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CHAPTER 1: MAYORS FOREWARD AND EXECUTIVE SUMMARY

1.1 COMPONENT A - MAYORS FOREWARD

On behalf of the Municipal Council of uMgungundlovu District Municipality, | present the record of work done during the past financial
year (2023/24) to the community of uMDM, the people we serve and to all the stakeholders as well as the people of South Africa and
beyond. This is the third Annual Report produced by the Municipal Council that was elected in November 2021. It is a record of service
delivery activities undertaken during the period starting on the 01 July 2023 to the 30 June 2024. This report records all service delivery
work undertaken during the mentioned period.

The Municipal Council approved Integrated Development Plan (IDP) and the supporting implementation plans being the Budget and
Service Delivery and Budget Implementation Plan (SDBIP), we ensured that our IDP is aligned to the Eastern Cape Provincial Growth
& Development Plan (PGDP) priorities. This report further gives a detailed progress undertaken in correcting areas of poor performance
as indicated in the IDP and the previous Annual Report. The municipality has made significant progress in providing basic services to

all six municipalities under the district, this happened with the support of other organs of state at provincial and national government.

The municipality with the support of other organs of state at provincial and national levels has reduced the stubbornly high basic service
delivery backlogs of water and sanitation. The Municipal Council is determined to progressively extend the provision of basic services
to each deserving community and each deserving household. The major challenge that we continue to face is the availability of funding

for continuation of infrastructure development within the district.

The municipality has seen better collaboration with all our customers and residents in ensuring progress in our towns and rural villages.
| wish to thank our customers for continuing to pay their municipal service bills against the harsh economic conditions we all face as
South Africans. | want to assure you that we are equally doing our best in ensuring proper and valuable usage of every rand at our

disposal for social and economic growth of our communities.

The DDM Political and Technical Hubs must be applauded for the significant progress they have made in producing a credible DDM
One Plan document. This district operational model embodies an approach by which the three spheres of government and state entities
work collaboratively in an impact-oriented way. A high-performance culture anchored on accountability and coherence regarding service

delivery is deepening within our district, and through various catalytic projects more economic opportunities have been created.

As we continue to review the district DDM One Plan our developmental trajectories as a district will be defined by the following key
features: maximization of social development and economic transformation, the democratization of development, empowerment and
eradication of gender-based violence, quality leadership and continuous learning. Furthermore, the willingness of the upper spheres of
government to align their budgets with the one plan, and to support and strengthen the capacity of our district to execute its Constitutional

mandate.

We continuously improve our public participation mechanisms in order to ensure that all community members across the age divide are
able to talk to us. We have improved our social media platforms and municipal website for the benefit of the public, we have improved
our response time to encourage and nurture communication. The Mayor has participated in radio and TV slots, such programmes meant
to inform and get the views of the community on how best to inform them about the work done by the municipality and the entire
government. We truly appreciate the cooperation received from all our local municipalities, our public participation mechanisms were

indeed successful, educating and rewarding. We managed to conduct our Mayoral Imbizo programme in an effort of ensuring people



participation in the affairs of the municipality and to report progress on government projects and programmes. The Mayoral Imbizo
meetings are receiving further community development needs and get feedback on the quality of services the municipality provides, this

improves our Back2Basics programme.

We are also implementing the resolution of the Municipal Council to improve our work on the local economic development programme
and projects in order to fight poverty and unemployment in our community. The uMgungundlovu District SMME Support programme
was a success. All local mayors and Councillors were invited to join the district SMME handover and presented 310 beneficiaries with

different equipment on the 17 May 2024 at the Harry Gwala stadium precinct.

In conclusion, we know the difficulties faced by our communities and we are responding to the best of our ability, this annual report is
our recorded evidence. We are determined to do more through partnerships with our communities, development partners and funders.
We are continuously improving our institutional systems and reporting obligations in line with the expected legal prescripts, our

Unqualified Audit Report from the Auditor-General bears testimony.

We are privileged and honoured to serve you!!!

___..u-"’-"_‘-'. B

™

e
e Zuma
~District Mayar
Uhtgungundiowy District Municipality



1.2 COMPONENT B — EXECUTIVE SUMMARY

(a) Municipal demographics overview

uMgungundlovu District Muncis bordered by: The llembe District Municipality to the east; the Umzinyathi District Municipality to the
north-east; the Ethekwini Metropolitan Municipality to the south-east; the Harry Gwala District Municipality to the south-west; and both
the Okhahlamba-Drakensberg World Heritage Site and the Uthukela District to the north.

The District consists of seven Local Municipalities, namely: Msunduzi; Impendle; Umshwathi; Mkhambathini; Mpofana; Umngeni; and

the Richmond Local Municipality.

UMgungundlovu District Municipality is a Category C Municipality, with its seat in Pietermaritzburg. Its area of jurisdiction covers

seven local municipalities.

The District covers about 9514.594 square kilometers, it has a population of 1,017,763 (one million, 17 thousand, seven hundred and
sixty-three) according to Census 2011. The District constitutes about 10% of the Province of KwaZulu-Natal and it is number two in
size after EThekwini Metro. UMgungundlovu is surrounded by these municipalities: eThekwini to the southeast (Durban), iLembeU
to the east (DC29), Harry Gwala to the southwest (DC43), UGu to the south (DC21), UMzinyathi to the north (DC24) and UThukela
to the northwest (DC23). Languages spoken: isiZulu, English, Afrikaans and other.

(b) Good governance and Intergovernmental relations

The current Municipal full Council is composed of 47 councillors from eight (4) political parties. The Municipal Council at its meeting in
May 2023 approved a revised Integrated Development Plan (IDP) for implementation, the approval was done after extensive consultation
with internal and external stakeholders. The IDP as the strategic plan for development informs the Municipal Budget and the annual
Service Delivery and Budget Implementation Plan (SDBIP). The planning and implementation processes are guided by the assigned

Powers & Functions of our municipality, which are listed below:-

SERVICES RENDERED

Sewage purification works and sewage disposal at six local municipalities, Integrated development planning for the district as a whole
with alignment to the Integrated Development Plans of the local municipalities in the District, Supply of water and sanitation to six local
municipalities, Solid waste management throughout the district, Establishment and management of cemeteries and crematoria in six
local municipalities, Emergency services (Fire and Disaster Management) in six local municipalities, Promotion of local economic
development in the district, Promotion of tourism development in the district, Town and Regional Planning and Geographic Information

services throughout the district. Environmental Health Services.
SERVICES NOT YET RENDERED

Municipal airports, Municipal health services, Establishment and management of fresh produce markets and abattoirs and Regulations

relating to passenger services

This Annual Report for 2023/2024 presents work done during the financial year in implementing the assigned Powers and Functions as
listed above. We can confirm to the community and readers of this report that we did all possible within the limits of the resources
available to implement our legal mandate. We implemented the priorities of the community under the guidance of the Municipal Council

approved IDP. We enjoyed better coordination and support of sector departments and State-owned entities through the
6



Intergovernmental relations (IGR) and the District Development Model (DDM). We witnessed improvements in our IGR systems through
enhanced projects planning, implementation and reporting. We have implemented enhanced public participation mechanisms in order

to ensure vibrant community participation especially the youth and women who are the majority victims of poverty and unemployment.
(c) Local Economic Development

Our main economic drivers as prioritised in the LED strategy all require extensive investment for improved development and productivity.
We have implemented various interventions in support of Small, Medium and Micro Enterprises (SMME) development and continued to
maintain functional LED and forum. The Municipality in collaboration with other key stakeholders supported SMMEs in all sectors through
provision of training, funding, marketing, and creating access to markets and information. The uMgungundlovu District SMME Support
programme was a success. All local mayors and Councillors were invited to join the district SMME handover and presented 310

beneficiaries with different equipment on the 17 May 2024 at the Harry Gwala stadium precinct.
( d) Institutional Development & Transformation

The municipality conducted an extensive review and thereafter approved necessary institutional policies meant to ensure compliance
with laws and regulations as well as to ensure business controls. The main Council structures included the Executive Committee,
Portfolio Committees, Municipal Public Accounts Committee, the Audit Committee covering all Key performance areas and
administrative departments. Executive Committee Members are chairpersons of portfolio committees. The Municipal Council meets
monthly to consider recommendations from the Executive Committee and/or the Portfolio Committees through the Executive Committee
report that gets tabled at Council by the Honourable Mayor. The Executive Committee meets on a monthly basis to consider matters

tabled to it by the Municipal Manager together with the management team.

The Organisational Structure for 2023/2024 was designed to achieve the strategic objectives of the municipality with a total of 823
positions and 609 positions filled and 214 vacant positions. The administration is clustered into six areas of service delivery or

departments. There are five Section 56 Managers reporting to the Municipal Manager.
( e ) Financial Viability and Management

The 2023/24 Annual adjusted budgets were funded by both grant and own generated funding. We also report that the main budget

together with the Adjustments budgets for the year were assessed by National Treasury as compliant and funded.

The municipality’s financial health has shown signs of improvement over the last two years. There was a substantial increase in revenue
generated from exchange transactions mainly due to the higher service charges raised, Interest earned from investments and bank

accounts and interest on outstanding debtors.

Service charges revenue increases are due to the second phase increase in tariffs to ensure that billed tariffs are cost reflective based
on expenditure incurred to provide services. The increase in Interest earned on investments and bank accounts is due to improved cash

management with greater efforts made to invest surplus funds on a short term-basis.

The collection rate of the economic entity remained below the National Treasury norm of 95% with a result of 47% in 2024 compared to

55% in the 2023 financial year. This directly impacts the interest charged on overdue accounts which increased in 2024.

The debt to revenue ratio was at 21% for the 2024 financial year down from 42% for the 2023 financial year. In both years, the ratio is
within the norm of below 45% as set out by National Treasury. This indicates that the entity still has capacity to increase funding from
borrowings, however, this should be considered within the cash flow requirements of the economic entity.



Risk registers were developed for all departments within the municipality detailing the risks identified on all the strategic objectives
outlined in the Integrated Development Plan, root causes and the rating of the effectiveness of the existing internal controls for the risks

identified was performed.

() The top ten (5) risks faced by the municipality were identified:

Inability to timeously resume business operations in the event of a
disaster.

Ineffective governance of ICT

Inability to create an enabling environment to develop and grow the
local economy

Vulnerability to Fraud and Corruption

Inability to meet current water and sanitation services demand
across the district areas

This report records all mitigating measures that have been effectively implemented and such has seen a reduction in the number of
risks identified in our risk profile. However, the municipality is mindful of the fact that some of the risks identified are inherent to the

nature of the functions performed.

(f) Basic Service Delivery

The municipality has made many strides in attempting to ensure basic services for all. This including formation of strategic partnerships
as well as approaching many funding streams. To date many citizens, receive water, however there are areas which fall under backlog

category and those that fall under refurbishment programme.

Operation and maintenance measures are put in place to ensure that water supply to communities remain sustainable 24 hours. Repairs
are done immediately faults are repaired to the satisfaction of all citizens timeously. During the Financial year 2023/2024 several projects
were Implemented in communities that are living under without services and some projects as refurbishment and as well completed

projects.

The municipality does involve all sector departments’ in the IDP Representative Forum in order to integrate our infrastructure plans. This
integration of work has led to notable improvement though more work still needs to be done in order to attain total alignment of work
programmes/ projects. The introduction of the District Development Model (DDM) as a government wide intergovernmental relations

coordination mechanism promises better results in our public service function.

We are determined to serve our community better.

D\

Acting Municipal Manager

DR EX Muthwa



VISION, MISSION AND CORPORATE VALUES

UMDM is geared towards creating an economically vibrant, socially inclusive, environmentally

resilient district with thriving communities and universal infrastructure for all by 2027 and

beyond.

The uMgungundlovu District Municipality will through sound governance and community

participation, ensure the provision of equitable and sustainable services and economic growth.

Driven by the aspirations of the people, we strive to achieve our vision and mission through:

Providing services according to the Principles of Batho Pele (People First)
Practicing Ubuntu

Accepted codes of practices and standards of professionalism

Teamwork and commitment,

A high standard of work ethic, and

Constant engagement with stakeholders.

o OB~ N -
—_— == —=

UMGUNGUNDLOVU DISTRICT MUNICIPAL GOALS (TEN POINT PLAN):

e  Metro (step by step roadmap to our common vision)

o Universal access to services (100%access)



e  Maintenance plan (reliable provision of services)

o Radical Economic Transformation (setting up of a functional Developmental Agency)
e Community Partnerships (EPWP and Co-operatives)

e  Good governance (sustaining the clean audit)

e  Sustainable IGR (a structured Mayors Forum)

e Monitoring and Evaluation (through the SDBIP’s)

e  Special Programmes (for the vulnerable communities)

¢ Achieving sustainable development and climate change mitigation

1.3 OVERVIEW OF THE DISTRICT MUNICIPALITY

g KVWAZULU NATAL DISTRICT MUNICIPALITIES 2016' @
MOZAMBIQUE

Mpumalanga

Eastern Ca

Harry Guwwala :
&
‘% -
—~

WHO ARE WE?
uMgungundlovu District Muncis bordered by: The llembe District Municipality to the east; the Umzinyathi District Municipality to the

north-east; the Ethekwini Metropolitan Municipality to the south-east; the Harry Gwala District Municipality to the south-west; and both
the Okhahlamba-Drakensberg World Heritage Site and the Uthukela District to the north.

The District consists of seven Local Municipalities, namely: Msunduzi; Impendle; Umshwathi; Mkhambathini; Mpofana; Umngeni; and
the Richmond Local Municipality.

UMgungundlovu District Municipality is a Category C Municipality, with its seat in Pietermaritzburg. Its area of jurisdiction covers

seven local municipalities.
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The District covers about 9514.594 square kilometers, it has a population of 1,017,763 (one million, 17 thousand, seven hundred and

sixty-three) according to Census 2011. The District constitutes about 10% of the Province of KwaZulu-Natal and it is number two in

size after EThekwini Metro. UMgungundlovu is surrounded by these municipalities: eThekwini to the southeast (Durban), iLembeU
to the east (DC29), Harry Gwala to the southwest (DC43), UGu to the south (DC21), UMzinyathi to the north (DC24) and UThukela
to the northwest (DC23). Languages spoken: isiZulu, English, Afrikaans and other.

KZ221 UMSHWATHI MUNICIPALITY: in square kilometres
uMshwathi Municipality is the largest of the six Local Municipalities in
the District with major urban centres in New Hanover, Wartburg,
Dalton and Cool Air. Substantial rural residential settlements are to be
found at Swayimane, Mpolweni, Thokozani and Ozwathini.

KZ222 UMNGENI MUNICIPALITY: incorporates Howick and Hilton
and is ideally situated on the N3 development corridor. Significant
manufacturing and industry is already established in the municipal
area, with further developments in the pipeline.

KZ223 MPOFANA MUNICIPALITY: Agriculture and textiles form the
backbone of economic development in the Mpofana municipal area.
Dairy farming is one of the drivers in the agricultural sectors followed
by crops such as maize, potatoes, beans and peas. Some of the most
well know stud farms are located

KZ224 IMPENDLE MUNICIPALITY: In Impendle, the World Heritage
Site and the Drakensberg-Ukhahlamba Mountain Park accentuates
the immense potential in the area for tourism, community based craft
endeavours and micro enterprises. An abundance of water allows for
a mixed agricultural economy, while the cold winters indicate
opportunities for a deciduous fruit industry

11




L OF %b# KZ225 MSUNDUZI MUNICIPALITY: Situated in Msunduzi,
& N Y= =3 Pietermaritzburg, is not only the District's primary urban centre and
p Tﬁ% seat of the uMgungundlovu District Municipality's administration, but is
ii.—". 1 the thriving, modern capital of KwaZulu-Natal. The city is a dynamic
=M= commercial and industrial centre and is also recognized as a seat of
FETERMARITZBLURG
MSUNDUZI academic excellence.
KZ226 MKHAMBATHINI MUNICIPALITY: Significantly located on the
%’ N3 corridor. The municipality has a potential to grow through a
o S diversified economy and on bridging the rural-urban divide.
KZ227 RICHMOND MUNICIPALITY: Has potential with a

diversified economy in agriculture, tourism as it's endowed with
rich natural resources. opportunities in manufacturing; timber and
agro-processing.

uMgungundlovu District Municipality Locality Map

Msinga
Local
Municipality
Inkosi
Langalibalele
Umvoti

Local
Municipality

Local
Municipality

Dlamini 3 P! Ethekwini
Zuma = e I Metropolitan
, Municipality

Local
Municipality

Ubuhlebezwe
Local
Municipality
Local
Province of KwaZulu Natal Municipality

District Municipalities

12



1.3.1 POPULATION, SOCIO ECONOMIC OVERVIEW

DEMOGRAPHIC CHARACTERISTICS

The Statistical information contained in this report come from Statistics South Africa (StatsSA) based on the recent Census 2011 and

2016 Community Survey results. Some of the economic information is from KZN Treasury based on Global Insight 2010.

Increase per annum in the
District population of 0.88%
between 2001-

2011. Now we are 1,017,763
(one million, 17 thousand,
seven hundred and sixty
three) in uMgungundlovu
District Municipality. The
District constitutes about 10%
of the Province of KwaZulu-
Natal. The District is now
number two in size after
Ethekwini Metro.

From Community Survey
2016:

Between 2011 and 2016, the
uMDM population grew by
0.020% where in 2011 the
total population was

What will this mean for

equitable share?

What age group is affected
by population increase?
The statistics shows that
there is slight decrease of
fertility rate in 2011 census
as compared to 2001; this
is proved by age structure
<15 presentation

The municipality must have
a plan in place for the age
group 0-4

The age structure/category
from 15 to 65 has increased
from 2001 to 2011. This
means most children from
2001 have graduated to
economic active group or
youth. 2007 community

On Equitable Share:
depending on the accepted
formula but it expected to
improve, looking at the
increase population and the
ward ratings as per the
multiple deprivation index
coordinated by the Office of
the Premier.

Alink to Early Childhood
Development as this will
address goal 2 of MDG and
address goal 1. The
municipality need to
develop strong partnership
with Social Development to
ensure that children
enrolled to address illiteracy
and poverty.

What does this mean in
terms of our planning for
this particular group? i.e.
skills development,
education, employment
opportunities and also

Questions have been asked already
on what type of questions were
asked by enumerators especially on
permanent residents of
respondents.

Planning for programmes should be
informed by the following:
Unemployment rate, Gender-how
many women, widows, OVC,
disabled. Must also look at
education level and pass rate.
Include health issues e.qg.
HIV/AIDS, maternal mortality, and
social ills: teenage pregnancy,
substance abuse and environment.
municipality must also look at
available government services
within LM’s and their accessibility

1017763 and in 2016 it is now
1111872
Youth:

Population by sex:

Education: only 24.6% of the
youth in 2011 completed
Grade 12. since 38% of the
total population is young
people aged 15-35 years ,
this is a cause for concern
and a need

Poverty:

Flush/chemical toilets: in
2011

54% of the households
(272666) had flush toilets, in
2016 58% (300953) have

survey indicate that the DM
is youthful, this is still
proven by 2011 census
The District is also
experiencing population
aging; there is an increase
and stable life expectancy
in most local municipalities
except Richmond

5.1in 2001 and 4.7 in 2011
census. The average life
expectancy age in South
Africa is 57 years.

incorporation gender issues
into our planning

What plans are in place for
older person as the District
seem to have aging
population, furthermore
what programmes are in
place for municipalities like
Richmond where the LM
seem to have low
expectancy.

Overall, what programmes
are in place to combat
diseases like HIV/AIDS, TB
which mostly affects
population growth and life
expectancy.
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flush toilets. The figures show
an increase, however it
should be noted that the
number of households have
also increased.

uMshwathi and Impendle
being the rural municipalities
experienced a decline -0.19%
and -1.34% respectively
between 2001-2011.

What caused this decline?
and where did the people
migrate to?

Need to compare with other
variables such as mortality
rates in these municipalities
and inter-municipal
migration.

Implementation the
Comprehensive Rural
development Programme

uMngeni Municipality
experienced the highest
population growth in the
District, with 2.27% between
2001 and

2011.

What caused this growth at
uMngeni Municipality?

What does this mean for
uMngeni Municipality when
compared with

Will it be the new housing
projects?

uMngeni is strategically
located on the N3
movement corridor between
Durban and Gauteng.

Msunduzi Municipality
experienced

1.12 growth between the
same period than it was
expected.

A comparative analysis
between mortalities —
especially due to HIV/AIDS
and other causes will assist
to see what caused this
growth in a growing urban
area.

District to participate in the
process of formulating the
Citywide Development
Plan. In addition, on
catalytic projects.

Economically (further analysis to be done on economic and employing sectors with absorption capacity)
There are 65% who are Further calculations need to | Planning and
economically active and be done to compare the implementation of labour
29.1% unemployment rate as | jobs that have been created | intensive programmes and
calculated as an average of through the capital works report accordingly. Boost
the Local Municipalities. programmes including the investor confidence.

EPWP and others.
Service delivery findings-please see relevant charts
80.4% of the District's The District need to Water Services
population have their water concentrate on the 19.6% Development Plan (WSDP)
source as that of especially the 5.3% still review must respond. Also
“Regionalllocal water scheme | obtaining water directly in terms of a comparative
(operated by municipality or from rivers, 1% rain review of information to
other water services harvesting, 2.5% from give an accurate picture on
provider”. The remaining springs and 1.4% from the reduction of backlogs.
19.6% have their water water vendors. The Table is
source as Borehole, Spring also useful as it allows a
Facts Issues Strategic response and Other comments

pointers

Rain water tank, comparative analysis
Dam/pool/stagnant water, between the District
River/stream Municipalities in KwaZulu-
& Water vendor Natal.
uMngeni is leading in flush A need for a further Reviewed WSDP to
toilets: 54.8%, followed by comparative analysis using | respond.

Mpofana: 51.6% and these
are supported by the District.
Msunduzi is at 51.6%. on
flush toilets. Rural
municipalities have lowest
flush toilets but highest
percentage of VIPs.

existing documents that
have quantification of
backlog reduction.
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Refuse removal

A need to implement the
plans

Environmental Health and
Technical Department to
respond.

86.1% of uMgungundlovu
District uses electricity and
14% use other means as
explained on the Table for
lighting purposes.

The District needs to
collaborate with
Department of Energy,
Eskom and other energy
service providers including
renewable energy in
addressing the 14%
segment of the population.
This picture can also be
translated to the energy
types that are used for
cooking, warming and other
energy needs in the District.

Integrated Energy sector
plan...

HIV/ AIDS

Prevalence uMgungundlovu
District 2007 - 40.8%

A reported is required
indicating progress on the
fight against HIV/AIDS.

A need for HIV/AIDS
mainstreaming in all
programmes of Council.
Through the District Aids

Council, there must be
collaboration with
stakeholders and
municipalities in
benchmarking best

The IDP responds to the triple challenges of poverty, inequality and unemployment. This is in line with the National and Provincial
spheres of Government's priorities in addressing this triple challenge. The focus is also that of being citizen-centric while carrying out
the core mandates in the area of water and sanitation provision. This particular section of the IDP presents an analysis of data from
primary sources such as Census 2011 (by Stats SA) and from secondary sources such as KZN Treasury, Umgeni Water, Eskom and
others. The analysis is going to be in the following areas:

1)  Demographic profile (population size, age, gender, etc. Also this will incorporate some Economic analysis and other indicators

such as Health and Education)
2) Spatial and Settlement analysis-higher-level (detailed in a relevant sector plans)
3) Environmental analysis-higher-level (detailed in relevant sector plans)

4) Institutional analysis.

The above will inform the next Phase, which is the review of development objectives and strategies. It is worth mentioning that Council
adopted its Vision with associated objectives in 2016 and again as part of this draft IDP in March 2019. This phase will be followed by
the identification of projects, budget allocations and development of performance measures. Thereafter, it will be the integration of sector
plans and approval.

Furthermore, the IDP is aligned with the International: SDGs, Regional: AU Agenda, Nationally: NDP, Provincially: PGDS/PGDP and
DGDP.
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2008 - 45.7%

2009 - 40.9%

2010 - 42.3%

Practices on
programmes/ projects. A
need to implement the

Understanding on
Benchmarking Municipal

2012-39.8% Centre for Municipal
Advice (CMRA).
2013:42% [ current
Source : KZN Department
of Health
PROVINCE POPULATION POPULATION POPULATION 2011
1996 2001

Eastern Cape 6147240 6278650 6562050
Free State 2633500 2706780 2745590
Gauteng 7834120 9388850 12272300
KwaZulu-Natal 8572300 9584130 10267300
Limpopo 4576570 4995460 5404870
Mpumalanga 3123870 3365550 4039940
North West 2727220 2984100 3509950
Northern Cape 1011860 991919 1145860
Western Cape 3956880 4524340 5822730

POPULATION POPULATION POPULATION 2011

1996 2001
SOUTH AFRICA 40583560 44819779 51770590
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GENERAL STATISTICS OF THE DISTRICT

The District is now second in population size with1017763 (one million, 17 thousand, seven hundred and sixty-three) in the Province after
eThekwini Metro Table 12 Population of the District and its municipalities.

Population
Municipality
Census Census CS 2007 | Census2011| % change | % change % change
1996 2001 1996/2001 | 2001/2011 2007/2011
992,524 (1,017,763

DC22:UMgungundlovu 381,674 932,121 5.7 9.2 25
KZN221: uMshwathi 114,924 108,422 113,054 (106,374 5.7 -1.9 5.9
KZN222: uMngeni 69,742 73,896 84,781 92,710 6.0 255 9.4
KZN223: Mpofana 25,512 36,832 31,530 38,103 44.4 35 20.8
KZN224: Impendle 39,957 37,844 43,087 (33,105 5.3 -125 -23.2
KZN225: The Msunduzi 524,266 (552,837 616,730 618,536 5.4 11.9 0.3
KZN226: Mkhambathini 45,174 59,067 46,570 63,142 30.8 6.9 35.6
KZN227: Richmond 62,099 63,223 56,772 165,793 1.8 4.1 15.9

The table above shows 5.7 growth change between 1996 and 2001; 9.2% change between 2001 and 2011 and 2.5% change between
2007 and 2011. The declaration of Pietermaritzburg as the Capital of KwaZulu-Natal has a direct impact in the 9.2% population growth
between 2001 and 2011. The other growths and declines inter- municipalities is due to the dynamic pull and push factors such as

communities migrating to seek better work or facilities opportunities. Rural to urban areas trend is dominant.
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Indicator Sub-indicator KwaZulu- |DC22: KZN221: KZN222: |KZN224: |[KZN225: KZN226: KZN227: [KZN223:
Natal uMgungun  |uMshwat uMnge | Impend The Mkhamb Richmo Mpofan
dlovu hi ni le Msu athini nd a
nduzi
Population 11065240 (1095865 111645 109867 29526 679039 57075 71322 37391
Population 0-14 3848948 [362985 42639 32570 12933 213706 19666 28449 13022
Composition
8993
15-34 4049185 406577 38902 39788 259466 21284 24314 13830
35-59 2361135 [250460 22198 26939 5060 161071 12265 14367  [8561
60+ 805972  [75843 7906 10570 2540 44796 3861 4191 1978
Gender Male 5306295 (528727 53665 53071 14367 326997 27736 35254 17636
Female 5758945 [567138 57980 56796 15159 352042 29339 36068 19755
Population group Black african 9625934 (925270 105201 83343 29205 551244 54207 68656 33414
1540
Coloured 134089  [20887 538 15 18114 79 470 131
Indian/asian 873161 (84941 3323 4190 0 75126 991 578 733
White 432056 64767 2583 20795 305 34554 1799 1617 3114
Yes 4312754 (410747 54356 37482 13264 244744 19566 28222 13114
Indicator Sub-indicator |[KwaZulu- |DC22: KZN221: KZN222: |[KZN224: |KZN225: KZN226: KZN227: |KZN223:
Natal uMgungundlo  [uMshwath [uMngeni (Impendle [The Mkhambath |Richmond [Mpofana
vu i Msunduz  fini
Current school No 67446 684295 57252 72326 16252 433659 37509 43100 24197
attendance
Do not know 72 714 37 59 10 528 0 0 80
Current school Yes (Male) 21365 200616 26959 18614 6866 118038 9659 14183 6297
attendance (by
No (Male) 31656 [327553 26687 34397 7501 208544 18078 21071 11276
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Indicator Sub-indicator [KwaZulu- [DC22: KZN221:  [KZN222: [KZN224: |KZN225:  [KZN226: KZN227: [KZN223:
Natal uMgungundlo  [uMshwath [uMngeni (Impendle [The Mkhambath [Richmond [Mpofana
vu i Msunduz  |ini
gender)
Do not know 38 482 19 59 0 341 0 0 63
Yes (Female) 21762 210131 27397 18867 6398 126705 9907 14039 6817
No (Female) 35789 [356742 30566 37929 8750 225115 19431 22029 12921
Do not know 33 232 17 0 10 187 0 0 17
52539
Current school | Yes (Black African) 39621 [363101 30357 13160  [208445 (18729 27598  [12273
attendance (by
race) No (Black African) 56571 (561526 52626 52953 16035 342315 35478 41058 21061
Do not know 62 584 37 32 10 425 0 0 80
Yes (Coloured) 399 6516 129 700 13 5514 24 96 39
No (Coloured) 94014346 408 840 2 12576 54 374 92
Do not know 23 |7 0 0 0 7 0 0 0
Yes (Indian/Asian) 207023228 923 1194 0 20578 335 62 136
No (Indian/Asian) 6654161605 2400 2969 0 54467 656 516 596
Do not know 5 107 0 27 0 81 0 0 0
Yes (White) 1035 (17902 764 5231 90 10207 479 466 666
1819
No (White) 3279146818 15564 215 24300 1320 1152 2448
Do not know 4 16 0 0 0 16 0 0 0
Indicator Sub-indicator | Kwazulu[pc22: KZN221:  [KZN222: [KZN224: [KZN225:  [KZN226: KZN227|  KzN223:
- uMgungun uMshw uMnge Impend The Mkhamb : Mpofan
Natal dlovu athi ni le Msu athini Richmo a
nduzi nd
Highest level of No schooling 18166(158656 19323 13544 5115 89652 10860 14587  [5576
education Primary schooling 32