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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY

COMPONENT A: MAYOR’S FOREWORD

The 2023/2024 financial year has ended which is the third year since the start of the current council term.
Our council was inaugurated during the difficult times where national government invoked Section 216 of
the Constitution and subsequently put the municipality under Section 139(5) of the Constitution due to the
financial affairs of the organisation. Through the difficulties we found ourselves under, we traversed
through them and strived to improve the situation. Over these years | wish to commend the municipal
leadership and management attitude towards embracing the situation as well as soldiering on with its
tasks. The municipality embraced the Financial Recovery Plan, and this is yielding some results, an

improvement on financial governance.

“Yes, we are improving but we are not yet there, and the test for the future of this organisation is in our
hands”. Where we are today, we can operate for few months without the flow of grants, we are able to
pay our creditors, we are slowly improving our revenue, and we have spent all the grants for the year
under review. Whilst there is enormous improvement, there are areas that still requiring attention to ensure
that the organisation is where it needs to be. Areas such as revenue management, accelerating
infrastructure delivery to communities and management of the water leaks. The municipality further
requires to embrace the strategies at hand to reduce the costs to employees in order to meet the required
category as prescribed by the regulations. The commitment and discipline culture we have embraced

should continue till we reach the maturing stages of governance.

The 2023/2024 Annual Report, | am presenting serves to account on what has been done and attained by
the organisation over the year. It is what we have agreed through the Service Delivery and Budget
Implementation Plan (SDBIP) as an instrument to measure performance of the organisation over the year.
| am glad to report that the district municipality achieved 87% performance on its targets, and this has
been audited. The performance demonstrates an improvement for the previous year by 14%. It can be
further noted that the district municipality maintained the Unqualified Audit Opinion for the year with the
some matters to be addressed. The leadership and management of the organisation developed actions to

address the matters, and this will form part of the quarterly council reports.

| wish to take an opportunity to appreciate and thank all the councillors of the district and entire

management and staff on the work done to date with these improvements. A special word of appreciation

ORTDM Annual Report 2023/24



to the Municipal Public Accounts committee and all other section 79 committees for putting each one on
their toes on the work to be done. Word of appreciation to the citizens, the communities and stakeholders
of the district for being patient with us and holding hands in the execution of the responsibility. We know
that we are not yet where we wanted to be, but improvement demonstrates that we are going somewhere.
Having strengthened our systems and built capacity into our management, we are positive that the
improvements will be sustained, and we will continue to be the better OR Tambo District.

COUNCILLOR M.D. NGQONDWANA

EXECUTIVE MAYOR
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COMPONENT B: EXECUTIVE SUMMARY

This report presents the O.R. Tambo District Municipality’s annual report for the 2023/24 financial
year. This report is also in compliance with the National Treasury Circular 63 guidelines. It is
submitted in line with the objectives, indicators and targets as set out in the 2023/2024 approved
Reviewed Integrated Development Plan aligned with the approved budget for 3-year MTRF, both
of which informed the quarterly performance targets set out in the Service Delivery and Budget
Implementation Plan (SDBIP). The annual report is tabled in accordance with the five (5) Local
Governments Key Performance Indicators as follows (not in the order of priority): -

a) Basic Service Delivery and Infrastructure Development

b) Local Economic Development

c) Financial Viability and Management

d) Good Governance and Public Participation

e) Municipal Transformation and Institutional Development

It depicts the level of achievement of the set targets from the period 1 July 2023 to 30 June 2024.
It also reflects explanations on deviations where the institution has not met the set targets as well

as corrective measures to be implemented, going forward.

1.1 Municipal Manager’s Foreword

The O.R. Tambo District Municipality prepared its Annual Report for the financial year 2023/2024
in line with Section 121 of the Local Government Municipal Finance Management Act, No. 56 of
2003 as well as accompanying circulars, templates, and guidelines. The report provides an
overview of the municipal performance and progress made by the district in fulfilling its strategic
objectives and priorities as aligned with the Integrated Development Plan (IDP), National

Development Plan (NDP) as well as Provincial and National strategic directives.

The report reflects on how the district has been able to utilize the resources allocated towards the
implementation of its priorities. The district remained committed on investing in infrastructure
development as an important priority over the year. Issues such as aging infrastructure and the
demand for new infrastructure continue to place the municipality under severe financial pressure.
Also, the maintenance of infrastructure is among the vital issues that will allow the district to fulfil

its mandate.
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The financial year 2023/2024 seem to be the better year since the Coronavirus (COVID-19) as
well as the impact of the implementation Section 216 of the Constitution. Over the year the
municipality tried to improve in its revenue, settlement of the creditors as well as implementation
of strategies to reduce employee costs. These yielded to some improvement on the financial
governance and municipal financial health. The year under review has been the testimony of the
strong leadership and management. It is my pleasure therefore to thank the management and
the entire staff by embracing the leadership vision towards the implementation of the work and

preparation of the necessary report for accountability.

MR B. P. MASE

MUNICIPAL MANAGER
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1.2 Municipal Overview

1.2.1 Municipal Functions

Table 1: Municipal Powers and Functions

Water Yes No No No No No
Sanitation Yes No No No No No
Municipal Health Yes No No No No No
Electricity Reticulation No Yes Yes Yes Yes Yes
Air pollution - Yes Yes Yes Yes Yes
Building regulation - Yes Yes Yes Yes Yes
Childcare facilities - Yes Yes Yes Yes Yes
Fire fighting Yes Yes Yes Yes Yes Yes
Local Tourism Yes Yes Yes Yes Yes Yes
Municipal Airports Yes Yes Yes Yes Yes Yes
Municipal Planning Yes Yes Yes Yes Yes Yes
Public Transport Yes Yes Yes Yes Yes Yes
Pontoons and ferries - Yes Yes Yes Yes Yes
Disaster Management Yes No No No No No
Storm water - Yes Yes Yes Yes Yes
Trading regulation - Yes Yes Yes Yes Yes
ziiﬁrezs and amusement - Yes Yes Yes Yes Yes
:ii”\?eorzrsctjasments and - Yes Yes Yes Yes Yes
(c::r(aenrr]]ztti:iizs’ pELellS el - Yes Yes Yes Yes Yes
Cleansing - Yes Yes Yes Yes Yes
Traffic packing - Yes Yes Yes Yes Yes
Street lighting - Yes Yes Yes Yes Yes

ORTDM Annual Report 2023/24



Street trading - Yes Yes Yes Yes Yes

Refuse removal dumps and

. . - Yes Yes Yes Yes Yes
solid waste disposal

Public places - Yes Yes Yes Yes Yes

1.2.2 Population Overview

O.R Tambo is the most populous district in the province. It is ranked the fourth most populous
district in the country. However, it must be noted that large population size has advantages and

disadvantages linked to demand- and supply-side effects of demographic changes.

Figure 1: District Population
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1.2.2.2 Household

Either a household is a group of people who live together and provide themselves jointly with food and/or
other essentials for living, or it is a single person living on his/her own. An individual is considered part of a
household if he/she spends at least four nights a week within the household. To categorise a household

according to population group, the population group to which the head of the household belongs, is used.

Since 1996, the O.R Tambo District Municipality’s number of households has been in an upward trend. In
2022, the O.R. Tambo District had a total of 313 536 households, with an average household size of 4.8.
Table 13 below provides the number of households and the average household size in O.R. Tambo District

and the local municipalities.
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Table 2 : Total Number of Households, Average Household Size

Municipality Number of Households Average Household Size
2011 2022 2011 2022
King Sabata Dalindyebo 104 878 114 580 4,3 4,2
Ingquza Hill 56 212 64 051 50 55
Nyandeni 61 647 60 281 51 4,7
Mhlontlo 44 079 43980 4,3 4,2
Port St Johns 31713 30 643 4,9 59
O.R Tambo District 298 530 313 536 4,6 4,8

Source: Stats.SA (Census 2022)

With 114 580, King Sabata Dalindyebo local Municipality contributes a large share of the total number of
households in the District, followed by Ingquza Hill Local municipality with 64 051, and Nyandeni Local
Municipality with a total number of 60 281 households. Port st Johns local municipality recorded a decrease
in the number of households in the district from 31 713 households in 2011 to a total number of 30 643
households in 2022.

1.2.3 Household Infrastructure

Household Dwelling Type

According to StatsSA, a dwelling unit can be categorized according to type of dwelling namely; formal
dwelling, traditional dwelling, informal dwelling and other. In 2022, the O.R Tambo District had 77,2% of
households were living in formal dwellings, 21,5% lived in traditional dwellings, and 0,9% live in informal
dwellings. Figure 11 below shows households by dwelling unit in O.R Tambo, Eastern Cape, and South

Africa.

Figure 2 : Household by dwelling unit type — O.R. Tambo District, Eastern Cape, National,
2022
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Source: Stats.SA 2022
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Households by Dwelling Unit Type — O.R Tambo District and the rest of Local Municipalities.

Table 3 : households by dwelling unit type by municipality

Formal Traditional Informal Other
King Sabata Dalindyebo 96 929 16 559 535 557
Nyandeni 44 041 15 664 431 144
Ngquza Hill 49 044 13 462 1136 410
Mhlontlo 31721 11 873 152 235
Port St Johns 20 225 9876 422 122
O.R Tambo District Municipality 241 960 67 434 2676 1466

Source: StatsSA, 2022

In 2022, King Sabata Dalindyebo local municipality recorded the highest number of households living in
formal dwellings with 96 929 (84,6%), and traditional dwellings with 16 559. Ingquza Hill local municipality
had the highest number of households living in informal dwellings with 1136.

Figure 3 : Formal dwelling backlog
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Source: South Africa Regional explorer v2443

When looking at the formal dwelling unit backlog (number of households not living in a formal dwelling)
over time, it can be seen that in 2012 the number of households not living in a formal dwelling were 198
000 within O.R. Tambo District Municipality. From 2012 this number decreased annually at -0.95% to 180
000 in 2022.
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1.2.2.3 Socio Economic Status

Dependency ratio

The dependency ratio is the ratio between the number of dependents, aged 0-14 years and those
over the age of 65 years, to the total population aged 15-64, The high number of children in the
district leads to high levels of dependency. A high dependency ratio means few breadwinners, a
small number of taxpayers and a small proportion of the population who are productive — but a

high reliance on the fiscus.

According to StatsSA (2022 Census results) the dependency ratio for the district is 70, 0 %
compared to 80.5 % in 2011, this indicates an increase in the economically active population.
However, despite the decrease in the dependency for the district it is much higher that of the
province (60, 0%) and the country (48.8%). At the Local Municipality level, King Sabata
Dalindyebo is the only local municipality with a dependency ratio lower than that of the district
with an average of 60.5. Nyandeni at 748 and Ingquza hill at 77.5 both recorded the highest
dependency ratios in the district.

1.3 Service Delivery Overview

The overall institutional performance reflects 86 targets set for the institution across all the Key
Performance Areas, of which 75 are reported to be achieved with 11 not achieved. This brings
the overall institutional performance to 87% for the financial year under review. The performance
of the institution has increased by 14% from that of the previous financial year which was 73%.
The charts below give details of performance in the municipality including performance per key
performance area as well as departmental performance.

Figure 4: Institutional Performance

M Achieved M Not Achived
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Figure 5: Institutional Performance per KPA
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Figure 6: Institutional Performance per Department
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The district continues to strive to improve its performance each financial year through improving
institutional processes, employment of skilled personnel in key positions and capacitation of
employees. The district managed to improve its performance from the previous financial year.

Figure 7: Institutional Performance for the past 3 years
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The district has done well compared to the two prior years. Even though that is the case, the

municipality did not reach the 90% achievement that was aimed for 2023/24 financial year.

1.4 Financial Health Overview

Although the OR Tambo DM'’s liquidity status has improved from the prior years, it is still not at a
desired level as the current ratio of 1:1,52 is lower than the norm of 2:1 as prescribed by MFMA
circular 71. The cash cost coverage ratio was 4 months at the end of the financial year and this
is above the required norm of 1 — 3 months. The cost coverage ratio of four months means that
the municipality has enough funds to cover its operational costs for a period of at least four

months.

It is also important to note that the municipality managed to spend all the conditional grants
allocated for 2023/24 financial year.

1.5 Organisational Development Overview

The Corporate Services Department has ensured compliance in the implementation of the Local
Government: Municipal Staff Regulations promulgated by the Minister of Cooperative
Governance and Traditional Affairs in September 2021, which is now embed to the organisational
Structure from Senior to lower-level management. As the district we are proud to mention that
the organisational structure has been reviewed and approved by the council on the 07th
December 2023, the management and the leadership of O.R Tambo District Municipality has
taken a conscious decision by reviewing the organisational structure in line with Local
Government: Municipal staff regulations and the Institutional Development Plan adopted by the
municipality and there is no doubt that the new structure will impact positively to the vision and
operations of the municipality. The district will ensure that implementation of its organisational
structure is in line with the provisions of the Local Government: municipal staff regulations as well

as the number of corporate services policies, which were developed/reviewed.
The district has continued to be stable in terms of its Senior Management/Section 54 and 56

Managers. All senior management vacancies have been filled where there was a vacancy during

the year an acting appointment was affected immediately by the council. There are 1446
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employees in total, with 50 labour turnover and 329 vacancies. The municipality maintained its

prioritisation of service delivery departments for recruitment purposes.

Human resources Development has re-focused its priorities on training to consider four major
areas being: Water, Wastewater & Reticulation Level 2 to 3; Firefighting and rescue services;
Information, Communication and Technology; as well as Councillor capacity building
programmes. This scope of prioritisation is linked to ensuring that the municipality excels in its

functions.

The district has also strengthened the functioning of internal committees such as Skills
Development & Employment Equity Committee as well as the District Job Evaluation Committee.
The district is also contributing effectively even to the Provincial Forums in representation of the

district mandates in each field of work.

The department has reviewed the Individual Performance Management Policy that will guide the
implementation as envisaged in Chapter 2 and 3 of the Local Government: Municipal Staff
Regulations. The municipality has started to roll out individual performance management system
as it is cascaded down to all employees

To improve labour peace in the institution, the Local Labour Forum has been strengthened by the
formulation of LLF sub-committees; these committees are Conditions of Services, Skills
development, Employment Equity and Restructuring. The district has capacitated the Local
Labour Forum with additional members of management to serve in the forum. This continues to
be an integral part of the engagement and negotiations between organised labour and employer

to discuss strategic matters of the municipality including policy direction.

1.6 Auditor General Report
The Auditor General of South Africa conducted an external audit for the 2022 - 2023 financial year

and significant improvement was noted as compared to the previous financial years. The

municipality obtained an unqualified audit opinion for the first time since its establishment.
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Section 131(1) of the MFMA states that “A municipality must address any issues raised by the
Auditor-General in an audit report. The mayor of a municipality must ensure compliance by the

municipality with this subsection”.

The Municipality developed and adopted a Management Audit Action Plan which is guiding the

municipal activities in implementing the recommendations of the Auditor General.

1.6.1 Steps Taken to Correct the Situation (Improve Audit Outcomes)

¢ The Municipality developed Management Audit Action Plan having implemented only 85%
of the actions and 15% partially addressed.

e The municipality is still in the process of cleaning the infrastructure asset register by
transferring completed projects to the infrastructure asset register and updating both the
WIP and commitments register. Physical verification has been conducted.

e Supporting documents for completed projects that were to be transferred to the
infrastructure asset register have been obtained.

¢ Conditional assessment of projects to be impaired is being conducted.

However, the municipality is not only focusing on the five qualifications but also tried to

resolve findings that were raised under emphasis of matter.

1.7 Statutory Annual Report Process

Table 4: Annual Report Process

No Activity Timeframe

1 Consideration of next year’s financial Budget and IDP Process Plan. | July
Except for the legislative content, the process plan should confirm in-year
reporting formats to ensure the reporting and monitoring feeds seamlessly
into the Annual Report process at the end of the Budget/IDP
implementation period

2 Implementation and monitoring of approved Budget and IDP commences
(In year financial reporting)

Finalise the 4™ quarter report for previous year

Submit draft year 2023 - 2024 Annual Report

Municipal entities submit draft annual reports to MM

Audit/Performance committee considers draft Annual Report of | August
municipality and entities (where relevant)

7 Mayor tables the unaudited Annual Report to Council

oa AW
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No Activity Timeframe

8. | Municipality submits Draft Annual Report including Annual Financial
Statements and Annual Performance Report to Auditor General

9. | Annual Performance Report as submitted to Auditor General to be
provided as input to the IDP Analysis Phase

10. | Auditor General audits Annual Report including Annual Financial | September-

Statements and Annual Performance Report October
11. | Municipalities receive and start to address the Auditor General's | November
comments

12 | Mayor tables Final Audited Annual Report and Audited Annual Financial
Statements to Council, complete with the Auditor General’s Report

13 | Audited Annual Report is made public, and representation is invited

14 | Oversight committee assesses Annual Report

15 | Council adopts oversight report December
16 | Oversight report is made public

17 | Oversight report is submitted to relevant provincial councils
17 | Commencement of draft Budget/IDP finalization for next financial year. | January
Annual Report and Oversight Report to be used as input
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CHAPTER 2 - GOVERNANCE

COMPONENT A: GOVERNANCE STRUCTURE

2.1 Political Governance

The O.R. Tambo District Municipality Council’s primary role is to oversight the functions,
programmes, and the management of administration in a political sphere. All powers of local
government are vested in the municipal council. The council has powers to develop policies and
by-laws as guided by the legislative authority and the executive authority implement those policies
and by-laws. The Council of O.R. Tambo District Municipality adopted a Separation of Powers
Model. Under this is model there is a legislative arm as led by the Speaker and the Executive side

as led by the Executive Mayor.

The legislative arm of council constitutes committees, which are established in terms of the Local
Government Municipal Structures Act No. 117 of 1998 under section 79. These committees are
Section 79 Standing Committees and Section 79 Portfolio Committees. Their function is to play
an oversight role over an Executive arm to ensure accountability and to improve service delivery.
The existing council was inaugurated on the 1 December 2021 for the term of 2021/2026 and the

following members were appointed:

Clir N. Y. Capa was appointed as the Speaker of the Council
Clir M. D. Nggondwana was appointed as the Executive Mayor,
ClIr T. Sokanyile as the Deputy Executive Mayor,

P w DD P

Clir N. Nggongwa was appointed as the Chief Whip.

The council delegated the Speaker to appoint Section 79 Committee Chairpersons and their
committee members as per the Municipal Oversight Model. In the current financial year 2023/24
the council held successfully 13 Council meetings that consist of nine (8) Special Council
Meetings, 1 Open Council meeting (State of the District Address) and four (4) Ordinary Council

meeting as per Local Government Municipal Structures Act, No.117 of 1998 under Section 29.

The core mandate of the Legislative Arm of Council is to focus on the following areas:

e Accountability, Oversight and Scrutiny
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e Strengthen capacity of the Legislative Arm of Council
o Public Participation to safeguard local democratic processes
¢ Monitoring and evaluation, and

¢ Sound Financial Management.

2.1.1 Council Composition

In terms of Local Government: Municipal Structures Act No. 117 of 1998 under Section 12 the
O.R. Tambo is a category C municipality. There are 59 Councillors representing various political
parties as presented in the table below:

Table 5: O.R. Tambo District Municipality Composition of Council (2021//26 Council Term)

Total No. of Part-Time Clirs Full-Time Number of
Cllrs Cllrs Female Clirs

ANC 40 25 24 24
EFF 06 04 02 01
UDM 05 03 02 01
ATM 03 02 1 -
DA 02 01 01 01
INDEPENDENT 02 02 - -
AIC 01 01 - -

Table 6: O.R. Tambo District Municipality Local Municipal Councillors
\[o} of

Local Municipality : No. of Males  No. of Females
Councillors

King Sabata Dalindyebo (KSD) 12 08 04

Nyandeni 7 03 04

Port St John’s 3 02 01

Ingquza Hill 7 02 05

Mhlontlo 5 03 02

2.1.2 Councillor Resignations, Replacements and Vacancies in 2023/24 Financial year

During the 2023/24 financial year, in quarter 1, Cllir Ngudle resigned and was replaced by Clir
Mbede; in quarter 2. ClIr Ngozi passed on and was replaced by ClIr Dyule. In quarter 3, Clir K.
Vava, a local municipality rep from Ingquza Hill Local Municipality resigned and was replaced by
Cllr S.H. Mtshazo,. In quarter 4; three councillors resigned, Clir Capa(Speaker), Clir Sokanyile
(Deputy Executive Mayor) and Cllr Bodoza after the National government elections held on the
29 May 2024.
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2.1.3 Political Decision Making

The council adopted a municipal oversight model to strengthen its functionality. On 1 December
2021 the council also adopted the reviewed standing orders and political delegation framework.
The Council Structure id demonstrated in Figure 6 below:

2.1.4 Political Governance

Figure 8: Council Structure
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2.1.4.1 Participation of Traditional Leaders in Council

The Local government: Municipal Structures Act 117 of 1998 in Schedule 6 of Section 81(1) (B)
stipulate the MEC for local government in the province must request house of traditional leaders
to recommend which leaders of that traditional authority can be identified for purposes of Section
81

In response to the above-mentioned Act, amongst the 59 Councillors of the District Mutuality there
are 12 Traditional Leaders who were deployed on the 24th of August 2016 to be part of the
council, and they also form part in all Section 79 Council Committees (Standing and Oversight
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Portfolio Committees).
2.2 Administrative Governance

Local Government: Municipal Finance Management Act No. 56 of 2003 under Section 60 (a) and
(b) states that The Municipal Manager of the municipality is the accounting officer of the
municipality for the purposes of this Act, and as Accounting Officer must provide guidance on
compliance with this Act to political structures, political office-bearers and officials of the

municipality and any municipal entity under the sole or shared control of the district municipality.

The municipal council reviewed and adopted organisational structure, four positions of section 56

and 54 managers were filled.

The municipality’s administration continues to earnestly serve its mandate for developmental local
government. There are six directors who were appointed in accordance with the approved
MACRO structure as adopted by council on the 31 May 2022. Directors were appointed to serve

in the following departments:

e Infrastructure, Water and Sanitation

e Community Services

e Rural Economic Development and Planning
e Budget and Treasury

e Corporate Services; and

e Strategic Planning & Governance

2.2.1 Current Senior Management
The table contains the list of senior management and their respective departments:

Table 7: Senior Management

No. | Departments Directors
1.| Municipal Manager Mr. B. Mase
2.| Chief Financial Officer Mr. S. Ndakisa
3.| Infrastructure Water and Sanitation Mr. S. Ggiba
4.| Strategic Planning & Governance Mr. B.B. Matomela
5.| REDP Dr. V. Nkohla
6.| Community Services Mr. L. Madzidzela
7.| Corporate Services Mr. L. Nombasa
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COMPONENT B: INTERGOVENRMENTAL RELATIONS

2.3 Intergovernmental Relations

The DM has established Intergovernmental Relations Unit in the Department of Strategic Planning
and Governance its existence is guided by the policy framework approved by council. In terms of
Intergovernmental Relations Framework Act No. 13 of 2005 under Section 24 there is a district
Intergovernmental Forum to promote and facilitate intergovernmental relations between a district

municipality and the local municipality.

Intergovernmental Relations Framework Act No. 13 of 2005 under section 26 (1) (g) indicates that
the role of the district IGR Forum is the coordination and alignment of the strategic and

performance plans and priorities, objectives, and strategies of the municipalities in the district.

The Political instability in the municipality during previous financial year (2022/23) had a negative
impact on the effectiveness of IGR structure and its functionality in the district.

Key anchors of driving the coordination included the District Development Model (DDM) and IDP
Representative Form to ensure the interface between the District, the Province and National
(PFC, MUNIMEC etc.) During the 2023/24 FY the IGR unit focused on aligning the work of IGR
workstreams to the work of the DDM. Six workstreams that were established have been aligned
to workstreams of the DDM.

The function of all IGR structures in the district increased this financial year. The interface with

provincial structures has also been strengthened through: -

e Premiers Coordinating Forum (PCF): the Premier and all the members of the Executive
Council (MECs) in the province chair the forum. Participating and being members of the
PCF are the entire district Mayors and Municipal Managers.

e Premiers Coordinating Forum Technical Support Group (TSG): The TSG is the
technical structure wherein the Director General of the province with all heads of
departments and heads of state entities as well as Municipal Managers of the districts.
The TSG provide technical support to the PCF and it makes the necessary administrative

arrangements.
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e MUNIMEC: This is the forum for wherein the MEC for Cooperative Governance and
Traditional Affairs interface with all municipalities of the province at the level of Mayors
and Municipal Managers. The intention of the MUNIMEC is to coordinate, guide and
deliberate on matters of service delivery in the province.

e Technical MUNIMEC: The Technical MUNIMEC is the administrative forum wherein the
Head of COGTA, all heads of department and state entities as well as municipal managers

prepares for the political MUNICMEC and provide guidance and support.

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION

2.4 Public Meetings

The Local Government: Municipal Systems Act No. 32 of 2000 under Section 16 requires that
ORTDM fulfils the objectives of local government by ensuring that it inculcates public
accountability and participation. In its operations, it ensures that there are proper engagements
through public meetings taking place in various platforms.

The ORTDM Council from time to time as guided by the legislation advertises the siting of open
council specifically when tabling documents that also require knowledge of the public as per the
Local Government: Municipal Systems Act No. 32 of 2000. The open council meetings are held
one in a financial year. The Speaker of the Council and Chief whip convenes community
outreaches as a link between the district municipality, local municipality and community members

across the district.

Table 8: Community outreaches held

Programs Wards Dates

Outreach on Public | Mhlontlo LM, Ward 22, | 10 August 2023
Participation Gunggwana

Awareness campaign Mhlontlo LM, Ward 26, Gwali 23 August 2023
Engagement Session with | Ingquza Hill LM, Qawukeni | 22 September 2023
Stakeholders village

Voter Education PSJ LM, Ward 1, Mathandela | 02 October 2023

Qandu village
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Programs

Wards

Dates

Public Engagement on Voter

PSJ LM, Ward 04, Tombo

11 October 2023

Education Tuseng Hall
Engagement Session with | Nyandeni LM, ward 31, | 20 October 2023
Stakeholders Nyandeni Great Place

Public meeting on Section 28

of Municipal Demarcation Act.

Ingquza Hill LM,Ward 31, Sobho

Ngxaliwe

23 October 2023

Voter Education Drive

Ingquza Hill LM, Ward 7,

Siphezini

24 October 2023

Voter Awareness and Online
registration

KSD /Cicira TVET college

26 October 2023

Dubana Village

Outreach on Voter Education | Mhlontlo LM, Ward 23, | 10 November 2023
Cokomfeni

Public engagement Civic | KSD LM, Ward 36, Lwandlana 07 February 2024

Education

Public engagement Mhlontlo LM, Ward 22, | 14 February 2024
Mabholompa , Zwelivumile

Stakeholders Engagement Ingquza Hill LM, Ward 20, | 27 February 2024

Awareness on petition

Management

KSD LM, Ward 27, Ithala village

27 February 2024

Community outreach

KSD LM, Ward 17, Ngwathi

29 February 2024

Stakeholders Engagement

PSAJ LM, Ward 06,

16" March 2024

Traditional leaders’ Summit

Nyandeni LM, Ward 10, Dan’s
Lodge

39 and 4™ April 2024

Voter Education

Cacadu Traditional Authority

Civic Education Nyandeni LM, Ward 6, Cibeni 25 April 2024
Voter education KSD LM, Ward 20, Mthentu 25 April 2024
Voter Education KSD LM, ward 19, Tantseka 25 April 2024
Awareness campaign on | KSD LM, Ward 14, Kaplan 14 May 2024
Voter Education

Awareness campaign on | KSD LM, ward 19 and 28, | 15 May 2024
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Programs Wards Dates
Awareness campaign on | KSD LM, Ward 29, Lower |16 May 2024
Voter Education Ngqwarha Traditional Authority.

2.5 IDP Participation and Alignment

In line with the requirements of Section 25 of Local Government: Municipal Systems Act, 32 of
2000, municipalities are required to develop a strategic plan to be implemented over a period of
five years, in line with each term of Council. That strategic plan is referred to as the Integrated

Development Plan (IDP).

As per the requirements mentioned above; the municipality developed and approved an IDP for
the 2022-2027, which was approved in May 2022 for the current term of Council. According to
Section 34 of the MSA, the municipal council is required to review IDP annually to ensure that the

plan remains relevant to the needs of the municipal community.

The municipality developed and adopted a framework for the review of 2024 - 2025 IDP,
containing information and guidance on how the processes would be conducted as well as an
identification of stakeholders and their role in the review process. The IDP was later approved by
Council on 17 May 2024.

The District Municipality coordinates meetings with Development Planners in the district to
facilitate issues of compliance, mitigation measures in case of challenged municipalities, improve
participation by stakeholders in the IDP affairs and to jointly ensure credibility of IDP(s).
Department of Cooperative Governance and Traditional Affairs (CoGTA) partake in these

meetings to facilitate joint planning.

As guided by Chapter 4 of the MSA, a series of meetings are held in the form of Representative
Forums, Mayoral Outreach and sector engagements. In these meetings, stakeholders are
afforded an opportunity to participate in the review phases of the IDP. Participation of

stakeholders including sector departments has improved.
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COMPONENT D: CORPORATE GOVERNANCE

2.6 Risk Management

The Municipal Finance Management Act section 62 (I) (c) requires a municipality to have and
maintain an effective, efficient, and transparent system of risk management. Risk management is
defined as the identification and evaluation of actual and potential risk areas applicable to an
organization, followed by a process of mitigation, acceptance, transfer, or avoidance of each risk.
O.R. Tambo District Municipality subscribes to the principles of good governance and further is
committed to carry out its activities in an effective and efficient manner through ensuring that risks

are minimized, and opportunities are explored.

O.R. Tambo District Municipality has institutionalized risk management throughout the institution,
and this has led to significant improvements in the risk management culture and the management
of risk is embedded into planning, performance, daily operations and most importantly decision-
making. To ensure effective risk management, the Municipality has established a dedicated Risk
Management Unit with a main goal of assisting the Accounting Officer.

2.6.1 Risk Maturity

The OR Tambo District Municipality is making continuous strides to enhance the risk management
culture, ensuring its integration into planning, budgeting, daily operations, and, most importantly,
decision making processes. An assessment of the risk maturity level for the OR Tambo District
Municipality had been taken through an online tool provided and supported by National Treasury.
The Municipality risk maturity level for this financial year is ranked at level 4 as per the National
treasury maturity model. While risk management processes have been designed and defined, the
Municipality has not yet achieved the desired level where risk management is fully ingrained in
the organisational culture to reap the associated benefits. It is crucial to conduct continuous risk

assessments to identify emerging risks and opportunities.

The desired risk maturity is level 6 as per the National Treasury model, meaning the Municipality
will reach a state where the risks taken are consistent with its risk tolerance, significant progress
has been made during the year under review to improve the risk maturity level, the Municipal
Manager had developed risk management implementation plans, conducted risk management
workshops, and integrated risk operations, processes, and planning. The Council continues to

monitor the implementation of the approved risk policies and implementation plans.
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2.6.2 Risk Identification, Monitoring & Risk Reporting

O.R. Tambo District Municipality’s Council monitors risk through the risk management committee.
The Committee plays an oversight role to ensure that there is an effective risk management
process and system within the organization. This committee is chaired by an independent
Chairperson and comprises a mix of external stakeholders and internal members, bringing
together diverse skills and knowledge. The committee convenes four times annually in alignment
with the approved institutional calendar for the year under review. Quarterly reports on the status
of risk management are presented to the Audit Committee, which serves in an oversight capacity

and is mandated to report to the Council on the status of risk management within District.

With the technical support from the Risk Management Unit O.R. Tambo District Municipality
identifies risk areas that are managed systematically and continuously. The municipality has a
strategic risk register in place which is treated as a working risk management document of which
the identified risks are constantly recorded and properly managed. The Municipality’s Senior
Management monitors and evaluates the implementation and efficiency of management’s
controls and such actions identified to improve current controls in the strategic risk register. During
the 2023/24 financial year a strategic risk assessment was performed by management and the
strategic risk register was updated quarterly. The strategic risk register excludes other risk such
as operational risk and project risk as the Municipality had developed separate risk registers for

such risks.

2.7 Anti-corruption and Fraud

The council of O.R. Tambo District Municipality is committed to the highest possible standards of
openness, probity and accountability and recognizes that the electorate needs to have confidence
in those that are responsible for the delivery of services. A fraudulent or corrupt act can impact

on public confidence in the Council and damage both its reputation and image.

Fraudulent and corrupt practices undermine the basic values and principles governing public
administration and any criminal and other irregular conduct are detrimental to good, effective,
accountable and transparent governance and can hamper the service delivery capacity of the
Municipality. Procedures are provided in terms of which employees and councillors may without

fear of reprisals, disclose information relating to suspected or alleged criminal or other irregular
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conduct. Policies and strategies are in place setting out the Council’s approach and commitment

to the prevention, deterrent and detection of fraud and corruption

Incidents of suspected corruption are reported via the Presidential Hotline. Over the year under
review the municipality initiated the processes for the development of its fraud hotline and
independent service provider was appointed to manage, monitor, report and investigate
fraudulent matters reported to the hotline. Further to the reflected processes, the municipality

had also executed the followings: -

e Fraud awareness sessions have been held with staff across the departments who are by
nature prone to fraud such as SCM, HR, Human settlements and Community services. A
plan for fraud prevention has been developed.

¢ Workshop on the policies have been conducted

e The institution has an internal audit unit who on an annual basis conduct annual audit

awareness in areas of high risks.

2.8 Ethics & Integrity Management

The O.R. Tambo District Municipality subscribe to high ethical standards and principles. The
leadership provided by the council is characterised by the values of responsibility, accountability,
fairness, and transparency, and has been a defining characteristic of the Municipality. The
Municipality main objective has always been to do business ethically while building a sustainable
Municipality that recognises the short- and long-term impact of its activities on the economy,

society, and the environment. In its deliberations, decisions, and actions.

Principle 2 of the King IV report indicates that the governing body should govern the ethics of the
organisation in a way that supports the establishment of an ethical culture. The Municipal Integrity
Management Framework recommends that the Municipal Leadership should set the tone and
drive good governance, organisational integrity and anti-corruption initiatives and the framework
further recommends that a relevant committee should provide strategic guidance and oversee

implementation of the municipality’s integrity promotion and anti-corruption strategy

To ensure a strong programme to promote integrity and fight corruption, the Municipal Manager

had established an internal ethics management committee. The ethics committee is chaired by
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the Director Corporate services (ethics champion) and the Chief Risk Officer who provides the
secretariate duties for the committee and Function as an Ethics Officer. The purpose of this
committee is to ensure an integrated approach on ethics and integrity management and monitors
the implementation of the Ethics Implementation Plan. The Ethics Committee reports to the Risk
Management on the implementation of Ethics Management Implementation plan

2.9 Supply Chain Management

During the year under review, the shortage of staff continued to be a challenge in the supply
chain management unit and has led to serious overload to the existing staff. This is due to the
review of the organisational structure and the development of the job description forms and job
evaluation process that is taking long to conclude. In an effort to curb these challenges, the
department appointed five contract workers for a period of a year to temporarily fill positions that

are at a lower level to ensure that there is segregation of duties.
Implementation of procurement plans

Procurement plans and service delivery budget and implementation plans are not properly
followed by departments and programs are implemented in a haphazard way thus making it

difficult to follow appropriate timelines in the whole value chain.
Contracts Management and Supplier Performance

There is a slight improvement in the contracts management as all contracts are centralised to
the supply chain management unit. As part of the management action plan, management will
ensure that all contract registers are fully populated and linked to ensure that they reflect the

correct status of all contracts that the municipality has.

Supplier performance continues to be an issue for the municipality as not all reports are produced
for each contract that is still active. Some of the contracts were awarded a long time ago and are
still active but reasons for non-completion are not well documented to assist in blacklisting
suppliers who are poor performers. Management has developed a supplier performance
template to be used by the end user departments that is to be submitted with each and every

payment certificate.
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Despite the above challenges there have been several improvement initiatives undertaken within

the procurement function to ensure value-for money, greater efficiency and effectiveness, and

reduce fraud and corruption. These include, inter alia, the following:

e The irregular expenditure has been reduced as the Municipal Public Accounts Committee did

approve some write-off after thoroughly investigating and concluded that there was value for

money in the expenditure spent.

¢ All deviations are approved after having been processed by the budget and treasury office and

approved by the accounting officer.

¢ Appointment of service providers through the use of transversal contracts with the National

Treasury.

e Timeous sitting of bid committees

e Standard operating procedures for SCM have been developed and approved

e Development of a procedure manual on use and rotation of all term contracts
e Training of SCM staff, bid committees, MPAC and the DC board.

e Appointment of service providers by means of term contracts.

e Development of a procedure manual to ensure reduction in reduction of irregular expenditure

Table 9: SCM SWOT Analysis

Strengths

Weaknesses

e SCM Policy reviewed in line with
latest legislation and best
practices and adopted by Council
on the 30 May 2023

e CSD Regulations implemented
fully.

e Review and update of existing
procurement templates, which
have standardized the
procurement process for
guotations and tenders.

e There is a procurement plan for
capital projects which is the
Project Implementation Plan

Partial implementation of the SCM Policy.
Disjointed committee system

Lack of SLA for contracts entered to with
preferred bidders.

Contract registers not updated regularly and they
are not integrated or combined.

Lack of contract management in line with Section
116 of the MFMA (infrastructure projects that are
way beyond planned completion periods without
any consequence management).

Lack of an automated database system that is
linked to CSD and that automatically rotates
suppliers of goods and services

Lack of implementation of turnaround time
frames for demand management

Inadequate controls with regards to the logistical
management (inventory management).

ORTDM Annual Report 2023/24




29

e Slow process of filling of vacant posts within the
SCM Section

o Deficiencies in document management with
regards to control and safekeeping of bid
documents and SCM documents.

e Lack of proper segregation of duties in the SCM
unit due to high vacancy rates.

e Lack of an automated system that is linked to
other public entities to detect people who are in
the service of the state and other related parties
doing business with the municipality.

¢ Partial compliance to all SCM circulars

Opportunities

Threats

e Appointment of service providers
through term contracts for
recurring expenditure items
(rotation to be monitored).

e SMME development and targeting
through updated PPPFA
Regulations.

e Intensive use of transversal
contracts where these are
applicable especially for where the
municipality can participate.

e Fiscal dumping from other government
institutions

e Withholding of grant funding.

e Business continuity due to continuous breakages
to the server and no proper backup systems to
retrieve data.

Remedial action for factors identified above:

e Conduct workshops for SCM policy with municipal officials.

¢ Implement consequence management in terms of Section 32 of MFMA.

e Strict adherence to the Cost containment regulation and approved policy.

¢ Procurement of an automated database system that will reduce the manipulation of SCM

processes.

e Provision of proper filling rooms and in collaboration with registry department for the

provision of document filling.

¢ Full implementation of demand management turnaround timeframes.

¢ Regularly update the contract registers and integration.

e Automation of the demand management system or processes.

e Sign SLA’s for all contracts to ensure awarded bidders are monitored properly.

e Council to approve budget only when HOD’s submit their procurement plans with realistic

PIP’s.

o Workshopping of the policy to all stakeholders and implement thereafter.
e Strengthening of the of contract management unit.
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e The functionality of all infrastructure projects to be reviewed and a more efficient
procurement strategy be adopted to assist the municipality in ensuring that it is able to
attract sufficient service providers.

e Council to approve ad-hoc portfolio committee meetings between budget and treasury and
infrastructure to discuss any bottlenecks on stalled projects and identify root causes to
clear those soon

e As part of value add, periodically liaise with AG for the review of the procurement made to
identify all companies that have close family members through their CAATS systems.

e Fast-tracking of the recruitment process for the filling of vacant posts.

¢ Introduce purchase requisitions control register for coding of transactions at entry point.

¢ Realignment of SCM staff with the SCM structure and SCM processes.

e Introduce bid committee Charters (these will serve as terms of reference for bid
committees).

e Introduce Demand planning and expenditure committee (to drive the process of
Procurement plans, implementation and subsequent performance)

o Compulsory implementation of SCM Regulation 49.

¢ Introduce Threshold forms and checklists for all the transactions.

e Introduce preapproved lists of accredited suppliers.

o Compulsory implementation of PPPFA regulation 4 for all procurement

¢ Fully centralise all the stores material and only keep only limited inventory off site to ensure
that there is no material loss due to pilferages.

e Advise the corporate services unit to consider isolating the server room and or upgrading
it to acceptable standards and have external backup systems in order to ensure business
continuity.

2.10 By-laws

The ORTDM approved the following by-laws for the betterment of the community within the terms
of the legislation as follows:

Table 10: By-Laws

By-laws developed, reviewed and approved during 2023/24 financial year
Public Participation

Newly : Conducted prior to Date; of By-laws Date of
Revised : Public Gazetted .
Developed adoption of By-laws Participation (Yes/No) Publication
(Yes/No) P
Water Not
Services No No publicised Not yet N/A
Municipal Not
Health No No publicised Notyet N/A
. . Not
Fire Services | No No . Not yet N/A
publicised
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2.11 Website

Section 75 of the Municipal Finance Management Act prescribed for the minimum content that
must be displayed on the municipality’s websites. The municipality has updated its website to
serve as a mode of communication to the district citizens at large on municipal services, functions
and duties. The following is a tabulation of the documents published on the website during the
financial year:

Table 11: Municipal Website Contents

Municipal Website: Content and Currency of Material

Documents Published on the Municipal Website [P):f)eilshlng

e Annual budget (2023/24) No N/A

e All current budget-related policies No N/A

e Budget adjustments and all budget-related documents No N/A
(2023/24)

e The previous annual report (2022/23) Yes 27/03/2024

e The Annual Report (2022/23) to be published Yes 27/03/2024

e All current performance agreements required in terms of
section 57(1)(b) of the Municipal Systems Act (2023/24) and No N/A
resulting scorecards

o All service delivery agreements (2023/24) No N/A

¢ All long-term borrowing contracts (2023/24) N/A N/A

¢ All supply chain management contracts above a prescribed
value R200 000.00 for 2023/24

¢ An information statement containing a list of assets over a
prescribed value that have been disposed of in terms of No N/A
section 14 (2) or (4) during 2023/24.

e Contracts agreed in 2023/24 to which subsection (1) of

No N/A

. : . . No N/A
section 33 apply, subject to subsection (3) of that section
e Public-private partnership agreements referred to in section No N/A
120 made in 2023/24
e All quarterly reports tabled in the council in terms of section No N/A

52 (d) during 2023/24

2.12 Public Satisfaction with the Municipal Services

The public satisfactory survey planned to be done in the 2023/2024 financial year could not be

executed successfully.
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Initially the approach of the survey had to be benchmarked from neighbouring municipalities and
government entities. One of the entities approached was Eastern Cape Socio Economic
Consultative Council (ECSECC). Due to financial constraints the proposed approach by ECSECC
could not be implemented in the third quarter, as a result the customer satisfactory survey could
not be undertaken in the last quarter as it was evident that a whole financial is required for both
the; phase for the facts finding mission, time for the analysis or the information from the
respondents and lastly for data analysis as submission of the report to all the various stages
before it's approval. Therefore, it was decided that the public satisfactory survey be put on hold
until funds are available to source the necessary external skills needed to ensure that the survey

can be executed.

2.13 All Municipal Oversight Committees

2.13.1 Oversight Role of Council and Section 79 Committees

The council committees are established in terms of Section 79 of the Municipal Structures Act
117 of 1998 as Standing and Portfolio Committees. Non-executive fulltime councillors chair
section 79 Standing Committees and the Section 79 portfolio committees are chaired by non-

executive part time chairpersons.

The district municipality has seven Section 79 Standing Committees and eight Section 79 Portfolio
Committees, which are managed and coordinated by the Office of the Speaker as per the

Separation of Powers Model that was adopted by Council on 6 September 2013.

2.13.2 Governance Framework: Separation of Powers Model (SOP) & Municipal Oversight
Model (Mom)

In the with the Separation of Powers Governance Model, adopted by council in September 2013,
the council on the 30" of September 2015, adopted a Municipal Oversight Model (MoM) for
strengthening the functionality of the Section 79 Portfolio Committees of council established to
play an oversight role. The council adopted the Reviewed council standing orders in line with the

afore stated governance frameworks on the 01 December 2021.

2.14 Petitions & Public Participation Committee

The Petitions & Public Participation committee is constituted in terms of Section 79 of the
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Municipal Structures Act 117 of 1998 as a Section 79 Standing Committee of the Council of O.R.
Tambo District Municipality. The main objectives of the Petitions & Public Participation Committee
entail the following:
(a) To encourage the involvement of Communities and Community Organisations in the
matters of local government.
(b) The development of systems to monitor and track petitions received in an accurate and
effective manner.
(c) The development of a feedback system for petitions received
(d) To increase the effectiveness of public participation in the Council.
(e) To develop and/or update a policy for public participation.

(f) To diligently perform its power and functions in terms of these terms of terms of reference.

Table 12: Number of Ward Committee Members per LM

The ward Committee Structures had been established in all five (05) Local Municipalities within
the ORTDM. The model used in the establishment was Geographic and Hybrid, and it
depended on the guidelines adopted by each municipal Council.

Number of
. Number of | Ward Date of
Municipality Wards Committees Establishment Model used
Structures
Ingquza Hill LM 32 320 24 February | Geographic
2022
King Sabatha | 37 370 12 January 2022 | Hybrid/  Geographic
Dalindyebo LM and Sectoral
Mhlontlo LM 26 260 30 November | Geographic
2021
Nyandeni LM 32 320 15 February | Geographic
2022
Port St Johns LM | 20 200 28 January 2022 | Geographic
Total 1470

Monitoring Tool on Functionality of Ward Committees

The Municipality monitors the functionality of ward committees within the district by using the
Ward Committee Monitoring Tool and is submitted to the district municipality on a quarterly basis.
For 2023-2024 financial year, all local municipalities were submitting reports on ward committee

functionality.
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Table 13: Assessment Tool on Functionality of Ward Committees

NB: Refer to the table below for full details on ratings.

TERM DESCRIPTION RATING

Highly effective | Performance far exceeds the standard | 4
expected

120%-133%

Fully effective | Performance fully meets the standard | 3
expected

100%-119%

Partially effective | Performance meets some of the |2
standards expected
67%-99%

Not effective | Performance does not meet the expected | 1
standard
Less than or equal to
66%
NAME OF MUNICIPALITY: Ingguza Local Municipality
RATINGS

YES NO REASON 1 2 3 4
Are Ward committee meetings sitting? | Y N/A X
Are Ward meetings also convened? Y N/A X
Are plans and reports with community | Y N/A X
service delivery priorities tabled in the
Council?
Are feedback community meetings | Y N/A X
conducted
Are door to door campaigns | Y N/A X
conducted? / Are Households visits
conducted
Are complaints raised, processed and | Y N/A X
registered by ward committees?
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NAME OF MUNICIPALITY: Ingguza Local Municipality

RATINGS

YES NO REASON 1 2 3 4
Are Government publications | Y N/A X
distributed?
Number of updated Ward Profiles. 32 N/A X
Are wards supported in the| Y N/A X
development and implementation of
Ward Operational Plans?

NAME OF MUNICIPALITY: MHLONTLO LOCAL MUNICIPALITY

RATINGS
YES NO REASON 1 2 3 4

Are Ward committee meetings sitting? | Yes X
Are Ward meetings also convened? Yes X
Are plans and reports with community | Yes X
service delivery priorities tabled in the
Council?
Are feedback community meetings | Yes X
conducted?
Are door to door campaigns | Yes X
conducted?/ Are Households visits
conducted
Are complaints raised, processed and | Yes X
registered by ward committees?
Are Government publications | Yes X
distributed?
Number of updated Ward Profiles. 26
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NAME OF MUNICIPALITY: MHLONTLO LOCAL MUNICIPALITY

Are wards supported in the
development and implementation of
Ward Operational Plans?

YES

Yes

NO REASON

RATINGS

NAME OF MUNICIPALITY: KING SABATA DALINDYEBO LOCAL MUNICIPALITY

RATINGS

development and implementation of
Ward Operational Plans?

Are Ward committee meetings sitting? | Y X
Are Ward meetings also convened? Y X
Are plans and reports with community | Y X
service delivery priorities tabled in the

Council?

Are feedback community meetings | Y X
conducted?

Are door to door campaigns | Y X
conducted?/ Are Households visits

conducted

Are complaints raised, processed and | Y X
registered by ward committees?

Are Government publications | Y X
distributed?

Number of updated Ward Profiles. 37 X
Are wards supported in the| Y X

NAME OF MUNICIPALITY: PORT ST JOHN’S LOCAL MUNICIPALITY

RATINGS

YES NO REASON 1 2 4
Are Ward committee meetings sitting? | Yes X
Are Ward meetings also convened? Yes X
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Are plans and reports with community | Yes X
service delivery priorities tabled in the
Council?

Are feedback community meetings | Yes X
conducted?

Are door to door campaigns | Yes X
conducted? / Are Households visits
conducted

Are complaints raised, processed and | Yes X
registered by ward committees?

Are Government publications | Yes X
distributed?

Number of updated Ward Profiles. 20

Are wards supported in the| Yes X
development and implementation of
Ward Operational Plans?

NAME OF MUNICIPALITY: NYANDENI LOCAL MUNICIPALITY

RATINGS

NO REASON 1 2
Are Ward committee meetings | Yes X
sitting?
Are Ward meetings also convened? | Yes X
Are plans and reports with | Yes X
community service delivery
priorities tabled in the Council?
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Are feedback community meetings | Yes There is X
conducted? feedback but
not all the time.

Are door to door campaigns | Yes X
conducted? / Are Households visits
conducted

Are complaints raised, processed | Yes
and registered by ward
committees?

Are  Government publications | Yes
distributed?

Number of updated Ward Profiles. 15 Not all wards X
have updated
their profiles

Are wards supported in the | Yes X
development and implementation of
Ward Operational Plans?

Community Development Workers

Community Development Workers had been employed by the Department of Cooperative
Governance and Traditional Affairs to help individuals, families and Communities to bring social
change, and improve the quality of their lives. There serve as a link between the communities and
provide information on support services and support. Across the ORTDM, in Local Municipalities
there are Community Development Workers who are allocated to various wards. The Monitoring
is done by the COGTA and the ORDM.

Table 14: Allocation of Community Development Workers (CDWSs) per Municipality

Number of
- Community Dates of sitting and
Municipality Number of Wards _
Development Reporting
Workers
Ingquza Hill LM 32 23 20" of every month
King Sabatha Dalindyebo | 37 33 15" of every month
LM
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Number of
e Community Dates of sitting and
Municipality Number of Wards _
Development Reporting
Workers
Mhlontlo LM 26 23 20" of every month
Nyandeni LM 32 24 20" of every month
Port St Johns LM 20 20 23 of every month
Total 1470

Table 15: Section 79 Standing Committees

Section 79 Standing Committee Chairperson’s Name

Rules Committee

Cllr N. Y. Capa

Programming Committee

Chairperson’s Committee

Clir M.B. Dambuza

Municipal  Public  Accounts Committee | Cllir N. Dywili
(MPAC)
Ethics and Members Interest Committee ClIr U. Jacob

Multiparty Women’s Caucus

Clir N. Cwecwe

Petitions and Public Participation Committee

Clir C.S. Tokwana

OCMOL

Vacant

Table 16: Section 79 Portfolio Committees

Section 79 Portfolio Committees Name

Names of Departments

Chairperson

Water and Sanitation Services Portfolio
Committee

Oversighted
Water and Sanitation Services

Clir N.P. Ngaxmile

Human Settlement Portfolio Committee

Human Settlement

ClIr V. Ncapayi

Technical Services Portfolio Committee

Technical Services Department

Clir T. Tshikitshwa

Corporate Services

Corporate Services

Clir V.B. Zondani

Research and Policy Development

Community Services Community Services Vacant
Budget & Treasury Office (BTO) BTO Clir N.L. Vanda
Intergovernmental Relations, Planning, | Office of the Municipal Manager ClIr K. Vava

Special Programs and Social Services
Portfolio Committee

Office of the Executive Mayor

ClIr N.P. Matanda

Rural Economic & Development Planning
(REDP)

LED, Ntinga Development Agency
& Kei Fresh Produce Market

ClIr V.W. Ntshuba
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Table 17: S79 Committee Allocations

Committee’s Name

No. of

Members

Total
Opposition

INDEPE

Rules Committee 18 09 8 1 1 1 2 2 1
Programming 11 6 |4 1 |1 |1 |1 i 1
Committee

Chalrpgrson’s 14 14 ) ) i i ) ) i
Committee

MPAC 10 5 4 1 1 1 1 - 1
Petitions & Public 12 06 |05 1 1 |1 |1 i 01
Participation

Ethics & Mempers 11 5 5 1 1 1 1 ] 1
Interest Committee

Women'’s Caucus 26 23 3 - - - 2 - 1
Watgr and Sanitation 11 5 5 1 1 1 1 1 1
Services

Human Settlement 11 6 4 1 1 1 - - 1
BTO 11 5 5 1 1 1 1 1 1
IGR, Planning,

Research & Policy 11 5 5 1 1 1 1 1 1
Development

Corporate Services 11 6 4 1 1 1 1 - 1
Community Services

& Disaster 11 5 5 1 1 1 1 1 1
Management

Spe.<:|al Programs & 11 5 5 1 1 1 1 1 1
Social Services

REDP 10 5 4 1 1 1 1 - 1
Technical Services 10 5 4 1 1 1 1 - 1
OCMOL 11 5 5 1 1 1 1 - 1
Local Labour Forum 7

Committee
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE
(PERFORMANCE REPORT PART I)

COMPONENT A: BASIC SERVICES
3.1 Water Provision

Water services provision in the Municipality is under the Department Infrastructure, Water and
Sanitation. This department has a vacancy rate of 1%. Staff compliment as the end of June 2024
for this department is a depicted in the table below:

Table 18: Employees - Water & Sanitation

No. of Posts No. of Filled Posts Vacancies Vacancy rate

874 873 1 1%

Over the financial year 2023-2024, the municipality had implemented projects funded by three
national grants as follows:

Table 19: Projects Implemented in 2023/24

Grant Amount No of projects / Contracts

Planning Construction | Completed
MIG R 713 547 688,00 21 44 29
RBIG R 120 700 000,00 0 7 0
WSIG R 72 000 000,00 2 9 9

Eighty-Three (83) projects were implemented over the financial year through the three conditional
grants. Out of these projects, 29 projects were completed and were able to connect 1569
households with portable water and 12 212 households were connected with sanitation (VIP).

Apart from the capital programme, the municipality continued to maintain, refurbish, upgrade and
extend the existing infrastructure to the needy community. This program serves to ensure
sustainability and improving the functionality of the existing schemes.

The District Municipality further considered those communities that do not have infrastructure and
those affected by drought by providing them with remedial measures that include provisioning of
water tanks as well as water carting. Over the year 37 mega litres of water was catered and
delivered to communities across the district. The figure below illustrates level of access of water

for the district households:
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Figure 9: Households by type of water access - O.R. Tambo, Eastern Cape and National
Total, 2022 [Percentage]
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Piped (tap) water inside the Piped (tap) water inside the Piped (tap) water on No access to piped water
dwelling yard community stand

O.R Tambo Eastern Cape South Africa

Source: Stats.SA (Census) 2022

O.R. Tambo District Municipality had a total number of 91 776 (29,3%) households with piped water inside
the dwelling, a total of 42 975 9 (13,7%) households had piped (tap) water inside the yard, a total of 35 017
(11,2%) households, 35 017 (11,2%) of households relied on Piped (tap) water on community stand and a
total of 143 768 (45,9%) had no access to piped water.

Table 20: Households by Type of Water Access - O.R. Tambo District Municipality

King Sabata Ingquza Port St

Mhlontlo

Dalindyebo Hill Nyandeni

Johns

Piped (tap) water

Pip . 91776 48575 11839 11275 14 260 5827
inside the dwelling

Piped (tap) ~water ., 5.0 5g4g0 5551 2199 4927 1618
inside the yard

Piped (tap) water on sz 517 go13 9560 4601 8558 6085
community stand

No access to piped 4 3768 37113 17031 45976 32536 17 113

water
Source: Stats.SA (Census) 2022

The municipality with the highest number of households with piped water inside the dwelling within O.R.
Tambo District Municipality is King Sabata Dalindyebo Local Municipality with 48 575 or a share of 42,4%.
The municipality with the lowest number of households with piped water inside the dwelling is Port St Johns
Local Municipality with 5 827 or a share of 19, 0% of the total households with piped water inside the
dwelling within O.R. Tambo District Municipality.
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Table 21 : Water Backlog

Frequency Percentage Frequency Percentage

Piped (tap) water

Pip ; 26 454 8,9% 91 776 29,3%
inside the dwelling

Piped (tap) water 30 658 10,3% 42 975 13.7%
inside the yard

Piped (tap) water

on community 89 521 30,0% 35017 11,2%
stand

No access to piped 151 897 50,9% 143 768 45,9%
water

Source: Stats.SA (Census) 2022

While the number of households having access to any type of piped water, either piped water inside the
dwelling, piped (tap) water inside the yard, or piped (tap) water on community stand has increased, O.R.
Tambo District has the has the highest proportion 143 768 (45,9%) of households with no access to piped

water.
Figure 10: Households with piped water
250 000 231002
208678 ®
[ J

200 000

150 000
o

137748
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Source: South Africa Regional eXplorer v2443

When looking at the water backlog (number of households below RDP-level) over time, it can be seen that
in 2012 the number of households below the RDP-level were 209 000 within O.R. Tambo District
Municipality, this decreased annually at -4.07% per annum to 138 000 in 2022.

3.2 Wastewater (Sanitation) Provision

The sanitation provision within the district is compounded by the fact that our district is rural in

nature and over 80% of our district population depends on pit latrine, chemical toilets and bucket
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system. For the year under review, the district has provided ventilated improvement pit to 12 212
households. Moreover, the district municipality is faced with a challenge of VIP toilets and pit
latrines which are full and pose a health risk and pollution of the receiving body. In this regard the
district municipality has embarked in a pilot programme of removing the sludge in the areas
affected. Through this programme though is continuing to be piloted the municipality managed to

empty 1802 toilets during the year under review.

The major achievement in waterborne sanitation is the commissioning of the Tsolo Wastewater
Treatment with completion of the two sewer projects in Tsolo town and surroundings and
Crossbow. The standard of service for these areas have improved from use of pit latrines and
septic tanks to flushing system. Qumbu WWTW is under construction.

Two contracts in Flagstaff for construction of sewer reticulation in Thabo Mbeki and completion
of phase 2 at the Waste Water Treatment Works are in progress while the three contracts under

Lusikisiki sewers phase 2 are under commissioning.

Table 22: Sanitation level of service per local municipality

Above & at Minimum

Local Municipality . Below Minimum Service Level Total
Service Level
Ventilated Informal
Flush Toilet | Improved | Pit Toilet Svstems No Toilet
Pit (VIP) y
ZggD?abata Dalindyebo | 5 509 64045 | 16600 606 6660 | 122000
Ingquza Hill 6 870 44 400 11 200 1100 2 800 53 200
Port St Johns 8 530 15 849 6 100 590 5200 34 900
Nyandeni 6 380 51590 6 900 313 4 200 59100
Mhlontlo 4720 27874 11 800 156 3730 46 100
Total 60 527 203 758 52 666 2768 22 590 335091
Sub Total Above/
Below Minimum 264 285 78 024
Service Level

3.3 Household by type of electricity

Households are distributed into three (3) electricity usage categories: Households using electricity for

cooking, Households using electricity for heating, households using electricity for lighting.
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Households are distributed into three (3) electricity usage categories: Households using electricity for
cooking, Households using electricity for heating, households using electricity for lighting. Figure 16 below
provides a highlight of predominate use of electricity for lighting in O.R Tambo District, Eastern Cape and

National.

Figure 11: Households by type of electrical connection - O.R. Tambo, Eastern Cape and
National Total
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Source: Stats SA 2022 (Census)

The proportion of households using electricity as the main source of energy for lighting increased
significantly from 70, 1% in 2011 to 94, 1% in 2022. The dependency rate on candles and candles
decreased respectively. In 2011 proportion of households using candles for lighting was 23, 7% compared
to 3,7% in 2022. The use of paraffin declined from 5, 2% in 2011 to 1, and 2% in 2022. The percentage of
households with no access to any source of energy was also reduced from 0, 4% in 2011 to 0, and 2% in
2022.

Figure 12: Household access to electricity for lighting by Local Municipality in O.R.
Tambo District.
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The region within O.R. Tambo with the highest number of households using electricity from the mains for
lighting is Mhlontlo Local Municipality with 42 105 or a share of 95,7% of the total number of households.
The region with the lowest number of households with access to electricity as the main source of lighting is
Port St Johns with 28 172 or a share of 91,9% of the total number of households.

Figure 13 : Electricity Backlog
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Source: South Africa Regional eXplora v2443
When looking at the number of households with no electrical connection over time, it can be seen that in

2012 the households without an electrical connection in O.R. Tambo District Municipality was 97 900, this

decreased annually at -14.85% per annum to 19 600 in 2022.

3.4 Environmental Management and Waste Management

Environmental management draws its mandate from the Constitution of the Republic — Section

24 (Bill of rights). Municipalities have executive authority in respect of, and the right to administer

the local government matters listed in Part B of Schedule 4 and Part B of Schedule 5.

+ Part B of Schedule 4 - air pollution; fire-fighting services; and municipal planning

+ Part B of Schedule 5 - noise pollution; and refuse removal, refuse dumps and solid waste
disposal.

» Delegation - Section 156(4) of the Constitution acknowledges that even where matters are
listed in Part A of Schedules 4 and 5, and accordingly are reserved for national and/or
provincial legislative authority, there may be circumstances in which they may be most

effectively dealt with by municipalities.
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NEMA — Development of Environmental Management Plan. The district municipality has
Environmental Management Forum where waste management issues are discussed. For safe
and secure environment

Convenes on Quarterly bases as illustrated in the Service Delivery and Budget
Implementation Plan. District Safety Strategy was approved in 2010 Integrated District Safety

and it is due for review.

The unit has a full staff complement headed by manager responsible for environmental and waste
management. Below is the status quo in terms of implementation of other legislative prescripts.
The municipality is in process of developing the environmental by laws. Currently the municipality

is at the stage public participation stage through an appointed service provider.

The district has reviewed, presented the draft to the council and the IWMP has been approved,
conducted awareness campaigns, report progress and established mega recycling initiatives and
created employment through all its waste management projects. It has also capacitated business
in the waste industry. The District has also conducted the 2022/2023 Greenest Municipality
competition to and compete provincial and National. The Port St Johns has completed as number
1 in the 2023 financial year district Greenest Municipality Competition and came number 6 in the
Provincial awards and emerged as the municipality the best and fully compliant landfill site in the

province.

Overall Environmental Governance

The municipality currently does not have blocked projects, they were lastly cleared in 2022 -
2023 by an allocated budget of 182 million and an additional 1 billion and some of those are
being implemented. To address the past and current social inequalities in localities where there
are both high levels of poverty and demonstrated economic potential the municipality provide

benefits for local communities through implementation of housing projects

3.5 Community Services

3.5.1 Community Safety

The core mandate of the unit is to ensure and works well within the confinements of the relevant

legislative frameworks that governs community safety and security. The mandate is drawn from
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the South African Constitution Act. 108 of 1996 in Section 151 and 152 which promote safer and
sustainable community, through local government involvement. These strategies are
implemented in line with other existing National and Provincial measures aimed both at tackling
crime and addressing the underlying root causes of crime and violence, such as victim
empowerment, substance abuse, child protection and community developmental programmes
with other role players. The aim as well is supporting and advising on implementation of
developmental and preventative diversion programmes, improving community safety,

strengthening families, promoting safety at schools with DoE. Further to this is to:

e Promote and support Crime prevention, crime risk reductions across various spheres of
governance and advice Council accordingly.

e Provide supportive role in Anti- GBVF (gender base violence and femicide), VCP (violent
crime prevention), through awareness programmes, strategic planning and interventions with
relevant role-players.

e Monthly participate as a District in the Local SAPS clusters level (Mthatha & PSJ), in
planning, meetings, programmes, to address rampant crime, find common solutions and
intervention with other role players.

¢ Enhance the participation in crime reduction programmes and initiatives, identifying with
relevant role players’ social crime issues at scholar or community level, and designing/
supportive programmes of intervention through multi- stakeholder collaboration.

e Capacity building through workshop, support and training for LM’s on safety initiatives (safety
plans / safety audits), with multi stakeholder collaborations partners in community safety; GIZ
(Deutsche Gesellshaft fur Internationale Zusammenarbeit), South African Local Government
Association, Dep. of Community Safety, South African Police Services, LM’s, Dep. of Social
Development, to name a few.

¢ Promote the building of community social cohesion and improving the quality of life of all
people which includes infrastructural development recommendations for safer spaces
through influencing, SPLUMA (Spatial Planning and Land Use Management Act), local
economic development, or infrastructure departments towards “safer spacers” for
communities, e.g., adequate street lighting, safe parks and recreational facilities, the built of
high mast lighting in crime prone areas etc.

e Further underpin supporting government’s ongoing efforts to build better and safer
communities that respect human rights and contribute to the government outcome “All

People are and feel safe”, NDP Outcome 12.
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3.5.2 Community Safety and Awareness

O.R Tambo District municipality conduct Community safety and awareness programs together
with its partners, which are Departments of Social Development (DSD) , South African Police
Services, Department of Correctional Services, Department of Education and Civil Society
organizations. This does not exclude any other partnership e.g. local municipalities in the region,
Community Safety (Provincial) and Home Affairs. The municipality responded to the invitation by
Chief Bovulengwe Mtirara in an Imbizo at Ward 31 that aimed at addressing issues of GBV, and

Crime and Safety at Schools. There is a functional Safety Forum.

The God’s Ministry (eMatyeni, Slovo Park); Ward 08 in KSD also embarked on an awareness of
church members Women’s month aligning themselves to the 09" of August National Women'’s
month march. The church seeks to focus on early awareness and intervention programmes,
addressing the escalation of the above-mentioned / crimes and social ills, as a civil society

organization.

3.5.3 Gender Based Violence Femicides (GBVF)

An event was organised in the O R Tambo region by the National Department of Correctional
Services where the National Commissioner was responding to the risks posed by ex-offenders
and concerns of the community in the Ingquza Municipal Area. In the event there was a Lusikisiki-
Men’s GBVF Dialogue where the target audience was male ex-offenders. Further engagements
were done with Department of Community Services to participate in this GBVF dialogue, with
partners and stakeholders. Emanating from the dialogue are planned future programs /

interventions focusing on youth.

3.5.4 School Safety and Awareness

There are interventions in place to address drug abuse and safety awareness. A School Safety &
Awareness programme in Ndamase S.S. S (Ward13, Nggeleni, which is under Nyandeni
municipal area on the 27".July 2023), E.N. Seko (Bityi Ward 15, KSD 19" Sep.2023). in addition
to the programme was focus on drug abuse, mental health, trafficking of person/s, reproductive
health, GBVF. There are safety interventions conducted and among the schools that benefited

are Tsolo Community Schools: Celebrating World Environmental Health Day, Jongilizwe J.S.S,
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Tsolo High School, Victory Christian School, and Resident J.S.S. An Arbor Day convened on
issues of environmental awareness and climate change in ward 15 &17 at the KSD municipal
area together with the Disaster International Strategy for Disaster Reduction (ISDR) on 28™
Sep.2023 in Ntabelize S.S.S and a sesion at Hlamvana J.S.S, Ward 04, 27" Sep. 2023 in Port
St. Johns.

3.5.5 Social Development

Social Development relates to matters implementing socio-economic development programs

focusing on capacity building and institutional arrangement in support of vulnerable groups. Social

Development is a section that seeks to address social ills through planning, empowerment,

implementation & coordination. The exercise is focusing on all vulnerable groups, namely,

Women, Children, Youth and Disabled people for their betterment. In facilitating Early Childhood

Development (ECD), a functional forum sits on a quarterly basis. Following are the interventions

for 2023 — 2024:

e Child protection, 75 foster parents were trained in the five local municipalities. The trainings
took place from 23 October 2023 to 27 October 2023 where 15 members benefited from five
local municipalities.

e Youth from Mhlontlo municipal area is capacitated on Moral regeneration life skills program.
There were 20 youth members that were identified and the municipality is in the procurement
stage to source a service provider that will conduct training.

e Social Relief of Distress (SRD) Response program to disastrous incidents

There is an ECD Forum coordination on quarterly basis and over and above these interventions

are support programs on 15 Early Childhood Development Centres (ECD) that were supported

with a Greening program (vegetables and fruit inputs) as follows:

Table 23: ECD Centres Supported

MUNICIPAL AREA IDENTIFIED CENTRE FOR SUPPORT

Ingquza Hill Nokulunga preschool
Thamsanga preschool

Little Stars preschool

Port St Johns Mahayoyo preschool

Newstar preschool
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MUNICIPAL AREA IDENTIFIED CENTRE FOR SUPPORT

Luncedolwethu preschool

Nyandeni Siseko preschool
Thulasizwe preschool

Masakhane preschool

Mhlontlo Siyakhula preschool
Khungeka preschool
Mbutho DCC

King Sabatha | Qawukeni preschool

Dalindyebo Masivuke preschool

Jojweni preschool

3.6 Human Settlements

The O.R. District Municipality as a sphere of government has a role to play in order to ensure that
the right to access to adequate housing is realized on a progressive basis as enshrined in the
Constitution of the Republic of South Africa, 1996 and the National Housing Code Policy. The
Municipal Structures Act no.117 of 1998 also spells out that a District Municipality is expected to
build the capacity of local municipalities in its area to perform their functions and exercise their

powers where such capacity is lacking.

O.R Tambo is a Municipality, which is predominantly rural and is dominated by destitute families
who are unable to build their own homes due to various reasons. Among the reasons, the fact
that the region is prone to disasters contributes a lot towards having homeless people who are

destitute with no means to build their own houses.

It is worth noting that the housing backlog is a moving target due to various reasons like disasters,

unemployment, rural set up of the region etc. whereby as the department we: -

¢ Facilitate and co —ordinate the formulation of needs register for Local Municipalities

e Initiate housing projects in consultation with Local Municipalities

e Co- ordinate, plan and develop sustainable Human Settlements

e Co-ordinate and provide housing in response to emergencies, special cases and disaster

victims
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e Facilitate and provide temporal shelters in Emergency situations
Facilitate Informal Settlements Upgrading

3.6.1 Houses Built on Human Settlements Development Grant
The Department of IWS: Human Settlements has completed Three Hundred and Forty-One (341)
housing units within the OR Tambo Region for the 2023/2024 financial year, the completed

housing units have been built in the following local municipalities hereunder:

Table 24: Completed housing units per LM

Local Municipality No of Units completed

Ingquza Local Municipality 161
Port St Johns Local Municipality 129
Mhlontlo Local Municipality 51

3.6.2 Internal Social Relief Houses

The district has assisted with social relief houses two vulnerable households, for one beneficiary
from Ingquza Hill Local Municipality and one from Port St. Johns Municipality.

3.6.3 Training of Youth and PDI contractors

A total of Thirty-two (32) emerging contractors/ local builders were trained consisting of youth and
women. The training was held in King Sabata Dalindyebo Local Municipality ward 33, Qweqwe
Village. The training was conducted in consultation with NHBRC National Home Builders
Regulation Council, due to interest shown by emerging contractors and possible registration with

NHBRC, which is a requirement to work in low-cost housing projects, the target, was exceeded.
3.6.4 District Human Settlements Strategy
The District Municipality has adopted a District Human Settlements Strategy that sets the

Municipal Strategy on integrated Human Settlements and will serve as a Housing Chapter into

the IDP document.
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3.6.5 National Housing Needs Register (NHNR)

The District Municipality plays a pivotal role in assisting its Local Municipalities in formulating
National Housing Needs Register (NHNR). Data captures are capturing the information collected
from various wards within the District. The district municipality receives the survey forms from
Local Municipalities in batches then the district assists the Local municipalities by capturing the
forms to the NHNR. However, the municipality no longer have the data captures that were

assisting in this regard.

3.6.6 Human Settlements forum

The Department is resuscitating a human Settlements forum that plays an information sharing,
oversight, accountability and monitoring of human settlements development. The composition of
the forum includes but not limited to all Human Settlements portfolio heads and officials from all

LMs and the Department of Human Settlements.

Table 25: Strategies in Place, improvement areas and interventions to challenges
identified.

strategies Improvement areas Interventions
¢ To facilitate speedy | ¢ Record keeping ¢ Introduce correspondence
procurement of e Meet set timeframes delivery register.
goods and services | e Constant follow up on ¢ Monitor budget expenditure
requisitions e Alignment with district records
system
e Improve work ¢ Conducive office space and | e Provisioning of offices with office
conditions for staff tools of trade equipment
e Emergency e Emergency procurement o Facilitate development of
procurement plan arrangements dedicated emergency
procurement plan
e Building material e Improve time frames in o Material will be procured from
term contact providing housing for social several service providers and
relief housing projects delivery on site for construction of
houses
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Table 26: Strategies, Projects, Outputs and Impact

Strategies

Houses Build on

Projects

HSDG houses & Social

Output

Housing units for the

Impact

Improvement on

Human Settlements | Relief construction, | destitute Quality of household
Development Grant | Temporary shelters, life, and restoration
EPHP Policy formulation of dignity of
beneficiaries.
Capacitation of Training of Geography of Improvement on
Communities, Communities, Youth Knowledge capacity of local
Youth and and Emerging production contractors
Emerging Contractors (SMMES)
Contractors

Sustainable Human
Settlement
Research and

Housing Needs Register
project (Credible list of
potential beneficiaries),

Human Settlements
Strategy, Housing
Needs, Informal

Strategic Direction,
Planning and
funding allocation,

planning Human Settlements Settlements viable and Liveable
Strategy, Champion upgraded, Human Settlements
ISUP, Benchmarking of
Alternative building
technologies, Township
Establishment, and
Housing Sector Plan
Human Settlements | Consumer education Workshops and | Well informed
Consumer workshops Training communities,
Education smooth running of

projects,
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3.7 Free Basic Services and Indigent Support

The O.R. Tambo District Municipality is a predominantly rural municipality and the largest district
municipality in South Africa. The district services copious amounts of people, who predominantly
live below the bread line. This means that many O.R. Tambo region residents are indigents. The
gualifying income level for a household as described in this Policy will be less or equivalent to two
state pension grant per year. Indigents for the purposes of the policy are exhaustively defined to

include members of child-headed households.

The district as a Water Services Authority and Provider, our sole mandate is to make sure that
water is provided to O.R. Tambo homeowners. The municipality has developed an Indigent Policy
as a guiding document for the provision of free basic services to people.

The Constitution of the Republic of South Africa Act, 1996, in the Bill of Rights protects social and
economic rights, which include Free Basic Services (FBS). The role of developmental local
government in partnership with the other spheres of government, that is, provincial and national,
is to ensure the improvement of access of free basic services by the vulnerable groups. FBS are,
therefore, a poverty alleviation measure that exists to cushion poor households against
vulnerability. Access to these services improve the general well-being of indigent households and
improve their health standards and economic circumstances. The implementation of an Indigent

Policy becomes a progressive government programme that is critical for social transformation.

The fundamental aim of Indigent Policy is to guide the process of improving access to Free Basic
Services by deserving indigent beneficiaries so that their lives can be improved. Establish a way,

these residents can be identified and registered in the municipality’s indigent register.

The policy also recognizes the need for inter-governmental cooperation to ensure that there is
proper coordination in targeting the poor when rolling out these services. The policy should
primarily focus on achieving the fundamentals of an efficient and effective Free Basic Services
Programme through both the basic alignment of this legislation and the identification of gaps in
the current implementation of the Free Basic Services Programme by offering practical solutions

to solve these challenges.

The general accepted definition of an indigent are people who, due to a number of factors, are

unable to make any monetary contributions towards basic services, no matter how small those
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amounts. People who earn less than the minimum household joint gross income (two state
pension grants), as prescribed by the National Policy from time to time. Indigent refers to those

who lack “the necessities of life”.

Households who cannot afford the above are considered to be indigent. At this sphere of

government, O.R. Tambo DM is obliged to offer the following services to the indigents:

> <t
S

. 6kl of Free Basic Water per month *

=

=F

e AV Subsidy of R110.72 for FB Sanitation per month

i

Target group = indigent
households

3.7.1 Free Basic Water - FBW

Each qualified indigent beneficiary/household shall receive subsidy to a maximum of 6 kl (6000

litres of water) per month, including the basic charges for such supply; provided that:

a) Where the consumption exceeds 6 kl per month the municipality shall be entitled to
restrict water supply to the property; and
- Where excessive consumption is partly due to leaking or poor plumbing, the municipality

may install a yard connection to the outside of the dwelling and meter the consumption.

3.7.2 Free Basic Sanitation — FBSan.

Each qualified indigent beneficiary/household shall be fully subsidised for sanitation as provided

for in the annual budget as determined by the municipality.

3.7.3 Indigent register

For registration purposes, Applicants will be requested, amongst other supporting/compulsory

documents, to sign and submit a sworn affidavit to the effect that all information supplied to the
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municipality is true and correct. If the application is approved, the assistance/support will be

valid for a period of 24 months without any guarantee of renewal.

The register is updated on a monthly basis to ensure that the subsidy is received by the eligible

beneficiaries.

The indigent Register has 394 certified indigents thus far. The section has embarked on an
exercise to reconcile the Indigent Registers of Local Municipalities with the one from the District
Municipality.

COMPONENT B: ROAD TRANSPORT

3.8 Roads

3.8.1 Quality Road Infrastructure

The district has an obligation of providing infrastructure for non-motorised transport i.e., sidewalks
and walkways to promote road safety. In the previous year these could not be attended due to
budget constraints.

3.8.2 Rural Road Asset Management Systems (RRAMS)

The Rural Road Asset Management system is a program administered by the Department of
Transport which the O.R Tambo District Municipality is a beneficiary of the RRAMS Grant. This
Grant is given to the municipality as means of ensuring that the municipality engages in rural road
assessments. The RRAMS program is coordinated by a service provider who uses software to

assess the sealed and unsealed roads of the district as well as the assets on the roads.

3.9 Transport

The District Municipality has a duty to coordinate the transport sector within the district. As such,

the Municipality has adopted a review of the Integrated Transport Plan.

3.10 Buildings Facilities
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The district has continued with the maintenance of its own facilities within the limited funding.
Most facilities are old and need major repairs as a result the district prioritises the ones that need
refurbishment to those that need minor repairs.

Minor repairs are done in the mechanical, electrical, and plumbing trades. These are done through
the job cards. Unfortunately, the state of the municipal buildings is dire need of proper care
however there are budgetary constraints which hinder the progress of the facilities unit. There are

also challenges with the staff compliment.

3.11 Wastewater (Storm water Drainage)

All Local Municipalities in the district takes care of the storm water drainage as they develop their

roads infrastructure. The district did not have any programmes or projects to support this service.

COMPONENT C: PLANNING AND DEVELOPMENT

Planning and Local Economic Development in the District is housed under Rural Economic and
Development Planning (REDP). The department is the second with high vacancy rate of 35%.
Staff compliment as the end of June 2024 for this department is a depicted in the table below:

Table 27: Employees - REDP

No. of

No. of Posts Filled Vacancies Vacancy rate
Posts

37 24 13 35%

3.12 Spatial Planning

O.R. Tambo District Municipality’s Planning Unit is charged to provide support to local
municipalities under its area of jurisdiction with the aim of improving their planning capacities. This
support seeks to provide a well-coordinated approach to balance the need for rapid development
with orderly sustainable development. The Spatial Planning and Land Use Management Unit
assists local municipalities with Town And Regional Planning Services in respect of policy
formulation, proper land use development taking into account social, economic, and physical

factors, the aim being to establish the basis on which one can create a positive environment for
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development initiatives; and to ensure sustainable and orderly land utilization and development
through the development of Spatial Development Frameworks (Regional, District Municipality,
Local Municipality, Local Nodes and corridors), Precinct Plans, Land Use Management Systems
etc.

The O.R. Tambo Spatial Development Framework (SDF) was reviewed in the 2017/18 financial
year in line with the requirements of the Spatial Planning and Land Use Management Act N0.16
of 2013 (SPLUMA). Another minor SDF review was conducted during the 2020/21 financial year
to align the ORTDM SDF with newly established District Development Model (DDM), the new
National Spatial Development Framework (NSDF) as well as the Integrated Urban Development
Framework (2016).

In the 2020/21 financial year the District Municipality took an initiative to assist Local Municipalities
(LMs) through the development of Two Policy on Prevention of Land Invasion and
Telecommunication Mast Infrastructure Mast Models in-house. The Model policies are meant to
assist Local Municipalities that do not have policies in place, or their policies are outdated. LMs
are then at liberty to customise the policies to suite their circumstances and adopt them.

Some of the achievements that have been identified through the current O.R. Tambo DM SDF

implementation include development of the following sector plans:

¢ Ntabelanga Dam LSDF

e Laleni Dam LSDF

e Ntlangano LSDF

e Ntlaza Precinct Plan

¢ Nyandeni Land Use Management Systems
e Mngazana Node LSDF

e Mpande Node LSDF

All Local Municipalities under the District have Spatial Planning and Land Use Management Act
16 of 2013 (SPLUMA) compliant SDFs, except for the Mhlontlo Local Municipality which has
planned to review their SDF in 2023/24 financial year. There is still a challenge regarding to the
projects from National Government which tend to have no clear coordinators placed at a

District/Regional and or even at a Provincial level, resulting in poor coordination, and alignment.
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This therefore affects municipalities, as they are unable to properly plan and align their programs
to fully benefit from such projects. It is therefore hoped that the effective implementation of the
District Development Model will assist to improve coordination and maximise benefits for local

communities from those projects.

The SPLUMA requires that local municipalities to develop a single Land Use Management
Systems (LUMS) covering all areas within their jurisdiction. The main challenge faced by LMs in
developing LUMS is the issue of Traditional Leaders not agreeing with SPLUMA implementation
in areas under their jurisdiction pending proper SPLUMA consultations and some amendments
on the act to address their concerns. The issue of first conducting extensive consultations by the
DALRRD and COGTA then is paramount for the development of credible and practical LUMS by
LMs.

Some of the spatial planning challenges in the district relate directly to the issue of complex land
administration. Land administration in the district vests in different structures (municipal
commonages, State land/communal land, and private land) and some of the challenges that have
been noted are as follows: -

e Unclear Land Management Roles & Responsibilities

e LMs have limited planning and LUM capacity

e LMs have limited authority in rural areas (No policies mean no enforcement)

e Un-managed settlement formation as a result of in land “Informal” trading.

¢ No link between planned development and sustainable provision of services

¢ Environmental Management not taken seriously thereby threatening natural resources that

are a critical comparative advantage in ORTDM

In order to systematically address the above listed challenges the ORTDM aimed to continue
providing support to LMs in 2022/23 financial year. The support was to be in the form of the
development of Local Spatial Development Frameworks for Lusi Park and Viedgesville which are
key Nodes and Corridors identified by the Inggquza Hill LM and KSD LM. These projects could not
be implemented and ended up being cancelled due a delay caused by an appeal from one of the
service providers after "Intention to award Bids" was published on the ORTDM Website on the 29

November 2022. The REDP Department was informed in March that the matter was settled, and
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the Department informed the Budget and Treasury Office that it was impossible to complete the

projects in remaining 4 months, and therefore the target would be moved to 2023/24 FY.

In June 2022 the Minister of Department of Agriculture, Land Reform and Rural Development
(DALRRD) after consultation with Minister of Cooperative Governance and Traditional Affairs
(COGTA), Premiers of KwaZulu Natal and Eastern Cape Provinces and affected Municipal
Council declared Eastern Seaboard as a region for the purposes of developing a Regional Spatial
Development Framework to give effect to national land use policy or priorities in terms of Section
18 (3) of the Spatial Planning and Land Use Management Act (Act 16 of 2013). The area to be
covered by the Eastern Saeboard comprises of four District Municipalities of O.R. Tambo, Alfred
Nzo (Eastern Cape), Ugu, and Harry Gwala (KwaZulu Natal).

The district has also been actively involved in the development of the Eastern Seaboard Smart
City project. Our involvement as a District has been through participating in the Work Streams

that were established as follows:

Workstream 1: Planning and Infrastructure

The purpose of this Workstream is to:

e To coordinate and integrate various planning instruments and infrastructure around
the Seaboard

e Alignment of authorizations in terms of section 31 of the SPLUMA

e Accelerate and fast tract the planning and infrastructure regulatory authorisations
around the Seaboard.

e Advice on strategic matters impacting on planning and infrastructure development for

the region

Workstream 2: Integrated Transport and Social Services

The purpose of this Workstream is to:

o The work of the workstream is twofold, the Integrated Transport and Social Services.
e To plan and coordinate the activities of the Workstream
¢ Provide strategic guidance and technical expertise.

e Coordination, monitoring and oversight of initiatives
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e Provide strategic advice on policy, legislation and regulation across a wide range of

areas

o To provide expert advice and feedback, with regards to integrated transport and social

Services

o Develop an implementation plan for the development of Integrated Transport Master

Plan and the provision of Social Services

¢ To undertake data collection, analysis and information sharing for the realisation of the

Workstream objectives.

e Stakeholder engagement and communications

Workstream 3: Land, agriculture, oceans economy and environment

The purpose of this workstream is:

LAND

Social Tenure (Less-formal Tenure)

Communal Land

Ingonyama Trust Land

Land Ownership Options

Measures to Prevent Escalation of Land Values (Speculation)

Land Invasion Management

Land Reform projects with Communal Property Associations or Community Trusts
State Land held under the former South African Development Trust

Land Acquisition

AGRICULTURE

Commercial Farms, Restituted and PLAS Farms

Agriculture on land under Traditional Councils (Communal Land)

Agriculture on Ingonyama Trust Land (may have different dynamics to Communal
Land)

Access to Water

Access to Markets

Food Security

Forestry Land
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OCEANS ENVIRONMENT
» Ocean (Blue) Economy Master Plan
» Fisheries

COASTAL ENVIRONMENT
» Coastal Management
» Coastal Public Property
» Coastal Planning & Infrastructure
»Coastal Access

» Climate Change Mitigation

Workstream 4: Trade, industrialisation and investment

The purpose of this workstream is to:

To package and present strategic industrial / economic nodes, which are spatially referenced,
specific, implementable and measurable.

To remove binding constraints that exist in the facilitation of industrial transformation, trade,
investment and financing - that affect local SMMESs, cooperatives, targeted and vulnerable
groups, and incorporate them into the value chains of building sustaining economies.
Identify natural endowments, competitive and comparative advantages of each of the four
targeted districts as well as the optimal industrial structure associated with them

Provide leadership on the Investment, Trade and Financial Packaging for all workstreams’
proposals, ensuring that these long-term plans which are based on Optimal Industrial
Structuring that Global investors are attracted to and prepared to invest in, finance and build
trade relationships around the proposed new city.

Identify and package opportunities and projects that facilitate industrial development, trade
and investment from the various players, and address any misalignments.

Provide appropriate joint co-contributory incentives (vertical integration between the three
spheres of government) linked to mandates (horizontal integration across collaborating
departments, agencies) to the right industries targeted, these could include tax incentives or
tax-free zones, etc.

The use of Industrial Parks and Special Economic Zones Programmes of the dtic, the
Incubator infrastructure (DSBD through SEDA), Technology & innovation Hubs (DSBD, the

dtic, DSI, etc.) to enable industrial transformation, trade, investment & finance.
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+ Evaluate suitable value chains based on the defined Sector Plans and Potential Economic
Nodes for catalytic project and then follow with the development of a suite of products and
services that could drive both local domestic consumptions, as well as promote foreign trade
and export markets.

* Focus each industrial park and SEZ on one or two of the potential nodes identified, so that

inputs and outputs of these are aligned to the developmental thrust of this project.

workstream 5: Monitoring, Evaluation and stakeholder management

The purpose and functions of this workstream is to:

e Design of innovative M&E and Stakeholder management framework and tools (SMART,
African City) through:
» Citizen based/participatory M&E
» Use of SMART technologies to facilitate M&E and stakeholder management (Imbizo,
Lekgotla’s)
¢ Monitoring of the establishment of the project structures including the stakeholder
management;
¢ Design and monitoring of an “early warning” system to detect potential risks and issues
that could impact the project, as they arise;
e Provide insights and recommendations on reports received from other work streams and
follow-ups on the implementation of recommendations;
e Oversee / Commission of evaluation studies to assess implementation, return on
Investment and how citizens /communities benefited through the project;
e Prepare reports for Political Principals with necessary recommendations and present to
the relevant forums; and
e Develop tools and structures for stakeholder management and reports.
e DPWI - Social Facilitation, Mobilisation, Advocacy, Social Compacts and Community
Profiling
Some of the work that is being done through the work of the workstreams include specialist
studies such as renewable energy feasibility study, Integrated Transport Plans, Regional Spatial
Development Framework (RSDF) etc. It must be noted though that there has been some visible
fatigue to the process, as general participation of the District and Local Municipalities has

decreased in recent times. It is therefore critical for both political and administrative leadership to

ORTDM Annual Report 2023/24



65

continue ensuring that relevant people are allocated to various worskstreams in order to ensure

that the interests of the District and LMs are captured and well represented in the project.

3.12.1 Land Use Management

The O.R. Tambo District Municipality is located in the eastern part of the Eastern Cape Province,
bound by the Indian Ocean to the East and the Mhlahlane and Baziya mountains behind Tsolo,
and Qumbu to the west. The district encompasses diversity in physical landscape, land use and
access to economic opportunities. Agricultural development forms part of the DM’s competitive
advantage due to its temperature and soil. The coast is an excellent tourist attraction, with a
number of resorts and hotels already in existence. Some of the challenges faced by the district
with regard to economic development and physical planning include: Lack of skills resulting to
unemployment in the key sectors of the economy, high illiteracy rate, diseases such as HIV/AIDS,
poor infrastructure, lack of incentives to industries, land claims, crime and an inefficient public

transport system & network

The Spatial Planning and Land Use Management Act 16 of 2013 (SPLUMA) was assented by the
President of the Republic of South Africa of the 05 August 2013, and it came into effect on the 1°
July 2015. SPLUMA provides for: -

a) A framework for a Planning System for the country (Sec2 [2])
b) Development Principles (Sec 7)

c) Policies and legislation (Sec 6)

d) Spatial Development Frameworks (Chapter 4)

e) Land Use Management through Schemes (Chapter 5)

f) Land Development Management (Chapter 6)

g) Other provisions (Chapter 7)

SPLUMA Applies to the entire area of the Republic as a supreme law on spatial planning and
land use management. SPLUMA is meant to address racially based pre-1994 planning
legislations, as well as to repeal most of them. SPLUMA came into effect on the 01 July 2015.
Section 35 (1) of the Spatial Planning and Land Use Management Act, 16 of 2013 (SPLUMA)
states that, a Municipality must in order to determine land use and development applications

within its municipal area, establish a Municipal Planning Tribunal (MPT) to assess and decide on
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the Land Development Applications. MPTs were established for a period of five years, and under
the O.R. Tambo District municipality (ORTDM there are 3 types of MPTs that were established

by Municipalities (see table below):

Table 28: Municipal Planning Tribunals

Municipality ‘ Type of MPT ‘ Start Date End Date
ORTDM, Mhlontlo & | District MPT June 2018 June 2023
Nyandeni LM

Port St Johns & Ingquza Hill | Joint MPT June 2016  (with | June 2023
LM extension of 2 years)

King Sabata Dalidyebo LM Single MPT October 2018 October 2023

In order for SPLUMA to be effectively implemented key milestones have been achieved, and the
progress to date is as follows:

e All municipalities under the O.R. Tambo District Municipality adopted and gazetted their
SPLUMA By-Laws
e All Municipalities have appointed their Municipal Planning Tribunals and they are functional

e All Local Municipalities have appointed their Authorised Officials and Appeal Authorities

In the 2022/23 financial year the ORTDM made strides to assist Local Municipalities to re-
establish their Municipal Planning Tribunals (MPTs) as per the requirements of Chapter 6 of the
SPLUMA. The first 5-year term of office for all MPTs under the ORTDM are coming to an end in
2023. The District informed LMs as early as March 2022 that they needed to kick-start processes
to re-establish their MPTs, as that process is quite extensive and needs no less than 10 months
to properly undertake it. In the 3™ Quarter 2022/23 the District working together with SALGA,
COGTA and DALRRD conducted a District SPLUMA Compliance Assessment workshop with
LMs. In the workshop, the concern about the slow progress was raised and LMs were cautioned
about the implications of not having MPTs in place. Some of the implications include possible
litigations against LMs, rise in service delivery protests, loss of investor confidence, loss of

revenue generation by LMs etc.

The district intends to continue to provide all the necessary support and coordination in the
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2023/24 financial year to the LMs, so that they comply with SPLUMA and establish their MPTs.
This will be done by utilising the available IGR structures such as the District Planners Forum,
Joint LED, Spatial Planning and Tourism Forum as well as Municipal Manager’s Forum.

3.13 Local Economic Development

LED in the O.R. Tambo Region seeks to promote sustainable socio-economic community driven
programs. The O.R Tambo District further operates on principles that are focused on pursuing
and building on the district’s latent strengths and competitive advantages. Latent strengths relate
to those forms of economic activities that the district has a significantly untapped developmental

potential such as its landscapes and tourism potential agriculture and ocean’s economy.

According to Section 152 (1) (c), of South African Constitution under Local Economic
Development Objective, it mandates that Local Economic Development should promote social

and economic development.

LED in the district therefore seeks to grow the economy based on presently unrealized, under-
realized and unexploited development potential, which represent a low hanging fruit. It is through
such a perspective that factors such as local knowledge and skills, as well as communal aptitudes

and capabilities are prioritized to drive economic growth and development.

LED for O.R Tambo also seeks to provide support for the needs of local communities in pursuance
of improving the quality of life within the district through facilitation of local economic development.
Whilst micro-enterprises have absorbed large numbers of unemployed people, they are in
themselves not always able to generate appropriately remunerated long-term jobs. As part
carrying the above responsibility, the LED section is divided into two units i.e. Informal Trade and
SMME development, and Rural Economic Development, Research and Resource Mobilization
(REDRRM). The REDRRM unit has three subunits i.e., Rural Development (mainly agriculture),
Research, and Resource Mobilization. The Rural Development subunit deals with rural
development in general, and agriculture in particular. The Research subunit deals with gathering
of data and researched information useful for economic development and Aquaculture
Development. The Resource Mobilization deals with mobilizing extra resources as municipal

budget is not enough to cover all the needs.
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(ITED) The Informal trade and enterprise Development unit has two subunits i.e. Informal Trade
sector which deals with supporting Informal Traders which is a sector that has long been
neglected in mainstream trade and industry policies in the country, even though it is recognised
as a significant contributor to economic growth in terms of employment creation, income
generation and output growth, and is often the vehicle by which people in the lowest-income
bracket gain access to economic opportunities in societies. Enterprise development Subunit deals
with facilitating support to SMME’S and Co-operatives with funding, development of service
excellence, skills development and identification of training needs such as registration of
Cooperatives and individual operators. This goes hand in hand with facilitation of resource

mobilization and forging linkages to marketing.

(ITED) The Informal trade and enterprise Development unit has two subunits i.e. Informal Trade
sector which deals with supporting Informal Traders which is a sector that has long been
neglected in mainstream trade and industry policies in the country, even though it is recognised
as a significant contributor to economic growth in terms of employment creation, income
generation and output growth, and is often the vehicle by which people in the lowest-income
bracket gain access to economic opportunities in societies. Enterprise development Subunit deals
with facilitating support to SMME’S and Co-operatives with funding, development of service
excellence, skills development and identification of training needs such as registration of
Cooperatives and individual operators. This goes hand in hand with facilitation of resource
mobilization and forging linkages to marketing.

Ntinga O.R Tambo Development Agency is the O.R Tambo DM municipal Entity, which is mainly
focusing on implementing the district’s key LED initiatives for poverty alleviation and business

development and support.

The District Municipality utilized its budget to undertake the following critical activities as per the

IDP targets:

I.  To boost agricultural contribution and to improve food security in the district through
number of Agro-Industrial Programs developed and implemented.

Il.  Through Enterprise Development, numbers of programs were implemented including
District Informal Traders Summit which later resulted into O.R Tambo District hosting
successfully a Provincial Informal Traders Summit.

. Through partnership with SEDA, SALGA, Department of labor and Government

stakeholders we managed to do business skills training for informal traders and our
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SMME’s and Cooperatives and we also have district coordinating committee which seats
quarterly in implementing enterprise developmental initiatives for the district.

IV.  The partnership program made us to easily have a successful Pop-up market on the
2022/23 and there were resolutions which were taken that the Po-up market must be done
at list two times per financial year. The Pop-Up Market is a marketing technique that uses
a quick point of contact to attract customers who seem not to know about the products
that are going to be promoted. There were stalls that were used by exhibitors to showcase
the products that were used to display in order to make our Enterprises to be marketed.

V.  Through a partnership program with Furntech (the Furniture Technology Centre), for the
2022/2023 twenty learners (4per LM) were recruited and training started on the fourth
guarter due to financial constraints.

VI.  The Furntech program is based on the following objectives:

v' Create an enabling environment for Small and Micro Enterprise (SME’s) in the furniture
and wood products industries to grow through business technology incubation,
v" Develop business and production skills through skills development and technology

demonstration
v Facilitate the exit plan and access to markets for the trainees.

Co-operatives/SMME_Supported: due to our SDBIP targets, we are mandated to support our

Local Municipality SMME’s and Cooperatives according to our funding policy that is to be
reviewed during the 2023/2023 financial year. During 2022/23, we managed to support 09

SMME’s and Cooperatives due to lack of availability of funds.

The ORTDM in partnership with Ntinga and Chris Hani Cooperatives Development Centre in
implementing the Rural Agro-industries Finance Initiative through a signed Implementation
Protocol in line with IGR Act. Following the council approvals of the three (3) districts
municipalities (Chris Hani, OR Tambo and Joe Gqgabi) regarding the implementation of Rural
Agro-Industries and Financial Initiative as part of a commercial pilot production of grains in the
selected local municipalities and villages. The Chris Hani Co-operative Development Centre for
an Implementation of Rural Agro Industries and Financial Initiative (RAFI) which services
include the establishment of the O. R. Tambo Co-operative Development Centre that has
started on September 2018 as it has its Center manager. The program was officially launched on

the 16 of December 2018, which was graced by the presence of President Cyril Ramaphosa.
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The total five-year target for O.R Tambo District Municipality to implement the RAFI program is
45000 hectares. Currently for 2019/20, the RAFI pilot project is ongoing at Ncise A/A in King
Sabatha Dalindyebo Local Municipality.

For the 2022/23 financial year, Ncise 220 ha of land was ripped, liming, first and second disking
and the was 180 ha that followed which was the first spraying (pre-emergence). There was 200

ha that was planted, second spraying (Post emergence) and top dressing of 200 ha.

Social Facilitation at Nyandeni, KSD and Ingquza Hill LMs were continuously done on the
2023/2024 financial year. As per partnership between Chris Hani CDC, ORTAMBO District
Municipality and Ntinga Development Agency, RAFI Beef has been the focus area for beef
improvement and commercialization.

* In an attempt to implement RAFI Beef, Lambasi has been identified as pilot site for the
project.

* As asequel to the plan, 200 ha out of 400 ha targeted of field has already been fenced in
Cuthwini village.

* As per partnership between Chris Hani CDC, ORTAMBO District Municipality and Ntinga
Development Agency, RAFI Beef has been the focus area for beef improvement and
commercialization.

» As of current we are preparing for the Launch of the Cutwini BEEF program that will be
held on the first quarter of 2024/25.

» During 2022/23 financial year there has been initiative implemented in buying inputs and
medications that were delivered to the Cutwini site in waiting for upcoming delivery of

cattle.

3.13.1 LED Infrastructure and Investment Promotion

Little has been achieved on LED infrastructure as the district municipality was struggling financial
because funds were withheld by national treasury by almost a year due to matters that, were
between the DM and national treasury. On investment promotion, little has been achieved, but a
groundwork for investment fair was laid through collaboration between Alfred Nzo District
Municipality, O.R Tambo District Municipality, and Eastern Cape Social Economic Consultative
Council (ECSECC). Such groundwork helped both districts to go to provincial investment

conference held on 16 - 17 November 2023.
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3.13.2 Agro-Processing & Facilities

As part of implementing the District Agri-Parks programs, the Agri-Sector partners such as
Department of Rural Development, Agriculture and Land Reform, Department of Agriculture and
Agrarian Reform, OR Tambo District Municipality, private sector partnership has developed a joint
program which identified catalytic projects on agriculture such livestock improvement, Dairy
production and processing, and Grain production and are mobilizing resources for
implementation of those programs. One of the key programs implemented by district on crop

production improvement was 323ha of grain production spread over 5 local municipalities.

3.13.3 Forestry & Timber Production

The district strategic documents identified this sector as one among others, which has not yet
been used to its full potential, yet it has a major opportunity of boosting the economy of the district.
Little has been achieved on this sector due to lack of funds and only 1 co-op supported with
equipment for cutting and packaging wood sold to B&Bs. However, a plan was made to revive
the programs implemented before covidl9 through economic recovery plan and their
implementation will appear in 2023/24 financial year programs.

3.13.4 Mariculture & Aquaculture Industry

The district strategic documents identified this sector as one among others, which has not yet
been used to its full potential, yet it has a major opportunity of boosting the economy of the district.
Little has been achieved on this sector in 2022/23 year due to non-availability of funds, but
refrigerated containers procured to support fisheries were delivered to Nyandeni, KSD, PSJ,
except Ingquza Hill which will be delivered in 2023/24 financial year. The plans were then shifted

to 2023/24 financial year.

3.13.5 Tourism Development and Marketing

Tourism marketing is critical to the enhancement of the competitive and comparative advantage
of the tourism sector. The National Tourism Sector Strategy (NTSS) states that; the role of Local

Government in the tourism sector is to manage assets such as public land, and to provide

important infrastructure.
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o Create awareness through campaigns, using appointed advertising agencies, the public
broadcaster, radio stations, social media, etc.

e Engage the Department of Basic Education to develop a school tour programme, possibly
integrated with, for example, the curriculum for Life Orientation in the early high-school
grades. Consider any existing programmes; investigate funding from sponsorships/AID and
develop the programme.

e Develop an exchange programme where employees in enterprises within the industry visit
another industry operator to experience holidaymaking and/or visiting attractions. Use off-
season and low season periods when both labour and capacity are available. Look for
transport/funding sponsors.

O.R. Tambo district endowed with the most picturesque tourism destinations such as Port St
Johns, Lusikisiki, Coffee Bay, Qunu, Mthatha and Mhlontlo. The district encapsulates a large
portion of the Wild Coast belt and is home to some pristine nature reserves such as Luchaba
Nature Reserve, next to Umtata Dam and a string of coastal nature reserves (including Mkambati,
Silaka, and Hluleka). There are also indigenous forest reserves as well as a proclaimed marine
reserve, adjacent to Mkambati. Furthermore, the District is endowed with several significant
cultural and heritage sites, it is also boosts with being home to South Africa’s iconic legends such
as the late Nelson R. Mandela and O.R Tambo, however despite such enormous tourism potential

tourism still contributes under 10% to the district's GDP.

3.13.6 Tourism

Tourism Legislative Frameworks

e Tourism Act No. 3 of 2014

e The White Paper on the Development and Promotion of Tourism in South Africa, 1996
e RSA, Republic Constitution

e Arts, Culture and Heritage White Paper - 2017

e Cultural Institutions Act 1997

e Mzansi Golden Economy Summit - 2011

o Eastern Cape Arts, Culture and Heritage Summit - 2012

e NDP Vision 2030

¢ National Tourism Policy - 1997

ORTDM Annual Report 2023/24



73

3.13.6.1 Tourism Marketing & Promotion

The district municipality has a responsibility to market local products and region as a preferred
tourist destination of choice and to boast economy, in pursuing that reprint of marketing material
such as Tourism Marketing brochure, Tourist Maps were done l.e., Q2 & Q4. 250 Copies of
brochure and maps were reprinted for distribution to all VICs, Trade shows, Municipal offices,

accommodation establishments and so forth.

There are local tourism marketing and promotion platforms that are being utilised as means to

support of local SMMEs with regards to access to markets listed as follows.
Trade Shows

o Africa Travel Indaba Formerly Tourism Indaba
o National Arts Festival (NAF)

e Coffee Bay Cultural Festival (COCUFE)

¢ Isingqisethu Cultural Festival (ICF)

o Events Promotion
Africa Travel Indaba formerly known as Tourism Indaba

Africa’s Travel Indaba is one of the largest tourism marketing events on the African calendar and
one of the top three ‘must visit’ events of its kind on the global calendar. Africa’s Travel Indaba
brings together a showcase of Southern African tourism products and services for the
international travel trade. An exhibitor in the DEC (Durban Exhibition Centre) includes provincial
authorities, provincial products and African Countries. In the ICC (International Convention
Centre), exhibitor categories include accommodation, tour operators, game lodges, transport,
online travel, luxury products, Hidden Gems, media publications and industry associations.
Outdoor exhibitors include transport, camping and safari companies. Due to budget constraints
The district municipality couldn’t provide exhibition stand to accommodate its local municipalities
, It has only offered an in-house promotional material that was already procured , there was no
expenditure made for the programme as a results 4 LMs( PSJ, IHLM, KSD,and Mhlontlo sharing
space with Nyandeni) provided their own exhibition stands , Ms Ntakana who attended the trade
show to showcase the regional marketing material (brochure , Maps ect) was accommodated by
PSJ LM. The event was held from 09 -11 May 2022 in Durban ICC, KZN.
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National Arts Festival

The National Arts Festival is an important event on the South African cultural calendar, and the
biggest annual celebration of the arts on the African continent. Starting at the end of
June/beginning of July, it runs for 11 days and is held in the small university city of Makhanda

(formerly Grahamstown), which is situated in the Eastern Cape, 130km from Port Elizabeth.

The above-mentioned show well known event that give O.R Tambo businesspeople a platform to
market and sell their products at the highest level, Tourism Section every year take about a certain
number of businesspeople to these shows in order to promote and market their products and
selling the region as a Tourism Destination of choice. The impact of the trade shows is to attract
investment opportunities and the opportunity to promote and market O.R Tambo hand made
products through arts, craft and fashion design exhibitions. Product owners also get best
practices by learning from other business from various countries, provinces and districts. The DM
also assisted with 100XHanders, in house designed price tags, tagging and display equipment
including sales tracking print outs. Due to unavailability of funds DSRAC Provincial Office had to
procure exhibition stalls on behalf of ORTDM LMs. The LMs had to transport and accommodate
8 craft producers to the event and only Nyandeni who could send their producers to Makhanda
due to budget limitations. The annual event was held from the 23 June - 03 July 2022 in
Makhanda.

Coffee Bay Cultural Festival (COCUFE)

The Coffee Bay Cultural Festival (COCUFE) is an annual important event that is celebrating
Bomvana Heritage that incorporates all music genres, poetry, arts, crafts, fashion, beauty
pageant, food, and inkciyo. The event was held for the fifth time in the same venue and by the
same company called BOSA Holdings. Arts and Culture are the most powerful drivers of unity
through entertainment, socialising, empowerment in communities across the African continent
upon which the festival is based. The event boosts the Coffee Bay and Hole in the Wall tourism
economy as all accommodation establishments, Village based accommodations (VBAS), Tour
operators, Local businesses, Informal traders, taxi industry benefit directly for the duration of the
event. The event was held on 07™ - 09" October 2022 and it has different activities like inkciyo
pageant, gala dinner, video and film screening, craft exhibitions, fashion show and main event
with performances. The district municipality supported the event technically due to lack of financial
muscle, provided supported by readily available resources such as branding material, display

equipment, printing of 200 posters, design and printing of 300 certificates for inkciyo participants,
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designing and printing Gala dinner and Main event programmes. The event was held from the
07" - 09" October 2022 in Simnikiwe Joloza Ground in Coffee Bay(KSD)

Isinggisethu Cultural Festival (ICF)

The event is an annual Provincial festival organized by the Department of Sports, Recreation,
Arts and Culture in Port St Johns Local Municipality. The main objective of the event is to
showcase the Provincial talent in the Creative Industry sector. The stakeholder partnering with
DSRAC involves PSJ LM, PSJDA, ECPTA and ORTDM in various aspects. The DM was
responsible for the arts and craft displays, fashion show exhibitions in Curatorship and putting up
artworks at PSJ Museum. The event was staged for 2 days in the PSJ soccer ground and all
Eastern Cape Districts and Metros attend the event. The event boosts the PSJ tourism industry
economy as all accommodation establishments, Village based accommodations (VBAS), Tour
operators, Local businesses, Informal traders, taxi industry benefited directly for the duration of
the event. For 2022/23 the event was held from the 03" & 04" December 2022 PSJ Ground.

Events Promotion

Platforms have always been aimed at targeting to market the region through these platforms;
however, the Tourism section also aims to contribute to the economic improvement of its people
as these events benefit the people of the region by creating the platform to show case and to sell
their products. Unfortunately, due to financial constraints the support for events were not part of
the annual plans for 2022/23 financial year and the only supported events that was done by means
of technical support and forming part of awareness campaigns programme collaborating with

other tourism relevant stakeholders.
Visual Arts and Craft Development

The program enables members of the creative industries to promote their work and showcase
their product to national and international markets and it also stimulate and strengthen the local
economy. The program also aims at promoting and providing opportunities for visual artists,
crafters and fashion designers in all disciplines to develop their art and talent in order to improve
economic and other development opportunities. Access to markets is facilitated through the local,
national and international exhibitions, museums, art centres, craft hubs, flea market events,
cultural events as well as a business linkages program. Since the outbreak of Convid 19, the
district never had budget allocated for the program due to unavailability of budget. Since the DM

has no longer have budget for the program, the LMs are using their limited resources to take their
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craft producers to the relevant trade shown and some do afford to do that and the recipients are

suffering.
3.13.6.2 Tourism Research and Development

The programme seeks to audit and facilitate the provision of bulk infrastructure to and at tourist
sites, e.g., access roads, signage, water and sanitation, electricity, ablution facilities, viewing sites
and amenities, and the overall destination management. Facilitate and coordinates activities and
key deliverables associated with tourism support factors. The programme is meant to improve or
expand our tourism products or operation to fit identified trends in global tourism and to position
our local business to meet future market demands. In 2022/23 financial year the municipality
provided support to a Fashion designer called Snethemba Mafu PTY LTD in assistance to expand
production. Signage provision to tourism SMMEs, Tourism adventure projects, attractions and
accommodation establishments was done for the following: Ingcambu Tours project located in

PSJ, Pondo Adventure Tours from PSJ and Downtown Accommodation and Fisheries.

COMPONENT D: COMMUNITY & SOCIAL SERVICES

Community Services, as a department is responsible for the advancement of basic service
delivery objectives and outcomes within the District Municipality. The community services
department focuses on areas that provide a sustainable improvement in the welfare of human
beings and their basic livelihood. The department focuses on an array of services, which are
Sports, Recreation, Arts, Culture & Heritage; Libraries, Education and Information services;
Community Safety; Disaster & Fire Services; Municipal Health Services et cetera.

This department has a vacancy rate of 63%. Staff compliment as the end of June 2024 for

Community Services department is a depicted in the table below:

Table 29: Employees — Community Services

No. of

No. of Posts  Filled Vacancies Vacancy rate
Posts

322 116 206 63%
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3.14

Libraries, Information and Education Unit

The Libraries, Information and Education Services (LIES) Unit is the sub-section of Sport,

Heritage, Arts, Culture, Libraries, Information and Education. The focus of the unitis to coordinate

and facilitate the development of public/community libraries and school libraries. It supports

Department of Education (DoE) with supplementary materials in order to overcome the high

failure rate within the district. It also promotes a culture of reading, library usage and lifelong

learning.

3.14.1 Relevant Legislations and Policies

The following legislation has a bearing on the different role-players in the South African Library

and Information Services Sector:

The Constitution of the Republic of South Africa (108 of 1996) describes the legislative
framework for the governance of LIS in South Africa. It clearly states that libraries, other
than national libraries, are a provincial responsibility. Each of the nine provinces is
therefore obliged to develop a legislative framework within which public library and
information services can be provided. Constitution of the Republic of South Africa and the
Bill of Rights recognises access to information as a Human Right.

The Education Laws Amendment Act, No. 31 of 2007 (that amends the South African
Schools Act of 1996) lists the availability of a library as a minimum uniform norm and
standard for school infrastructure.

South African Schools Act, No. 84 of 1996 is to provide for a uniform system for the
organisation, governance and funding of schools; to amend and repeal certain laws

relating to schools; and to provide for matters connected therewith.

e Eastern Cape Provincial Library and Information Services Act (Act No.6 of 2003)

e The Copyright Act (Act No. 98 of 1978, amended 1992) protects all literary, musical and

artistic works, whether in written, printed or digital form.

The National Education Policy Act (Act No. 27 of 1996) enables the development of
national policies that will contribute towards quality education, including founding school
libraries. Standards for these libraries are the responsibility of provincial education
departments, so coordination between national and provincial education departments is

imperative.
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The Legal Deposit Act (Act No. 54 of 1997) requires producers and publishers of
published material to deposit a certain number of copies of their publications in the five
legal deposit libraries. It also requires a Legal Deposit Committee to be responsible for
coordinating and promoting implementation.

The South African Library for the Blind Act (Act No. 91 of 1998), the first of its kind in
the country, provides separate legislation for LIS to blind and print-handicapped people in
South Africa through the Library for the Blind in Grahamstown, Eastern Cape Province.
The National Library of South Africa Act (Act No. 92 of 1998) focuses on the
information needs of the nation in order to enhance the development and delivery of
effective library programmes, services and products. The Act facilitates a common
platform for information technology, with a view to achieving optimal use of limited
resources and coordinated systems.

The Promotion of Access to Information Act (Act No. 2 of 2000) aims to foster a culture
of transparency and accountability in public and private bodies through citizens’ right to
access to information, and also to empower people to gain access to information that will
enable them to exercise and protect their rights.

The National Council for Libraries and Information Services Act (Act No. 6 of 2001)
provides for a council to advise the Minister of Arts, Culture, Science and Technology on
LIS issues. The council interacts with all LIS role-players (at local, provincial or national
level) and, most importantly, advises on policy as well as operational matters across the

entire LIS system; it is therefore best placed for dealing with issues of coordination.

3.14.2 Functions of the Unit

The unit provides support in various educational activities as follows:

Support Literacy Programs:

(i) National Book Week that is held annually in various local municipalities

(i) South African Library Week —that is held annually in various local municipalities as identified.

Support Literacy Programs — International Literacy, National Book Week and Heritage Day
Celebrations, South African Library Week and Career Exhibition.

Support Capacity Building Program
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Impact of the programmes:

Improvement on the pass rate of the supported schools

Improvement on the quality of the grade 12 results

3.15 Community Safety

As Community Safety, our core mandate is to ensure and works well within the confinements of

the relevant legislative frameworks that governs community safety and security.

3.15.1 Legislative mandate as reflected in our IDP:

South African Constitution Act. 108 of 1996

- Section 151 and 152 — safer and sustainable community, through local government
involvement

Community Safety & Security Prioritize community safety & security Programmes focusing

on crime prevention, school safety and coastal safety in partnership with relevant

stakeholders (LM’s and SAPS, Department Safety & Liaison). The main objectives are to

promote innovative partnership-driven ways of reducing the current levels of crime to low

levels and preventing crime from taking place in an integrated manner with various

stakeholders e.g., SASSA, SAPS, Civilian Secretariat for Police Services, Safety and

Liaison., other key stakeholders

These guidelines are from,;

The White Paper on Safety and Security 2016, dealing with role of local government, State

agencies and communities — in safety issues, creating cohesive and enabling environment

were "all people are and feel safe”.

NDP 2030, Outcome 12, dealing with safer communities

Role of Government with a vision towards 2030, drawing energy from community

participatory processes, and the centralized role of government through its sector

departments and local government structures (Provinces, Metro’s, DM’s, LM’s). Aims to

eliminate poverty and inequality by inclusive economic growth, building capacity and

leadership.

MTSF focus on National Development Plans 2030
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Reduce levels of contact crime

Secure South African Boarders

Creating an efficient and effective criminal justice system
Increase levels of domestic stability

Secure the identity of everyone in South Africa

Securing cyber space in South Africa

3.15.2 Core mandate of Community Safety

These strategies are implemented in line with other existing National and Provincial
measures aimed both at tackling crime and addressing the underlying root causes of
crime and violence, such as victim empowerment, substance abuse, child protection
and community developmental Programmes with other role players.

Supporting and advising on implementation of developmental and preventative
diversion Programmes, improving community safety, strengthening families, promoting
safety at schools with DoE.

Promote and support Crime prevention, crime risk reductions across various spheres of
governance and advice Council accordingly.

A supportive role in Anti- GBVF (gender base violence and femicide), VCP (violent crime
prevention), through awareness programmes, strategic planning and interventions with
relevant role-players.

Monthly participate as a District in the Local SAPS clusters level (Mthatha & PSJ), in
planning, meetings, programmes, to address rampant crime, find common solutions and
intervention with other role players.

Enhance the participation in crime reduction programmes and initiatives, identifying with
relevant role players’ social crime issues at scholar or community level, and designing/
supportive programmes of intervention through multi- stakeholder collaboration.
Capacity building through workshop, support and training for LM’s on safety initiatives
(safety plans / safety audits), with multi stakeholder collaborations partners in community
safety; GIZ (Deutsche Gesellshaft fur Internationale Zusammenarbeit), South African
Local Government Association, Dep. of Community Safety, South African Police
Services LM’s, Dep. of Social Development, to name a few.

Promote the building of community social cohesion and improving the quality of life of all

people which includes infrastructural development recommendations for safer spaces
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through influencing, SPLUMA (Spatial Planning and Land use Management Act), local
economic development, or infrastructure departments towards “safer spacers” for
communities, e.g. adequate street lighting, safe parks and recreational facilities, the built
of high mast lighting in crime prone areas etc.

This is further underpinned by supporting government’s ongoing efforts to build better
and safer communities that respect human rights and contribute to the government

outcome “All People are and feel safe”, NDP Outcome 12.

3.15.3 Programmes achieved, highlights and plans: 2022-23

Xhwili AA, Bityi: Community Safety, Crime & GBVF, a GBVF Summit and crime safety
Imbizo held in Bityi area, in area of Mpheko School with Communities of Bityi. Focus of
intervention, was through Department of Civilian Secretary of Police, with Community
Safety (ORTDM & Province), ward base assessment of crime and GBVF cases conducted
around the 12th.July towards built up of programmes. 14th.July 2022, programme was
held with focus on Women’s Dialogue & Men’s Dialogue led by NGO’s / FBO'S & NPQO’s
in GBVF to determine root causes of violence and crime in area.

Majola AA: Community Safety Faction Fights, Intervention, built up session held 17th.
& 22nd.August in Port St. Johns, event held as Premier (OTP), Crime Imbizo, at Majola
AA. Imbizo was to determine root causes of factional fights, and craft a joint multi-
stakeholder collaborated approach, towards a long-term outcome, in reducing these
factional fights in area. KSD LM, Crime Imbizo, Crime and safety challenge, after
sporadic killings and murders escalations within KSD LM. Built up plenary session were
held, 10th, 15th. 17th.and 22nd August, towards a crime Imbizo in KSD which was held
on the 1st. September 2022, with wards representative from 6, 7, 8 and 9. School Safety
dialogue with SGBs & District, A District crime, safety and drug preventions session
held with SGB’s and District Directors, Coastal and Inland, Department of Health,
Department of Social Development and others NGQO’s, looking jointly at various initiatives
of reducing and mitigating the impact of drugs and violence in our schools.
Jonguhlangu Primary World Environmental Health Day (WEHD), school safety
World Environmental Health Day, build up programme, looking at environmental safety
and health & hygiene issues amongst our scholar, further discussion teaching our children
on fire safety (Fire Services: ORTDM), crime and personal safety (SAPS), Community

Safety and Environmental Health.
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ORTDM GBVF stakeholders’ session
The focus was on accountability stakeholder engagements, on National Gender Base
Violence, (NSP: Pillar 03), focusing on government, NGO’s and other agencies related
support on GBVF.
Men's Dialogue: GBVF & March: Mthatha Central SAPS
The closing of the Women’s Month with a themes, programme was initiated by the
Speaker of Council with other role players, GBVF forums, NGO’s / FBO’s and champions
under GBVF. A Men'’s dialogue was held on the 30"".August, to determine and find root
causes in the traditional setting of GBVF. 31 August, a march was held from MUNITATA,
to Mthatha Central Police for handing over of petition, which aimed to fast track the
following:
improve investigation into GBVF cases,
o fast track the current outstanding cases, and give reports back to families of victims
affected;
e solicit from Judiciary, family violence courts to be fully operational
e consider the establishment of a Centre for DNA testing within Eastern Cape / OR Tambo
District.

COGTA, a GBVF workshop (30" November at Savoy Hotel) in ORTDM in area, KSD LM, with
Traditional Leaders, ORTDM region Mbashe / Amathole and various Traditional Houses within
the Eastern Cape. The focus was on their roles and responsibilities as Traditional Councils,
Municipal support and our working relations with CSO (Civil Society Organizations). GBVF
legislation and role of traditional leaders in supporting and applicable legislation. Traditional
courts, their roles and support. Traditional leadership roles and responsibilities in strengthening
family units and dealing with GBVF cases.

Ward base community safety / 6-7, and 8 (Mhlontlo LM)

Intervention, towards establishment of ward base safety committee in Mhlontlo at ward 6, 7 and
8. The area is rife to housebreaking and petty theft perpetuated by youth that are unemployed.
A street committee structure approached ORTDM partnership (Indlezana Yeswe & ORTDM
safety), for assistance in setting up a ward base community safety structure in the absence of a
fully functional CPF (Community Policing Forum). A range of intervention support programme is
planned, with handing over of equipment around January 2023, once need analysis are

determined and committee is fully established.
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KSD LM Operations & Crime Safety War room 15". November 2022
Crime and safety challenge, within KSD LM, warranted Community Safety to regular participate
in crime safety —war room engagements. These session are constituted of councilors from various

wards, speaker of KSD LM, and Executive Mayor of KSD, as chairperson

The crime safety war room, sitting are every Tuesday of the week around 12h00, at Council
Chambers, issues of crime and supportive roles of sector departments are discussed, with

operations of anti- planned and executed.

Crime and safety operations (KSD LM) 19-21%'. October 2022

Crime and safety remains a challenge as alluded within the War room, operations are planned
from the war room and cluster commander’s office. Extensive operations were done, during the
month of October & 11-12".November 2022. These crime and safety initiatives were done jointly
with Eastern Cape Liquor Board, SAPS, Department of Home Affairs, other departments, ORTDM
Community Safety. Details on successes and operational report is attached

School Safety (St. Patricks S.S.S dialogue with SGB’s, District & Indlezana Yeswe
(Nyandeni LM) A District crime, safety and drug preventions session held with SGB’s and District
Directors, Coastal and Inland, Department of Health, Department of Social Development and
others NGO'’s, looking jointly at various initiatives of reducing and mitigating the impact of drugs
and violence in our schools. St. Patrick S.S. School (Nyandeni LM) -engaged the district and our
partners CSO (Civil Society Organization_ Indlezana Yeswe), on programmes of psycho-social
support. Further programmes are planned along GBVF and supporting of learners, dealing with

trauma and drug abuse.

Bityi SPS (School Safety)- awareness, drug abuse campaigns (KSD LM)

Programme was held on the 8".December 2022, Bityi area, KSD LM. Drug / alcohol and
substance abuse is rampant amongst teenagers in this area. Underage drinking and other social-
ills warranted a programme of intervention in area jointly with Eastern Cape Liquor Board,

Indlezana Yeswe and Department of Community Safety (Province).

District Informal traders,22-23"“.November 2022 (District & LMs)
The focus is on safety of the informal traders, sector is very key and instrumental. Our focus was

on safety being an integral part of improving of informal sector traders; ensuring municipalities
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meet their legislative obligations. Crime in this sector hampers further impact on trade and job
security. Informal traders are important to development of jobs security of a sector. Informal
traders contribute hugely to the Eastern Cape, GDP. Various sectors were part of workshop, being

part of the informal trader’'s summit (see-attached copy of PPP).

KSD LM, Crime & Safety Awareness Operations (February & March 2023)

Dealing with issues of rampant crime within the residential areas, through ward base foot patrols
/ by CPF Members_ KSD crime patrol unit as supported by our Snr. Officer: S. Mbengo_Saocial
Crime Prevention.

These operations interact with communities, vendors on paving areas, performing random stop
and searches on suspicions individuals, doing operations and crime surveillance around hotspot
areas e.g. taxi ranks, “old Grovernor” building and town area.

Many successes, of dangerous weapons confiscated from thugs, and criminal element in and
around town. Safety of SASSA grant beneficiaries and queuing at Post Office, has drastically
improved since the programme was started.

Many arrests made with KSD law enforcement, relating to drugs and illegal fires, as well as
recovery of stolen goods and household items.

These operations are conducted on a daily bases and is a collaborated effort consisting of KSD

law enforcement, KSD wards safety patrollers (District initiative), and SAPS.

School safety joint programme / EC liquor board & Social Crime Prevention (Bityi &
District) Awareness and safety of scholars with focus on substance abuse and abstaining from
drinking and misusing of alcohol. An ambassador’s programme was started with the selection
by EC Liquor board of students across schools (Khanyisa High & Holy Cross: Mthatha). About
24 learners will be ambassadors in these schools, functioning as peer support and counselling
referrals. This partnership with EC Liquor Board is established with social crime prevention and
District and similar programmes will be rolled out to Bityi school circuit areas, as well as KSD
schools, and other LMs.These crime, social ills and substance abuse preventions programmes,

are focused to schools identified as being problematic.

GBVF Support (DR (victim) from Mthatha estranged husband (perpetrator), apposing bail
hearing Issues of socio-psych were rendered as various civil society groups and NGOs in women
support to the Dr. who suffered abuse at the hands of her estranged husband. Civil society
marches and sit ins planned around the Mthatha Magistrate (DV- Court). Civil society staged

support in the courtroom, throughout dates of the 22" — 30". March 2023, lobbying for the
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opposing of bail for the estranged husband. Our support as community safety is towards victims
of GBVF, with main focus on National Strategic Plan of GBVF 2018, Pillar / Outcome: 03, Safety,
Protection and Justice.

Programme done 1 Nyandeni LM, Crime & Safety Awareness (April to June 2023),
Buntingville, Ward 13, Buntingville Junior School. Pre-released stats from April 2023, from

the National Ministry for Policing Services indicated there is an increase in GBVF cases,

3.16 Social Development Section

The Constitution of the Republic of South Africa, Chapter 7, and Section 153 stipulates that, the

developmental duties of the municipality as follow:

“A municipality must —

a) Structure and manage its administration and budgeting and planning processes to give
priority to basic needs of the community, and promote the social and economic development
of the community and

b) Participate in national and provincial development programs.”

Therefore, from the above preamble, the section seeks to protect and promote rights of vulnerable
groups by coordinating the mainstreaming of their basic needs & interests whilst improving
livelihoods of indigent families under distress.

i. Legislative Frameworks

e The Constitution of the Republic of South Africa (Act 108 of 1996)

e Local Government: Municipal Systems Act 2000 (32 of 2000)

e Older Person’s Act 2006 (13 of 2006)

o Children’s Act 2005 (38 of 2005)

¢ Prevention and Treatment of Drug Dependency Act, 1992

o District Crime Prevention Strategy

o Draft District Social Relief Policy

o Social Relief Fund Act 2003 (59 of 2003)

e South African Social Security Agency Act 2004 (9 of 2004)

ii. Source of Funding

The only fund that the section depends upon is Equitable Share.
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iii. Projects/Programmes/Activities of the Section
e Moral Regeneration Life Skills Programs
e Early Childhood Development (ECD)
e Social Relief program(SRD)
¢ Child Protection Services
iv. 2022/23 Financial Year Achievements
e 10 ECD were supported with a Greening program (vegetables and fruit inputs) namely:-
1. INGQUZA HILL LM
Lithalethu preschool
Zamani preschool
2. PORT ST JOHNS LM
Masiphumelele preschool
Sinoxolo preschool
3. NYANDENI LM
Khanyisa preschool
Lower Rainy preschool
4. MHLONTLO LM
Thembelihle preschool
Mzomtsha preschool
5. KING SABATA DALINDYEBO
Vukuzenzele preschool
Nokanyo preschool
e 4 Quarterly (one per quarter) ECD forum meetings were held.
e Child protection, 75 foster parents were trained in the five local municipalities (15 per local
municipality)
e 20 youth of kwaMantshayi in King Sabata Dalindyebo LM were trained for Moral

regeneration life skills program.
3.17 Municipal Health Services
Environmental Health/Municipal Health Services is about creating and maintaining sustainable
environments, which promote good public health. Environmental Health Services include a

package of Municipal Health Services as defined in the National Health Act 2003, (Act No 61 of

2003). It also refers to the theory and practice of ascertaining, correcting, controlling and
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preventing those factors in the environment that can potentially adversely affect the health of

present and future generations.

lllegal dumps

Environmental Health Practitioner (EHP) encourages the waste generators to dispose their waste
to the landfill site or disposal site, in accordance to the Norms and Standards and prescripts e.g.
National Environmental Management Act: Waste Act 59 of 2008. Any indiscriminately disposal
of waste is discouraged as it results to the degradation of the land and environment and/or vermin

that cause contagious and infectious diseases.

The annual target set was 100% of identified and reported illegal dumps to local municipalities.
lllegal dumping, lllegal dumping was identified in Ingquza at the entrance of the Lusikisiki
Pound/skiti and in KSD LM on the N2 by Ncambedlana Farms, N2 Bypass on the excavated land

by Mpindweni junction/off ramp.

Communicable Diseases (Notifiable Medical Conditions)

A communicable disease is an illness that is transmitted through contact with disease-causing
agents or microorganisms that cause an infection. Carriers of these microorganisms can include
people, animals, food, surfaces, and air. There were investigated cases in Nyandeni LM, where
14 Leaners had food poisoning after ingesting sour ball sweet, they were taken to St. Barnabas
Hospital and there were nor admissions nor deaths. Ingquza Hill LM dog bite case in Ngqunge
family. The annual target set was 100% of notifiable medical conditions investigated within 24hrs
of reporting. Though following of the patients is very difficult and a tedious exercise/process at
most the unit has managed to investigate all the reported cases of infectious/communicable

diseases within the prescribed period of reporting.

Business Inspections
Inspections were conducted in low and high health risk business premises as part of inspections
exercise. Focus was on food preparation premises (formal and informal), funeral Undertakers,

and industries. Inspection’s report, results of water and food samples were communicated to the

respective business owners with clear recommendations. O.R. Tambo District Municipality has
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been authorized to enforce Food, Cosmetic and Disinfectant Act (FCD Act). That led to it
achieving 100% on this target inclusive of food premises, environmental swabs and food samples.

viii. Certificate of Acceptability

Certificate of Acceptability - is issued to a business that meets the acceptable health standards
or such premise that complies with the conditions stipulated in the regulation. The DM is expected
to issue Certificates of Acceptability in all existing food preparation premises that do in all respects
comply with the provisions of Regulation 638. For the financial year in question the Municipal
Health Services section has issued Certificates of Acceptability only to food handling premises in

compliance with the provision of the laid down regulation.

iXx. Water Quality Monitoring

The 1996 Constitution of the Republic of South Africa states that “everyone has the right of access
to an environment that is not harmful to their health or wellbeing”. The primary responsibility of
providing clean water rests with the municipalities. To ensure that the quality of water supplied on
the premises complies with the specifications of the SANS 241 for drinking water, with regards to
microbiological, chemical and physical quality. The following matter must have observed a
constant supply of clean, safe potable water and should ideally have a pleasant appearance,
taste, and odour. Environmental Health Practitioners regularly take water samples for

bacteriological testing.

The annual target set 300 water samples taken and analysed by the National Health Laboratory
Services the set target was achieved (100%). The water samples taken in the Municipal water in

taps is found to be free of Ecoli. that is the bacteria that causes diarrhoea.

X. Waste Quality Monitoring (Waste Disposal sites)

Section 24 of the Constitution of RSA, which provides that “everyone has a right to an environment
that is not harmful to their health or well-being; and to have the environment protected, for the
benefit of present and future generations. National Norms and Standards for the environmental
Health asset that the “health establishment (municipality) must ensure that waste is handled,

stored, and disposed of safely in accordance with the law.” Environmental Health Practitioners in

ORTDM Annual Report 2023/24



Xii.

Xi.

89

their day-to-day operations conduct inspection in all waste disposal sites and ensure that
appropriate trash receptacles are located at the point of waste generation; and also ensure that
better environment outcome is maintained; promote and protect human life, property and entire
environment.

Environmental Health Practitioners further ensure that waste generators assess their waste in
accordance with the Norms and Standards, prior disposal to the waste disposal site, however,
this is not the case in our disposal sites as they do not meet the laid down health standards.
Environmental Health Practitioner (EHP) encourages the waste generator to dispose their waste
to the waste disposal site. Any indiscriminately disposal of waste is discouraged as it results to
the degradation of the land and environment and/or spread of vector-borne diseases.

The annual performance target was set at 10 inspections of waste disposal sites and MHS section

worked beyond its capacity and managed to achieve 100%.

National Health Insurance (NHI)

National Health Insurance (NHI) - is a way of providing good health care services for all the
citizens of the country (South Africans) through sharing of available financial resources for health
care for all. It's being introduced to bring about reform that will improve service provision, and
entails major changes in the service delivery structures, administration and management
systems. In the process, O.R. Tambo District Municipality (ORTDM) was identified to pilot
National Health Insurance (NHI). ORTDM established its National Health Insurance Forum (NHIF)
in 2017. ORTDM in conjunction with the Department of Health are working tirelessly to ensure
that NHICF convenes. The meeting was held in collaboration with the Disaster Management

Forum as stakeholders are common in both forums.

Commemoration of World Environmental Health Day
The O.R. Tambo District Municipality, Municipal Heath Services under the Department of
Community Services hosted World Environmental Health Day Build up in King Sabata Dalindyebo
LM in Ngangelizwe, Jonguhlanga J.S.S. with the theme “Strengthening Environmental Health
systems for the implementation of the sustainable development goals”, this event was done on

the 15 September 2022.

3.16.9 Vector Control
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e Vector control is monitored in business, and in all other premises inspected in the District and
recommendations are made in vector control management and guidelines given, and that a
service provider conduction a vector control programme in business must be registered with

a relevant body or department as the set prescripts.

COMPONENT E: SPECIAL PROGRAMMES

3.18 Executive Mayoral Services

Special programs are performed under the Office of the Executive Mayor which is mandated to
promote the wellbeing of designated groups (youth, gender, children, senior citizens, and persons
living with disabilities) and the general welfare of O.R Tambo communities. The department also
focuses on the implementation of poverty relief, prioritizing the vulnerable, promotion of good
governance and public participation by creating platforms for citizen participation and stakeholder
engagement in the decision-making process of the municipality. It also strengthens stakeholder
engagement by coordinating and engaging sectors that are instrumental in improving the

livelihoods of communities in the district.

The following activities were conducted in the 2023 — 2024 financial year:

3.18.1 CHILDREN

Early Teenage Pregnancy Workshop took place at Jongintaba SSS,Mghekezweni, ward 18 of
King Sabatha Dalindyebo local municipality. The Municipality in partnership with Gcinabantu
Hudgson Ngcukayithobi Foundation (GNF), Office of the Premier (OTP) and the Department of
Education did an awareness campaign as to sensitize the young girls about abstinence help them
not to have children at the early ages, finding them as young mothers before time. Seven schools
attended the programmes, including Jongintaba SSS, EN Seku SSS, Chief N.Z Mtirara SSS,
Kulanathi SSS, Menziwa SSS, Efata Special School, and Bambilanga SSS. Ninety-five (95)
Sanitary towels pack for girls who are doing grade 12 received the packs. The district municipality
did transportation of learners from nearby schools. GBV Awareness at Mghekezweni Location
was conducted at Mghekezweni, ward 18 of King Sabatha Dalindyebo through mainstreaming

with the office of the Premier and Ngcukayithobi Foundation at KSD LM. Issues of GBV mainly
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affecting women and children have plagued Mghekezweni location. This resulted to high learner
dropout and poor academic performance.

The municipality facilitated the National Techno Girl Program for children in and out of schools,
an assessment of skills through mainstreaming with sister departments like department of
education. During the month of August (Women’s Month, four children went to Western Cape for
a training that was conducted by Navy Army in Cape Town, where O.R. Tambo children
participated in skills on hospitality career in the chips, training of live ammunition in the ship. The
training took 4 days and is going to continue during December holidays. See attached table for
children who have attended the training from OR. Tambo District Municipality. Support was also
provided in the form of transporting the children from their local municipalities to East London as

to join other learners to Cape Town by Aircraft who are as follows:

Table 30: Supported Learners

Mavula Mbasa Port STJohns LM (PSJ SSS)
Sibanda Awakhiwe Port St Johns LM (PSJ SSS)
Nonzolo Vuyanathi Sinyanya Ngquza Hill LM (Toli SSS)
Ngwane Athenkosi Ngquza Hill LM(Toli)

On 20 July 2023, the Office of the Premier conducted Day of African Child Workshop in Mount
Fletcher aiming at empowering children on their rights and values of being an African, as well as
their cultures and cultural diversity. There was participation in the National Children’s Parliament
held between 12-15th of July 2023 in Bisho where two (2) Children from the O.R Tambo District
were transported to attend and participate focusing on issues affecting children, including their
skills development needs, GBYV, bullyism in schools, discrimination based on race among
children, rights, and protection for people with albinism. Children Empowerment on Coding for
300 learners from different schools around Qunu and Mthatha as means of instilling innovative
skills. Skills on innovative were taught to learners and learners from Mthatha High won R5000
from the competition. The skill will assist learners to be able solve problems in an innovative
space. Support to schools’ program took place in two schools Dumezweni SPS and Majola Tech

learners were supported with calculators.
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3.18.2 GENDER

On the 11" and 12" of July the OR. Tambo Multi-Party Women Commission facilitated a Widows
forum with SPU unit on coping mechanism after loss, life coach financial management, wills and
budgeting. A Women Awareness programme was conducted on 23" of July to capacitate youth
on daily challenges and providing mechanisms to deal with trauma caused by GBVF. These
further continued on 23 August 2023. A GBVF Awareness Programs was conducted in
Lusikisiki College providing awareness on violence against women, children, youth and people
living with disabilities. This was f on the 25 of July 2023. On the 29 September 2023 under
HIV/AIDS Inkciyo abstinence workshop was conducted. HIV and Teenage pregnhancy prevention
programs were held in the following Mhlontlo schools, Nggwala S.S.S, 29th April , Cameroon
Ngudle S.S.S on 30t April 2024.

Miss and Mr Inkciyo was held on 14 June of 2024. Initiation awareness was held at Mhlontlo in
Lutuka S.S.S, Reuben Ntuli S.S.S, Tsolo S.S.S, Dilizibantaba S.S.S, at Ingquza — Hill in the
following areas, Nkunzimbini traditional Council, Buhlanyanga Traditional Authority and Lambasi
Village. On skills development 300 women from Philani Project and Mthatha Women's Manyano's
were trained on weaving at KSD local municipality. Gender Equality Accountability Debate

was conducted on 24 December 2023.

GBVF Awareness a Kwa-Msikwa A/A , P.S.J on the 3" of October 2023 the office in partnership
with O.R.Tambo Multi-Party Women Caucus conducted GBV Awareness Campaign at Kwa
Msikwa , P.S.J with the aim of raising awareness on GBVF. Following that was a Cancer
Awareness with a theme “Close the gap “the OR. Tambo on 24 October 2023. The awareness
and screening of cancer in both females and males took place at Tiki- Tiki to demystify the myth
surrounding it. The Ingquza — Hill Women Business Forum was also launch. The O.R.Tambo
district municipality in partnership with the Office of the Premier hosted the 16 Days of Activism
against Children, Women and People with Disabilities awareness campaign, which was
preceded by door to door as means of making an awareness on GBVF. The event took place at
Ingquza - Hill local municipality. The district municipality in conducted GBVF at Mthide P.S.J on
15 May 2024. In ensuring that women benefit on economic transformation a women

empowerment program at Nggongweni A/A P.S.J on the 17th May 2024.

3.18.3 YOUTH
The municipality considers youth and empowerment of youth as a Concert was facilitated on 19
August 2023 in remembrance of Hon. Nelson Mandela. The municipality supported Khiwa Youth

Tournament Against Crime on the 20 Sept. 2023 aiming at youth empowerment and that was
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followed by distribution of 50 school shoes. A start up support to the K.S.D youth projects was

requested on the following:

¢ Physio thereapeutic -

e Poto Youth Agricultural Project

¢ Gymnasium equipment

3.18.4 DISABILITY

Lobbying for provision of free basic services to disabled people,the following events were

conducted:

e 11 Foetale Alcohol Syndrome Disorder Awareness.

e Prayer Awareness on Women, Children, Elderly & People with Disabilities at Lusikisiki (15-
09-2023) 15.

¢ Empowerment Awareness on Women - 23/08/2023 16.

¢ Awareness Campaign for Women at Savoy -11-12/07/2023

An Albinism Awareness workshop was held at Mfinizweni Location in Flagstaff on 29 November
2023 followed by the DRAM (Disability Rights Awareness Month). DRAM was held at Waterfall
Hall in KSD Local Municipality on 7 December 2023. As we mark National Disability Rights
Awareness Month from 3 November to 3" December each year followed by Disability Mental
care and wellness awareness program. An awareness program on Autism was conducted at
Dosi A/A KSD on 2 April 2024. In addition, a support with cleaning material and hygiene packs
was done at Sinenjongo home for the disabled at Nggeleni — Nyandeni.

3.18.5 ELDERLY

In support for elderly people, the following programmes were conducted:

e District Golden Games in partner with Social Development took place on 6 September 2023
at Rotary Stadium where the District Municipality supported with lunch for 250 people.

e Awareness Campaign on Gender Based Violence took place on the 08" September 2023 at
Luphondo Administrative Area- Gebhuza location and the district municipality supported with

100 blankets and 100 of 5 kg seeds for 100 beneficiaries that were affected

Elderly games were held on the 03" November 2023 at Nelspruit — Mbombela stadium. Had an
awareness program on Alzheimer & Dementia that was held at Mbange Hall ( Nggeleni ) Nyandeni

Municipalty , elderly group was supported with potato seedlings. On the 13 May 2024 the office
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led by the Executive Mayor held an awareness program on the restoration and protection of the
Elderly Rights.

3.18.6 NATIONAL AND INTERNATIONAL ICONS — MANDELA MONTH

Mr. Somadoda Fikeni conducted a Memorial Lecture at Qunu on 17 July where he reflected that
after so many years after Tata and other ANC veterans who freed the country. He indicated that
maladministration, corruption, load-shedding and rampant corruption at state level have left many

without hope.

He also stated that the vision Tata Nelson Mandela had for this country has yet to be upheld, for
various reasons, people in South Africa do not celebrate this significant day as much as they did
in the past. He added that this year marked the 10th anniversary of Madiba’s passing in December
2013. To commemorate that, the OR. Tambo District Municipality together with the Nelson
Mandela Foundation and sector departments themed the 10-Year Remembrance call to action

“The Legacy Lives on Through You”.

Nelson Mandela International Day was celebrated on 18 July 2024 in honour of the first
democratically elected President of South Africa, the late Nelson Rholihlahla Mandela and it was
preceded by the Memorial lecture in the life of Tata. The municipality also held a Mandela Day at
Qunu. For the OR Tambo Month, the municipality held the Winnie Madikizela-Mandela

Memorial Lecture on 30 September 2023 and other activities as tabulated below:

Table 31: OR Tambo Month Activities

RECIPIENT DELIVERABLES MUNICIPALITY
¢ Khanyisa and Bethany Homes | ¢ Diapers K.S.D

e Siyakhona Home e 2.Clothing for 60 children K.S.D

e Majali S.S.S e 3 School shoes P.S.J

e Choral Music e 4 Awards Ingquza - Hill

The Military Veterans were transported from the District Municipality to a Study Tour visiting to
KwaZulu Natal, Durban from 23 to 24 February 2024

3.18.7 MAYORAL COMMITTEE MEETINGS AND SECTOR ENGAGEMENTS

Table 32:Mayoral Committee Meetings and Sector Engagements

Meeting Dates Sector Engagements

e 25 July 2023, e District AIDS Council - 23 August 2023
e 25 August 2023 e Youth Policy Stakeholder Consultation
e 21 September 2023

ORTDM Annual Report 2023/24



95

Meeting Dates Sector Engagements

e Support provided to COGTA Stakeholder engagement on
GBVF programs

e Support provided to COGTA Stakeholder engagement on
National Youth Policy  Implementation

e MAYCO meeting on 24 | ¢ District Aids Forum.
October 2023. MAYCO | ¢ Disability Forum
Workshop  on 16 | ¢« Elderly Forum

November 2023. e Safety and Security Engagement
¢ MAYCO meeting on 17
November 2023.
e 24" January 2024 e Children Sector Forum meetings 30th Jan, 19th Jan, and 26th
e 26™ February 2024 March 2024
e 19" March 2024 o Elderly Sector 07 Feb 2024

Disability Sector on 13th Feb 2024

e Initiation Forum on the 24"January2024

o 6 February 2024, district initiation forum

e DIF technical task team meeting was held at technical
boardroom at Myezo OR Tambo

e DIF technical task team meeting was held at technical
boardroom at Myezo OR Tambo

¢ DIF evaluation meeting on the 27 February.

o District Aids council meeting on 5 March 2024

e Virtual Mayco on the | Social Cluster Meeting on the 30th April 2024

24th April 2024 2.Sector Coordination on the 20th May
e Virtual Mayco on the | 3. Prayer for election on the 22nd May 2024
17th May 4 District Older Persons Forum on the May 2024

e 21stJune 2024

COMPONENT G: SECURITY AND SAFETY

3.19 Disaster Risk Management

3.18.1 Legislative background

In line with international trends and our national objectives of efficient and effective management
of local resources, O.R. Tambo disaster management policy underscores the importance of
disaster risk reduction, integrated prevention of human fatalities, lifeline infrastructure, personal
property, and the environment efficiently and effectively by tapping and improving in the following
risk reduction capitals:

- Human,
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- Economic,

- Political,

- Organisational,
- Financial,

- Natural, and

- Technological.

This is intended to ensure that the municipality using the District Development Model can
contribute towards the realisation of the Millennium Development Goals, the National
Development Plan and a disaster risk reduction based sustainable development. The district
municipality through its disaster management policy framework using the human and political
resource within its disaster management centre, advances an integrated disaster risk reduction
and mitigation approach to its development initiatives, the development and application of
integrated disaster preparedness measures aimed at ensuring efficient and effective disaster
response, recovery, reconstruction and rehabilitation operations. The municipality seeks to
realign itself towards implantation of programs, initiatives and projects that not only integrate
disaster risk reduction but also mitigation and prevention measures.

The following pieces of legislation and policies have a bearing on the disaster management

function:

« South African Constitution Act. 108 of 1996

» Disaster Management Act, 57 2002

» White Paper on Disaster Management

* National Disaster Management Framework

» National Disaster Management Guidelines

* National Disaster Management Regulations

* National Disaster Management Handbook

* Provincial Disaster Management Policy Framework
* O.R. Tambo Disaster Management Policy Framework
« DORA

* Municipal Systems Act

* Access to Information Act

+ POPI Act

» Health Act
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+ Social Assistance Act, etc.
The primary responsibility for disaster management in South Africa rests with the government. In
terms of section 41(l) (b) of the Constitution of the Republic of South Africa, all spheres of
government are required to “secure the well-being of the people of the Republic’. Disaster
management is listed as a functional area in Part A of Schedule 4 of the Constitution, meaning
that both the national and provincial spheres of government are competent to develop and
execute laws within this area and have powers and responsibilities in relation to disaster
management. Disaster management has also been ‘assigned’ to local government through the

promulgation of the Disaster Management Act, 2002 (Act no 57 of 2002).

The Disaster Management Act 57 of 2002 (as amended) is the primary legislation dealing with
DM in the country. This Act provides for an integrated & coordinated disaster management policy

that focuses on:

* Preventing or reducing the risk of disasters (Prevention);
+ Mitigating the severity of disasters (Mitigation);

« Emergency preparedness;

+ Rapid & effective response to disasters; and

» Post-disaster recovery and rehabilitation.

The Act also makes provision for the establishment and functioning of DM across all focal point
spheres of government and access to disaster management volunteers; and matters incidental

thereto.

3.18.2 Disaster Management function

In support of the core concepts of integration and uniformity the disaster management centre
performs its duties in realisation of the four key performance areas (KPAs) supported by three

performance enablers (PEs) as follows:

KPA 1:Integrated Institutional Capacity for DRM
KPA 2: Disaster Risk Assessment (DRA)

KPA 3: Disaster Risk Reduction

KPA 4: Disaster Response and Recovery

PE 1: Information Management and Communication

PE 2: Knowledge management
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PE 3: Funding
These KPAs and KEs are interrelated and should be implemented following cooperative

governance and project management principles.

3.18.3 2023/24 Planned Targets and Achievements

The disaster management centre had 3 targets to achieve during this financial year, these were
targets for the year 2022/23

1) Percentage of destitute households supported due to disaster — achieved
2) Number of District Disaster Risk profiles revised — Not achieved
3) Number of awareness programmes — achieved

3.20 Fire and Emergency Services

Fire and rescue services has a social mandate to save, property and preserve environment.
Throughout history, fires have inflicted a heavy cost in human infrastructure, and damages to the
environment in a manner capable of undermining socio-economic development. The risk of fire in
South Africa is influenced by a variety of socio-economic factors notably the rising levels of
urbanisation which often result in the informal settlement comprised of shacks built by highly
combustible material and near each other in peri-urban which heighten the risk of fire in these
areas. The danger posed by fire to human lives, infrastructure and the environment has been
demonstrated by some of the major fire that humanity has experienced over the years. The

service operates under four key performance areas which narrated as follows:

- Fire Operations involve rendering of rescue, administration and emergency functions. This
includes all day-to-day operations of the unit and all its four satellite fire stations.

- Fire Prevention which focuses on the application of legislation on prevention, mitigation and
reduction of fire risks. It includes evaluation and analysis of building plans, advisory services,
and risk analysis and compliance inspections to buildings.

- Training subunit involves undertaking in house trainings, simulations, drills and exercises. It
also encourages readiness of equipment and personnel to deal with and respond to reported

fire or other incidents requiring role of the service.
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- Fire Public Information, public education & public relations (PIER) focus on fire
prevention through the engagement of communities, the private sector and other key role
players. The subunit also actively participates and facilitate operation and establishment of
FPAs (Fire Protection Association).

3.18.4 Legislative Background

- Constitution of SA,

- Fire Brigade Services Act 99 of 1987,

- SANS 10090 - Community Protection against Fire,
- SANS 0400 - Building Regulations

- SANS 10087- LPG Installation

- SANS 10089- Flammable Liquids Installation

- National Veld Forest Fire Act 101 of 1998

3.18.5 2022/23 Planned Targets and Achievements

1. Percentage of fire and emergency incidents responded to within 60 minutes for areas
within a 50 kilometres radius = 100%
2. Percentage of fire and emergency incidents responded to within 02 hours for areas more

than 50 kilometres radius = 95%

3.18.6 Unit managed to achieve the following activities for the period under review:

1. Percentage of fire and emergency incidents responded to within 60 minutes for areas
within a 50 kilometres radius = 100%
2. Percentage of fire and emergency incidents responded to within 02 hours for areas more

than 50 kilometres radius = 95%

COMPONENT H: SPORTS AND RECREATION

3.21 Sports and Recreation

The unit is responsible for the co-ordination and facilitation of the development of sport and
recreation initiative and activities within the O.R Tambo district municipality. This is executed
having cognisance of sport and recreation activities as an instrument for social cohesion, nation

building, mass participation, recognition of the marginalised group( people living with disability,
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women, disadvantaged communities).The aim of the unit is to liaise with the relevant stake

holders, various spheres of government, The unit is also responsible for the management of the

budget allocated to the unit for delivering the quality services in co-ordinating the sport and

recreation initiatives.

3.18.7 Legislative Framework

The Constitution of South Africa, 1996
National Sports Plan
White Paper on Sport and Recreation

National Framework on Sport and Recreation

3.18.8 Sports and Recreation Programmes

Support to Sport Development, facilitation, and coordination of programmes ranging from
Local, District, Provincial, National and International arenas. (Mayor's Cup, O.R Tambo
Games programme)

Staging capacity building initiatives for sport and recreation administrators within the District
Municipality

Rendering support to sport for the vulnerable groups (people living with disability, women
and disadvantaged)

Rendering support to elite sport initiatives for the provincial national and international arena
Assist in the provision of sport and recreation equipment to various schools, clubs,
individuals and federations and sport confederation.

Supported and coordinated the community social initiatives through sport e.g. Human Right

Day in partnership with Nggeleni Athletics Club.

3.22 Arts, Culture and Heritage

Arts, Culture & Heritage is being recognised as fundamental to the social-cohesion and economic

development of the country. The government’s policy for local arts, culture and heritage need to

be seen overarching context of building a just and equitable society where citizens are enabled

to enjoy the social-cohesion and economic benefits that flow from access to and participation in

culture.
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The aim of the unit is to develop and preserve ORTDM arts, culture, and heritage to ensure social

cohesion and nation-building. It strives to promote and sustain economic development through

influencing partnerships (Public Private Partnership). Focus is also directed to the strengthening

of the liberation Heritage Route.

3.18.9

Legislative Framework

The Constitution of South Africa, 1996

National Heritage Council Act (No. 11 of 1999)
National Art Council Act 1997, (No. 56 of 1997
National Resources Act (No. 25 of 1999

Culture Promotion Act (No. 35 of 1983)

National Library of South Africa Act (No. 92 of 1998)
White Paper on Arts, Culture and Heritage, 1996
National Film Strategy, 2014

3.18.10 Functions of the Unit

The unit is responsible for the co-ordination, facilitation, assistance and support to the
LMs, sectors, stakeholders and individuals. It also facilitates, implement the development
of Artistic, Cultural, and preservation of Heritage within the district municipality

To provide support to associations of artists and to individuals involved in artistic and
cultural initiatives

To promote cultural interaction among different cultural components within the district as
recognition of cultural diversity.

To promote cultural interaction among different cultural components within the district
including film development

To encourage the development of a dynamic arts and culture sector

To preserve and foster cultural values both at individual and collective levels

e To ensure the preservation of the heritage Liberation Route

3.18.11

2023/2024 Financial Year Plans and Achievements
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The unit managed to achieve the following activities for the financial year under review:

e Supported Ingquza Hill Massacre Commemoration

¢ Staged the film development workshop

¢ Preserving the S.S Mendi site by landscaping and paving the site
e Supported the Choral and Opera Music Federation of South Africa

e Supported Masivuyisane Cultural ensemble as a developing art initiative

COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES

3.23 Executive and Council

The Executive arm of the municipality is politically headed by the Executive Mayor and
administratively by the municipal manager. The district municipality is a non-delegated
municipality with the Municipal Manager serving as the accounting officer and advisor to the
Executive Mayor. The Executive Mayor has the power to elect a Mayoral Committee, which serves
as an executive committee of council, to advise the Executive Mayor on executive decisions. The
Mayoral Committee is made up of political Members of the Mayoral Committee (MMCs) which are
equivalent to the number of executive departments within the municipality. For the year under
review, they were equal to the number of previous departments. The Executive Mayor reports to

Council on all executive functions subsequent to Mayoral Committee meetings.

The Council is the legislative arm of the municipality which is headed by the Council Speaker.
The legislative arm houses councillors which serve on different oversight committees. The
legislative arm has section 79 committees which are politically headed by chairpersons and these
serve as oversight committees to administrative departments. The legislative committees report
to and compile reports to council on their oversight function. The legislative arm also houses the
Office of the Chief Whip, which impartially takes care of all interests of political parties serving in

council.

3.18.12 Mayoral Committee Operations

The Municipality is governed in terms of an Executive Mayoral System. It has a functional Mayoral
Committee in place, headed by the Executive Mayor, supported by the Deputy Executive Mayor

and the members of the Mayoral Committee. The Mayoral Committee is appointed by the
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Executive Mayor in terms of Section 60 of the Municipal Structures Act 117 of 1998 and its role
is to assist and advise the executive mayor on the day-to-day business of the municipality. The
Mayoral Committee of the municipality consisting of councillors who serve as Mayoral Committee

members for the following:

e Budget and Treasury office
e Human Settlements

e Planning Research and IGR
e Special Programs Unit

e Technical Services

e Corporate Services

e Water, and Sanitation

o Community Services

¢ Rural Economic Development & Planning

The Mayoral Committee meetings sit monthly and a special mayoral committee is convened when
the need or matters of urgency arises. During the 2022/2023 financial year, twelve (12) Mayoral
Committee meetings were held.

3.18.13 Sectoral Engagements and Support

Engagement and support to sectors are integral for the municipality to develop and understand
stakeholders’ development views, needs, interests, and expectations as well as assisting the
municipality with strategic decision-making. The Executive Mayoral Office supports several

sectors that are instrumental in the livelihood of communities and business interests.

With the ultimate responsibility for sectoral engagement and support vested in the Executive
Mayoral Office, the Sectoral Engagement Section is responsible for the Coordination of
community involvement in the affairs of the municipality and for providing support to sectors where
necessary. Of note, the section has the following desks responsible for ensuring that coordination

and support is provided:

o Traditional Leadership
e District Chaplaincy and Interfaith
e Business Fraternity

e Military veterans
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e Sectoral steering committee meetings

In the year under review, the following engagements by the Office of the Executive Mayor were

recorded and achieved.

In addition to the engagements, the Methodist Church, Palmerton in Ingquza Hill received

empowerment support from the Municipality when it hosted a three their 3-day Synod Programme.
3.18.14 Mayoral Imbizo’s an IDP Roadshows

A total of five (5) Mayoral Imbizos were held in the 2023/2024 financial year in the form of IDP

and Budget Roadshows which were held by various clusters across the district.

3.24 Financial Services

Financial services are performed under the Budget and Treasury Office which is headed by the
Chief Financial Officer. The department is responsible for revenue collection, expenditure
management, asset management and supply chain management. This department has a vacancy
rate of 22%. Staff compliment as the end of June 2024 for this department is a depicted in the

table below:

Table 33: Employees — Budget & Treasury Office

No. of Filled

No. of Posts Vacancies Vacancy rate
Posts
213 170 48 22%
3.18.15 Revenue Collection

With regards to municipal revenue, water supply remains a viable cost recovery mechanism and
a primary source of revenue. Insufficient collection of revenue affects the growth of the municipal
budget adversely hence the introduction of cost recovery measures. The aforementioned cost
recovery measures will be enhanced by the review and development of financial policies that are

to be tabled to Council for adoption.

The department has sought for alternative sustainable sources of revenue generation to boost

the municipality’s cost recovery mechanisms; to reduce reliance on grants; and improve budget
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growth.

3.18.16 Expenditure and Liability Management

Expenditure and Liability management is the responsibility of the accounting officer of the
municipality, the Municipal Manager. Upon the instance where a municipality incurs unauthorized,
irregular or fruitless and wasteful expenditure; the municipality must investigate the cause and
hold a person responsible. According to section 32 of the Municipal Finance Management Act,
the municipal council must elect/nominate a council committee to investigate the unauthorized,

fruitless and wasteful expenditure.

Subsequent to MPAC investigations and recommendations, the council approved write-offs
amounting to R651.5 million being R102 for unauthorised expenditure, R23 million for Fruitless
and wasteful expenditure as well as R526.4 million for irregular expenditure.

3.25 Corporate Services

Human resources functions in the district are performed under Corporate Services Department
and is mainly responsible for the recruitment of staff members to the district through recruitment
and selection policy which is currently in place. This department is the second with a high vacancy
rate of 52%. Staff compliment as the end of June 2024 for this department is a depicted in the

table below:

Table 34: Employees — Corporate Services

\[oR of
No. of Posts Filled Vacancies Vacancy rate

Posts
178 85 93 52%

3.26 Legal Services

The municipality has an in-house legal service department with a support model from private
attorneys. The private attorneys are contracted through the panel and assist the municipality to
advise, defend, and providing opinions on litigations or any legal matter. The institution manages

the litigations through the register which is reported to management, the risk management
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committee and the Council on a quarterly basis. So far the municipality demonstrate better
capabilities in management of its litigations.

For the year under review, the municipality has been able to manage, control, and reduce its
litigation whilst also embracing a compliance culture. The quantum of the litigations had somehow
been reduced per the various categories. The municipality further wish to note that it had been
able to reduce litigations by 30% of the cases (matters) from the previous year. It also introduced
a strategy to recover funds from the individuals and companies unnecessary litigating the
municipality by recovering the costs when determined by the courts. In any matter brought to the
organisation the municipality opposes and plea for the costs to be recovered. The costs
determined by the courts have been disclosed in the Annual Financial Statement (AFS) as
receivables. The legal service will continue to be strengthened in order to ensure that the assets
of the municipality are safeguarded as required by the Municipal Finance Management Act 56 of
2003, Section 62.

3.27 Oversight for Service Delivery

Oversight for service delivery functions in the district are performed under Strategic Planning &
Governance Department in the Office of the Speaker. This department acts as the legislative arm
of the municipality by being the home of the District Municipality Council. The Council is the
highest decision-making body within the municipality and remains independent to the executive

arm.

One of the instrumental role (s) the Legislative Department plays is that of municipal oversight in
all service delivery initiatives implemented by the executive. Legislative Services Department took
an extra mile at improving oversight and accountability by implementing the Municipal Oversight
Model (MoM). The background relates to Council of O.R. Tambo District Municipality taking a
resolution in September 2013 on the implementing the Separation of Powers. This came as a
mandate from the ruling party to pilot the model in O.R. Tambo District Municipality. The Council
of O.R. Tambo District Municipality, after adopting the concept of Separation of Powers in 2013,
did not have a guiding document in playing its oversight role, hence the Sector Oversight Model
(SOM) (used by legislatures) was customized by the municipality, with the assistance of technical
expects, to suite the municipal environment. It was therefore referred to as Municipal Oversight
Model (MOM). In 2015, the Council adopted the MOM.
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After the adoption of Separation of Powers, the Council of O.R. Tambo achieved the following

critical milestones that assisted towards the successful implementation of the Oversight Model:

Restructuring of Section 79 Committees

Amended Council Standing Orders

Development of Terms of Reference for S79 Standing & Portfolio Committees
Development and adoption of Committee System

Development of Committees and Research Process Maps

Development of Council Agenda Process Flow

Development of Committee Analysis Tool

Alignment of Committee Oversight Reports with Covac Framework.

For smooth implementation of the MOM, the Council had to restructure its Section 79 Committees

in a way that will enhance effective oversight. A Portfolio Oversight Committee that is chaired by

a non-executive councillor is oversight each municipal department. O.R. Tambo District

Municipality has the following 8 Section 79 Portfolio Oversight Committees:

e Water and Sanitation Services : Chaired by ClIr Ngxamile
¢ Budget and Treasury and Internal Audit : Chaired by ClIr Vanda

e Corporate Services : Chaired by ClIr Zondani
e Community Services Portfolio : Chaired by ClIr Madolo

¢ IGR, Planning, Research & Policy Development: Chaired by ClIr Vava

e Human Settlement : Chaired by ClIr Ncapayi
e Rural Economic Developmental Planning : Chaired by ClIr Ntshuba
e Special Programs & Social Services : Chaired by ClIr Matanda

According to MOM, each Portfolio Oversight Committee must focus on the following imperatives

in each financial year:

e IDP & Budget
e SDBIP
e AG’s Report based on Annual Financial Statements

e Focused Intervention Study Report
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Annual Report

1st Quarter Report
2nd Quarter Report
3rd Quarter Report
4th Quarter Report

When interrogating each report, the committee chairperson has to follow these steps:

Step 1: Speaker refers the report to COMMITTEES (Chair of Chairs

Step 2: Chairperson and Committee staff analyse the report in line with Municipal
Oversight Model (MOM) Analysis Tool

Step 3: Chairpersons Obtain briefing from Researchers / Committees Officers/Legal
Advisor/ Public Participation Officer

Step 4: Chairperson and Committee Staff Develop preliminary questions

Step 5: Chairperson and Committee Adopt preliminary questions and send to the
Member of the Executive

Step 6: Chairperson and Committee Receive responses to preliminary questions
Step 7: Chairperson analyses responses & call for a hearing

Step 8: Chairperson Convenes a hearing for the Executive to account

Step 9: Chairperson and Committee make findings, draft report, adopt the oversight
report

Step 10: Chairperson Reports back to Chair of Chairs, then to Speaker

Step 11: The Chairperson presents the Oversight Report in a Council meeting

The above steps are time consuming, and they need to be concluded within 6 weeks for each

report.

For each Oversight report to qualify for council adoption, it has to be in line with Committee

Oversight & Accountability (COVAC) Framework. This framework is too technical but demands

in-depth understanding and involvement of the Chairperson for effective oversight. In line with

COVAC framework, the Chairperson analyses each report looking at the following areas:

Outcomes (inclusive of the Political Priorities)

Other National, Provincial, District political and strategic priorities
Other Oversight Bodies (e.g., CH 9/ CH10 — AGSA etc.)
Oversight on Technical Performance, Compliance and Quality

Oversight on Strategic Achievements
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e Oversight on Financial Performance (Budget expenditure) (and avoidance / reduction
of fruitless and wasteful expenditure)
e Oversight on Meaningful Public Involvement

¢ Oversight on Resolutions Management (Council and Committee Resolutions)

The above oversight analysis has yielded to positive performance and Audit outcomes in the
municipality when comparing the past 6 years. Before the Model was introduced, the Audit
Opinion from 2011/12 to 2013/14 the Municipality received disclaimer opinion; meaning the
Municipality was unable to provide evidence to substantiate what has been disclosed in the
Annual Financial Statements and Annual Performance Report. The stagnation in the audit
outcome was due to leadership instability, vacancies in top management, a culture of good
governance and accountability not being embedded, and practices that promote clean
administration not being entrenched within daily, weekly and monthly activities. The
ineffectiveness of governance structures also called into question the reliability of the evidence

obtained and the authenticity of the accounting records and documentation.

After the implementation of the Oversight Model, the Audit Opinion changed drastically. From
2014/15 to 2016/17 the Municipality received qualifications. In 2016/17 financial year, the
municipality received a Qualified Audit Opinion from the AG with one qualification item. The
qualification item was the Irregular Expenditure from prior years, going as far back 2012-2013,

which was not investigated by Council.

The above analysis clearly shows that the Chairpersons of Section 79 Portfolio Committees

played a very big role in improving municipal performance.

However, since the Chairpersons of Section 79 Portfolio Committees are not part-time, the quality

of oversight work gets compromised and tends to be influenced by officials.

3.28 Monitoring, Reporting and Evaluation

Monitoring, Reporting and Evaluation unit is under the Office of the Municipal Manager which is
led by the Director together with other functions such as Risk Management, Legal Services,

Integrated Development Plan, Intergovernmental Relations, Communications and the

management of the Municipal Managers office.
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This department has no vacancy rate however has more than 13% staff members. Staff
compliment as the end of June 2024 for this department is a depicted in the table below:

Table 35: Employees — Strategic Planning & Governance

No. of Filled _
No. of Posts Vacancies Vacancy rate
Posts
99 112 -13 -13%
3.18.17 Monitoring, Reporting and Evaluation

The Performance Management System (PMS) resides in the Strategic Management and Good
Governance directorate. The Performance Management Policy/Framework that was developed
and adopted by Council in June 2023 drives PMS in ORTDM. The policy framework provides an
overarching framework for managing performance in the district and provides for inculcation of
performance in the day-to-day operations. The municipality does not have a separate committee
to deal with Performance Management, as resolved by Council there is a PMS specialist in the
Audit Committee to perform oversight function. This structure and its work is further supplemented
by the Municipal Oversight Model, wherein there are Council committees per department that
provide oversight of the performance on a quarterly basis. All these play a significant role in
improving reporting systems and in strengthening accountability and as such, there is an

improvement in the culture of performance within the institution.

The district consistently developed its Service Delivery and Budget Implementation Plan (SDBIP)
as legislated. SDBIP was reviewed as per Section 54 of the MSA provisions and approved by
Council. The performance of the municipality is monitored quarterly, midyear and annually as
legislated. Section 54 and 56 managers signed Performance Agreements for the year 2023/24

and their performance is assessed.
2023 — 2024 Audit of predetermined Objectives

The Auditor General of South Africa tested whether the municipality’s performance planning and
management process, IDP and SDBIP complied with the key legislative requirements. The audit
was based on Key Performance Area 1: Basic Service Delivery & Infrastructure. Significant
improvement has been noted as there were no material findings identified as reported in the audit

report. The municipality maintained unqualified audit opinion.
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3.29 Internal Audit Services

There is an in-house Internal Audit function that is independent and that reports directly to the
Audit Committee with dotted line responsibilities to the Municipal Manager.

Internal auditing is an independent, objective assurance and consulting activity designed to add
value and improve an organisation's operations. It assists an organisation to accomplish its
objectives by bringing a systematic, disciplined approach to evaluate and improve the
effectiveness of risk management, control, and governance processes. The situation in the district
is as follows:

e Nyandeni, Ingquza Hill, King Sabata Dalindyebo, Mhlontlo and Port St John’s Local
Municipalities have functional internal audit functions, whereas Ntinga OR Development
Agency is fully supported by the District Municipality, as the audits are performed by the
District Internal Auditors;

e Audit committees in all the Local Municipalities are in place and functional,

e Ad-hoc support is provided to municipalities with functional internal audit units upon request
i.e. Nyandeni LM, KSD LM and Mhlontlo LM,;

e All municipalities in the district have been audited by the Auditor General for the financial
year;

e Furthermore, the District Municipality has since established a District Internal Audit Forum
during the 2016/2017 financial year and is in the process of reviving it as it was not functional

for the past two previous financial years.

Key challenges that have been identified in this area include the following:
e audit issues identified raised by AG are not fully addressed as per the management audit
action plan.

e recommendations made by Internal Auditors not fully implemented.
3.18.18 Audit Committee
The District municipality has a functional Audit Committee. The committee has skills to address

financial matters, risk management and audit matters, performance management issues and legal

issues. The functions of the Audit Committee are performed within the parameters of the Council-
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approved Audit Committee Charter. The Charter was approved on 27 June 2023 for 2023/24
financial year. The Audit Committee sits quarterly, and its reports are submitted to Council.

The following table (Table 68) summarises the status of audit committees in the DM and the five
LMs in the District:

Table 36: Status of Audit Committees

Name Of the Organization Audit Committee Status

Ntinga O.R. Tambo Development Agency Committee is in place

Port St Johns Local Municipality Committee is in place

King Sabata Dalindyebo Local Municipality | Committee is in place

Ingquza Hill Local Municipality Committee is in place
Nyandeni Local Municipality Committee is in place
Mhlontlo Local Municipality Committee is in place

Table 69 below summarises the status of the internal audit function in the DM and the five LMs in
the District:
Table 37: Status of Internal Audit Function

Name Of the Organisation Internal Status

Ntinga O.R. Tambo Development | Shared with District Municipality i.e., fully supported by the
Agency District Internal Audit unit

L In-house function but supported by the District on an Ad-hoc
Port St Johns Local Municipality basi
asis

In-house function but supported by the District on an Ad-hoc
Port St Johns Development Agency bas
asis

King Sabata Dalindyebo Local | In-house function but supported by the District on an Ad-hoc

Municipality basis and attendance of Audit Committee meetings

_ o In-house function but supported by the District on an Ad-hoc
Ingquza Hill Local Municipality basi
asis

_ L In-house function but supported by the District on an Ad-hoc
Nyandeni Local Municipality ] ) ) )
basis and attendance of Audit Committee meetings

L In-house function but supported by the District on an Ad-hoc
Mhlontlo Local Municipality ] ) ) )
basis and attendance of Audit Committee meetings
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3.30 Communications

Municipalities must ensure that they have a Communications Unit that empowers and encourages
citizens to participate in democracy and improve the lives of all. This should ensure coherence of
messages, open and extended channels of communication between the municipality and the

people towards a shared vision. The District Municipality has a Communications Unit.

A District Communicators Forum (DCF) has been established and is functional. Over the past
year there has been maximum participation of local municipalities, sector department and
government entities in the quarterly DCF meetings. This year the District has been used for
benchmarking in provincial communication platforms to share best crisis management practices
as well as best practices on the use of digital tools to communication widely. This growth has
even translated to a more positive perception about the municipality and the services it renders.
The district received two awards from the South African Local Government Association SALGA
for the work done in social media updates as well as its engagements with the public on service
delivery.

A Communication Strategy and Plan and the Communication Plan was approved by Council for

the term of council.

The political and administrative leadership have been using the various platforms to actively

communicate the programmes of the municipality.

e One of the flagship programmes of the district is the District Development Panel
Discussion that was launched in August 2022 where the district Mayor joined by the local
Executive Mayor and Mayors use all community radio stations in the district to update
members of the community about government programmes on a quarterly basis.
Coordination of communication in the district has improved with the District
Communicators Forum being the anchor for coordination. This financial year there has
been improvement in the human capital, especially in the position of Head of
Communications. All local municipalities with the exception of Ingquza Hill Local
Municipality has appointed the Heads of Communication who are leading the

communication system implementation in their respective areas.
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The communication system of O.R. Tambo is maturing. However, there are still a number of

noticeable challenges that need improvement. They are the following:

non- centralised communications;

e communications units not sufficiently resourced in terms of Human Resources and
finances

e inconsistency in updating information in the municipal websites;

e negative perceptions in the Media;

e inconsistency in attendance of the DCF by some municipalities;

o lack of Corporate Identity;

e varying and inconsistent communication (internal and external);

e internal communication is not done properly;

e communication with external institutions that is poorly managed/channelled;

e service delivery communication to LM and communities;

COMPONENT K: ORGANISATIONAL PERFORMANCE SCORECARD

Table 38: Organisational Performance Scorecard
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KPA 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURAL DEVELOPMENT

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%)
Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/community

Key Annual Targets

Indica
ey Performance

r Code

Priority Strategic Adjusted Annual

Department Project

Infrastructure
, Water &
Sanitation
(IWS)
Infrastructure
, Water &
Sanitation
(IWS)

Budget &
Treasury
Office (BTO)

Water &
Sanitation
Services

Infrastructure
, Water &
Sanitation
(IWS)

Area Objective

Indicator (KPI)

1. Percentage

Budget Actual

2022/23

Microbiological

3. compliance of P001 Water 0 0 o Compliance=97% a
1. To provide = :—\ drinking water Quality e 92% 94% Chemical compliance=100% A OIEELC NIA NIA
reliable quality - Physical compliance= 85%
(quality) R 2. Percentage > ] Microbiological
water, 3 compliance of P002 Effluent S * o 0 0 Compliance=76% .
sanitation, < :v\s wastewater Quality S 15 gk 2% 4% Chemical compliance=59% Al s N/A N/A
energy and effluent quality ° - Physical compliance= 86%
digital N 3. Number of
services § :—‘ |nd|ggnt registers P(.)OS Frge 1 1 1 Reviewed Indigent Register Fully effective N/A N/A
@ o reviewed and Basic Services o o
updated ° °
1. Lukhwethu Regional
Water Supply Scheme -
1075
- Mandlovini - 109
- Ntshele - 44
- Zwelitsha - 227
- Maghingeni - 40
- Manzothweni - 106
- Lalini - 59
- Maghinebeni - 104
2. To expedite - 1. Number of - Mampingeni - 48
the reduction e households with - Qokoma - 84
ofwaterand | i accesstobasic | ot /OSSO 177 1500 1569 - Blekana - 9 Fully effective NIA NIA
sanitation =1 level of water - Mabheleni - 9
backlogs o services - Isikolo - 16
- Ndakana - 36
- Mazizini - 40
- Ntsaka - 14
- Ntsimbini - 68

- Kwesikhulu - 62
2. Gwexintaba Water Supply
-136

3. Jambeni Water Supply
132
4. Nonyikila - 226
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KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%
Goal(s): To promote integrated sustainable community livelihoods

Goal(s): To provide conducive, adequate and accessible infrastructure

Goal(s): To provide water and sanitation to every village/communit

Annual Targets
Key

Performance Project
Indicator (KPI)

Adjusted Annual
Budget Actual
2022/23

Priority Strategic Indicato

Area Objective r Code Annual

Target

Department

Ingquza Hill Ward 30 - 275
KSD Ward 35 — 424
Mhlontlo 10A - 346
Mhlontio 10B — 457
Mhlontlo 13A — 494

Mhlontlo 13B - 92
Mhlontlo 13C - 477
PSJ 4A - 264
PSJ 4B - 69
PSJ 2 - 266
Ingquza Hill Ward 26 - 610
KSD Ward 17C - 507
KSD Ward 17F - 457
Mhlontlo 4 — 401
PSJ 19A - 282
PSJ 19B - 203

2. Number of
households with P005 Access to PS) 20474
Ingquza 20 - 336

access to basic sanitation 2133 12000 12212
o : Mhlontlo 23 — 343
level of sanitation services Nyandeni 27 - 182

services Nyandeni 30B - 215
Ingquza Hill 5 - 359
Ingquza Hill 7 - 371
Nyandeni 5B — 342
KSD 33A- 578
KSD 33B - 516
Nyandeni 12B — 260
Nyandeni 12A — 246
Nyandeni 10A - 408
Nyandeni 10B - 412
Nyandeni 1 - 315
Nyandeni 30A - 211
KSD 17B - 149
KSD 17D - 216
KSD 17E - 150
Nyandeni 30C - 505

Infrastructure
, Water &
Sanitation
(IWS)

Fully effective N/A N/A

S00d ¢ T}
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Priority

Department er
Infrastructure
, Water &
Sanitation
(IWS)
Infrastructure
, Water &
Sanitation
(IWS)

Operations

&

Infrastructure | Maintenan
, Water & ce
Sanitation
(IWS)

Strategic
Objective

Goal(s): To provide conducive, adequate and accessible infrastructure

Goal(s): To provide water and sanitation to every village/communit

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%
Goal(s): To promote integrated sustainable community livelihoods

Annual Targets

. Key -
I:u(i;gzt: Performance Project ABd ]L('iSt:f ;:nrt!uall Annual
Indicator (KPI) udg 2032“,;3 Target
The volumes
of water
carted and
delivered to
36,5 megalitres of water C?:;?;‘;Zg'gs
N delivered and carted to L
r | aterdeversd | Po0s Water communites, outstanding  [IAAES
i ! 24264,5 20 36,6 Quarter 1 - 3,424 9 N/A
) by water trucks Carting performance demand for
= (megalitre) Quarter 2 - 5,863 water. The
i Quarter 3 - 21,581 munici alit
Quarter 4 - 5,693 pallty
e, 3 also
> S appointed
> S water carts
:% % in Dzeg;\?ber
- 4. Number of P007 VIP < .
S | households with Sludge JG W B 1798 | 1800 | 1802 1802 iouseholds Wi | Fully effective NIA NIA
i sludge removed Management 88 >»3 sludge remove
1. Mzimvubu WTW Raw
Water Pumps;
2. Lusikisiki Water Treatment
Works;
3. PSJ Water Treatment
Works;
5. Number of 4. Flagstaﬁv\\/IVafr Treatment
- Water Treatment P008 5 Buthong\l;lsni WTW
,: Works/Waste Ma!ntgnance of 6. Mhlanga WTW .
Dl Water Treatment existing water 14 16 16 7. Upper Chulunca WTW Fully effective N/A N/A
=1 Works (WTW) treatment 8. Mzimvubu WTW
*® maintained/refurbi works 9 Corana WTW
shed 10. Rosedale WTW
11. Mganduli WTW
12. Coffee Bay WTW
13. Thornhill WTW
14. Sidwadweni WTW
= = 15. Mdlankala WTW

16. Mvelelo Mobile Plant
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, Water &
Sanitation
(IWS)
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6. Number of
stand-alone
schemes
maintained/refurbi
shed

600d 9 C |

P009
Maintenance/R
efurbishment of

stand-alone
schemes

166 6994

06. 191y-

80

80

1. Qumbu River Crossing
(Upper Chulunca);

2. Qumbu Borehole No 3;
3. Tsolo town water pipeline
extension;

4. Lower Mijika Pipeline
Extension;

5. PSJ Old Waterworks
Pump station;

6. Mfinizweni bh;

7. Ngojini bh;

8. Nciphizweni Booster
pump;

9. Nomadolo bh;

10. Dlomo Mmangweni;
11. Qinisa bh;

12. Khwethane bh;

13. Upper Centuli bh;
14. Nyakeni Bh;

15. Mahoyana Bh
16. Makhuzeni Bh
17. Tyara Bh
18. Ntilini Bh
19. Bhakaleni Bh
20. Lutshaya Bh
21. Sihlitho Spring
22. Mthambalala/Gaberlana
Spring Extension
23. Skhobeni Bh
24. Kotishini Bh
25. Kotishi sealing of
Reservoir
26. Didi
27. Bityi Spargs
28. Blekana Bh
29. Matheko Bh
30. Southernhood
31. Majola Borehole PSJ LM
32. Mamfengwini Spring PSJ
LM
33. Ndwane Borehole
Mhlontlo LM
34. Lower Kroza Borehole
Mhlontlo LM
35. Ntabasigogo Borehole
LM
36. Sulenkama Spring
Mhlonlto LM
37. Crossbow Pipeline
Mhlontlo LM

N/A
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38. Mngeni Borehole IHLM
39. Mcobothini Borehole
IHLM
40. Bhala Borehole IHLM
41. Dick Borehole IHLM-
42. Matyenggina Borehole
kSD LM
43. Matyeba Spring Mhlontio
LM
44. Mrhotshozweni bh;
45. Marhamzeni bh;
46. Khanyayo bh;

47. Zingcuka bh;

48. Ngxakolo bh;

49. Gotyibeni bh;

50. Caba Mission;
51. Milani bh;

52. Ndakeni bh;

53. Manka 2bh;

54. Tikitiki bh;

55. Cwele Bandla bh;
56. Zandukwana;

57. Dukathole bh;

58. Centuli Fameni bh;
59. Mtebe bh,

60. Sigubudwini Bh
61. Mahibe Bh
62. Mabhehana Bh
63. Newrest
64. Magumbini
65. Magubu Bh
66. Qunu Lwalweni Bh
67. Mandlaneni Bh
68. Kwenxura Bh
69. Xonyeni B
70. Mputi
71. Khongeni Xhongora
72. Mghekezweni
73. Gaduka Booster Pump
74. Mvume Bh
75. Mandlovini Bh
76. Manka
77. Magwa
78. Nggeleni Weir
79. Gibo Sewer Pump

Station
80. llitha Sewer Pump
Water & 7. Number of Water Contracts The
Infrastructure Sanitation 1.2.7.P water contracts P088 Water New 15 20 Completed: department
, Water & . 088 Contracts Indicator )
Services completed 1. Lukhwethu Regional made an
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Department

Sanitation
(IWS)

Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/communit

A - . Key .
Priority Strategic Indicato . Adjusted Annual
LD Performance Project Annual
Area Objective r Code Indicator (KPI) Budget Actual Target

2022/23

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%

Annual Targets

Water Supply Scheme -
Contract 6

2. Lukhwethu Regional

Water Supply Scheme -
Contract 7

3. Lukhwethu Regional

Water Supply Scheme -
Contract 8

4. Lukhwethu Regional

Water Supply Scheme -
Contract 9

5. Lukhwethu Regional

Water Supply Scheme -
Contract 10

6. Lukhwethu Regional

Water Supply Scheme -
Contract 11

7. Lukhwethu Regional

Water Supply Scheme -
Contract 12

8. Lukhwethu Regional

Water Supply Scheme -
Contract 13

9. Lukhwethu Regional

Water Supply Scheme -
Contract 14

10. Lukhwethu Regional

Water Supply Scheme -
Contract 15

11. Nonyikila Water Supply
12. Mganduli Secondary
Bulk Water Supply Contract
5

13. Jambeni Water Supply
14. Gwexintaba Water
Supply Scheme
15. Refurbishment of
Fortgale Pumpstation
16. Mganduli Secondary
Bulk Water Supply Contract
1

17. Mganduli Secondary

error in
setting the
target as the
indicator was
introduced
during
adjustment,
the contracts
that were
already
completed
were not
considered
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KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%)

Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure

Annual Targets

A - . Key .
Department PR?;:y g:.z t:t?\llz I:u(i;gzteo Performance GEITE ':'::::II Annual
) Indicator (KPI) Target

2022/23

Bulk Water Supply Contract
2

18. Mganduli Secondary
Bulk Water Supply Contract
3

19. Mganduli Secondary
Bulk Water Supply Contract
4

20. Mganduli Secondary
Bulk Water Supply Contract
6
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Two
contracts
which are
Lusikisiki
Sewer
Reticulation -
Contract 3B
and
Lusikisiki
Wastewater
1. Remedial works to Harrow wI)rriztpmr?;ste
Road Sewer
2. Tsolo Town Sewer 2A C%UId not
Reticulation Phase 1 - e
Contract 1 completed
3. Tsolo Town Sewer dL:je lto the
Reticulation Phase 1 - eagsb
Contract 2 tijause dy
4. Lusikisiki Sewer eg‘:é‘ s
Reticulation - Contract 2C interruptions The parties
5. Rehabilitation, affected had
Infrastructure . 8. Number of Refurbishment & Re- by the local made
N
Water & ! wate'r b(?rne PQSQ New commissioning of the il SMMEs. The consideratio
et N sanitation Sanitation " 1" 9 g not fully local SMMEs .
Sanitation 'g contracts Contracts Indicator Mthatha Wastewater effective demanded ns utilising
(IWS) o3 completed Treatment Works participation the contract
6. Construction of security in the contingencie
fence at Mthatha projects s.
Wastew?/:leorr;';eatment which have
7. Refurbishment of Port St beerr: ttJeyond
Johns Sewer Treatment Wwhat was
Ponds accommodat
8. Refurbishment of Sewage . e.?. Iln tlhe
Pump Station within KSD ! Iihp an.
9. Remedial works for King munici ealit
Edward Street Sewer E ipallty,
ngineer
and the
contractor
initiated
negotiations
with the
affected
parties which
then delayed
the project
plan.
1. Corana TW
Infrastructure Water 3.Toreduce | . = 1. Number of P010 Water L .
, Water & Losses waterlosses | © 31 | bulk/zone meters Conservation § § 3 § § 2 ! ! 2 éumﬂ%ﬁﬂrww Al EENE N/A N/A
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Key

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%
Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/communit

Annual Targets

Department PR?enaty g:)rjit:t?\llz ",'?;'gg? Performance Project Sl ':22:;' Annual
Indicator (KPI) 2022/23 Target
anitation and non- refurbished/ins and Deman . Mhlanga
Sanitati d furbished/install d D d 4. Mhl WTW
(IWS) revenue water ed Management 5. Nggeleni WTW (Inlet)
6. Nggeleni WTW (Outlet)
7. Nggongweni WTW
Quarter 1 - 960
Infrastructure 4.To imprgve . k P?:raclfonj?sge o Quarter 2 - 834
Water & Call Centre | response time A responded to PO11 Customer - Quarter 3 - 1001
e anageme | to complaints I o = b b b uarter 4 - ully effective
éamtahon M t laint ; WIthIFI"I 24 hours Care > 70% 100% 100% Quarter 4 - 783 Fully effecti N/A N/A
n raised at the = = otal o water an
(IWS) t ised at th = (water & = Total of 3638 water and
call centre - sanitation) 1= o sanitation callouts were
< ° responded to within 24 hours
5.To
coordinate
ICR Quarterly reports on
Infrastructure Structures o 1. Number of P012 Roads impIemen{atioE of Rural
i |
’S\Qﬁ’::tri 5;1 F'{I'?:r?:pinr? and ilr? ttir(\e/ene Q quz;teRrIéAr?Jlxs)rts M argsgseer; ent 3 4 4 Roads Management System Fully effective N/A N/A
(IWS) implementatio E implementation Program C? § programn:ﬁe(lgilzt/-\ril(\:/ItS) across
n of transport, & &
roads and 1= 5
electricity ° -
3. Number of
— s )
IrU\;:férrugture :@ Milestones PO15 Buildin & > Electrical Works
éanitation 6. Provision of o completed in Maintenancg = X 3 3 3 Mechanical Works Fully effective N/A N/A
(IWS) new § maintenance of S 3 Plumbing Works
Facilities accommodati municipal facilities < =
Manageme onand 4. Number of
Infrastructure nt maintenance |; milestones P016 District o - 1. Ablution facilities
, Water & of municipal I completed Disaster = o 2. Helipad .
Sanitation facilities 'g towards the Management § % ! 4 4 3. Finance Building painting AUl i N/A N/A
(IWS) > construction of Centre *x 3 4. Conservancy tank
Disaster Centre @ =
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Infrastructure | Integrated
, Water & Human
Sanitation Settlement
(IWS) S
Infrastructure | Integrated
, Water & Human
Sanitation Settlement
(IWS) S

7.
Coordination
and Provision
of Sustainable

integrated
Human
Settlement

The non-
achievement
is attributed
to the late
payment of
invoices for
value
created by
the
Department Currently
of Human there are
Settlements | units that are
(ECDoHS) at practical
from Feb to completion,
the first week with 110
of May, as units
result of this | completed to
the date and the
municipality | remainder of
iy 1. Number of PO17 Quarter 1- 90 Houses Performance wa;t:)r;able Srgol;ggs
N houses built for Quarter 2- 95 Houses y y
I Emergency 222 450 341 not fully contractors plastered
el emergency . Quarter 3- 100 Houses . : - .
= housing situations Housing Quarter 4 - 56 Houses SLCLEE in March, with glazing
~ April and first but still
week of May. | outstanding
The payment | electrification
of , therefore
contractors the
only remainder of
commenced the houses
in June. will be fully
Secondly, completed
the invoices by the 9t of
for value August.
created were
short paid in
projects like
= = Qweqwe
3 = 300(150),
~ > Lutshaya
3 3 300 &
sy 3 Ingquza 500
- < (390).
- 8 thorr;t;(ler of 1.PSJ LM supported to
s Municipalities P019 Housing P} el develop sector plan
e Qg @ 0 2 2 2.Nyandeni Local Fully effective N/A N/A
O supported to Sector Plans S > A
= develop Housing p=g b municipality supported to
© S IS4 develop sector plan

Sector Plans
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KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%)

Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure

Annual Targets

A - . Key .
Department PR?;:y g:.z t:t?\llz I:u(i;gzteo Performance GEITE ‘:l::rt‘u:ll Annual
) Indicator (KPI) . Target

2022/23

The social
relief Currently 2
programwas | houses are
indirectly under
impacted by | construction
non-payment and four
Infrastructure | Integrated |: 4. Number of Houses built for the following of have been
, Water & Human :.h houses built for P020 Social 2 10 2 beneficiaries: 1. Phukuzela contractors completed.
Sanitation Settlement ) S Relief Nomagqwalashu2. Mzolisa in the EHG The
(IWS) s § Social relief Khalipha as the same remaining
contractors two houses
- were will be
@ X appointed to completed
> o build a few of | on the 1stof
S I social relief August.
< < houses.
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Community
Safety

8. To facilitate
support in
improving
safety and

crime
reduction
within the

district

l20d 1 g1

1. Number of
safety & crime
prevention
initiatives
supported

P021 Safety &
Crime
Prevention
Initiatives

20

20

1. GBVF programme half at
Ingquza Hill LM on 19
August 2024
2. Community Safety
engagement held at
Xholweni A/A Bityi on 08
August 2024
3. Community engagement
held at KSD LM Gods Army
Ministries on 09 August
2024
4. GBV and School Safety
programme held at
Nyandeni LM Ndamase
S.8.S on 27 July 2023
5. Substance Abuse and
School Safety held at E.N
Seku on 19 September 2024
6. School Safety held at
Ntokozweni S.S.S on the 27
of September 2024
7. Municipal health
awareness campaign held
on 20 September 2024 at
Mhlontlo LM
8. Community Safety
programme focusing on
crime prevention held on 28
September 2024 at PSJ LM
Hlamvana Village
9. Community Police Forum
Support held at Jojweni A/A
on 14 November 2023
10. Ingquza Hill Ward based
Safety Audit Workshop held
on 6 - 8 Nov 2023
11. GBV & School Safety
held at Gxulu Senior
Secondary School in ward
29 Nyandeni on 24
November 2023
12. Sports against crime
held in Ngangelizwe in KSD
on 16 December 2023
13. 16 Days of Activism and

- - Book Launch held at OR
3 - Tambo Hall in KSD on 8
N S December 2023

< S 14. Community Police Forum
- © launch at Jungge AA (Bityi

Fully effective

N/A

N/A
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Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/communit

Key .
Performance bl Annual Annual

. Actual
Indicator (KPI) 2022/23 Target

Priority Strategic Indicato
Area Objective r Code

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%

Annual Targets

Ward 15) on 08 February
2024
15. Community & School
safety awareness at Noah
Christian School, Tombo
(Ward 4, PSJLM) on 22 Feb
2024
16. CPF Support &
Community Awareness held
at Ngangelizwe in KSD on
25 June 2024
17. GBVF & Prayer Session
Outreach held at PSJ LM on
15 May 2024
18. GBVF Support & Prayer
Session held at Ngolo in
Nyandeni on 24 May 2024
19. MEC engagement on
community & school safety
20. Municipal Health
Awareness Campaign held
on 26 September 2023
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Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/communit

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%

Annual Targets

A - . Key .
Department PR?enaty g:)rjit:t?\llz ",'?;'gg? Performance Project Sl ':22:;' Annual
Indicator (KPI) 2022/23 Target
1. Investigation of notifiable
medical conditions within 24
hours of reporting,
2. Inspection of businesses
in compliance with R638,
R363 & other relevant
legislations,
1. Number of 3. Water anllty Monitoring,
4. Inspections of water &
programmes .
9. To provide implemented as 5 Issuir‘:vaztfecs:rtei;’cates of
quality - per National P022 District ' Agce tabilt
Community Municipal municipal © Environmental Municipal 6.1 dentificatign inv!stigation
. Health health — Health Scope of Health & 11 1 11 . ) i Fully effective N/A N/A
Services . . ) . . & reporting of illegal dumps,
Services | services to the QS Practice and Environmental 7. |dentificati
! N ) . Identification of vector
population of National Plan .
o . breeding places,
the District Environmental ) .
8. Surveillance of premises
Health Norms and ECDC's. G t
Standards ( S, BOvemmen
Institutions etc.)
9. Inspection of waste
disposal sites
10. National Health
3 ] Insurance Consultative
= x Forum
§ § 11. World Environmental
Health Day
Quarter 1 - 69
10. Promote
Disaster sustainable - 1. Percentage of 83::::% ggz
; livelihood and N ' ) P023 Disaster
Community Risk climate = destitute Impact Quarter 4 - 422 .
. Manageme = households 41% 100% 100% 1669 households were Fully effective N/A N/A
Services nt & Fire change 3 supported due to Assessment & & affected by disastrous
Seni adaptation by S . and Relief @ © S
ervices improving w disaster N~ S incidents between the
community Iy 153 month of July 2023 to June
i > 2024 in all the 5LMs.
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Community
Services
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Priority
Area

Disaster
Risk
Manageme
nt & Fire
Services

Strategic
Objective

resilience to
disaster risks

Indicato
r Code

¥20d C 0L 1

Goal(s): To promote integrated sustainable community livelihoods
Goal(s): To provide conducive, adequate and accessible infrastructure
Goal(s): To provide water and sanitation to every village/communit

2022/23

Key .
Performance Project ABd iL:iSt:f ;:nrt!uall Annual
Indicator (KPI) 9 oUa  Target

KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%

Annual Targets

2. Percentage
compliance with

) P024
the required Compliance
1 0, 0, 0,
attendance time with Structural 98% 100% 100%
forstructural | gy |1 ients
firefighting
incidents

0d
0d

Quarter 1 - 12 (8 short
distance and 4 long
distance)
Quarter 2 - 6 (6 short
distance)
Quarter 3 - 8 (8 short
distance)
Quarter 4 - 17 (13 short
distance and 4 long
distance)

35 short distance fire
incidences responded to
within 60 minutes. 8 long
distance fire incidences
reported and responded to
during the quarter =
43/43*100=100%

Fully effective

N/A

N/A
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Strategic
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Special
Programm
es

11.To
improve the
well-being of
vulnerable
groups and
general
welfare of O.R
Tambo
communities

Geod VL1

1. Number of
Special
Programmes Unit
initiatives
implemented for
children, young
people, women,
elderly, people
living with
disabilities, male
initiation, HIV/aids
and other
commucable
diseases

P025 Social
Cohesion
Programmes

y0v 617 €

112 65¢ 2o

52

60

62

PROGRAMS FOR
CHILDREN1. Support to
children attending Nelson

Mandela Children's
Parliament in Bisho- 12-25

July 2023 2. Day of the
African Child - 20 July 2023
3. National Techno Girl
program -06 -09 August
2023 4. Early
Teenage Pregnancy
Workshop at Mghekezweni
Location in KSD -25 August
2023  5.GBVF
Awareness at Mghekezweni
Location, KSD- 26 August
2023 6. Support with Fruit
trees to Schools at PSJ LM
on -14 Nov 20237.
Distribution of toys and party
packs at Children Cloud
victory centre KSD LM on 26
January 20248. Delivery of
toys and party packs at
Khanyisa Children's Home at
KSD LM on 24 January
2024.9. Learning
Improvement program was
conducted at Chibini JSS in
Partnership with DIRCO-29
February 202410. Back to
school program at Mvume
Springs P.S.J, Mpingana
S.S.S at Ingquza-Hill, Gxaba
S.S.S at Nyandeni and
Thandanani S.S.S at
Mhlontio LM- 02 April 2024
11.Early Teenage
Pregnancy Awareness
Campaign Outreach
Program at Krwexe A/A
,Ward 12,Mhlontlo LM-02
May 2024 PROGRAMS
FOR ELDERLY 12. District
Golden Games for Elderly
people held at Rotary
Stadium- 06 September
202313.Awareness
Campaign on Gender Based
Violence for Elderly held at

Fully effective

N/A

N/A
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Luphondo A/A -Ingquza Hill
LM 08 September 2023 14.
Distribution of seedlings to
elderly person at Majola in
PSJ-10 November 202315.
Transportation of O.R
Tambo Netball Veterans
League to Mpumalanga-2-5
Nov 202316. Alzheimer's
day at Mbange, Nggeleni on
the of 28 Nov 202317.
Awareness program on the
restoration and protection of
the Elderly Rights on 13 May
2024 at Buntingville Church
in Nggeleni-Nyandeni.
PROGRAMS FOR
DISABILED PERSONS18.
Lobbying for provision of
free basic services to
disabled people19. Alcohol
Syndrome Disorder
Awareness20. Albinism
Awareness at IHLM
Mfinizweni on 29 Nov. 21.
Disability Rights awareness
at KSD on 7 Dec22. Mental
Health care awareness at
Mhlontlo on 08 Dec.23.
Support with Cleaning
Material to Luphilisweni
Disability Centre at Ingquza
HilLM  (Q3)24. Autism
awareness program at Dosi
A/A , KSD on the 2nd April
2024 25. Support to
Sinenjongo home for the
disabled at Ngqeleni -
Nyandeni with disinfectant
cleaning material-25 June
202INITIATION 26. Initiation
awareness and advocacy
campaign at Magoba SSS
PSJ LM 7 Nov 202327.
Initiation advocacy campaign
at Little flower SSS. Mhlontlo
-Qumbu on 07 Nov .28.
Initiation and advocacy
campaign at Ngqwala SSS 7
Nov 2023 at Tsolo- Mhlontlo
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LM.29. Initiation advocacy
campaign at Maganise JSS.
Libode Nyandeni on 08 Nov

202330. Initiation and
advocacy campaign at
Vuyani SPS, Qandu PSJ on
08 Nov 202331. Initiation
awareness and advocacy
campaign at KT Mchasa
SSS and Sidwadweni AA
Komkhulu on 08 Nov

2023.32. Summer season

initiation programme at
Flagstaff Ingquza Hill LM
auditorium On 14 Dec 33.
Initiation advocacy
campaign at
Pondolwendlovu SSS
Ngqeleni. Nyandeni on 08
Nov34. 5x Initiation
Awareness's at Mhlontlo LM
Lutuka S.S.S-08/04/24,
Reuben Ntuli S.S.S-
16/04/24, Dilizibantaba
S.5.5-19/04/24, Ngqwala
$SS-29/04/2024 , Cameron
Ngudle SSS-30/04/2024
35. 6X Initiation Awareness's
at Ingquza Hill -
Nkunzimbini traditional
Council-20/05/24
Buhlanyanga Traditional
Authority-22/05/24
Lambasi Village-24/05/24
PROGRAMS FOR
WOMENS36. GBVF Prayer
Awareness on \Women,
Children, Elderly & People
with Disabilities at Lusikisiki
15 September 2023
37. Awareness Campaign for
Women at Savoy 11-12 July
202338. Launch of Ingquza
Women's forum on 23
November 2023 39. 16 days
of activism at Ingquza Hill
40. Training of Women on
Weaving at KSD41. Cancer
Awareness at Mhlontlo
LM42. GBVF Awareness at
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KwaMsikwa in PSJ.43.
GBVF Awareness at
Ingquza Hill44. Prayer and
Awareness program on
GBVF at Luzuphu A/A
Lusikisiki - 15 May 202445.
Women Empowerment
program at Nggongweni A/A
P.S.J on the 17th May
2024HIV/AIDS
PROGRAMS47.Inkciyo
Abstinence Workshop held
at Wonk'umntu- 29
September 202348. Men's
Parliament at O.R.Tambo
Council Chamber on 16 Nov.
49. World AIDS Day at
0.R.Tambo Hall on 24
Nov50. Strategic Planning
on HIV/ AIDS at KSD LM
Savoy Hotel on 24-25
Oct.51. HIV and Teenage
pregnancy prevention
program at Ngqwala S.S.S,
Mhlontlo on the 29th April
2024.52. HIV and Teenage
pregnancy prevention
program at Cameroon
Ngudle S.S.S, Mhlontio on
the 30th the April 2024.53.
Miss and Mr Inkciyo on the
14th June of June 2024.
PROGRAMS FOR
YOUTH54. Sport Against
Crime Program
Maghekezweni - 26 August
202355. Supported Khiwa
Media Sport tournament.56.
Ngangelizwe Youth
Development Program
(Q3)57. Support SAYC
Teambuilding
(Q3)SUPPORT TO
SECTORSS58. Support to
Gqubeni Great Place.59.
Transported Military
Veterans from the District
Municipality who had a
Study Tour visiting projects
in KwaZulu Natal Durban
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KEY PERFORMANCE AREA (KPA) 1: BASIC SERVICE DELIVERY AND INFRASTRUCTURE (40%
Goal(s): To promote integrated sustainable community livelihoods

Goal(s): To provide conducive, adequate and accessible infrastructure

Goal(s): To provide water and sanitation to every village/communit

Annual Targets

Key .
Performance bl Annual Annual

b Actual
Indicator (KPI) 2022/23 Target

Priority Strategic Indicato

Department Area Objective r Code

Strategic
Planning &
Governance

National &
Internation
al lcons
Celebratio
ns

from 23 to 24 February
2024.
60. Supported AbaThembu
Royal Council with catering
when they had AmaDlomo
meeting on the 22 February
2024.61. Hosted Dirco Gala
Dinner in collaboration with
the Department of
International Relation62.
Transported and
accommodated Military
Veterans to Cape Town at
the State of the Nation
Address.

920d ¢ Vb1

2. Number of
National and
Internationally
aligned
programmes
implemented in
recognition of
iconic figures

P026 National
and
International
Icons
celebration
(Nelson
Mandela
month, OR
Tambo month,
Youth month
etc.)

G9G 9

00Z LG2d

1. Mandela Day at Mvezo 18
July 23
2. Winnie Madikizela-
Mandela Memorial Lecture -
30 September 23
3. Nelson Mandela Memorial
Lecture - 17 July 2023
4. Youth Concert In
Remembrance of Tata
Mandela - 19 August 23
5. Support Provided to
Khanyisa and Bethani
homes with dippers
6. Support provided to
Siyakhana home with
clothes
7. Support Provided with
school shoes at Gobizizwe
S.5.Sin PSJ LM - 15 Nov
2023.

8. Transport provided to
district choirs that were
participating to O.R. Tambo
Choral music

Fully effective

N/A

N/A
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KPA 2: LOCAL ECONOMIC DEVELOPMENT

Priority Area

Rural
Economic Development
Planning & (spatial
Development planning of
the region)
Rural
Economic Development
Planning & (spatial
Development planning of
the region)

Strategic
Objective

1. To assist
municipalities,
enhance land

use
management
& spatial
planning to
respond to
SOCio-
economic
issues.

Indicator
Code

Key
Performance
Indicator (KPI)

promote ra

KEY PERFORMANCE AREA (KPA) 2:

Project

Adjusted
Budget

LOCAL ECONOMIC DEVELOPMENT (20%
id and sustainable economic growth within the limits of available natural resources

Annual
Actual
2022/23

Annual
Target

Annual Targets

1. Phase 1 - Project

1. Number of Inception for Lusi Pack
o milestones and Vidgiesville
I completed P027 Spatial 2. Phase 2 - Project
= fowards the | o, eiopment 0 3 Directive, Context Role & | ¢, ofrective NIA NIA
3 development of Framework Issues for Lusi Park and
N Spatial Vidgiesville Precinct Plan
Development 3. Phase 3 - Draft Plans
Frameworks - - for Lusi Park and
< < Vidgiesville Precinct Plan
SPLUMA Initiatives
Conducted:
1. Environmental
~ 2. Number of examination report for
o SPLUMA PSJ old military based .
|g initiatives P028 SPLUMA N 5 2 township establishment Fully effective N/A N/A
8 conducted = 3 was developed (Q2)
@ oS 2. SPLUMA Compliance
§ § Assessment meeting help

on 22 March 2024 (Q3)
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Agricultural
Development,
Agro-
Processing
and Food
Security

2. To boost
agricultural
contribution,
agro-
processing
and food
security.

620d L ¢ ¢

1. Number of
partnerships
programmes
implemented to
boost agriculture
and food security

P029
Agriculture and
Agro-
Processing
Partnerships
Programs

000 002 ¢

1¥9 005~

15

Quarter 1
1. Awareness
engagement on cannabis
development held on 14
August 2023
2. Engagement with
SAPPI on current and
future programs and on
government help in terms
of economic infrastructure
support held on 27
September 2023.

3. Coastal management
committee on small
harbour development and
boat sites identification
and compliance held on
19 September 2023.
Quarter 2
4. Engagement meeting
on monitoring of ploughing
and planting on the
following dates:

31 Oct 2023
23 Nov 2023
20 Dec 23
5. Forestry development
engagement meetings
conducted at Nyandeni
LM on the following dates:
02 Nov 2023
03 Nov 2023
14-15 Nov 2023
6. Coastal management
Committee meeting on
small harbour
development and boat
sites identification and
compliance set virtually on
29 Nov
2023
Quarter 3
7. Coastal Management
Committee meeting held
on Small harbour
development and boat site
held on 12 March 2024
8. Workshop on Ocean's
Economy held on 07
March 2024.

Performance
not fully
effective

Integrated Veld
and forestry fire
management
Plan( IVFFMP)
not Achieved
due to delay on
the sitting of Bid
Committees,
even though the
advert was
advertised and
closed in 14
December
2023.

The target of
MOU was also
not finalised as
it was
discovered that
there is an
existing MOU
that was signed
in 2022/23 FY

The
Integrated
Veld and

Forestry Fire
Management
Plan will be
re-advertised
and
implemented
in the last
quarter of
2024/25
financial
year.
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%)

promote rapid and sustainable economic growth within the limits of available natural resources

Key Annual Targets
Department Priority Area Strategic Indicator Adjusted Annual

.9 Performance Project Annual
Ol Lol Indicator (KPI) G 2‘?1?2[]/;'3 Target
Quarter 4
9. Delivery of fishing
container
10. Forestry IGR Forum
meeting held on 07 May
2024 at Department of
Agriculture in East
London.
2. Number of P030 RAFI
Economic Agricultural |z Rural Agro- (Rural Agro-
Planning & Development :N Industrial Industrialisation 3 1 1 1. RAFI Beef Community Fully effective N/A N/A
Development and Agro- 3 programmes Finance Engagement-28/09/2024
Processing S developed and Initiative)
implemented Implementation
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%

Goal(s): To promote rapid and sustainable economic growth within the limits of available natural resources

Key Annual Targets

Strategic Indicator Performance

Objective Code

Adjusted
Budget

Annual

Department Actual

Priority Area Project Annual

Indicator (KPI)

2022/23

Target

1. Investment summit-
Nyandeni LM and OR
Tambo DM partnership
held on 7 - 8 September
2023 (Q1).

2. SMME Economic
Summit prep meeting held
on the 08 Dec 23 at
Technical Services
Boardroom (Q2)

3. 0.R. Tambo Business
Chamber Gala Dinner

Investment 3. To Promote held on 08 Dec 23 at
Promotion, Investment, 1. Number of Mayfair Hotel (Q2)
Economic Economic Economic g .programs P031 District 4. Micro, Small & Medium
. Infrastructure Infrastructure . . Economy Enterprise's (MSME) .
Blg\?(;?gmint Development, Development, 'g Im’:(lsnr/nzri]st?r?c}o Growth 6 7 Summit held on 14-15 Fully effective NiA NiA
P and Economic | and Economic X 9 econom Programmes March 2024 at Ingquza
Planning & Planning & y Hill (Q3)
Research Research 5. Cannabis Training held
on 05-08 March 2024 (Q3)

826 GlC 1Y

1€G 626

6. Round table
discussions on cannabis
held on 26-27 March 2024
(Q3)

7. Draft LED Strategy
Review (Q4).

8. Small town
revitalization Meeting
(Integrated with LED
Strategy Review Session)
(Q4)
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Enterprise
and Co-
operatives
Development

4. To provide
Support to
Entrepreneurs,
Co-operatives,
SMMEs and
Create
Employment
Opportunities

2e0d L v ¢

1. Number of
Programmes/Initi
atives
implemented to
support Informal
Trade, Enterprise
ICo-
operatives/SMME
S

P032 Informal
Trade,
Enterprises,
Cooperatives
and SMME's
Support

000 6¥¥ LY

€80 1129d

12

QUARTER 1
1. Support to Co-
operatives.

2. District SMME
Coordinating Committee
meeting held on 26
September 2023
3. Pop Up Market held on
31 August 2023.
QUARTER 2
4. Capacity Building on
tour guides and
homestays conducted at
PSJ LM on 30 Nov 2023
5. DSCC technical
meeting conducted on the
30 Oct 2023
6. Delivery of 20
galvanised tables and
chairs to support Informal
Traders enterprises,
coops and SMMEs in KSD
7. Informal Traders
training in partnership with
SEDA conducted
8. Informal Traders
Summit held on 04 Oct
2023 at PSJ LM
QUARTER 3
9. Co-ops
support_Abasuki Tannery
Primary Co-Op
10. Handover of
Homestay equipment on
22 March 2024
11. District Coordinating
Committee held on 07 Feb
2024
12. Support with 40 chairs
to Informal Traders
Nyandeni LM
13. Assessment of Curio
Shop at Silaka Nature
Reserve.
QUARTER 4
14. District SMME
Coordinating Committee
(DSCC) and the Informal
Trade & Enterprise
Development meeting

Fully effective

N/A

N/A
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%)

promote rapid and sustainable economic growth within the limits of available natural resources

Strategic

Department Objective

Priority Area

Indicator
Code

Key
Performance

Indicator (KPI)

Project

Adjusted
Budget

Annual
Actual
2022/23

Annual
Target

Annual Targets

held on 13 June 2024 and
Wonkumtu
15. Automotive Database
16. Facilitation formation
of Automotive Structure
on 14 June 2024
17. Homestay Incubation
and Table 15 programs
conducted at East London
on 23 May 2024
18. Support to
Cooperatives and

SMME's
Target was
removed during
adjustment as
the Buy-back
centre had
Community Environmental :z 1. Tons of waste | P033 Regional 286 615 tons of waste Outstanding eéf)f;'gﬁg;ﬁ
Services Ma nd Waste 'y recycled Recycling tons 208 615 collected performance challeng(_as and N/A
lanagement S was waiting on
@ Eskom to fix it. It
was since fixed
5. To promote in March and
a safe and work continued
healthy hence the over
environment achievement.
through QUARTER ONE
compliance 1. Municipal coastal
with committee was conducted
environmental on the 19th September
regulations 2023,
2 Number of 2. GMC pre assessment
Community Environmental 252FP Environmental P034 asses:;}nGte,\:thgrc\:iuuaclted in
Services and Waste 034 management Environmental 19 19 19 all LM's Fully effective N/A N/A
Management projects Management 4 Envi ! tal
implemented - Environmenta
education and awareness
program conducted
b = through Arbor day on the
S & 27th September 2023 at
= S Ntokozweni Village.
< < 5. Ntilini SPS
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%

Goal(s): To promote rapid and sustainable economic growth within the limits of available natural resources

Key Annual Targets

Strategic Indicator Performance Project

Objective Code

Adjusted Annual
Budget Actual Taraet
202223 "9

Department Priority Area Annual

Indicator (KPI)

environmental club
monitored in KSD ward 17
6. Gobinamba SSS
environmental club
monitored in KSD ward
15.
QUARTER TWO
7. Environmental club
monitoring at Hlabathi at
Ingquza Hill LM on the 1
Nov 2023
8. Environmental Club
Monitoring at Ntabezwe
JSS at Ingquza Hill LM on
the 01 of November 2023
9. Municipal Coastal
Committee meeting
conducted on the 29 Nov
2023 virtually
10. Environmental
education and awareness
programs was conducted
on the Marine day
celebration in Ingquza Hill
LM in Mkhambathi on the
20 Nov 2023
11. Climate change
awareness day to ward
15,17,10, 1 and 2 in KSD
LM.
QUARTER THREE
12."2 x Environmental
School clubs monitored
12.1. EN Seku SSS
12.2. Milton Mbeleka SSS
on 06 March 2024
13. 1 x Environmental
Education program
14. Wetland's day
celebrations held at
Ingquza Hill LM Mgezwa
JSS on 28 February 2024
15. Municipal Coastal
Committee was meeting
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Department Priority Area

Strategic
Objective

Indicator

Code

promote ra

Key
Performance

Indicator (KPI)

KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%)

Project

Adjusted
Budget

Annual
Actual
2022/23

Annual
Target

id and sustainable economic growth within the limits of available natural resources

Annual Targets

conducted on 12 March
2024"
QUARTER FOUR
16. Rafuza Mntuyedwa
SPS Environmental club
monitored
17. Ntabelize SPS
Environmental club
monitored
18. Mputi SPS
Environmental club
monitored
19. Virtual municipal
coastal committee
meeting held on 11 June
2024

3. Number of
monitoring and
evaluations
. Environmental :z conduc?ed on Envif:)%?:ental 80 monitoring programs
Community | = Waste © MIG projects in Impact 80 80 80 on Environmental Fully effective N/A N/A
Services Management 3 compliance with Assessment Compliance (Projects
9 I Environmental Screenin visited listed in the POE
Impact 9 for Q1,02,038Q4)
Assessment (EIA)
implementation
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Rural
Development
(Tourism
development
and
marketing)

6. To promote
tourism
development
in the district

9¢0d 1 9°¢

1. Number of
tourism
development
initiatives
supported and
conducted

P036 Tourism
Development

006G €69 1Y

56 229 1Y

17

25

25

QUARTER ONE
1. Profiling of Ingquza Hill
by conducting Spring
Music festival & Hiking
from 01 - 02 September
2023
2. Events Promotion
(Kayaking Competition) -
16 September 2023
3. Woman's Day Hike and
Picnic, Heritage day
celebrations Mhlontlo held
on 09 August
4. Enhancing of Digital
Marketing (marketing of
Kayaking Competition in
Tourism Talk)
QUARTER TWO
5. Facilitation of Mthatha
Dam Dev
6. Signage Development
(Qunu Homestay,Kwa-
Nomzi Boutique,
Mkhambathi Nature
Reserve).

7. Support to Wild
Incubation (Handover of
Alternative Water Support)
8. Craft Route Map
development
9. Coffee Bay Festival
KSD LM on 23 Nov 23
10. IsingqiSethu Festival
at PSJ LM on 01 Dec
2024
11. Tourism awareness
safety campaigns at KSD-
12 Dec 2023
12. Distribution of
Promotional Material
13. Occupancy rate
survey
QUARTER THREE
14. Support to Msikaba
Tourism Node
15. Tourism Awareness
held on 23 March 2024
16. Mini Creative Arts
Tourism Indaba held on
14 March 2024 at

Fully effective

N/A

N/A
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%

Goal(s): To promote rapid and sustainable economic growth within the limits of available natural resources

Key Annual Targets
Department Priority Area Sl figlE iy Performance Project L Anual

Objective Code Annual

Indicator (KPI) Budget Q)thu/;; Target

Lusikisiki Resource
Centre
QUARTER FOUR
17. Tourism Indaba (Africa
Travels Indaba 14 - 16
May 2024 at Durban ICC)
18. Pondo Revolt
Commemoration held at
Ingquza Hill Museum at
Mkhambathi on 05 - 06
June 2024
19. National Arts Festival
held at Makhanda on 19 -
30 June 2024
20. Mhlontlo Kayaking
Route development held
at Summerpride B&B at
Mhlontlo LM on 08 June
2024
20. Wellness day at
Mhlonlto on 20 April 2024
as a Support to Local
Tourism Organisation.
21. Tourism Awareness
Campaigns held at
Ingquza Hill Flea Market

on 27 April 2024.

22. Nyandeni Youth Day
Celebration on 29 June
2024
23. Tourism awareness
campaign (Freedom Day

hike) on 26 April 2024
24. Handover of Kayaking
equipment at Mthatha
Dam on 22 April 2024
25. Occupancy Rate
Survey.
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KEY PERFORMANCE AREA (KPA) 2: LOCAL ECONOMIC DEVELOPMENT (20%)

promote rapid and sustainable economic growth within the limits of available natural resources
Annual Targets

. . Adjusted Annual
Department Priority Area - Performance Project LULTE]
Objective Code Indicator (KPI) Budget ggtzul;; Target
The unithad an
1. Numl?(er of issue with data The
w;[)r it collection as municipality
opp:J dug : 'ﬁ]s there were no has installed
7. To create C:ﬁﬁneicipglitye working network
{/r\}:?:rtrgcture, fmf,lﬁmﬁgé :\' through Public P037 Public 2196 Work Opportunities Performance reI;t;ozﬁiglth ci?::;m
Sanitation Job Creation aﬁg grow the Q Employment Employment 1172 5379 2736 540 Full-time equivalents not fu.IIy implementing Establisﬁe d
(IWS) district § Erogrammes Programmes (FTE) BIEHE infrastructure working
economy (incl. EPWP, b . projects. relations with
cwp Tntd é)ther E ;E Another ISD unit for
rel ate t 3 = challenge was data
employmen S S issue of collection
programmes) 3 IS network

Strategic

Indicator

Key
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KPA 3: FINANCIAL MANAGEMENT AND VIABILITY

KEY PERFORMANCE AREA (KPA) 3: FINANCIAL VIABILITY AND MANAGEMENT (15%)

of the OR Tambo District Municipali h sound management and governance

Key
. Strategic Indicator | Performance ; Adjusted Annual  Revised
T I 7 65 Objective Code Indicator aiRicct Budget Actual  Annual
(KP1) 2022/23  Target
1. Upgrade the ICT
infrastructure in KSD
and satellite offices
2. Utilising easy pay
for the for easy
access of consumers
1.1CT System 3 Encct)irpaa); culture
S Average of 55% challenges (‘)f a men?throu h
Budget & = 1. Percentage P038 rate of revenue | Performance 2. Unavailability of ince‘; tK/es ( discougts)
Treasury — Collection Collection 63% 67% 55% Collected for the not fully funds by Govt 4. Council to consider
Office (BTO) § Rate Rate 2023/24 effective departments to pay. ' services of debt
Q : " :
financial year Waltln% forEIEQS in collector to Implement
. pril the credit control
1. To effectively policy on non-
and efficiently payment
manage and 5. Fasttracking filing
grow the dl',Str'Ct of vacancies and
municipality’s
Revenue revenue 3 3 p\mﬁg t?otlg f
Management through a mix T Investing in high
mgfnfvs:wi?\t Municipality's interest earning
enhangcemeni o ability to meet investments 2.
; . operating Improvement in the
Budget & and pFOte_Ct'O” s 2. Cost P039 Cost 4 1-3 8 commitments Outstanding revenue collection
Treasury strategies I coverage th h h ithout P 3.Some invoices f N/A
Office (BTO) ] Rate coverage months | months | months withou performance -Some invoices for
7 collecting any the quarter will be paid
additional in July due to delays in
- - revenue submission of invoices
< < by service providers
3. Revenue
Budget & 3% | collcted PO40 R241.1 Not
Treasury I |; aqainst Revenue Mill o.n 0 0 N/A applicable N/A N/A
Office (BTO) e gaim Collection 3 3 =
projections
Budget & « 4}5{1??80}? The municipality
| . ) P041 Cash R39.8 R40.5 61.1 Interest earned  [WOITIEET G T[] invested in high
Treasury = high-eaming | aTH P . . . . N/A
i o nvestment Million million Million on investment performance interest earning
Office (BTO) < future P P investments
investments
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KEY PERFORMANCE AREA (KPA) 3: FINANCIAL VIABILITY AND MANAGEMENT (15%
Goal(s): To manage the financial viability of the OR Tambo District Municipality through sound management and good governance

Key
. Strategic Indicator | Performance a Adjusted Annual  Revised
RERGIETEIE A7) Objective Code Indicator RRiest Budget Actual  Annual
(KPI) 2022/23  Target
Budget & . -
5. Debt P042 Debt The district has Fully
Ny
gﬁi:u(gm) ~ 38 coverage Coverage 3 3 R RO RO no debt effective N/A N/A
16% overall
expenditure of
MIG, WSIG &
RBIG (Q1).
50% overall
1. Percentage f
Infrastructure, > cor?(fiittri]:nal elv)l(lpg,n\(/j\;tsulré gf
Water & [N P043 Capital 0 o o RBIG (Q2 Fully
Sanitation ' gran;asppi;r?t on Budget B 100% 100% 70% overall effective N/A N/A
(IWS) 35 projects in the expenditure of
IDP MIG, WSIG &
3 3 RBIG (Q3).
& > 100% overall
S S expenditure of
8 8 MIG, WSIG &
o o
2. To improve 1RE¥§,/(Q4)f
the internal 9% O
Payments of
control valid invoices &
Expenditure environment supporting
Management and enhance documentation
efficiencies in oy 1. Upgrade ICT
. made within 30
expenditure davs of receint 1. Processing and infrastructure in the
business Y @) P payment of invoices new financial year to
processes 26 1%' of was delayed because avoid interruptions
' . of constant 2. Prompt signing of
w 2. Percentage Paymer_wt of valid interruptions of confirmations of
Budget & o of payments involces & Performance network payment and
o processed P044 7 o o supporting ) ! .
Treasury I by 74% 100% 76% X not fully 2. Departments delay attaching supporting
i o within 30 days Payments documentation . : -
Office (BTO) = X L effective in confirming, documents from
IS of receipt of made within 30 h
O ; approving the payment departments
valid invoice days of receipt s
@) vouchers and 3. I_-lOD s to include
3.76% of attaching supporting indicator measuring
Pa rﬁentsoma de documents for a go payment of
ywithin 30 ahead to pay. departmental invoices
within 30 days
days(Q3)
4.90%
Payments made
- - within 30 days

ORTDM Annual Report 2023/24




Budget &
Treasury
Office (BTO)

148

mSCOA
Implementation

3. To achieve
mSCOA
compliance by
the district
municipality in
line with the
National
Treasury
Regulations
and Guidelines

Gv0d 1 € €

1. Number of
monthly
mSCOA data
strings
submitted to
National
Treasury
within 10
working days

P045
mSCOA

0d
0d

mSCOA data
strings are
submitted within
10 working days
after the end of
each month:
1. July data
strings
submitted on the
14th of August
2023
2. October data
strings
submitted on 13
Nov 2023
3.November
data strings
submitted on 12
Dec 2023
4. December
data strings
submitted on 14
Jan 2024
5.Jan data
strings
submitted on 9
February 2024
6. Feb data
strings
submitted on 13
March 2024
7. Mar data
strings
submitted on 12
April 2024
8. April data
strings
submitted on 10
May
9. May data
strings
submitted on 12
June
10. June data
strings
submitted on 11
July

Fully
effective

N/A

N/A

Budget &
Treasury
Office (BTO)

Credible
Annual

4. To submit
credible Annual
Financial

1. Number of
credible
Annual

P046 Annual
Financial
Statements

0d

0d

1. Annual
Financial
Statements

Fully
effective

N/A

N/A

ORTDM Annual Report 2023/24




149

KEY PERFORMANCE AREA (KPA) 3: FINANCIAL VIABILITY AND MANAGEMENT (15%
Goal(s): To manage the financial viability of the OR Tambo District Municipality through sound management and good governance

Key
. Strategic Indicator | Performance a Adjusted Annual  Revised
RERGIETEIE A7) Objective Code Indicator RRiest Budget Actual  Annual
(KPI) 202223  Target
Financial Statements to Financial submitted to AG
Statements the Auditor Statements on 31 August
General by 31 submitted to 2023
August on an Auditor 2. Consolidated
annual basis General by 31 Annual Financial
August & 30 Statements to
September AGon29
September 2023
5. To ensure
the effective
implementation
of demand
Tasston |2 | ot 55% of bids Review of cammilees
Budget & . g o P047 Supply M Performance Bid committees not and implementation of
Supply Chain management, R awarded . n o o advertised have LT
Treasury I Iy Chain 50% 100% 55% not fully processing bids within consequence
Office (BTO) Management coniract 3 within 90 days Management been awarded effective required time frames management for non-
management, 5 after closing with 90 days sitting of committees
supplier date 9
performance
management
and SCM risk ) )
management < <
1. Budget
Adjustments for
2023/24
submitted to the
Mayco on 26
6. To ensure Feb 2024
that the annual 2 Draft Budaet
budget 1. Number of ' 9
. w for 2024/25
planning and I mSCOA P048 .
Budget & = o ; submitted to
Budget preparation is I compliant mSCOA Fully
Treasury ) I ) 3 3 3 Mayco on 18 . N/A N/A
Office (BTO) management sustainable, 3 Budgets compliant March 2024 effective
credible, s submitted to Budget -
3. Final Budget
funded and MAYCO
2024/25 and the
mSCOA
compliant two .outer years,
with budget
related policies
presented to
X X Mayco on 17
< < May 2024
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Department

150

Priority Area

Strategic
Objective

7. To achieve
the required
level of service

Indicator
Code

KEY PERFORMANCE AREA (KPA) 3: FINANCIAL VIABILITY AND MANAGEMENT (15%)

Key
Performance
Indicator
(KPI)

Project

Adjusted
Budget

of the OR Tambo District Municipali

Annual
Actual
2022/23

h sound management and

Revised
Annual
Target

governance

1. Infrastructure
assets register

in the most o 1. Number of 2 Movable
cost-effective I GRAP P049 GRAP : !
Budget & Asset manner N compliant Compliant assets register Fully
Treasury I 4 4 3. Immovable N/A N/A
. Management through the ) Asset Asset . . effective
Office (BTO) % = . . assets register
efficient 5 Registers Registers 4. Work in
managtﬁzent of updated progress assets
T register
municipality's o o
assets ° °
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Department

Strategic
Planning &
Governance

Strategic
Planning &
Governance

151

KPA 4: GOOD GOVERNANCE AND PUBLIC PARTICIPATION

Priority Area

Public
Participation

Strategic
Objective

1. To instil
good
governance
and strengthen
public
participation
through
effective
communication
between
municipalities
and
communities

Indicator

Code

050d LV ¥

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%)

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key
Performance

Indicator (KPI)

1. Number of
Mayoral
committee
meetings held

0504

Ly

2. Number of
Mayoral/
Service delivery
imbizos held

Project

P050 Mayoral
Committee
Operations

Adjusted
Budget

000 0874

0§} Levd

Annual
Actual
2022/23

12

Annual
Target

Annual Targets

1. MAYCO meeting held on
25 July 2023
2. MAYCO meeting held on
24 August 2023
3. MAYCO meeting held on
21 September 2023
4. MAYCO meeting held on
24 QOctober 2023.
5.MAYCO meeting held on 17
November 2023.
6. MAYCO meeting held on
24th January 2024
7. MAYCO meeting held on
26 February 2024
8. MAYCO meeting held on
19 March 2024
9. MAYCO meeting held on
24 April 2024
10. MAYCO meeting held on
17 May 2024
11. MAYCO meeting held on
21 June 2024

N/A

NA

ORTDM Annual Report 2023/24

Fully
effective

Not

applicable

N/A

N/A

NA

NA




Strategic
Planning &
Governance

152

Public
Participation

150d € ¥

3. Number of
sector forum
meetings held
or supported

P051 Sector
Engagements

00§ ced

006 SG2d

33

1. District older Person's
Forum - 17 August 2023
2. District AIDS Council - 23
August 2023
3. Youth Policy Stakeholder
Consultation-23 August 2023
4. Support provided to
COGTA Stakeholder
engagement on GBVF
programs for District SPU's -
02 to 03 August 2023
5. Safety & Security
engagement - 07 Nov 2023
6. HAST sector forum meeting
held on 18 October 2023 at
Mthatha.

7. Disability Forum meeting
on 22 Nov at Ops Centre
8. Elderly Forum meeting on
27 November at Ops Centre
9. District Initiation Forum
Meetings
10. District Aids Council
meeting held on 05 March
2024
11. Disability Sector
Coordination held on 13th Feb
2024 @ Mhlontlo L.M
12. Engagement with South
African Democratic Teachers
Union on issues affecting
teachers in the district held on
31 Jan 2024
13. Social Cluster Meeting
held on the 30th of April 2024
14. Disability Sector
Coordination Meeting held at
Ingquza Hill on the 20th of
May 2024.

15. District Advisory Council
Meeting held on 19 June
2024.

16. District Older Persons
Forum on 6 May 2024 at Opt
Centre
17. Engagement in
preparation for the
Department of International
Relations

Fully
effective

N/A

N/A
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Department

Strategic
Planning &
Governance

153

Priority Area

Political
Stability

Strategic
Planning &
Governance

Political
Stability

Strategic
Planning &
Governance

Political
Stability

Strategic
Objective

Indicator

Code

¢s0d
B2

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key
Performance
Indicator (KPI)

4. Number of
Whippery
programmes
conducted

Project

P052 Whippery
Programmes

€0d S Ly

5. Number of
District Chief
Whips Forum
Meetings held

P053 Chief
Whip's
Operations

Adjusted
Budget

006 2lS 1Y

896 G¢ld

Annual
Actual
2022/23

Annual

Target

90

Annual Targets

93

93 Caucus meetings held

Fully
effective

N/A

N/A

1.Virtual District Chief Whips
Forum Meeting held on 27
September 2023 (Q1)

2. Virtual District Chief Whips
Forum Meeting was held on
08 December 2023  (Q2)
3.Virtual District Chief Whip's
Forum meeting held on 20
March Virtual (Q3).

4 Virtual District Chief Whips
Forum Meeting was held on
25 June 2024(Q4)

Fully
effective

N/A

N/A

€50d 9 L ¥

6. Number of
District
Speaker's
Forum
Meetings held

P090 Speakers
Operations

000 09¥d

608 S62d

1. District Speaker's Forum
held on the 26th of September
2023 (Q1)

2. District Speakers Forum
(DSF) Meeting held on 12
October 2023 virtually (Q2)
3. District Speakers Forum
Meeting held on 26 October
2023 (Q2)

4. District Speakers Forum
Meeting held on 19 March
2024 (Q3)

5. District Speakers Forum
Meeting was held on 23 April
2024 (Q4)

Fully
effective

N/A

N/A
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Strategic
Planning &
Governance

154

Public
Participation

2. To ensure
effective
community
participation
and compliance
to legislation

vs0d V2 ¥

1. Number of
public
participation
programmes
conducted

P054 Public
Participation

006 #89 I

060 L2l 1Y

24

24

QUARTER 1
1. Civic Education at
Gunggwana, held at Ward 21,
Mhlontlo LM on 10 August
2023.

2. Establishment of Moral
Regeneration Movement
District structure -16 and 17

August 2023,

3. Civic Education at Gwala
Village, held Ward 09,
Mhlontlo LM- 23 August 2023,
4. Planning Meeting for Moral
Regeneration for annual
activities -29 August 2023
5. Mans sector mobilisation-
13 September 2023
6. Speaker's Engagement
with Stakeholders at Lusikisiki
-22 September 2023
QUARTER 2
7. Public engagement on
voter education at PSJ LM on
the 11 of Oct 23
8. Speaker's Engagement
with stakeholders (Traditional
Leaders) at Nyandeni LM on
the 20 of Oct 20239
9. Men's Sector mobilization
and Petition awareness at
Ingquza Hill LM on 13
September 2023
10.Voters registration drive at
Ingquza Hill on the 24 of
October 2023
11. Speaker's outreach
programme at Mhlontlo LM on
the 10 of November 2023
QUARTER 3
12. Public Engagement on
civic education held at KSD
LM ward 36 on 07 February
2024
13. Public engagement
session held at Mhlontlo LM
ward 22 on 14 February 2024
14. Public awareness on
petition management held at
KSD LM ward 27 on 27
February 2024

Fully
effective

N/A

N/A

ORTDM Annual Report 2023/24




155

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance
Annual Targets

Strategic Indicator ) Adjusted Annual

Objective Code PEUIEDED Bl Budget Actual Annual

Department Priority Area

Indicator (KPI) 2022/23 Target

15. Speakers' Public
stakeholders Engagement
session at Ingquza Hill LM

ward 20 on 27 February 2024
16. Stakeholders Engagement
Session held at PSJ LM ward
06 on 16 March 2024
QUARTER 4=
17. Summit for Traditional
Leaders at, Dan’s Country
Lodge, Ward 10, Nyandeni
L.Mon 3 &4 April 2024
18. Voter Education at
Thantseka eBhodini, KSD L.M
(ward 19) 25 April 2024
19. Civic Education at Cibeni
eBhodini Nyandeni L.M (ward
06) 25 April 2024

20. Voter Education at
Mtentu Traditional Authority
KSD L.M (ward 20) 25 April

2024
21. Voter Education in
Kaplan eBhodini in KSD L.M
(ward 14) 14 May 2024
22. Awareness Campaign on
Voter Education Cacadu
Traditional Authorities KSD
L.M (ward 19 &28) 15 May
2024
23. Awareness Campaign on
Voter Education Lower

Ngqwara Traditional

Authorities KSD L.M (ward
29) 16 May 2024
24. IDP & Budget Roadshows
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KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%)

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Annual Targets

Key

Strategic Indicator Adjusted Annual

Department

Strategic
Planning &
Governance

Priority Area

Municipal
Oversight

Objective

3. To instil
good
governance in
all municipal
operations and
strengthen
relations with
stakeholders

Code

gsod L ey

Performance

Indicator (KPI)

1. Number of
committee
oversight
reports
developed in
line with
Municipal
Oversight
Model (MOM)

Project

P055 Municipal
Oversight
Model

Budget

008 8€vd

088 681

Actual
2022/23

35

LULTE]
Target

47

50

QUARTER ONE
5 X BTO Portfolio Committee
Oversight Report
5 X Community Services
Portfolio Committee Report
5 X Corporate Services 3rd
Quarter Oversight Report
5 X Human Settlements 3rd
Quarter Narrative Report
5 X IGR, Planning, Research
& Policy Development
7 X OCMOL Standing
Committee
5 X SPU & Social Services
Narrative Report
5 X Technical Services
Oversight Report
5 X WSS Oversight Report
3 X REDP and Ntinga
Narrative Report

Fully
effective

N/A

N/A
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Department

157

Priority Area

Sategie Compliance
Planning & ) lance
Governance with Legislation
i Risk
Strateg ¢ Management &
Planning &
Fraud
Governance 1
Prevention

Strategic
Objective

Indicator
Code

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key
Performance

Indicator (KPI)

Project

Adjusted
Budget

Annual
Actual
2022/23

LULTE]
Target

Annual Targets

Council Meetings
4 X Ordinary Council Meeting
8 X Special Council Meetings
1 X Open Council Meeting
Standing Committee
meetings held as follows:
12 X Programming Committee
5 X Chairpersons Committee
15 X MPAC - 17 August 2023
4 X Petitions & Public

Participation
4 X OCMOL meeting
2 X Multiparty Women's
-~ 2. Number of Caucus
0 Ordinary, Open . 6 X Adhoc Committee
.z Council and Pgigrggg:sc" ) 101 105 8 X Ethics & Members ol NIA N/A
b Committee Interest Committee
S meetings held Section 79 Portfolio
Committees
4 X Special Programs &
Social Services
4 X Technical Services
4 X Community Services
4 X Corporate Services
4 X IGR, Planning, Research
& Policy Development
4 XBTO
% E 4 X Water & Sanitation
> N Services
i N 4 X REDP
< - 4 X Human Settlements
~ 3. Number of -
:c.o Fraud & POE;E(;S;W P - 1.Service Provider appointed Full
~w Corruption Corruption S & 0 1 1 for the management of Fraud effectiyve NA NA
§ hotlines HotI?ne § g & Corruption Hotline
established

ORTDM Annual Report 2023/24




158

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%)
Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance
Annual Targets
Strategic Indicator
Objective

Adjusted Annual Annual
Budget Actual
2022123 Tget

Department Priority Area

Strategic
Planning &
Governance

Strategic
Planning &
Governance

Strategic
Planning &
Governance

1. Fraud & Corruption
awareness
2. Risk awareness distributed
on 29 February 2024
3. District Fraud and
Corruption Awareness
conducted through Facebook
page on 2 May 2024

Fully
effective

N/A

N/A

Key
Performance Project
Gode Indicator (KPI)
p 4 Number of | pog1 pistrct
g awareness s
o~
Ig corl]:dr:ﬁjeion Corruption
S i Awareness's
= Corruption
5. Number of
o i P058 Annual
|
§ © Annual Risk Risk
bl Plans A
developed ssessment
-~ 6. Number of
g quarterly risk _
it assessment 'fo()lf;%lelJSi;
5 follow ups p
“ conducted

Annual Risk Management
Implementation Plan

Fully
effective

NA

NA

1.Quarter 4 risk assessment
follow up (Q1)

2. Quarter 1 Risk Follow up
conducted and tabled to the
Risk Management Committee
(Q2)

3. Quarter 2 Risk Follow up
conducted and tabled to the
Risk Management Committee
(@3)

4. Quarter 3 risk follow up
done and presented to Risk

Management Committee

Fully
effective

N/A

N/A
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KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Annual Targets
Key

Strategic Indicator Performance

Objective Code

Adjusted
Budget

Annual
Actual
2022/23

Department Priority Area

LULTE]
Target

Project

Indicator (KPI)

Strategic
Planning &
Governance

Inter-
governmental
Relations

090d L €¥

7. Number of
IGR forum
meetings
convened

P060
Intergovernme
ntal Relations

69/ €8vd

GG/ €89

New
Indicato
r

3 X Joint MM's Forum
Meetings
1 X Special MM's Forum
Meeting
2 X Corporate Services
Workstream Meetings
2 X Infrastructure & Basic
Service Delivery Meetings
2 X Financial Viability
Workstream Meetings
2 X Strategic Planning &
Governance Meetings
2 X Economic Development
Meetings
2 X Community Services&
Disaster Management
Meetings
1 X District Mayor's Forum
Meeting
1 X Special IGR Meeting

Fully
effective

N/A

N/A

Strategic
Planning &
Governance

Communication
S

4. To ensure
effective, well-
coordinated
and integrated
district wide
communication

190d L ¥ ¥

1. Number of
quarterly
communication
programmes
implemented

P061
Communication
Initiatives

000 €80 ¥

9./ 1yl €Y

23

20

20

Quarter 1, 3 & 4 Advertorials
2 X Media Briefings/Walk
abouts
Quarter 1,2, 3 & 4 Media
Statements
Quarter 1, 2, 3 & 4 updates of
website and social media
pages
Quarter1,2,38&4
Communicators Forum
Meetings
Quarter 1 & 3 Talk Show &
Radio Interviews
Quarter 4 Newsletter

Fully
effective

N/A

N/A
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Department

160

Priority Area

Strategc Strategic
Planning & h
Planning
Governance
Strategic
9 Performance
Planning &
Management
Governance

Strategic
Objective

5. Toensure a
district wide
coordination of
planning,
implementation
, monitoring
and evaluation
of the IDP

Indicator
Code

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key
Performance

Indicator (KPI)

Project

Adjusted
Budget

Annual
Actual
2022/23

LULTE]
Target

Annual Targets

1. Adoption of IDP, PMS &
Budget Process Plan on 31
August 2023.

2. Situational Analysis
conducted on 08 December at
Dan's Country Lodge.

-~ 1|Dgur;,\t;lesr g PO62 IDP, 3. Mayoral Lekgotla held on
< Budget PMS & Budget 15.and 16 February 2024 and .
'g development/re | developmentire E 6 6 SMeg_a S:]ralt(;egm 1P$I)ann(|jngo effective N/A NIA
S view phases view phases essm;n elaon 19 an
conducted epruary 2024,
4. Tabling of Draft IDP
- 5. Integration of Projects done
3 = through Special IGR Meeting
~ ® held on 16 May 2024
S » 6. Approval of the 2024/25
i * IDP.
1.2022/23 Quarter 4
Institutional Performance
Report
2.2022/23 Draft Annual
Report
3. 2023/24 Quarter 1
2. Number of Performance Report
o institutional P063 submitted to council
o performance Institutional 7 7 7 4. Quarter 2 report submitted Fully N/A N/A
'g reports Performance to council on 31 January 2024 | effective
S submitted to Reports 5. Mid-term report submitted
council to council on 31 January 2024
6. Final Annual report
submitted to council on 31
2 . January 2024
g § 7. Quarter three (3)
% % Performance Report tabled to

the Council
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Annual Targets

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%)
Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

- ; Key .
Department Priority Area g:)rjzt:t?\llz Inglgg‘tgor IPe.rformance Project ABd l]ltézt::j ﬁg’:::ll
ndicator (KPI) 2022123
Performance
evaluation for
3. Number of 2022123 FY Annual
Strateq i " formal POG4 Performan wgretngt Pelrfoi'mance."
rategic o A L conducted as | evaluations wi
Planning & ;Z::rrzan:; g eﬁ/ﬁ?;?;ﬂ”;gf Performance 0 2 1 - M'g}':ﬂ;ﬁgiugxfual cﬁl HOt there was only be conducted
Governance 9 = section 54 and Evaluations P effect)i,ve 1 Director still | for the 2023/24
= 56 managers inthe employ | FYinquarter3
9 of the of 2024125
municipality
after the audit
6. To promote -~ 1. Number of
Strategic innovative (e reports on - )
Planning & municipal . :_\ research P065 Municipal 1 2 2 1. Engaggment with Stats SA FuII_y NA NA
Governance research and 3 initiatives Research 2. Training on Supercross effective
development to < conducted
Policy, support 2. Number of
Research & evidence- institutional
Strategic Development basgd |: policy . 1.Policy Workshop October
Planning & pllannmgl, :,\, workshops P066 Policy 9 9 2 2023 Fully NA NA
Govemnance policy-making I convened on Development X 2. Policy Workshop June effective
and enhance S the = 2024
decision- developed/revie § =
making. wed policies
7. To ensure The
compliance municipality
with legislation, ~ L obtained
Strategic policies, :\' 1. Percentage P07 Zﬁrrf:nnﬁge;gg:?:n;? pending
Planning & Legal Services | regulations and — reduction in e e, e, 25% 25% 30% L 9 P judgements NA
Governance to minimise 3 litigation cases Litigations & N liigation register at 30 June and made
S 9 S N 2023
exposure to ~ N > settlements
avoidable S P with parties on
litigations © = other matters.
. . Unqualif | Unqualif
g};‘ﬁiﬂ"’ . 'nTu"nﬁ‘ZYefl 8. To improve 2% | 4 auitoomion | POSBAuH S‘fu"dﬂ: ied ied The municipality obtained Fully A A
A 9 unicipat audit opinion RN : P Opinion - - u Audit | Audit unqualified audit opinion effective
overnance administration I s S Opinion Opinion | Opinion
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Internal Audit

162

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key

Strategic Indicator Performance

Priority Area Objective Code

Indicator (KPI)

2. Number of
follow-up
quarterly
reports on

Internal Audit

and Auditor-

General issues
compiled

690d ¢ 8 ¥

Improved
municipal
administration

Project

P069 Audit
Findings
Follow-ups

Adjusted
Budget

0y

0y

Annual
Actual
2022/23

LULTE]
Target

Annual Targets

1. Follow-up quarterly reports
on Internal Audit (Tracking
tool) and Auditor-General

issues (MAAP) were
conducted and presented to
the Audit Committee meeting
held on 31 July 2023 (Q1)
2. Follow-up quarterly reports
on Environmental
Management (Q2)

3. Quarterly follow up on
conducted on ICT and LED
programmes
4. Follow up Audits for
2023/24 financial year and a
follow up on the MAAP has
been conducted and
submitted to the Audit
Committee meeting held on
29 April 2024.

Fully
effective

NA

N/A

Internal Audit

3. Number of
Audit
Committee
meetings held

Improved
municipal
administration

0.0d €87

P070 Audit
Committee
Operations

000 G524

00£ v¢d

QUARTER ONE
1. Ordinary Audit Committee
meeting has been held on 31
July 2023 and a
2. Special Audit Committee
meeting for the review of
Annual Financial Statements
and APR was held on 28
August 20223.
QUARTER TWO
3.0rdinary Audit Committee
meeting has been held
virtually on 26 October 2023.
QUARTER THREE
4.Quarterly Ordinary Audit
Committee Meetings held
virtually on 29 Jan 2024
QUARTER FOUR
5. An ordinary meeting has
been convened on 29 April
2024.
6. A special meeting has been
convened on 26 June 2024

Fully
effective

N/A

N/A
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KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Annual Targets

i ; Key
Department  Priority Area Strategic Indicator

. Adjusted Annual
Objective Code Performance Project

Annual

Indicator (KPI) Budget ﬁt(\lgtzu/;; Target

QUARTER ONE
1. Ntinga O.R. Tambo
Development Agency- two
Internal Audit staff members
allocated to conduct reviews
at the Agency.

2. Mhlontlo Local Municipality-
the district conducted Risk
management Review
3. Nyandeni Local
Municipality-the district
conducted Ethics and fraud
review.
QUARTER TWO
1. Conducted reviews at
Ninga O.R. Tambo

Development Agency
:rggﬁgsﬁgg (NORTDA) on the 19 Oct
provided with | 0 e 6 3 3 oam ] NIA NIA
Internal Audit udit Support 2. Aud|.t and Risk Committee effective
support meeting held at Mhlontlo
Local Municipality on 16
October
3. Attended Risk Management
Committee meeting at
Nyandeni Local Municipality
held virtually on the 20
October 2023.
QUARTER THREE
1. Full time support has been
provided at Ntinga
Development through
placement of a resource
QUARTER FOUR
1. Ntinga Development
Agency
3. Nyandeni Local
Municipality

Improved
Internal Audit municipal
administration

L0d Y 8y

0d
0d
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Department

Internal Audit
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Priority Area

Improved
municipal
administration

Internal Audit

Improved
municipal
administration

Strategic
Objective

Indicator

KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Key

Adjusted

Annual

Annual Targets

Performance Project Annual
Code | |ngicator (KPI) Budget 2‘(\]2‘2"/;; Target
5. Number of
risk-based
= lr};er{nﬂt:?ndaﬁ 1. Audit Committee Charter
:01 Zu diﬁt charter P072 Internal 3 3 3 2. Internal Audit Charter Fully NA NA
3 and Audit Audit Plans 3.2024/25 Rls_k Based effective
N c . Internal Audit Plan
ommittee
charter 0 0
reviewed < <
QUARTER ONE
1.2022/23 Q4 Performance
Management System Review
Report
2. Review of Annual
Performance Information
3. Review of Annual Financial
Statements
4. Adhoc Committee Review
on Tulsas Park Contracts
5. MPAC Investigation Report
on UIFWE
QUARTER TWO
6. Annual Stock count review.
7. Functionality of
486 po7 | O Numberof PO73 Govern?:\zsvsructures Fully
T3 audits Institutional RO RO 15 22 23 8. Project Management effective NA NA
conducted Audits ' Review

9. Recruitment and
Termination review
10. Unauthorised, Irregular
and Wastefully Expenditure
report
11. Litigations
12. Communication Strategy
QUARTER THREE
13. Q2 Performance
Information Review
14. Mid-year stock Count
Review
15. Review of Leave
Management

16. Review of Fleet
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KEY PERFORMANCE AREA (KPA 4): GOOD GOVERNANCE AND PUBLIC PARTICIPATION (15%)

Goal(s): To build a coherent district that is responsive, accountable and promotes clean governance

Annual Targets
Key

Strategic Indicator Adjusted Annual

Department Priority Area LD Performance Project Annual
Objective Code - Budget Actual
Indicator (KPI) 2022/23 Target
Management
17. Follow up review on Asset
Management
QUARTER FOUR

18.Q3 Performance review
19. Overtime Management
Review
20. Review of draft 2024/25
SDBIP
21. EPWP Review
22. SCM Review
23. Competency Assessment
Review
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KPA 5: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT

KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%)

Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.
Annual Targets

. Strategic Indicator Key Performance . Adjusted Annual
REPETiTI | ERTE0ES | G Code Indicator (KPI) Actual ?“r““i'
A N B 20223 9%
1. Number of Employment
Human 'S Employment PO74 Eﬂﬁ&y.r[ggtig
Corporate Resource I Equity reports Employment 1 1 1 Dent. of Fully N/A N/A
Services Development 'g submitted to Equity Plan Em Ioprﬁent 3 effective
P I~ Department of Reporting Lp by .
Labour 3 3 abour in
January 2024
1. To achieve 2. Number of
equity and people from The organisation is
e M Eretgroups . Cief Rk e rcenty
compliance in o employed in the teer. reviewed Target will be achieved
Human the workplace N three highest PO75 2. Chief Audit Performance organisational once the placement
Corporate R o levels of Recruitment New Executive Theref ) lete i
Services esource 5 evels of - and Indicator 6 3 3. Director Rural not fu_IIy structur'e. erefore, process is comp eteT in
Management 3 management in Selection Economic effective no recruitment is being the 2024/25 financial
3 - )
compllgr}cel)?/|’th a Development & done to othef[ Igvtels |of year.
2 | 2
o s
employment equity § E Management level
plan;
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KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Strategic Indicator Key Performance
Objective Code Indicator (KPI)

Adjusted Annual
Budget Actual Taraet
202223 "9

Department  Priority Area Project Annual

Quarter 1 -
Paying
membership
fees, tuition fees
and training on
JD writing
Quarter 2 -
Placement of
experiential
trainees,
continuation of
training for IWS
staff, attendance
of conferences
2. To ensure P076 and payment of

a well-trained, 1. Number of skills Workplace tuition fees
motivated development Skills Plan New Quarter 3 - Fully
and interventions (WSP) Indicator Placement of effective
professional implemented Budget and student trainees
workforce implement and letters of
study assistance
sent to
institutions of
Higher Learning
Quarter 4 -
Invoices
processed for
study
assistance,
payment of
membership
fees, induction,
placement of
student trainees

Human
Resource
Development

Corporate
Services

9,0d 1C 6

N/A N/A

000 09. €y
605810 €Y
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Corporate
Services

168

Priority Area

Human
Resource
Management

Strategic
Objective

3. To provide
effective and
efficient
human
resources
and
integrated
corporate
administration
support

Indicator
Code

L0d 1V ES

KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Key Performance
Indicator (KPI)

1. Percentage
reduction of leaves
taken on an
annual basis

Project

PO77 Leave
Management

Adjusted
Budget

0y

0y

Annual
Actual
2022/23

New
Indicator

Annual
Target

5%

3%

Quarter 4
Percentage
reduction of
leaves taken:
A comparison
of sick leave

trends from the
previous year
and the current
year reflects 3%
reduction of
leaves taken as
compared to the
previous
financial year.

Performance
not fully
effective

Departments are still

not monitoring leave

and this has resulted
in the slight decrease
in the number of leave
days taken from the

previous financial year.

1. HODs must have an
annual leave plan.

2 Quarterly printouts
will be provided to
departments indicating
the trends per
employee in which
leave is being taken.
3. Furthermore, the
department has
changed the indicator
for the 2024/25 FY and
will focus on
implementing
initiatives that will lead
to reduction of leave
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Services
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Employee
Health &
Wellness

8/0dC €6

2. Number of
employee wellness
and occupational
health and safety
programmes
implemented

P078 EAP &
OHS
Programmes

000 06¢ 1d

196 ¥£84

Quarter 1
1.Women's
Empowerment
Session on 08
August 2023 as
a Wellness
programme
2. Medical
Surveillance
examination
conducted at
Maanduli Water
Purification
Plant on 27
September 2024
3. Medical
Surveillance
examination
conducted at
Coffee Bay on
28 September
2023
Quarter 2
4 Wellness Day
programme
implemented on
01 November
2023
5.Men's
Empowerment
Session on 06
December 2023
6. Medical
Surveillance
Conducted at
Lusikisiki Water
Purification plan
on 07 December
2023
Quarter 3
6. Personal
Development
and prayer
conducted on 27
February 2024
7. Medical
surveillance
conducted on 27
March 2024 at
Mthatha
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KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Strategic Indicator Key Performance
Objective Code Indicator (KPI)

Adjusted Annual
Budget Actual Taraet
202223 "9

Department  Priority Area Project Annual

Sewerage Plant
Quarter 4
8. Healthy
lifestyle Initiative
Implemented on
08 May 2024
9. Medical
Surveillance
Programme
conducted at
Mhlontio LM on
22-24 May 2024

ICT Risk
Assessment Fully
conducted on 20 effective
November 2023
1. Allocation of
laptops to
employees

ICT 2.ICT Policies
Enhancement approved by
(District Wide) 4. Number of ICT P00 ICT council on 07
Plan projects Annual Plan 4 4 4 December 2023
implemented 3. Website

developed
4.ICT Tools
Procured and
Allocated to

employees

3. Number of ICT PO79 ICT
Risk Assessments Risk 1 1 1
conducted Assessment

Corporate

- N/A N/A
Services

6104
€eg

Corporate
Services

Fully

effective N/A N/A

080d ¥ € G

000 00S Icd
606 €71 G
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KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Department  Priority Area Strategic Indicator Key Performance Adjusted

. Annual
Objective Code Indicator (KPI) HEE Budget

Actual '.?::"'ZI
2022123 9

Vulnerability
Assessment
Conducted on
the following
areas:
1. KSD Area in
the month of
July, August and
5. Number of

September 2023
safety and security | P081 Safety R400 2. Mhlontio LM Fully
programmes & Security 000 R105000 i 4 4 during the effective NIA NIA
conducted Month of
October 2023
3. Nyandeni LM
in the month of
January 2024
4.PSJ LM in the
months of April,
May and June
2024
1. Code of
conduct
workshop
conducted at
PSJ LM on 29
August 2023
2. Roadshows
on code of
conduct held at
Nyandeni
c Lab s e ndusril R350 S Noverie Ful
orporate abour ) ndustria 5 on ovember ully
Services Relations 5.3_6_P082 aUd'ts. co_nqucted Relations 000 R316 545 . 2023 effective N/A N/A
on disciplinary Audits 3. Policy
code Workshop help
on the 08 and
14 of March
2024
4. Conflict
Management
workshop held
at Wonkumtu on
19-20 June
2024

180d G € G

Corporate Safety and
Services Security
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KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Strategic Indicator
Objective Code

Key Performance
Indicator (KPI)

Adjusted Annual
Budget Actual Taraet
202223 "9

Annual

Department  Priority Area

Project

Corporate Labour
Services Relations
Corporate Records &
PO Archives
Services
Management
Corporate Records &
S PO Archives
ervices
Management

5_3_7_P083

7. Number of Local
Labour Forum and
sub-committee
meetings
conducted

P083
Collective
Bargaining

5. Awareness
Programme
conducted at
BTO under
Billing Section
on 15 May 2024\

1. Special LLF
Meeting held on
02 August 2023
2. Ordinary LLF

held on 12
September 2023
3. Ordinary LLF
Meeting held on

17 Oct 2023

4. Special LLF
Meeting held on

15 November

2023
5. Ordinary LLF
Meeting held on
28 February
2024

6. LLF Policy

Workshop held
on12-14
March 2024

7. Special LLF
Meeting held on

10 May 2024

Fully
effective

N/A

N/A

5_3_8_P084

8. Number of
municipal file plans
developed

P084
Records
Management

5_3_9_P085

9. Number of
quarterly reports
on municipal files

disposed

P085
Records
Management

R1000
000

RO

1. File plan
developed and
approved by
Provincial
Archivist on the
28 of November
2024

Fully
effective

N/A

N/A

quarterly
reports on
municipal files
disposed
Quarter 1 -
Report on
tender

Fully
effective

N/A

N/A
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KEY PERFORMANCE AREA (KPA) 5: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT (10%)
Goal(s): To develop, transform and capacitate the OR Tambo District Municipality and its local municipalities to ensure effective and efficient resource utilisation making it capable of delivering its mandate.

Strategic Indicator Key Performance
Objective Code Indicator (KPI)

Adjusted LULTE] Annual
Budget Actual Taraet
2022123 9

Department  Priority Area Project

documents
disposed from
the period of
2006 - 2014
Quarter 2 -
Report on
tender
documents
disposed from
the period of
2006 - 2014
Quarter 4 -
Report on
tender
documents
disposed from
the period of
2006 - 2016
1. Consultation
with REDP,
Human
Settlement and
Technical
Services on 26
July 2024
2. Consultation

11. Number of en :nedment
Change P087 >

53 11 P087 |  Management Change R320 | pasgugs | 3 4 4 with 7l N/A N/A
RS 000 management, effective
initiatives Management

conducted organised labour
and
departments
3. Policy
Workshops on
institutional
policies
4. Session on
Job Description
Writing

Corporate Organisational
Services Development
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT
PERFORMANCE (PERFORMANCE REPORT PART II)

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL

4.1 Employee Totals, Turnover and Vacancies

4.1.1 Total Number of Number of Municipal Employees per Department

Table 39: Total Employees

Employees 2023/24

Vacancies
o Approved ) _
Description Employees | (Pending Vacancies
Posts
Placement)
No. No. No. %
Infrastructure Water and Sanitation 874 873 1 0.1
Community Services 322 116 206 63
Rural, Economic and Development
_ 37 24 13 35
Planning
Budget & Treasury Office 213 170 48 22
Corporate Services 178 85 93 52
Strategic Planning & Governance 99 112 -13 -13
TOTAL 1745 1377 368 21

4.1.2 Turnover Rate

4.1.2.1 Turnover rate on top management positions

Table 40: Vacancy Rate at top management level
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Vacancy Rate on Top Management Positions: 2023/24

*Vacancies (Total

*Vacancies (as a

*Total time that _
_ ] . _ proportion of total
Designations Approved vacancies  exist )
_ _ posts in each
Posts using fulltime
) category)
eguivalents)
No. No. %
Municipal Manager 1 0.00
CFO 1 0 0.00
Director Infrastructure Water and 1 0
Sanitation
Director Community Services 1 0 0.00
Director Rural Economic Development
_ 1 0 0.00
and Planning
Director Corporate Services 1 0
Director Strategic Planning and
1 0 0.00
Governance
Total 07 0 0.00
4.1.2.2 Vacancy Rate on District Employees
Table 41: District Vacancy Rate
Vacancy Rate on all District Employees
Vacant New Employees | Resignationsin | Turnover
Total number of employees o
positions (2023/24) 2023/24 Rate
1446 364 102 17 1.2%

242 Contracted General
Workers
208 EPWP Workers
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4.1.2.3 Staff Turnover per Category and Post Level

Table 42: Staff Turnover

Senior Managers 00
Middle management 3
General staff 19
Total 24

Senior Managers

Senior Managers 00
Middle management 03
General staff 20
Total Retirements 21

.‘

Middle Managers

General staff

Total deaths

COMPONENT B:

4.2 Policies
Table 43: Municipal Policies

MANAGING THE MUNICIPAL WORKFORCE

Date Adopted by Council or

Policy Status Comment on failure to adopt
Attendance & Punctuality New 12 October 2015
Recruitment & Selection Policy Reviewed 30 June 2023
Relocation Policy Reviewed 30 June 2023
Individual Performance Management Policy New 30 June 2023
Organisational Development Policy New 30 June 2023
Sexual Harassment Policy Reviewed 30 June 2023
Incapacity Policy New 30 June 2023
Alcohol & Substance Abuse Policy New 30 June 2023
Bereavement Policy New 30 June 2023
Study Assistance Policy Reviewed 30 June 2023
Training & Development Policy Reviewed 30 June 2023

ORTDM Annual Report 2023/24



177

Status

Date Adopted by Council or

Comment on failure to adopt

Experiential Training Policy

Reviewed

30 June 2023

File Plan New 30 June 2023
Placement Policy New 30 June 2023
District Job Evaluation Terms of Reference New 30 June 2023
Orientation & Induction Policy Reviewed 03 Nov 2017
Employment Equity Policy Reviewed 30 June 2023
Subsistence & Travelling policy Reviewed 28 June 2019
Integrated Employee/Employer Wellness Reviewed 28 June 2019
Retention policy Reviewed 28 June 2019
Whistle Blowing policy New 12 October 2015
Information & Communication Technology Reviewed 27 June 2019
Security Management & Access Control policy Reviewed 12 October 2015
Danger Allowance New 30 October 2020
Cell phone policy New 07 December 2023
Travelling Allowance Policy new 07 December 2023
Computer & Data Allocation Policy New 30 June 2023
Leave Management Policy Reviewed 30 June 2023

4.3 Injuries, Sickness and Suspensions

Table 44: Injuries, Death, Pensions and Terminations

Category Number Of Employees ‘
Injuries 00
Death 15
Pension 25
Contract expired 01
Incapacity 00
Resignations 17
Dismissals 05
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The table below illustrates the number and cost of injuries on duty incurred during the financial
year:

Table 45: Cost of Injuries

Employees Proportion Average

, ! Total
using employees Injury

Estimated

Injury
Leave

Type of injury injury using sick Leave per
Ieave Ieave employee

Requwed basic medical
6%
attention only

Total

The table below illustrates the number of days and cost of sick leave for the financial year under
review:
Table 46: Cost of Sick Leaves

Employees Proporti | Total *Avera Estimate
using sick on of emplo gesick dcost

leave sick yeesin leave
leave post* per
Salary band without Emplo
medical yees
certificat
ion
% . DEVA
Unskilled skilled (TG 1-3) 00 00 00 00
202 925,
Semi-Skilled (TG 4-8) | 1012 107 24 | 562 31
Skilled Technical &
Academically
Quialified/Junior 1432 166 97 443 868 470,
Management/Supervisor 80
s/foreman/superintenden
ts (TG 9-13)
Professionally qualified &
experienced specialist 367 39 21 81 18083 79,
(TG 14-18)
Senior management (TG 0 0
18-22)
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Employees

using sick

Salary band

DEVE

leave

Proporti
on of
sick
leave

without

medical

Total
emplo
yees in
post*

*Avera
ge sick
leave
per
Emplo
yees

certificat

ion

No. Days

Estimate
d cost

R' 000

146,
MM and S57 209, 38

Total

During the financial year, the district suspended nine employees and the details of the case are

illustrated in the table below:

Table 47: Details of Cases for Suspended Employees

Nature of Alleged Misconduct

Date of

Suspension

Details of Disciplinary

Action taken or Status

of Case and Reasons
why not Finalised

Date
Finalised

employee, obstructing fellow
employees from entering municipal
premises for the purposes of executing
their duties.

Organizing, participating and leading
an illegal or unprotected strike,
contrary to the provisions of the
standard of conduct clause 1.2.11 and
Labour Relations Act 66 of 1995 and
breach of municipal communication
policy.

Intimidation, Gross Insubordination,
putting the name of municipality into
disrepute

awaiting for the final
sanction from the
appointed Presiding
Officer.

Intimidation, Threats, Gross Insolence, 21/02/2021 | A disciplinary enquiry is in | Not yet
Gross Impropriety, & Assault, Gross process finalised
dereliction of duties, Bringing the name

of municipality into disrepute, Gross

insubordination

Harassment, hurling insults, and 09/02/2021 | The disciplinary matter is | Not yet
derogatory remarks to a fellow partially completed and finalised
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Details of Disciplinary

. Date of Action taken or Status Date
Nature of Alleged Misconduct

Suspension of Case and Reasons Finalised
why not Finalised

Intimidation or / and threats to another 09/02/2021 | The matter is scheduled Not yet

fellow employee, harassment and to sit on the 15" finalised

further initiated, organised, led and December 2021.

participated in an unprotected / illegal

industrial action

The table below has the list of disciplinary cases that were handled during the financial year:

Table 48: Disciplinary Cases

Position Department  Area Nature Of Offence  Progress Eiitzlized Finding Sanction
Myezo | Harassment, The matter is | 14/12/20 Not yet

IGR, IDP, Manager hurling insults, partially 21 issued.

International and derogatory completed

Relations & remarks to a and awaiting

Municipal fellow employee, | for the

Support obstructing fellow | sanction.

employees from
entering
municipal
premises for the
purposes of
executing their
duties.
Organizing,
participating and
leading an illegal
or unprotected
strike, contrary to
the provisions of

the standard of
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Date
Position Department  Area Nature Of Offence  Progress Finding Sanction

Finalized

conduct clause
1.2.11 and
Labour Relations
Act 66 of 1995
and breach of
municipal
communication
policy.
Intimidation,
Gross
Insubordination,
putting the name
of municipality

into disrepute

Senior Community | Myezo | Intimidation or / A disciplinary | Not yet N/A N/A
Community | Services and threats to enquiry was
Safety and another fellow previously
Coastal employee, held on the
Officer harassment and and invited
further initiated, panellist
organized, led were present

and participated except for the
in an unprotected | alleged
/illegal industrial | employee
action and her
representativ
e (even
though a
notice of
enquiry was
acknowledge
d by
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Position Department  Area Nature Of Offence  Progress Eiarlltzlized Finding Sanction
employee as
received).
Security Corporate Govern | Intimidation, The matter 16% Not yet | N/A
Guard Services ment Threats, Gross was held on | February | issued.
Printer | Insolence, Gross | the 16" 2022
S Impropriety, & February
Assault, Gross 2022. Both

dereliction of

employer and

duties, Bringing alleged

the name of the employee led
municipality into the evidence

disrepute and successfully.

Gross Parties will

insubordination. make a
submission
of closing

arguments to
Presiding
Officer not
later than
end of
business,
Friday, 25th
February
2022.

4.4 Employee Wellness

The employee wellness program seeks to assist employees with dealing with emotional,
psychological, health, financial and physical well-being to ensure that they are productive at work
to ensure the mandate of the O.R Tambo District Municipality is executed. Under the employee
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wellness, we have the Occupational Health and Safety unit, which seek to ensure employees are
free from risk and hazard in the workplace guided by OHS Act 58 of 1993 as amended.

4.4.1 Employee Wellness programs implemented 2021/2022 financial year

During the first quarter the unit conducted a financial education workshop at Nyandeni Satellite
offices, the purpose of conducting the financial education workshop was to assist the employees
to change their mind-set in term of handling money, budgeting and saving and to also allow them

to make informed decisions with their financial resources.

On the 3rd and 4th quarter the unit conducted a wellness program on Emotional well-being and
coping during the COVID-19 pandemic at Mhlontlo area and again at Port St Johns area for the
water purification plants surrounding the area and KSD area. Following an assessment and
discussion of the challenges that employees may be faced with during the COVID-19 pandemic
the wellness unit decided to plan these programs to provide emotional support for the employees
of O.R Tambo DM.

Employee Wellness programs implemented 2023/2024 financial year

e On the 1% quarter the unit conducted a women’s day for all employees which seeks to
empower employed by the municipality.

e On 2" quarter the unit conducted a Wellness day and Men’s Empowerment Sessions
which also addressed employee’s health holistically.

e On 39 quarter the Employee Health and Wellness Section conducted a personal
Development Session.

e On 4™ quarter the Employee Health and Wellness Section conducted Healthy Lifestyle

Initiative for all emloyees.

Table 49: 2023/24 Expenditure Report Employee Health & Wellness

PROGRAMME QUARTER AMOUNT
Women’s Empowerment Session Q1 23/24 R227 500,00
Spring Day Q1 23/24 R23 000,00
Q1 Total R250 500.00
Wellness Day Rotary Q2 23/24 R156 000.00

ORTDM Annual Report 2023/24



184

PROGRAM AMOUNT

Medical surveillance R131,660,00

Medical surveillance R140 000.00

Medical surveillance R124,850,00

COIDA R36 000 000,00

GRAND TOTAL R36 396, 510
PROGRAMME QUARTER AMOUNT
Men’s Empowerment Session Q2 23/24 R304 822.00
Q2 Total R460 822.00
Prayer & Personal Development Session | Q3 23/24 R105 900.00
Debriefing O.R Tambo Q3 23/24 R29 800.00
Q3 Total R135 700.00
Healthy Lifestyle Initiative Q4 23/24 R116 700.00
Q3 Total R116 700.00
TOTAL EXENDITURE R963 722.00

4.4.2 Occupational Health and Safety programs implemented 2023/24 financial year

The OHS unit conducted medical surveillance and vaccination after receiving reports that there
are employees who are exposed to biomedical agents they work with. An Occupational Medical
Practitioner was appointed to investigate all reported cases on occupational illness and prevent

illnesses by vaccinations. The following areas were vaccinated:

1. 20 employees were vaccinated at Mganduli water purification plant.

2. 20 employees vaccinated at Coffee Bay treatment works

3. 20 employees vaccinated at Mthatha blockage

4. 20 employees Port St John’s water purification plant

5. 55 employees Mhlontlo Area water Works employees
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COMPONENT C: CAPACITATING MUNICIPAL WORKFORCE

4.5 Performance Rewards

The Municipality has started with the process of engaging internally for the purposes of cascading
the Performance Management & Development System (PMDS). This has been informed by the
proclamation of Local Government Municipal Systems Act: Municipal Staff Regulations of 20™
September 2021 in chapter 4. A draft PMDS policy has been developed and will be part of the
planned Municipal Policy Workshop to be conducted during the year 2023/24 financial year. The
target was to pilot the programme to cascade PMDS and contracting to Middle Management of

the Municipality.

4.6 Skills Development and Training

Training interventions are structured according to the:

e  Study assistance programme (Formal qualifications)
e  Skills programmes/ Short courses

e Learner ships &

e Experiential training programme (student trainees and Internships)

Table 50: Skills Programme/ Short Course Implemented — Employed Leaners (18.1)

Learning Duration of Actual No. of Name of Training Provider

Programme Training Beneficiaries

CPMD 8 months 0 R 0.00 -

SAMTRAC 10 2 R 8 099.98 NOSA

PAYMENT OF |0 84 R31 878.50 + | IASA, ACFE, IRMSA,

MEMBERSHIP R172 333,20 = R | SAMEA, SAIOSH,IIASA,

204 421.70 IMPSA,EAPASA, SABPP,

ECSA , CIGFARO, CIMA,
TEI, IPM.

Total 86 R 212 231 68
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Table 51: Study Assistance Implemented- Employed Learners (18.1)

Actual No.

Institution Learning Programme Enrolled Department

1 Info Tech ND Office Administration 2 BTO & SPG

2 Mancosa Masters in public 1 SGP
administration

3 Mancosa Bachelor of Public 1 Corporate Services
Administration

3 UFH Bachelor Public Admin 5 OEM

4 Mancosa Bachelor of Public Admin 1 REDP

5 Mancosa Bcom in project 1 REDP
management

6 EThekwini College Chemical Engineering 1 IWS

7 DUT MPHIL in Management 1 Corporate Services

8 Unisa Accounting. Informatics, 5 BTO, REDP, CPS, SPG
LLB

TOTAL NO. 18

Total Expenditure R386 870.50

Table 52: Learnership & Experiential Training (18.1 & 18.2)

Name of Training Actual No. -
_ Stakeholder _ Type Of Training
Intervention Trained
1 Students Trainees Youth 31 Students for Experiential training
TOTAL 31

COMPONENT D: MANAGING THE MUNICIPAL WORKFORCE EXPENDITURE

4.7 Employee Expenditure

Employee costs for the financial year under review were R719, 310, 937.
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CHAPTER 5 - FINANCIAL PERFORFORMANCE

COMPONENT A: STATEMENT OF FINANCIAL PERFORMANCE

5.1 Statement of Financial Performance

Table 53: Statement of Financial Performance

OR Tambo District Municipality

Consolidated Annual Financial Stotements for the year ended 30 June 2024

Statement of Financial Perfformance

Ecanamic Enfity Caoniralling Enlity
Figures in Rand Hale(s) 2024 2023 2004 2023
Reshaled” Restated™

REVEMUE
Revenue from Exchange Transactions
Sarvice Charges 2 314,055,234 288,341,300 314,045,234 288,341,300
Rental of Focilities and Equipment 23 253219 243739 - 7ag
Interest Eamed - External Investments 24 42,630,942 40,196,274 42036392 40,004,182
Interest Eamed - Outstanding Deblors 24 43,705.015 41,602,138 43,705.015 41,602,138
Operational revanue 25 21,464,372 12479615 884,753 1.026.745
Income from Agency Services 26 223,956 251,348 145773 176,050
Total revenue from exchange transactions 442 342 738 383,114,418 420,839,147 371,151,154
Revenue from Non-exchange Transactions
Transfer revenue
Transfars and Subsidias Received 7 2,042,031.713 1,831,280.743 2041757614 1.831,280,743
Total revenue from non-exchange fransacfions 2,042 031,713 1.831. 280,743 2041757414 1.831,280.743
Total revenue 2,464.374.451 2214395159 2.4562.5%6.781 2,202,431.897
EXPEMDITURE
Employes Relaoted Costs 28 |719.310,937) (890,457.874) (875,897 439) (£50,568,520)
Remuneration of Councilors and Board Members 29 [22.725.275) (20,895,647 4) {21.374.274) {19,783, 425)
Depraciation and Amartisation 30 |339,733,742) (214,757.885) (334,010,435) (207,584,123)
Impaiment Lossas al 154,027 405) (172,146%.199) (152, 498.6568) (172,127, 448)
Bod Debts Written off iz [292,323) {41,887.904) (292,323) (41,887,204)
Firance Costs 33 {15,941.554) 26,643,670} {15,234.428) 25,255,975)
Confracted Sarvices 34 1154,735,418) (177,085,989) (148,522.392) (1&7,232,021)
Transfars and Subsidias 35 295,574,381 (147 .510.755) (351,545,343 (202,322,063)
Inventory Consumed 36 [81,143,775) {57.995,056) {79.769.495) {47.901,077%)
Invantory Losas a7 (31,733.715) |32,953.428) {31,733.715) {32,953, 428)
Operational Casts 8 |197,835.035) (1£9.172.507) (176,909.484) (143,112,604)
Total expenditure (2,017,473 502) {1,751 729 #463) (1,989 987 994) (1,733 128 592)
Operating surplus 466,900,849 462,665,196 472,408,785 447,303,305
Gains  |Lossas) on Disposal of Property, Plant and Bquip 39 [18.190.734) 7.043 {18.197.051) (2.208)
Reversal of Imparment 40 4,448,088 7.024.055 4,448,088 6,723,467
Actuarial Gan / (Loss) 41 2,601,000 75,274,000 2,401,000 75,274,000
Gaire f |Losas] on disposal of Biological Assets 3,118,679 1,568 084 - -
Biclogical Assefs - Gains 4.313,746 374.374 - -
Biological Assefs - Lossas [650,200) [381.000) - -

(4.339.423) 83.868.558 (11.127.943) 81,995,259
Income fax - - - -
Surplus for the year 462 581,425 546,533 754 441,480,822 551,298, 564
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5.2 Grants
All conditional grants allocated for 2023/24 financial year were fully spent.

5.3 Asset Management

For the year ended 30 June 2024, the municipality reported a total of R 8,3 billion (30 June 2023:
(R 8,1 billion) of property plant and equipment. Property plant and equipment is broken down into
immoveable property, moveable property, infrastructure assets, intangible assets and heritage

assets.

These assets are recorded in GRAP 17 compliant assets registers, and the registers comply with
the approved assets management policy adopted by the municipality council. On a quarterly
basis, the asset management unit submits reports to council in the form of asset registers. These

asset registers are divided under moveable assets and infrastructure asset registers.

There are still challenges relating to maintenance and updating of the asset registers as
evidenced by the findings of auditor general which were subsequently addressed through

adjustments. Some of the challenges are but not limited to:

e Construction costs capitalized at VAT-exclusive from a Non-VAT vendor
¢ Overstatement of professional fees into the WIP additions.

e PPE Infrastructure WIP additions: completed projects incorrectly classified as WIP

5.3.1 Key Elements from the Asset Management Policy

The O. R. Tambo District Municipality’s asset management policy has the following key elements.
These elements also incorporate the responsibilities of municipal officials as required by section

78 (1) (e) of the municipal finance management act.

e Recognition of capital assets: initial measurement
e Subsequent measurement of capital assets

e Recognition of inventory items

e Assettypes

¢ Discontinued operations

e Minor assets

e Asset acquisition
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e Creation of new infrastructure assets
e Donated assets

e Asset maintenance and useful life

¢ Residual value of assets

e Depreciation

¢ Maintenance of assets and asset registers
e Renewal of assets

e Replacement of assets

e Asset disposal

e \Writing off of assets

¢ Physical control of assets

e Insurance of assets

o Safekeeping of assets

5.3.2 Organisational Structure of the Asset Management Unit

Figure 14: Asset Management Structure

Manager: Asset
Man agement

Chief Accountant: Chief Accountant:
Infrastructure Asset Movable Assets

Accountants: Movable
Assets x 5 (3 new)

5.3.3 Staff Delegation

Listed below is the work plan for Asset Management, Property Plant and Equipment isolation of
responsibilities and Segregations of duties for the current Asset Management staff is illustrated

in the table below:
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Table 54: Asset Management Staff Delegation

Roles and Responsibilities Position

Manager All functions
Chief Accountant All functions
Land and Building Accountant
Intangible assets and Leases Accountant
Computers, Laptops and Insurance Accountant
Furniture Accountant
Motor Vehicles and its Insurance Accountant

5.3.4 Issues under Development

¢ The municipality is in the process of procuring an asset management as well as the
asset verification system

e Benchmarking for procurement of an automated asset management system that will be
integrated to the financial management system.

o Review of the organisational structure

¢ Review of the policies and introduction of standard operating procedures

e Cleansing of the asset registers for all redundant and obsolete assets

e Capacity building of the current staff in GRAP standards

5.3.5 Plans to Address the Development Issues

e Conversion of manual asset register into the system is in progress.

e Acquisition of an automated asset verification tool

o Advertisement of critical vacant positions

e Conduct workshops for reviewed assets management policies and procedure manuals.
o Capacitation of asset management staff will be done through training and workshops.

o Disposal of assets through a public auction
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5.4 Financial Ratios based on Key Performance Ratios
5.4.1 Liquidity ratio

Figure 15: Liquidity Ration Analysis from 2020 - 2024

Current Ratio
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5.4.2 Cost coverage

Figure 16: Cost Coverage from 2020 - 2024

Cost Coverage in Months
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5.4.3 Total outstanding service debtors

Figure 17: Total outstanding service debtors from 2020 - 2024
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5.4.4 Debt coverage

The OR Tambo DM does not have long-term borrows / loans, the only existing debt as at the end
of the year relates to finance lease obligation.

5.4.5 Creditor’s system efficiency

Figure 18: Creditors system efficiency from 2020 - 2024
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5.4.6 Capital charges to operational expenditure

Figure 19: Capital charges to operating expenses from 2020 - 2024
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5.4.7 Employee costs
Figure 20: Employee costs from 2020 - 2024

Employee Costs (Millions)

2
820 806
800
778
780 776
760
741

740 37
700

2020 2021 2022 2023 2024

ORTDM Annual Report 2023/24



194

5.4.8 Repairs and maintenance
Figure 21: Repairs & Maintenance from 2020 - 2024
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Repairs and maintenance expenditure has been below the norm of 8% for the past 5 years. The

municipality is unable to meet the norm due to financial constraints.

COMPONENT B: SPENDING AGAINST CAPITAL BUDGET

5.5 Capital Expenditure

Total expenditure amounted to R521.3 million (2023: R491.4 million) which is comprised of:
Table 55: Capital Expenditure

Furniture and fixtures 906,530
Transport Assets 18,638,685
IT equipment 4,806,893
Infrastructure 10,619,994
Buildings and Other assets 78,612
Infrastructure WIP 589,155,095
Leased Infrastructure 433,030
Machinery and Equipment 945,181

624,677,489
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5.6 Sources of Finance

e Service Changes (Water and Sewerage)

o Rental of Assets (Kei Fresh)

¢ Interest Earned on Outstanding Debtors and External Investments
¢ Income from Agency Services

e Grants

e Other revenue

COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS

5.7 Cash Flow
Table 56: Cash Flow
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Consolidated Annval Financial Statements for the year ended 30 June 2024

Cash Flow Statement
Economic Enfity Confrolling Enlity
Figures in Rand 2024 W23 2024 2023
Resbaled® Restated®
Cash flows frem operating achivities
Recelipts
Sarvice Chargas 192,481,714 03,684,485 192 681 714 203,684,465
Inferest incoma 69,149 024 57,780,406 6,554,474 57.588.312
Operafional receipts 23,178,187 11,444,441 1 464,892 1,540,258
Transfers and subsidies 2049 958 941 1,752,385 510 1,930,054 329 1.754812242
1,334,967 BBY 2,025,494 822 2,192,756,011 2017 625277
Payments
Employes related costs [715,582 A54) (705,137,254) [672.599.329) (6427 66,754)
Rermunerafion of Councillors [21,374,274) [1%,783.425) [21,374,274) [19.783.425)
Finance Costs {4,073,554) [6.45% 470 [3.366,428) {5.271,975)
Suppliars Paid |270,537,234) (347 594,685 (254,098,550) [323.548,815)
Ofher poyments [670,821,537] (349 854 533 (609 741 445) (404341 985)
(1,702,389, 258) (1.429,031.560) {1,561,200,250) (1,418,112 954)
Met cash flows from operating activifies 432,578,630 594,463 262 431,555,741 599512321
Cash flows from Investing acfivifies
Purchase of property, plant and equipment [625,584,020) (522,079 .561) (624,475,502 (520,827,858
Proceeds on Disposal of Fixad Assets 191,174 174,780 - -
Purchase of Biological osets {91,000) - - -
Proceeds on Disposal of Biological assets 3420479 2.985.424 163 350 -
Met cosh flows from invesfing activiies (422,083, 365) (518,937,157) (624,332 552) (520,827 858)
Cash flows frem financing activifies
Acguisitions of Fnance Leases Liabilities 14% 592 5.0580,139 - 5,080,139
|Repayments) of Finonce Lease Liabilties (3,342 973] [3.4%4 823 (3342573 (3.420.501)
Met cash flows from financing activifies (3.173,381) 1,595,316 (3,342973) 1,669 438
Metincrease/{decrease) in cash and cash equivalents 7.341,885 79121 421 31.880,234 80,3540
Cish and cash equivalents at the baginning of the year 467 84% 700 388738079 464,155 458 383,801,357
Cash and cash equivalents at the end of the year 475,191,584 467,847,700 448,035,895 A44,155,458

Cash and cash equivalent opening balance amounted to R 467.8 million, the net decrease in cash
and cash equivalents during the year amounted to R 7.3 million and resulting in the closing

balance on cash and cash equivalents of R475,1 million.

5.8 Borrowing and Investments

Other than the finance lease obligation amounting to R3 million (current portion: R3 million; non-
current R2.6), the district did not have any borrowings at year end. With regards to investments,

the district made cash investments during the financial and earned interest amounting to R62.6
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million. The balance of short-term investments at year end was R506.6 million invested in First
National Bank.

Table 57: Investments

OR Tambo District Municipality 500,104,302
Ntinga OR Tambo Development Agency 6,504,153
506,608,455

5.9 Public Private Partnership

The district does not have any Public Private Partnerships.

COMPONENT D: OTHER FINANCIAL MATTERS

5.10 Supply Chain Management

The municipality has made a significant progress in developing and implementing the supply
chain management policy and practices in compliance with the guidelines set out in the Supply

Chain Management Regulations as well as the amended Preferential Procurement Regulations,

This is evidenced by the reduction of irregular expenditure for the year under review to zero with
the strict implementation of internal controls and use of checklists for compliance with SCM
regulations. The continuous monitoring of the MAAP has assisted the municipality to ensure that

repeat findings by the Auditor General are significantly reduced.

As part of its strategic improvement goal in reducing irregular expenditure, the municipality

adopted a strategy to reduced unauthorised, irregular, fruitless and wasteful expenditure.

Currently the general manager supply chain management unit has fully complied with the

requirements of regulation 12 of the Minimum Regulations on Minimum Competency Levels.
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5.11 Generally, Recognised Accounting Practice (GRAP) Compliance

GRAP provides the rules by which municipalities are required to maintain their financial accounts.
Successful GRAP compliance will ensure that municipal accounts are comparable and more
informative for the municipality. It will also ensure that the municipality is more accountable to its
citizens and other stakeholders. Information on GRAP compliance is needed to enable National

Treasury to assess the pace of progress and consider the implications.
The Municipality is fully GRAP compliant. The current year accounting framework is consistent

with the previous year. The requirements as per the Accounting Standards Board have been

taken into consideration to the improved Standards of GRAP.
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CHAPTER 6 — AUDITOR GENERAL AUDIT FINDINGS

COMPONENT A: AUDITOR GENERAL OPINION OF FINANCIAL STATEMENTS

6.1 Auditor General Reports: Year (2023/24)

The Municipality has been issued with an Unqualified Audit Opinion by the Auditor General of
South Africa for the second time. This represents positive change and fundamental culture shift
by the Municipality as this should in future translate towards the realization of the mandate, the
values, vision and mission of organization.

Even though the Municipality has received an unqualified audit opinion, the following emphasis
of the matter paragraph was issued and it needs urgent management attention:

e Impairment of receivables from exchange transactions

Following the release of the consolidated audit report, management has developed a Municipal

Audit Action Plan.
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COMPONENT B: AUDITOR GENERAL OPINION - 2023/24

OR TAMBO DISTRICT
MUNICIPALITY (Cons.)

Audit Report

For the year ended 30 June 2024

AUDITOR -GENERAL
SOUTH AFRICA

Auditing fo build public confidence
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6.2 Auditor General Report Year: (2023/24)

Report of the auditor-general to the Eastern Cape Provincial Legislature
and the council on the OR Tambo District Municipality

[Beport on the audit of the consolidated and separate Annual financial statements j

Opinion

1. | have audited the consolidated and separate financial stat: ts of the OR Tambo District
Municipality set out on pages xx to xx, which prise the consolidated and 1t
statement of financial position as at 30 June 2024, consol and separate stat it of
financial performance, lidated and sep: it of changes in net assets,
conselidated and separate cash flow 1t and consolid and separate statement of

comparison of budget and actual amounts for the year then ended, as well as consolidated and
separate notes to the financial statements, including a summary of significant accounting
policies.

2. In my opinion, the lidated and sep financial present fairly, in all material
respects, the consolidated and separate financial position of the OR Tambo District
Munlapallty as at 30 June 2024 and its consolidated and separate financial performance,
cor ted and it of changes in net assets and consolidated and separate
cash flow stat and the consolidated and separate statement of comparison of budget and
actual amounts, for the year ended, in accordance with the Standards of Generally Recognised
Accounting Practise (GRAP) and the requirements of the Municipal Finance M Act
56 of 2003 (MFMA) and the Division of Revenue Act 5 of 2023 (Dora).

Basis of Opinion

3. | conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the responsibilities of the
auditor-general for the audit of the consolidated and separate financial statements section of
my report.

4. | am independent of the icipality in d with the Intematlonal Ethics Standards
Board fot Accountants' Inremahonal code of ethics for professional acc includi
Ir I Independs Standards) (IESBA code) as well as other ethical requlremenls that
are relevant to my audit in South Africa. | have fulfilled my other ethical responsibilities in
accordance with these requirements and the IESBA code.

5. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis
for my opinion.

Emphasis of matter

6. | draw attention to the matter below. My opinion is not modified in respect of this matter.
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Impairment of receivables from exchange transactions

7. As disclosed in note 3 to the consolidated and separate financial statements, the municipality
has made impai t al es agal Ivables from exchange transactions totalling
R736,15 million (2023: R622,14 million).

Other matter

8. | draw attention to the matter below. My opinion is not modified in respect of this matter.
Unaudited discliosure notes

9. In terms of section 125(2)(e) of the MFMA, the municipality is required to disclose particulars of
non-compliance with the MFMA in the financial its. This disclosure requirement did not
form part of the audit of the consolidated and separate financial statements and, accordingly, |
do not express an opinion on it.

Responsibilities of the accounting officer for the consolidated and separate financial
statements

10. The accounting officer is responsible for the preparation and fair presentation of the
consolidated and separate financial statements in accordance with the GRAP and the
requirements of the MFMA; and for such internal control as the accounting officer determines is
necessary to enable the preparation of consolidated and separate financial statements that are
free from material misstatement, whether due to fraud or error.

1

-

. In preparing the consolidated and separate financial statements, the accounting officer is
responsible for assessing the municipality’s ability to continue as a going concern; disclosing,
as applicable, matters refating to going concern; and using the going concern basis of
accounting unless the appropriate governance structure either intends to liquidate the
municipality or to cease operations or has no realistic alternative but to do so.

Responsibilities of the auditor-general for the audit of the consolidated and separate
financial statements

12. My objectives are to obtain reasonable assurance about whether the consolidated and
separate financial statements as a whole are free from material misstatement, whether due to
fraud or error; and to issue an auditor's report that includes my opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with
the ISAs will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

13. A further description of my responsibilities for the audit of the consolidated and separate
financial statements is included in the annexure to this auditor's report. This description, which
is located at pages xx to xx, forms part of our auditor’s report.
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LRapoﬂ on the audit of the annual performance report

14. In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in
terms thereof, | must audit and report on the usefulness and reliability of the reported
performance against predetermined objectives for the selected key performance area
presented in the annual performance report. The accounting officer is responsible for the
preparation of the annual performance report.

15. | selected the following key performance area presented in the annual performance report for
the year ended 30 June 2024 for auditing. | selected a key perf area that measures
the municipality’s performance on its primary mandated functions and that is of significant
national, community or public interest.

Key performance area Page Goals
numbers

Basle service delivery and XX « To i inabl ity

infrastructure livelihood

+ To provide cond ; q and
infrastructure

* To provide water and sanitation to every
community/village

16. | evaluated the reported performance infi ion for the sel d key perf area
against the criteria developed from the performance management and reporting framework, as
defined in the general notice. When an annual performance report is prepared using these
criteria, it provides useful and reliable information and insights to users on the municipality's
planning and delivery on its mandate and objectives.

17. | performed procedures to test whether:

+ the indicators used for planning and reporting on performance can be linked directly to the
municipality’s mandate and the achievement of its planned objectives.

« all the indicators relevant for measuring the municipality’s performance against its primary
mandated and prioritised functions and planned objectives are included.

« the indicators are well defined to ensure that they are easy to understand and can be
applied consistently, as well as verifiable so that | can confirm the methods and processes -
to be used for measuring achievements.

« the targets can be linked directly to the achievement of the indicators and are specific, time
bound and measurable to ensure that it is easy to understand what should be delivered and
by when, the required level of performance as well as how performance will be evaluated.

« the indicators and targets reported on in the annual performance report are the same as
those committed to in the approved initial or revised planning documents,

* the reported performance information is presented in the annual performance report in the
prescribed manner and is comparable and understandable.
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» there is adequate supporting evidence for the achievements reported and for the measures

taken to improve performance. 25. Through an established AGSA process, | selected requirements in key legislation for
18. | parformed the procadures for the purpase of reporting material findings anly; and not to compliance testing that are relevant to the financial and padfarmance management of the
Express an assurance opinion or conclusion. municipality, clear to allow consistent measurement and evaluation, while alsa sufficiently
detailed and readily available to report in an understandable manner. The selected legislative
18. | did not identify any material findings on the reporied parformance infermation for the basic requirements are included in the annexure to this auditor's report.

service delivery and infrastructure.
26. The matenal findings on compliance with the selected legislative requirements, presented per

Other matter compliance theme, are as follows:
20 | draw attention ta the matter balow. Annual financial statements and annual reports
Achlevement of planned targets 27. The consolidated and separate financial statements submitted for auditing were not fully
prepared in all material respects in accordance with the requirements of section 122(1) of the
21. The annual performance report includes information on reported achievemants against plannad MFMA. Material misstatements of non-current assets, current assets, and disclosure items
targets and provides explanations for measures taken to improve performance. identified by the auditors in the submitted consolidated and separate financial statemant were
subsequently corrected, resulting in the consolidated and separate financial statements
22. The table that follows provides information on the achievament of planned targets and lists the receiving an unqualified audit opinion,
key service delivery indicators that were not achieved as reported in the annual performance
report. The measures taken to improve performance are included in the annual performanca Expenditure management

report on pages xx to xx.
28, Money owed by the municipality was not always paid within 30 days, as required by section

Basic Service Delivery and Infrastructure B5(2)(e) of the MFMA.
Targels achisved: BB% 28, Reasonable steps were not taken to prevent unauthorised expenditure amounting to R264,98
spent: 108% million as disclosed in note 54 to the consolidatad and saparate annual financial statements, in
. ) ; contravention of section 82(1)(d) of the MFMA. The majority of the unauthorised expanditure
Key indicator not achieved Planned target Reported achievement was caused by over expenditure on non-cash items.
| Number of water borne sanitation confracts completed 11 9 30. Reasonable staps were not taken to prevent fruitiess and wasteful expenditure amounting to
—— S R3,69 million as disclosed in note 55 to the consolidated and separate annual financial
Number of houses built for emergency housing 450 41 statements, in contravention of section 82{1)(d) of the MFMA. The majority of the disclosed
| siuations fruitless and wasteful expenditure was caused by intarest and penaliies on overdue accounts.
| Number of houses bullt for social relel 10 2

Asset management

31. An effective system of internal control for assets was not in place, as required by section
— B3{2)(c) of the MFMA.

[ Report on compliance with legislation

Revenue management
23. In accordance with tha PAA and the ganeral natice issued in terms therecf, | must audit and
report on compliance with applicable legislation ralating to consolidated and separate financial 32. Revenue due to the municipality was not calculated on a monthly basis, as required by section
matters, financial management and other related matters. The accounting officer Is responsible G4{21(b) of tha MFMA,
for the municipality's compliance with legislation.
Procurement and Contract Management
24, | performed procedures to test compliance with selected requirements in key legislatian in

accordance with the findings engagement methodology of the Auditor-General of South Africa 33. The performance of some of the contractors or providers was not monitored on a monthly
{AGSA). This engagement is not an assurance engagemeant. Accordingly, | do not express an basis, as required by section 116(2)(b) of the MFMA. Similar non-compliance was also
assurance opinion or conclusion. reported in the prior year.
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E)ther information in the annual report I

34,

The accounting officer is respensible for the other information included in the annual report,
The other information referred to does not include the consolidated and separate financial
statements, the auditor's report and those selected key performance area presented in the
annual performance report that have been specifically reported on in this auditor's report.

35. My epinion on the consolidated and separate financial statements, the report on the audit of the

36.

37.

annual performance report and the report on compliance with legislation do not cover the other
information included in the annual report and | do not express an audit opinion or any form of
assurance conclusion on it.

My responsibility is to read this other information and, in doing so, consider whether it is
materially inconsistent with the financial statements and the selected key performance area
presented in the annual performance report or my knowledge obtained in the audit, or
othenwise appears to be materially misstated.

| did not receive the other information prior to the date of this auditor’s report. When | do
receive and read this information, if | conclude that there is a material misstatement therein, |
am required to communicate the matter to those charged with governance and request that the
other information be corrected. If the other information is not corrected, | may have to retract
this auditor's report and re-issue an amended report as appropriate. However, if it is corrected
this will not be necessary.

Internal control deficiencies

38,

39.

40,

41.

| considered internal control relevant to my audit of the consolidated and separate financial
statements, annual performance report and compliance with applicable legislation; however,
my objective was not to express any form of assurance on it.

The matters reported below are limited to the significant internal control deficiencies that
resulted in the material findings on compliance with legisiation included in this report.

Management did not perform adequate reviews of the schedules used to prepare the
consolidated and separate annual financial statements to ensure that the disclosed amounts
are supported by valid and accurate documents. Management as the first level of assurance
providers, have not effectively discharged their duties and responsibilities regarding the validity,
accuracy, and completeness of the consolidated and separate annual financial statements.
This resulted in non-compliance with legislation,

Furthermore, management did not implement appropriate intemal controls to prevent non-
compliance with other key legislation.

| Material irregularities

42.

In accordance with the PAA and the Material Irregularity Regulations, | have a responsibility to
report on material irregutarities (Mls) identified during the audit and on the status of material
irregularities as previously reported in the auditor's report.
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Material irregularities in progress

43, | identified other material irregularities during the audit and notified the accounting officer of
these, as required by material irregularity regulation 3(2). By the date of this auditor's report, |
had not yet completed the process of evaluating the responses from the accounting officer,
These material iregulariies will be included in next year's auditor's report.

Status of previously reported material irregularities
Prepayments made to Amatola Watar Board

44, The municipality made payments to its implementing agent for water projects, for goods and
services not yet received, This resulted in non-compliance with section 65(2)(a) of the (MFMA),
which requires that the municipality should have and maintain an effective system of
expenditure control, including pracedures for the approval, authorisation, withdrawal and
payment of funds. The non-compliance with legislation resulted in a likely material financial loss
because the amount could still be recoverad from the implementing agent.

45, The accounting officer was notified of the material irregularity on 7 April 2021 and invited to
make written submission on the actions taken or to be taken to address the matter. The actions
taken and planned are as follows:

=+ The implementing agent has subsequently performed work for which the relevant evidance
was audited, The last payment vouchers for the work done were received on 30 November
2022 Physical verifications were also performed during the awdit for the year ended 30
June 2022,

+ The implemarnting agant refunded the municipality an amount of R48 million on 30 June
2022 being the remaining balance of the pre-payments made,

+ The municipality reported the matter to the Directorate for Priority Crime Investigation (the
Hawks) in April 2021, these matters were still in progress at the time of this report.

» There was an Investigation that was conducted and officials that were found liable were
given notice of intent to suspend them, This investigation was challenged in the high court
of South Africa court and the court took a dacision on the 18 July 2023 to set aside this
investigation and the outcomes of the investigation.

46. The accounting officar took the appropriate steps and the material imegularity is resclved.
Covid 19 danger allowances were paid using an incorrect rate

47. The municipality made overpayments of covid 18 danger allowance to its employeas who
worked duning level 3 of the national lock down. This resulted in non-compliance with saction
65(2)(a) of the MFMA, which requires that the municipality should have and maintain an
effactive system of expenditure control, including procedures for the approval, authorigation,
withdrawal and payment of funds. The non-compliance with the |egislation resulted in a
material financial loss.

48, The accounting officer was notified of the material irregularity on 7 April 2022 and invited to
make wrilten submission on the actions taken or to be taken to address the matter.
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49. Below are steps that the accounting officer has taken/ or is in the process of taking in resolving
the matter:

The final danger allowance payment was presented in the special Local Labour Forum
(LLF) meeting as a Mi and Unions noted the report on 12 September 2023. As part of the
consultation, the report was tabled at a staff general meeting 24 June 2024.

The municipal manager prepared a report for mayoral committee (Mayco) and council, for
the recovery of fruitiess and wasteful expenditure and for the purposes of investigation.
The report was tabled to the Mayco and council on 22 May 2024,

The report has been referred to court for review with the aim of reducing the risks of
potential litigations on 11 September 2024.

On 21 October 2024, the accounting officer wrote to all employees who benefited.
Employees were advised to make payment arangements with the accounting officer
within 14 days of receipt. Additionally, a circular was issued to all employees outlining the
process of recovery on 24 October 2024.

The Municipal Disciplinary Board will investigate the matter and once findings are made,
consequence management will ensue. The recommendations of the Municipal Disciplinary
Board will be tabled to council; and the municipal manager will subsequently implement
the resolutions.

The LLF members will be trained on financial management matters to avoid the re-
occurrence of this matter.

50. The progress on the material irregularity will be followed up during the next audit period.

Other reports

51. In addition to the investigations relating to material iregularities, | draw attention to the
following engagements conducted by various parties. These reports did not form part of my
opinion on the financial statements or my findings on the reported performance information or
compliance with legislation.

52. The Special Investigating Unit (S1U) is investigating the matters included below as contained in
the proclamation R80 of 2022 by the President, gazetted (GG 47107) on 29 July 2022, in
respect of the municipality:

The procurement of, or contracting for goods, works or services by or on behalf of the
municipality and payments made in respect thereof in a manner that was not fair,
competitive, transparent, equitable or cost-effective; or contrary to applicable legislation,
manuals, guidelines, practice notes, circulars or instructions issued by the National
Treasury or the relevant provincial treasury, or manuals, policies, procedures, prescripts,
instructions or practices of, or applicable to the municipality.

Any related unauthorised, irregular or fruitliess and wasteful expenditure incurred by the
municipality in relation to the provision of strategic, technical and operational support
services to the strategic programmes and management office of the municipality in terms
of tender number ORTDM — SCMU33-17/18,
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Any unlawful or improper conduct by officials or amployess of the municipality, applicable
service providers of the municipality, or any ather person or entity, in relation to the
allegations set out in the proclamation.

The construction of the Signal Hill Reservoir and the appointment of Amatola Waler Board
in 2018 and an alleged irragular payment made to Amatola in 2020,

53. The 51U is investigating the matters included in proclamafion 172 of 2024 by the President,
gazetted (No. 51056) on the 20 August 2024. The matters under investigation include
allegations of serious maladministration for the following contracts:

The construction of the Signal Hill Reservair and the appaintment of Amatola Water Board
in 2018 and an alleged iregular payment made to Amatela in 2020,

The construction of the Mganduli Bulk Water Scheme and the appointmeant of the
contractor and an alleged irregular paymeant mada to the contractor in 2018,

The supply and installation of a pump &t Mhlontlo Cluster 1 and the appointment of the
contractor and an alleged irregular payment made to the service providers in 20189,

The electrification of the Mthatha Dam and Highbury, and the construction of the Tharnbill
Clear Water Pump Station, and the alleged irregularitias regarding payment of Amatola for
these projects in 2018 and 2015,

54. These investgations were still in progress at the date of signing this report.

b\\.r\c}l’?'::‘ -~ Generel

East London

11 December 2024

AUDITOR-GENERAL

BOQUTH AFRICA

Aucliting ta build public confidence
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6.3 Management Audit Action Plan 2023/2024

Table 58: Management Audit Action Plan (MAAP)

Section

Paragraph/

summary

Detailed Findings

Root cause

Recommendations

Management
responses

Action

Due Date

Strategic Litigations and | During the audit of The difference Management should | The claimants on the 1. The municipality Quarterly
Planning claims (COAF contingent liabilities, | was mainly due perform estimates of | matters did not have will then work with all
and 22) a difference was to the entity not all the litigations and | any costs as such the the providers to
Governance noted between the making claims as per the disclosures by the ensure that they
external legal estimates for requirements of municipality are correct. | understand the
confirmations litigations where | GRAP 19. Estimates | However, the external disclosures
obtained from the the claimants made by the legal providers made an contingencies as well
attorneys of the were claiming for | representations of error in the as their estimated
municipality and the re-in statements | the municipality confirmations by costs during the term
contingent liabilities or claiming for should be taken into | including their of the cases.
register. The the municipality consideration. estimated fees claim in
difference was to provide water defending the 2. The litigations
mainly due to the as per the municipality. registers should be
entity not making constitutional updated on a
estimates for mandate. Upon receipt of the quarterly basis with
litigations where the finding, management the most recent/ up-
claimants were solicited clarity from the | to-date information.
claiming for re-in external provider and
statements or they made the written 3. For annual
claiming for the presentation rectifying financial statement
municipality to the error made in their purposes, legal
provide water as per disclosures. The confirmation should
the constitutional municipality will then be done with the
mandate. This may work with all the attorneys to ensure
result in an providers to ensure that | that the reported
understatement of they understand the information is
contingent liabilities disclosures accurate and
of an estimated contingencies as well complete.
amount of R1 877 as their estimated costs
163,37. during the term of the
cases.
Strategic None Some senior This was caused | Management should | Some senior managers | The Accounting Quarterly
Planning compliance managers were by inadequate exercise proper can be confirmed that Officer will ensure
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No | Section

Paragraph/

Detailed Findings

Root cause

Recommendations

Management

Due Date

and
Governance

summary
with Municipal
Systems Act
Section 57(7)
(COAF 29)

identified to have
been appointed after
November 2022,
however we noted
that their contracts
are not permanent.

internal controls
by management
in terms of
ensuring
compliance with
the Municipal
system Act

internal controls over
appointments of
senior managers
and comply with
MSA Act.

responses
their appointment was
concluded after the 01
November 2022.

However the advert for
the reflected managers
and the interview
processes were done
before the approval of
the legislation. Upon
conclusion of those
processes competency
assessments and
appointment were
delayed. Below are the
interview dates for the
positions:-

Interview date
25 July 2022

27 July 2022

17 October 2022

It need to be noted that
prior implementation of
the legislation council
was to be apprised of
the legislation and
recruitment to be in line
with the legislation.

The last senior
manager is on
permanent bases and
the entire recruitment
for the manager
complied to the
legislation and the

that the Municipality
will be kept abreast
of new legislation
and relevant policies/
SOP will be reviewed
and updated
accordingly.

All amendments/
new legislation will
be accordingly
communicated to
affected personnel.
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Section

Paragraph/

summary

Detailed Findings

Root cause

Recommendations

Management
responses
employment is on
permanent conditions.

Due Date

Strategic
Planning
and
Governance

Fruitless and
Wasteful
Expenditure.
(COAF 37)

Issue 01: Lack of
consequence on
Fruitless and
Wasteful Expenditure
While performing
procedures with
regard to Fruitless
and Wasteful
expenditure, it has
been noted that
person no indication
of steps taken from
the responsible
persons to recover
the expenditure
before it is written off
in respect of the
following
transactions. This will
result in non-
compliance finding
which will be a
paragraph in the
audit report as losses
resulting from
fruitless and wasteful
expenditure were not
recovered from the
liable persons.

Issue 02: No
indication of
measures taken to
recover the
expenditure.
When performing

Lack of
conseqguence
management.

No indication of
measures taken
to recover the
expenditure.

Terms of
reference not
approved.

Management should
ensure that proper
steps are taken to
recover the money
from the responsible
person before it is
written off.

When approving the
write-off the council
committee must
consider:

e Measures already
taken to recover the
expenditure.

e Cost of the
measures already
taken to recover
such expenditure.

e Estimated cost
and likely benefit of
further measures
that can be taken.

Management must
ensure that a proper
investigation meet
the following criteria:
a. The investigation
was commissioned/
approved at the
appropriate level.

b. Terms of
reference of the
investigations were

Issue 01:

The management
disagrees with the
finding

The 2021 and 2022
Damages: R80 000 and
R83,482,44 —
December MPAC
Report

Both damages occurred
on hired vehicles for the
Speaker and the
Executive Mayor. They
were never reported to
the Municipality as the
Municipality is using the
travel agents for these
services. It was only
revealed when
Nambhlanje Travel
Agency submitted an
invoice. The MPAC
committee reached a
conclusion that these
amounts should be
written off as the driver
of the Speaker already
left the institution but
going forward
Consequence
management should be
instituted. The
committee also
recommended that the
Loss Control Policy and
Committee be

Investigations of

UIFW are currently
on going, awaiting
the outcome of the

investigations report.

21 Feb
2025
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No | Section

Paragraph/

Detailed Findings

Root cause

Recommendations

Management

Due Date

summary

procedures with
regard to Fruitless
and Wasteful
expenditure, it has
been noted that
person no specific
reasons provided or
as to why the
expenditure is written
offimeasures taken
to recover the
money.

Issue 03: Fruitless
and Wasteful
Expenditure and also
Unauthorised
expenditure written
off

Whilst performing
procedures with
regard to Fruitless
and Wasteful
expenditure, it has
been noted that
criteria of proper
investigation were
not met as no
indication that terms
of reference of
investigation were
approved in respect
of the Fruitless and
Wasteful expenditure
written off during the
year under review.

approved.

c. The scope of the
investigation
addresses the
allegation.

d. The
recommendations/
findings were
relevant to the
allegation.

e. Investigations
comply with
auditee's policies
with regard to
independence and

qualification/position.

responses
established as means
to consider the
occurrences and
receive the costs. The
policy was adopted by
council, and it is an
instrument to be used
to recover any fruitless
and wasteful
expenditures. Since
then, management
report quarterly on all
fruitless and wasteful in
order to immediately
determine the
recoverability and
implementation of the
loss control policy.

2023 Damages: R352
745 - April MPAC
Report

The incident relates to
a hired car by an ex-
employee in the
Executive Mayor’s
office. The Travel agent
(Swift Travel and
Tours) paid the
damages on behalf of
the institution and no
consequence
management was
implemented. This was
revealed during 2024,
and the committee
suggested the write off
on the basis that the
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No @ Section Paragraph/ Detailed Findings Root cause Recommendations

Management

Due Date

summary

responses
affected employee was
no longer in the
institution. It also noted
that processes to
recover the costs would
be too cumbersome
and expensive as it
would require the legal
route. Management
noted these previous
years occurrences and
put mechanisms in
place to deal with the
matters. These include
amongst others the
ensuring that the travel
agent as a third party
take the risks of
insurance, On the other
hand the institution
adopted the Loss
Control Policy and
established the
committee. It needs to
be noted that the
occurrences were for
the previous year’s
2019/202

Issue 02:

Disagree with the
finding

December MPAC
Report

The above figures are
all included in the
Fruitless and Wasteful
expenditure of R5 144
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No @ Section Paragraph/ Detailed Findings Root cause Recommendations

Management

Due Date

summary

responses
666, 16. The interest
paid to all the listed
service providers was
due to invoices not paid
within 30 days. The
reason for non-
compliance was due to
invocation of Section
216 by the National
Treasury and was
uplifted in March 2023.
There were no funds to
pay the Service
providers. It is against
that reason the MPAC
requested a write off
without consequence
management as the
occurrence was
unavoidable. Moreover,
the political instability in
the institution
contributed to the
occurrences of the
fruitless and wasteful
expenditures. It has to
be noted that when the
matters were disclosed,
all the officials and
councillors who led to
the introduction of
Section 216 of the
Constitution were no
longer in the institution
for the municipality to
recover the funds.

Issue 03:
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No @ Section Paragraph/ Detailed Findings Root cause Recommendations Management Due Date
summary responses
Disagree with the
finding

The investigation of
UIF&WE was first
conducted by an Ad-
hoc committee that was
appointed by Council in
2016. The Ad hoc
committee developed
the process
plan/methodology to be
followed when
conducting the
investigations. When
the investigations were
handed over to MPAC,
MPAC continued with
the approved process
plan/methodology as
there were no additions
made.

See attached
Methodology and the
resolution for 08
December 2016 where
the Methodology was
approved.

PREDETERMINED OBJECTIVES

4 Strategic
Planning
and
Governance

KPA 1:
Completeness
of Relevant
Indicators
(Coaf 21)

During the audit it
was identified that
there were projects
of significant
importance to the
mandate of the
municipality, to
service delivery
needs of the people

There was no
adequate review
by the
accounting
officer and
management of
the municipality
to ensure that
there are

Management must
ensure that all
infrastructure
projects of
significant values in
terms of service
delivery and
spending are
reported on in the

Management to
review the
operational plans,
project
implementation plan
and maintenance
plans to ensure that
all strategic/
operational projects

21 Feb
2025
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No | Section

Paragraph/

Detailed Findings

Root cause

Recommendations

Management

Due Date

summary

of the OR Tambo
District Municipality
and of significant
monetary spend
(Including from
conditional grants)
that were not
included in the
SDBIP as service
delivery targets and
performance
indicators. The
Projects not reported
on in the form of
targets and
performance
indicators are
possibly over R350
million in value and
there are significant
delays in some as
reported in note 8 of
the annual financial
statements.

performance
indicators and
performance
targets included
in the SDBIP for
all projects of
significant value
and interest to
the public in
order for those to
be reported in
the annual
performance
report for the
better project
monitoring and
for the general
accountability
requirements of
the municipality.

APR (and included
in the SDBIP)
including relevant
performance
indicators,
performance targets
and achievements
(or progress made in
in the achievement
of targets).
Management must
include targets and
indicators for
projects completed
and those that are in
progress.

responses

are aligned/ included
in the SDBIP, and
such performance
achievement is
accordingly reported
upon. The necessary
update on the SDBIP
should be
accordingly
amended/updated as
part of the mid-year
performance review
process.

5 Strategic
Planning
and
Governance

Iss.48 KPA 1:
Usefulness:
Indicator P089
- Number of
water borne
sanitation
contracts
completed -
Inappropriate
presentation
and disclosure
of projects in
the APR.
(COAF 26)

During the audit of
usefulness it was
noted that there was
noted that measures
taken to improve
performance are
disclosed in the APR
for the following
projects, supported
by sufficient
corroborating
information: Lusikisiki
Sewer Reticulation -
Contract 3B,

During the
adjustment of
the SDBIP, this
project was
listed to be
completed,
however, the
contractor was
not yet back on
site but was later
allowed to go
back to site. It
was then
erroneous not

Management should
exercise adequate
reviews in order to
ensure that
performance
reporting information
that is submitted is
sufficient and
reliable in order to
avoid issues of
unfair presentation
and disclosure
findings being raised

Management will
strengthen controls to
ensure no omissions
are made during any
adjustments. This will
be done in correlation
between the IWS
reporting any changes
to the PMS as to avoid
any gaps thereof.
During monitoring of
the planned targets,
alignment of the plans

Management will
strengthen controls
to ensure no
omissions are made
during any
adjustments. This will
be done in
correlation between
the IWS reporting
any changes to the
PMS as to avoid any
gaps thereof. During
monitoring of the
planned targets,

30 Jan
2025
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Section

Paragraph/

summary

Detailed Findings

Root cause

Recommendations

Management
responses

Due Date

Lusikisiki included back on and the report will be alignment of the
Wastewater the SDBIP as ensured. plans and the report
Treatment works well as the APR. will be ensured.
phase 2A
Strategic ss.106 KPA 1: During the audit it Management Management should | The management APR to include 30 Jun
Planning Annual was identified that lack of ensure that there’s disagrees with the unaudited figures for | 2025
and Performance the Annual exercising proper finding as the the actual
Governance | Report did not | Performance Report | adequate implementation of municipality believes expenditure to date
include actual did not include a reviews in adequate reviews in | that the Annual and will accordingly
expenditure reporting column for | ensuring that the | place in order to Performance Report be updated to
incurred the actual Annual ensure that there’s should reflect actuals of | audited figures once
column on the | expenditure incurred | Performance provision of the audited financial the audit is
implementation | on the Report includes | actual expenditure information and as thus | completed.
of the implementation of a column for column in the APR the column in question
performance the performance actual in order to be able to | will be included in the
indicators. indicators. expenditure monitor the actual Audited Annual
(COAF 39) incurred on the expenditure incurred | Performance Report to
implementation in the be tabled to council in
of projects implementation of January 2025.
relating to the the performance However, management
performance indicators against notes the finding and
indicators in the allocated budget | will source appropriate
order to be able | as well as ensuring advice on how to deal
to keep track of that there is with this matter.
the allocated correlation between
budget as the actual
indicated in the expenditure
SDBIP for incurred, allocated
correlation with budget and actual
the actual reported
expenditure achievements.
incurred for the
performance
indicators
reported as
achieved.
Strategic KPA 1: During the audit it There was no Management must The management will | 30 Jan
Planning Completeness | was identified that adequate review | ensure that all engage with the 2025
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No @ Section Paragraph/ Detailed Findings Root cause Recommendations Management Due Date
summary responses
and of Relevant there were projects by the infrastructure AGSA on how to
Governance | Indicators of significant accounting projects of measure progress of
(COAF 38) importance to the officer and significant values in projects which will

mandate of the management of | terms of service not be completed. It
municipality, to the municipality delivery and needs to be noted
service delivery to ensure that spending are that in the previous
needs of the people | there are reported on in the years the
of the OR Tambo performance APR (and included municipality
District Municipality indicators and in the SDBIP) measured project
and of significant performance including relevant progress and AGSA
monetary spend targets included | performance advised otherwise
(Including from in the SDBIP for | indicators, and as such a
conditional grants) all projects of performance targets measure of the
that were not significant value | and achievements contracts to be
included in the and interest to (or progress made in completed has been
SDBIP as service the public in in the achievement introduced whilst the
delivery targets and order for those to | of targets). ones on progress
performance be reported in have been under
indicators. The the annual Management must grant expenditure
Projects not reported | performance include targets and
on in the form of report for the indicators for
targets and better project projects completed
performance monitoring and and those that are in
indicators are for the general progress.
possibly over R350 accountability
million in value and requirements of
there are significant the municipality.
delays in some as
reported in note 8 of
the annual financial
statements.

8 Strategic Iss.105 KPA 1: | During the audit of Management Management should | The district has SDBIP to be 30 Jan
Planning CMRPD - Non- | CMRPD indicator had previously make use of SANS compiled a reviewed, as part of 2025
and compliance (PO01) - percentage | set a target of water quality comprehensive report the mid-year
Governance | with compliance with 95% which was requirements as to address reasons for | assessment, and

percentage drinking of quality considered as basis for setting or disagreement. Kindly updated accordingly,
compliance of | water, it was not achievable determining their find attached. as part of the mid-
drinking water | identified that the during the targets for year review, to

ORTDM Annual Report 2023/24




215

No @ Section Paragraph/

Detailed Findings

Root cause

Recommendations

Management

Due Date

summary
quality as
required by
South African
National
Standard
(SANS 241).
(COAF 38)

municipality set a
target of 92% which
below the SANS
unacceptable norm
of 97% and
therefore, was not
compliant with the
drinking water quality
requirements as
stipulated by The
South African
National Standard
(SANS). Below is the
analysis based on
the SANS
requirements and
IRIS reports
submitted as POE.

This then allowed the
municipality to report
an overachievement
of 94% in their
Annual Performance
Report (APR).

2022/23 financial
year in their
SDBIP. The
target was
subsequently
revised during
the mid-year
adjustment to
92% in order to
set realistic
targets that
would be
achievable.

percentage
compliance of
drinking water
quality in order to
improve water
quality to avoid
instances of
litigations in an
event that the
communities
consume poor
quality water that
exposes them to
diseases or poor

health conditions.

responses
Notable improvements
identified to be
implemented by the
district:

1. Water safety
planning

2. Implementation of
O&M Plan

3. Accelerating
refurbishment of
drinking water
infrastructure

ensure that the water
quality target is in
line with South
African National
Standard (SANS)
241.
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216

Section

Revenue/ Data Management

Paragraph/

summary

Revenue from exchange -
Application for service
documents did not include
ID copy of applicant (COAF
1 PLANNING)

Detailed Findings

Paragraph 7.4.3 of the
updated Credit Control and
Debt Collection Policy states
that:

The applicant may be
required to undergo a full
credit check in an endeavour
to trace all debt inclusive of
municipality debt owed by the
applicant. This will require the

provision of, inter alia,
acceptable means of
identification and if

applicable, the binding lease
agreement, title deed and
other relevant supporting
documentation as required by
the Municipality from time to
time. The relevant application
form as approved by the
Municipality from time to time
forms an integral part of this
policy insofar as the contents
of such application form are
not in conflict with any of the
provisions of this policy.

Root cause

The was a lack of
review of the
application
documents in order
to ensure that all
required documents
as per the policy
were valid, accurate
and complete.

Recommendations

Management should
ensure that all
documents required
per the policy are
submitted, reviewed
and ensure validity,
accuracy and
completeness of the
documents.

A register of all new
applicants for the
period under review
should be maintained
for booking keeping
purposes. The
register should be
updated daily for the
new applicants
processed on the
day.

‘All - application for
service documents
should be scanned
and stored both in a
soft copy and hardy
copy files.

All the hard copy
information must be
stored in a safe place
in order to guard
against the  risk
losing/misplacing the
information.

The register should
be reviewed monthly

against the
supporting
information in order to
ensure that it is
accurate and
complete

Due Date

Monthly
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217

Section

Paragraph/

Detailed Findings

Root cause

Recommendations

Action

Due Date

summary
2 Issues identified from high- | Misstatements relating to | Non-compliance with | Management  should | Interim financial Quarterly
level review of AFS (COAF | casting and cross-casting | section 62(b) & (c) of | review the items above | statements will be
05) were identified as part of high | the MFMA and effect corrections | done on a quarterly
level AFS review where necessary basis and will be
adequately reviewed
We have noted the significant by Manager AFS &
matters  identified  while recons, CFO and
performing a  high-level Internal Audit.
& review of the financial
< statements A detailed review will
also be done on the
AFS timeously by
CFO, Internal Audit
and Audit committee
to prevent and
correct all
discrepancies on the
AFS.
3 r= Expenditure: Contracted When  testing Inventory | Lack of stock The management | The correct 30 Jun
g services: Inconsistencies consumed it has been noted | monitoring and should do a regular | information should 2025
o between Invoice amounts that there are inconsistencies | internal controls check on amounts | submitted within the
© and Inventory consumed between invoice amounts and | around receiving of recorded on listing | agreed upon
S listing (. COAF 6) amounts consumed. inventory items ensuring that agree | timeframes/
% é with amounts as per | turnaround time for
5 invoices and quantities | the audit in order to
5 delivered as per | prevent and avoid
S delivery note to ensure | reoccurrence of a
3 proper controls around | similar incident
w inventory. during the audit.
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218

Section

Paragraph/

summary
Capital commitments
misstatement. (COAF 7)

Expenditure

Detailed Findings

While testing
commitments
disclosed in the annual
financial statement, the
following misstatements were
noted on retention amounts
and expenditure were due to
being incorrectly calculated
and therefore the
commitments balances were
incorrectly stated:

the capital
balance

Root cause

The route cause is
due to the lack of
appropriate
management review
of the
Commitment/Contrac
t Register to ensure
that commitments
have been
appropriately stated.
The VAT on the
retention has been
omitted. This results
in an overstatement
of commitments by a
factual amount of
R729 200,68 and a
projected
overstatement
amount of R2 626
509,74. The total
misstatement
amounts to R4 914
138

Recommendations

Management should
ensure that the
Contracts/Commitment
s Register is
appropriately reviewed
to ensure that all
commitments listed
have been valued
correctly at the 30
June 2024. The
retention included
under commitments
should be inclusive of
VAT.

Action

Commitment register
is prepared and
reviewed on a
monthly basis in
order to allow for a
rigorous and timeous
review process.

Retention register is
prepared and
reviewed on a
monthly basis in
order to allow for a
rigorous and timeous
review process.

A reconciliation
between capital
commitments,
retentions and WIP
registers to be
performed quarterly
in order to confirm
accuracy and
completeness of the
three registers.

Due Date

Monthly
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Revenue from exchange Issue 01: | The municipality is | Management should | Consumers are | Monthly
transactions - Service When testing revenue from | unable to obtain | update policy and | invoiced based on
Charges Misstatement. exchange transactions: | actual meter readings | procedures in order to | estimates of
(COAF 08) water, noted differences on | for some of the | be able to account for | consumption where
amount billed. | customers due to | instances where there | no meter reading has
various reasons. | were no meter | taken place during
Issue 02: Customer not billed readings for an | the billing period.
(Understatement of Revenue) | The municipality did | extended period of time
O.R. Tambo District | not consider tariffs | (i.,e. where  meter | Internal records to be | Monthly
Municipality uses the Solar | approved in | readings were last | maintained whereby
system to account for service | 2022/2023 financial | performed in the prior | actual consumption is
charges, which is quite | year in accounting for | year). compared to
complex. revenue from actual estimated
During the testing of revenue | consumption after | Where  management | consumption to
completeness, it was noted | having not read the | has not performed | provide additional | 19 Feb
= that some customers were | meters for an | meter reading for an | assurance that | 2025
< not billed due to various | extended period. | extended period, | significant
% reasons, leading to consider the use of the | adjustments are not
2 incomplete revenue. The | Lack of Ongoing | average tariff price | required to reverse
S reasons include: | Inspections and | over 2 years when | excessive estimates.
= - Some customers were not | Billing Report | determining revenue of
g billed due to the lack of | Updates: actual  consumption.
S ongoing inspections and | Cause: Ineffective A reconciliation is
> updates to the billing report, | internal controls and performed between
@x which would ensure that | monitoring processes the existing billing
account numbers are properly | to ensure that billing | Lack  of  Ongoing | information and the
allocated, and customers are | reports are regularly | Inspections and Billing | valuation rolls from
billed appropriately. | updated. The | Report Updates: | the local
- There was no clear | absence of a|i. The municipality | municipalities as
indication of which specific | structured inspection | should establish a | means to address the
accounts had been | schedule likely | routine process for | completeness issue.
consolidated, making it | results in outdated or | inspections and | During this process,
impossible to confirm whether | incomplete billing | updates to the billing | an exception report
billing had occurred. | information, leading | report. This will ensure | (for properties not
- Some properties and land | to missed billings. | that account numbers | billed) is generated
were either not in service or are accurately | and revenue
vacant. While the municipality | No Clear Indication of | allocated, and | management
did not bill for these, no proof | Consolidated customers are billed | performs physical
was provided to confirm that | Accounts: appropriately. verification, verifying
the land or property is indeed | Cause: Poor | ii. Implement | information from the
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vacant or not in service.
Issue 03: Revenue from non-
exchange transactions:
Incorrect  description  on
journal relating to prior year
unspent conditional grants
During the audit of equitable
share for the fiscal year
ended June 30, 2024, it was
identified that a journal entry
related to unspent prior year
conditional grants  was
recorded in order to recognize
prior year unspent conditional
grants (rollover not approved
and amount not paid back to
National Treasury) as
equitable share.

The journal however had an
incorrect description as per
the GL. The journal
description as per the GL is
“RECOGNITION OF EPWP

EXP. FIN90200125009”
Details:

» Journal Entry Date: 23
January 2024
* Transaction Amount: R111
991 050
. Incorrect Description:

RECOGNITION OF EPWP
EXP. FIN90200125009
. Correct Description:
Recognition of equitable
share used for repayment of
unspent grants

documentation and
record-keeping
related to account
consolidation. There
may be gaps in
communication
between departments
responsible for
managing customer
accounts and billing,
or inadequate system
functionality to track
and reflect account
consolidations
accurately.

Properties and Land
Classified as Vacant
or Not in Service:
Cause: Lack of a
formalized process or
system for tracking
vacant or un-serviced
properties.

There is a lack of
standardized

procedures for
entering descriptive
details in journal
entries or insufficient
attention to detail
when recording
descriptions.

The are inadequate
guidelines on how to
describe different
types of journals or a

automated system
alerts within the Solar
system to flag any
accounts that have not
been billed or where

data updates are
required.

Consolidation of
Accounts:

i. Ensure there is a
clear and documented

process for
consolidating

accounts, including
specifying which
accounts have been
merged. This

information should be
readily available for
review and verification.
ii. The Solar system
should include a
feature or report that
tracks all account
consolidations to
confirm that the newly
consolidated accounts
are billed correctly.

3. Verification of
Vacant or Un-serviced
Properties:

i. The municipality
should maintain an
updated list of vacant
or un-serviced
properties and cross-
reference this with
billing records  to

deeds search and
opening of accounts

(for customers
verified).
Revenue
management to
perform needs
analysis and due

diligence in order to
confirm whether they
require additional
resources given the
amount of backlog

with  opening due
accounts and/or
fixing

vadalized/damaged

meters. The due
diligence should
confirm which
resources are
required internally,
staff pulling from
other  departments

such as Water and
Sanitation
(maintenance), as

well as  whether
additional resources
are required
externally.
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lack of training on the
importance of
accurate descriptions

ensure accuracy.
ii. Regular inspections
should be conducted to
verify the status of

properties, and
management  should
provide evidence
supporting the

classification of land as
vacant or un-serviced.
iii. Establish clear
documentation

protocols for confirming
that properties
classified as vacant or
not in service should
not be billed.

Issue 03:
1. Policy Update:
Establish or update
policies to include clear
guidelines for writing
accurate descriptions
for different types of
transactions.

2. Staff  Training:

Implement training
programs to
emphasize the

importance of correct
descriptions in journal
entries and to clarify
how to properly
describe various types
of financial
transactions.

3. Review Procedures:
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No | Section Paragraph/ Detailed Findings Root cause

Recommendations

Action Due Date

summary

Introduce a review
process to verify that
descriptions in journal
entries accurately
reflect the nature of the
transactions before
they are finalized.

4. Internal Controls:
Strengthen internal
controls to ensure that
both the financial
amount and
descriptions in journal
entries are reviewed for
accuracy and clarity.
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No Section

Detailed Findings

Root cause

Recommendations

Action

Due Date

AFS

Paragraph/

summary

Revenue from non-
exchange transactions:
Incorrect description on

journal relating to prior year
unspent conditional grants.
(Coaf 08)

Paragraph 62 of the MFMA
states that (1) The accounting
officer of a municipality is
responsible for managing the
financial administration of the
municipality and must for this
purpose take all reasonable
steps to ensure: (b) that full
and proper records of the

financial affairs of the
municipality are kept in
accordance with any
prescribed norms and
standards. (c) that the
municipality has and

maintains effective, efficient
and transparent systems - (i)
of  financial and risk
management and internal
control; and (ii) of internal
audit operating in accordance
with any prescribed norms
and standards.

There is a lack of
standardized

procedures for
entering descriptive
details in journal
entries or insufficient
attention to detail
when recording
descriptions.

The are inadequate
guidelines on how to
describe different
types of journals or a
lack of training on the
importance of
accurate descriptions

1. Policy Update:
Establish or update
policies to include clear
guidelines for writing
accurate descriptions
for different types of
transactions. 2. Staff
Training: Implement
training programs to
emphasize the
importance of correct
descriptions in journal
entries and to clarify
how to properly
describe various types
of financial
transactions. 3. Review
Procedures: Introduce
a review process to
verify that descriptions

in  journal  entries
accurately reflect the
nature of the
transactions before
they are finalized. 4.
Internal Controls:
Strengthen internal
controls to ensure that
both the financial
amount and

descriptions in journal
entries are reviewed for
accuracy and clarity.

Proper journal
narrations to be
documented on all
processed journals
based on the nature
of the journal,
supported by all
necessary POEs.

Monthly
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Section

Expenditure

Paragraph/
summary
Trade payable — Difference
noted between account
statement and payables

schedule. (COAF 09)

Detailed Findings

Issue 01: The amount
recorded in the schedule for
payables for Department of
water and sanitation is
different from the amount that

appears on the customer
statements and invoice.
These misstatements

resulted in a total projected
misstatement of R50 145
522.92

Root cause

Lack of proper
internal controls over

the recording of
amounts.

Lack of proper
internal review
controls by the
management.

Recommendations

Management  should
analyse the amounts
that made a difference
and adjust accordingly.
Also implement proper
internal review controls
on reconciliations.

Action

Each supplier to be
requested to attach a
supplier statement for

each submitted
invoice in order to
prepare a

reconciliation to the
supplier's statement.

‘Monthly
reconciliations to be
performed for each

supplier, supported
by supplier
statements of
account as per
above.

Regular follow ups to
be performed for long
outstanding/pending
orders to ensure that
they are executed
timeously.

Due Date

Monthly
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HR &
Salaries

Employee costs
Differences between
and the payday
(COAF 11)

the GL
report.

Issue 01: 1SS.25 Employee
costs - Differences between
the GL and the payday report
During the audit we have
identified differences between
the annual financial
statements and the payroll of
the municipality, and on
discussion with management
the differences were not
explained and provided with
sufficient audit evidence. This
has resulted in a limitation
misstatement of R5 615
772,18

Issue 02: 1SS.29 Employee
costs — Fruitless and wasteful
expenditure

During the audit it was noted
that terminated employees
received their salaries after
termination for services they
did not render.

Issue 03: 1SS.36 Employee
costs — Employee does not
have employment file or
contract

Some employee did not have
employment contract with the
municipality.

The payroll
reconciliation was
inadequately

reviewed and
ensuring that all
differences are

supported by reliable
explanations and
evidence

This was caused by
late submissions of
terminated
employees by to the
payroll  section by
management.

The municipality
employs people on a
month-to-month
basis and does not
have a contract with
the employees or any
supporting
documents.

Management must
follow up on the
differences and ensure
they are supported by

sufficient audit
evidence.

Management  should
ensure all terminated
employees are
removed from the
system  immediately
and the person
responsible for the
salaries be informed

immediately to prevent
re-occurrence of this
event.

There municipality
should ensure that
there is an employment
contract in place for
every person working
for municipality, after
following the
prescribed recruitment
processes

Issue 01
‘Monthly

reconciliations to be
performed between
the GL and payday
and necessary
correcting  journals
should be processed
and approved before

the GL for that
particular month
closes.

All suspense

accounts to be
cleared on a monthly
basis before the GL

for that particular
month closes.
Issue 02 & 03:

HR should action
terminations

immediately, on
Payday, as and when
they occur and the
communication of
such terminations
should be
immediately

communicated with
all the necessary
documentation to
salaries to prevent
and avoid paying
salaries to people no
longer in the employ/
service of the
municipality.

Monthly
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No | Section Paragraph/ Detailed Findings Root cause Recommendations

Action

Due Date

summary

Furthermore,
communication of all
appointments and
terminations  should
communicated to
salaries, with all
necessary
documentation
(appointment  letter
with employment
contract and
termination  letters)
employments before
the cut-off days for
the payroll run of
each month as a
reminder in order to
prevent and avoid
any incorrect salary
payments from being
made.

Salaries should
enquire monthly from
HR for any

terminations  before
the payroll cut-off
date in order to
ensure that they only
pay employees still in
the employment of
municipality.

ORTDM Annual Report 2023/24



No

227

Section Paragraph/
summary
Retentions - Retentions
payables recorded at

amount net of VAT. (COAF
12)

Expenditure

Detailed Findings

Issue 01: Retentions -—
Retentions payables
recorded at amount net of
VAT

During the testing of trade
and other payables from
exchange transactions —
retentions, it was noted that
the entity recorded the
retention payable at an
amount net of VAT. The
following misstatements were
noted on retention payable
amounts:

Root cause

The route cause is
due to the lack of
appropriate
management review
of the
Commitment/Contrac
t Register to ensure
that commitments
have been
appropriately stated.
The VAT on the
retention have been
omitted

Recommendations

Management  should
analyse the amounts
that made a difference
and adjust accordingly.
Also implement proper
internal review controls
on reconciliations. The
retention payable
should be recorded at
amount inclusive of
VAT

Action

Retention register to
be prepared and
reviewed on a
monthly  basis in
order to allow for a
rigorous and timeous

review process.
A monthly
reconciliation is
performed between
the GL and the
register and  all
necessary journals

be processed and
approved before the
GL for that particular
month closes.

A further
reconciliation to be
performed quarterly
between the capital
commitment register,
contract register, WIP
register and
retentions register in

order to confirm
accuracy and
completeness of

these four registers.

Due Date

Monthly
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10

Presentation and
disclosure of receivables
from exchange
transactions (1SS.39)
(COAF 13)

AFS

Issue 01. When testing
presentation and disclosure
of receivables from exchange
transactions, it has been
found that Note 3 of the
financial statements have
disclosed outstanding
interest on debtors of water
and sewerage as other
debtors and not aggregated
with debtors from water and
sewerage.

Issue 02. When testing the
calculation of interest on
outstanding debtors from
exchange transactions, it
was discovered that the
interest calculation approach
is provided for in the tariffs
policy of the Municipality,
however the tariffs policy
document applicable for the
2023/24 financial year did not
have a clause relating to the
interest on outstanding
debtors.

Issue 03. During the audit the
misstatements were
identified when recalculating
the impairment on
receivables from exchange
transactions (service
debtors)

The municipality did
not ensure that
interest charged on
outstanding debtors
for water and
sewerage is
disclosed in a
manner which
directly links it to the
related service
charge which gave
rise to it.

The municipality did
not ensure that tariffs
policy for applicable
in the 2023/24
financial year which
provide guidance on
calculation of the
interest on
receivables from
exchange
transactions is
complete and clearly
state the clause for
interest on arrears.

The municipality did
not ensure that
recoverability rates
for each debtor that
is subjected to
impairments
assessment is
calculated
appropriately and
take into account all
the billings generated

Prepare regular,
accurate and complete
financial and
performance reports
that are supported and
evidenced by reliable
information which will
enable the user of
financial statements to
understand the drivers
of the interest charged
on service charge
debts and the link of
the interest charge
disclosed in the
financial statements to
the category of
services debtor.

The accounting officer
must ensure that
annual review of
policies is performed,
update of policy
documents and
completeness of policy
documents is
maintained.

Management should
do adequate review of
the underlining
schedules to the
annual financial
statement to ensure
formulae are correctly
applied and that all
billings are taken into
account when

A detailed review to
be done on the AFS
timeously by CFO,
and Internal Audit to
prevent and correct
all discrepancies
between the AFS
and supporting
schedules.

The AFS to be
submitted to
Treasury for review
in order to get
guidance and advice
on the correct
accounting
treatments.

Management to
review and revise the
policy to include a
clause for charging
of interest on
outstanding debtors.
The municipality is
and has always been
charging 10%
interest on debtors’
balances exceeding
30 days. The interest
charge was
approved by the
Council in the
previous financial
year.

Quarterly

19 Feb
2025
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No | Section Paragraph/ Detailed Findings Root cause Recommendations Action Due Date

summary
from each debtor in recalculating
the current year. impairment.
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11

SCM

Procurement- Deviations,
Supply Chain Management
Deviations Issue (Iss 45
(COAF 19)

1. Deviations were not
presented to council Upon
inspecting the supporting
documentation provided, it
was noted that no evidence
had been submitted
indicating that the deviation
was reported to the council
for the following project listed
below.

2. Deviation memorandum
not signed by Municipal
Manager

3. Deviations were submitted
without the required Central
Supplier Database (CSD)
compliance history reports
attached.

4. The required approved
deviation memorandum was
not attached

5. The reasons for some of
the deviations were neither
reasonable nor justifiable, as
they appear to stem from
poor planning, with no
evidence of ongoing
assessments or indications
of any change in
circumstances

6. The following declarations
were not submitted in the
deviation documentation for
the deviations listed below:

* Declaration that, in the past

1. Management did
not ensure
compliance with
applicable laws and
regulations.

2. There was
inadequate effective
monitoring by
management to
ensure that the
relevant information
requested is
submitted timeously
to auditors.

3. Management has
failed to report these
deviations in the next
council meeting.

4. The Municipality
does not follow SCM
policies and
procedures correctly.

1. Management needs
to do proper planning
to ensure that
deviations are only
done as per instances
mentioned in the
regulations.
Management should
ensure that there are
sufficient controls in
place to ensure
compliance with
applicable laws and
regulations for
procurement of goods
and services

2. Management should
provide the relevant
mentioned
information/documents
as required by law
within the stipulated
timeframe as agreed
on the engagement
letter.

3. Management should
ensure that they report
all the deviations to the
next council meeting
and disclose those in
the financial
statements as a note
4. All deviations are to
be explained and
approved by the
delegated official and
the irregular
expenditure also need
to be updated by
management.

All required
information to be
submitted timeously
to avoid any delays
on the audit.

Deviations to be
presented to council
quarterly.

2025/06/3
0

Quarterly
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No | Section Paragraph/

Detailed Findings

Root cause Recommendations Action Due Date

summary

five years, the winning
provider has not been
notified of unsatisfactory
performance on a contract
with the municipality,
municipal entity, or any other
organ of state.

* Declaration that the winning
bidder, or any of its directors,
is not known to have
engaged in corrupt or
fraudulent actions when
competing for the contract.

* Declaration that the winning
provider, or any of its
directors, is not known to
have abused the institution’s
supply chain management
system or engaged in fraud
or other misconduct related
to the system.

* Declaration that the winning
bidder, or any of its directors,
has not been convicted of
fraud or corruption in the past
five years.

* Declaration of interest from
the winning provider,
including confirmation of:

* Any current or past service
within the state in the
previous twelve (12) months.
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12
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Section

Expenditure: Salaries

Paragraph/

summary

Employee costs - Negative
balances in employee
costs. (COAF 20)

Detailed Findings

The amount was deducted
from an account that had a
nil balance. This was also
caused by inadequate review
control by management as
this would have been picked
up had the AFS been
properly reviewed.

Root cause

Lack of proper
review of AFS
resulted in a
limitation
misstatement of
R1 827 389

Recommendations

The management
should revisit the
population in order to
Identify where the
amount to be deducted
from is sitting in the
populations and adjust
accordingly. Also
implement proper
internal review controls
on AFS

Action

Monthly

reconciliations to be
performed between
the GL and payday
and necessary
correcting  journals
should be processed
before the GL closes

for that particular
month.
All suspense

accounts to be
cleared on a monthly
basis.

Due Date

Monthly
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13

SCM: Projects not

basis. (COAF 24)

SCM & Expenditure: Project payments

monitored on a monthly

Issue 01: Projects not
monitored on a monthly basis
During the audit of
procurement and contract
management we noted that
contract management was
not properly implemented as
per the contract management
clause on the service level
agreement signed on behalf
of the municipality and the
service provider and/or
contract, see table below for
the contract management
clause that was not complied
with: The monthly progress
reports were not submitted
for the full 12 months of the
financial year.

Issue 02: No proof that the
Variation orders had been
tabled to Council

Contract variation orders
were not tabled to the
municipal council.

Issue 03: No retention fee
withholds for contracts not
yet complete

No retention was withheld on
contracts/projects that were
not yet completed.

Issue 04: Variation Orders
not Approve by Municipal
Manager

Variation orders have not
been approved by the
Municipal Manager.

Management did not
ensure compliance
with applicable laws
and regulations.

This is due to a lack
of review to ensure
that the variation
orders were
submitted to the
council.

Project Managers did
not ensure that
retention amounts
were withheld for
projects that are still
not yet complete.

This is due to a lack
of review of the
variation orders to
ensure they were
signed by the
Municipal Manager.

The cause of the
above finding is due
to lack of control by
management to
ensure compliance
with MFMA with
regards to contract
management.

This is due to a lack
of review of the
contract data and
SLA to ensure they
were signed by the

Issue 01: Management
should review and
monitor compliance
with MFMA 116(2)(b).
Management should
implement contract
management as per
the contract
management clause
on the service level
agreement

Issue 02: Management
should ensure that
proper record keeping
is implemented at the
municipality to ensure
that all requested
information is readily
available and
submitted timeously
upon request.

Issue 03:

i. There is proper
record keeping
ensuring accurate and
complete information
is presented and
disclosed for
retentions on the
annual financial
statements.

ii. There are regular
reviews and
monitoring of the
retention register to
ensure that information
in the register is free
from errors.

Regular reviews and
monitoring of the
contract register to
ensure that
information in the
register is accurate
and complete.

A monthly
reconciliation should
be done between the
contract register,
commitment register,
and retentions
register for accuracy
and completeness of
the three registers.

Monthly
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Issue 05: Variation orders
were not submitted to the
BAC

There is no proof that the
variations reports were
submitted to the Bid
Adjudication Committee prior
to the respective variation
orders being approved by the
Municipal Manager.

Issue 06: Contract data or
Agreements were not signed
by the Municipal Manager
Project/contracts' Service
Level Agreements (SLAS) or
contract data/agreements
were not signed by the
Municipal Manager.

Issue 07: Deficiencies
identified on the contract
register

On review of the contract
register the following internal
control deficiencies were
identified:

1. Projects with no contract
duration stipulated

2. Projects with no contract
appointment date stipulated
3. Projects with no contract
termination date

4. Projects with no contract
amount paid to date

Issue 08: During the testing
of contract management, the
were items selected from the

Municipal Manager.

This is failure by
management to
ensure that they
keep accurate
contract register that
is updated on regular
basis and in
prescribe norm and
standard.

This could be
attributed to lack of
controls that are not
being implemented
by management

Issue 04: Management
should review the
variation orders to
ensure that they are
approved by Municipal
Management before
implementing any
variation order or
adjustments to the
contract amount.

Issue 05: Management
should implement
controls to ensure
compliance with
contract management
requirement per
MFMA and the
municipalities supply
chain policy.

Issue 06:

i. Implement a Review
Checklist: Develop a
checklist for contract
documentation that
includes a verification
step to confirm
signatures from all
authorized parties,
including the Municipal
Manager.

ii. Establish a
Monitoring Process:
Assign a responsible
team or individual to
review contracts and
SLAs before
submission for
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No | Section Paragraph/

Detailed Findings

Root cause

Recommendations

Action Due Date

summary

WIP register of ORTDM,
however, the projects could
not be traced to the contract
register.

signature, ensuring
that all necessary
documentation is
complete.

iii. Conduct Regular
Audits of Signed
Agreements: Periodic
internal audits of
signed contracts can
help identify any gaps
in compliance and
allow for corrective
action.

Issue 07: Management
should ensure that
there are regular
reviews and
monitoring of the
contract register to
ensure that information
in the register is
accurate and
complete.

Issue 08: Management
should ensure that all
the projects of ORTDM
are recorded in the
contract register and
there must be
thorough reviews
performed by
management to
ensure completeness.
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14

SCM

Selection of service
providers in a panel is not
in accordance with the
SCM regulations ( COAF
28)

During the assessment of
procurement process for
competitive Bids , we noted
an absence of clear
guidelines for the allocation
of work within a panel
established in the municipal
SCM policy, Standard
Operating Procedures, Bid
Specification Committee
minutes, and Bid Evaluation
Committee (BEC) minutes to
ensure fairness, equity,
transparency,
competitiveness, and cost-
effectiveness, as required by
the MFMA section 112 (1) (
¢) and Section 217 of the
Constitution.

The issue was
caused by lack of
management
oversight over review
and monitoring of
compliance with
applicable laws and
regulations.

1. Develop Clear
Allocation Guidelines:
The municipality
should establish and
document clear
guidelines within its
SCM policy, Standard
Operating Procedures,
or other relevant
documents to outline
the process for work
allocation within
contractor panels. This
should ensure
alignment with the
requirements of the
MFMA and Section
217 of the Constitution
for fairness, equity,
transparency,
competitiveness, and
cost-effectiveness.

2. Document Rotation
and Needs-Based
Allocation: To support
the BEC's stated
approach of rotational,
needs-driven
contractor
appointments, a
system should be
implemented to record
each allocation
decision. This
documentation should
include the rationale
for selection to provide
evidence of
compliance with SCM

As part of the
improvement plan in
ensuring that internal
controls are
tightened,
management will
revise the standard
operating procedure
as well as the SCM
policy to be more
clear and specific on
the process of
rotation.

Further management
will ensure that
service providers that
have already been
allocated are not
duplicated again
when the new
allocations are done.

19 Feb
2025
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No | Section Paragraph/ Detailed Findings Root cause

Recommendations

Action Due Date

summary

policy and legislative
requirements.

3. Competition within
the panel should be
established by:
Requesting quotations
from either all panel
service providers or
those selected on a
rotational basis, as per
the municipality’s SCM
policy or approved
framework contract
criteria.
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238

Section

Paragraph/

summary
Change in estimate
disclosure not disclosed
on the AF. (COAF 27)

AFS

Detailed Findings

Contrary to the above
requirement, we have noted
during the depreciation
testing that management has
in the current year re-
assessed the useful lives of
asset, however there is no
supporting change in
estimate disclosure on the
AFS.Contrary to the above
requirement, we have noted
during the depreciation
testing that management has
in the current year re-
assessed the useful lives of
asset, however there is no
supporting change in
estimate disclosure on the
AFS.

Further follow ups were
made with management and
they highlighted that the
change in estimate
supporting schedule was
submitted as part of AFS
submission however the
disclosure was omitted on
the AFS.

Root cause

During the financial
year the useful life of
assets were
reassessed based on
their condition. Thus,
resulting in an overall
increased in the
depreciation charge
based on the useful
life assessment.

Recommendations

» Management should
review the items above
and effect corrections
where necessary.

* Implement
proper/adequate
review process to
ensure the
completeness of the
disclosure on the AFS

Action

To ensure that all
management
estimates are
reviewed annually.

Based on the above
annual review of
management
estimates, any
changes will be
reported and
disclosed accordingly
in the AFS.

Due Date

30 Jun
2025
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Section

Paragraph/

Detailed Findings

Root cause

Recommendations

Due Date

summary

16 ISS. 19: Unauthorized During the audit of an The review Management should Management will 30 Jun
Expenditure: Inconsistence | Unauthorized expenditure it processes on the put processes in place | ensure that all 2025
between an amount has been noted that there is | financial statements | to ensure that the supporting schedule
disclosed in Annual a difference between the were implemented annual financial agrees to the AFS.

Financial Statement and amount disclosed in the however not effective | statements are
amount as per Annual Financial Statement in identifying possible | finalized on time in A detailed review will
Unauthorized Expenditure | and amount as per errors that may have | order to ensure that also be done on the
¢ Schedule. (COAF 30) Unauthorized Expenditure an impact on the fair | there is enough time AFS timeously by
< Schedule in respect of the presentation of the allowed for the CFO, Internal Audit
expenditure incurred in the Annual Financial thorough review of the | and Audit committee
current year, as detailed Statements. annual financial to prevent and
below. statements against the | correct all
supporting schedules. | discrepancies
between the AFS
and supporting
schedules.

17 Disclosure: Awards to During the testing of the The root cause is Management should All information to be 30 Jun
close family members in validity and accuracy of due to the lack of ensure that all disclosed in note 61 2025
service of the state. (COAF | disclosures per note 61( verification of the exceptions disclosed will be verified for
32) Awards to close family exceptions from in the financial validity and accuracy

members), it was noted that management before | statements for awards | before disclosed in

the awards that were disclosure to confirm | to supplier in service of | the AFS.

disclosed in the note were that they are valid the state should be

not verified by management | exceptions that verified and confirmed | A detailed review will
4 to confirm that the following should be disclosed to be valid. also be done on the
< awards were valid in the financial AFS timeously by

exceptions. This results in a
misstatement in the amounts
disclosed in the financial
statements by R1 483 725.

statements.

CFO, Internal Audit
and Audit committee
to prevent and
correct all
discrepancies
between the AFS
and supporting
schedules.
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18

Section

240

Paragraph/

summary
Infrastructure WIP
Additions. (COAF 33)

Asset Management

Detailed Findings

Issue 1: Invoices falling out
of the current financial year
As part of confirming the
accuracy of the amount that
is recognised as WIP
addition on the register we
have inspected the invoices
and noted that the below
invoices do fall outside the
current financial period.

Issue 2: Differences noted
between amount recognised
on the WIP register and the
amount on the invoices and
payment certificate.

As part of confirming the
accuracy of the amount that
is recognised as WIP
addition on the register we
have inspected the invoices
and payment certificate and
noted that the amount
recorded on the WIP register
does not agree to the amount
on the supporting invoices
and payment certificate.+
This result in an
overstatement of WIP
addition with a total amount
of R 1751 364.

Root cause

* The review
processes on the
supporting document
to the wip register
were not
implemented hence
we have identified
errors that have an
impact on the fair
presentation of
financial statements.

Recommendations

» Management should
review the items above
and effect corrections
where necessary.

* Implement proper
monthly reconciling
and review processes
of transactions
recorded and
underlying accounting
records.

Action

Monthly
reconciliation
between the fixed
asset register and
the GL to be
prepared and all
necessary correcting
journals be
processed before the
GL closes for that
particular month.

Due Date

Monthly
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19

241

Section

AFS

Paragraph/

summary

Principal and Agents
Related

Transactions.1. Annual
Financial Statements Note
44 Current Year and Prior
Year. (COAF 31)

Detailed Findings

During the audit we identified
differences on note 44 of
AFS from the Prior year to
the Current year when we
were agreeing comparative
figures: This result in a
misstatement of R7 741 048
in the disclosure note of
principle agent disclosure.

Root cause

Management
recorded the
incorrect amount of -
R4 939 489 as
opening balance for
EC Housing grant
instead of

R2 739 535 as per
the AFS.

Recommendations

Management should
ensure that Necessary
adjustments are
carried out to correct
this understatement,
and further
management should
ensure that the AFS
preparation is
reviewed to ensure
that such Errors are
prevented in the
future.

Action

Interim financial
statements will be
done on a quarterly
basis and will be
adequately reviewed
by Manager AFS &
recons, CFO and
Internal Audit.

A detailed review will
also be done on the
AFS timeously by
CFO, Internal Audit
and Audit committee
to prevent and
correct all
discrepancies the
AFS.

Due Date

Quarterly
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20

242

Section

Revenue/ Data Management

Paragraph/

summary

Inadequate verifications of
indigent debtors’ status
(1SS.36) (COAF 35)

Detailed Findings

During the audit of indigent
debtors using CAATS, the
following have been
identified:

1. Payment to spouse of
indigent debtor for supply of
goods and services.

2. Spouse of the indigent
debtor employed by other
government department.

3. Indigent debtors who are
directors of companies which
received payments for supply
of goods and services.

4. Indigent debtors who have
invalid identity numbers. The
municipality will provide free
basic services to debtors
who do not qualify to receive
them.

The municipality may not be
able to verify indigent debtor
when they are due for 24
months cycle reviews for
indigent debtor status.

Root cause

The Municipality
have relied solely on
the representations
made by debtors
when making
indigent debtors’
applications without
making its own
background checks
to verify the income
status of indigent
debtor’s applicant.
The Municipality did
not perform
adequate reviews of
the capturing of the
information into the
indigent register to
ensure accuracy of
the information
captured.

Recommendations

The Municipality
should ensure that it
performs more
independent checks to
verify the indigent
debtor’s status before
approving the
application instead of
only relying on the
affidavit made by the
applicant regarding
their economic status.
The Municipality
should ensure that it
performs proper
reviews of the
capturing of the
information of the
indigent debtors in the
register to ensure
accuracy of the
register.

Due diligence and
background checks
will be done as part
of review process of
new applicants as
indigents such as
utilization of other
sources as part of
the verification
checks. Such due
diligence process
should document as
part of the Indigent
SOP.

The municipality will
embark on a process
of verifying the
identified households
by CAATSs to confirm
their status, after
such verification, the
municipality will take
appropriate steps to
terminate the subsidy
of free basic services
on those that are
found to be
benefiting in
contravention of the
policy.

Due Date

30 Jun
2025
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21

Asset Management

Non- compliance on terms
of agreement entered with
consultants (1SS.83) (COAF
36)

Issue 01: Non- compliance
on terms of agreement
entered with consultants
(1SS.83)

When testing compliance on
use of consultants, it was
discovered that OR Tambo
District Municipality had
engaged Infratech as a
consultant to assist with
implementation of
infrastructure asset
management plan contract
through Municipal
Infrastructure Grant (MIG) for
a period of three years.

The signed agreement
between Infratech and OR
Tambo District Municipality
does not include the transfer
of skills by consultants to the
relevant officials of a
municipality as part of terms
of the agreement.

Despite not explicitly stating
the need to transfer skills by
consultants to relevant
officials municipality on the
signed agreement, there has
not being proof of transfer of
skills which has taken place
since the start of the work on
infrastructure assets.

Issue 02: Inadequate reviews
of the work of consultants
(1SS.83)

The accounting
officer did not ensure
that it enters in to the
agreement with
consultants which
complies with the
requirements of
Section 5(5) (d) of
Municipal Cost
Containment
Regulations 2019.

The municipality did
not perform
adequate reviews of
the work of
consultants to
confirm its accuracy
before taking it and
use it for preparation
of financial
statements.

When testing
compliance on use of
consultants, it was
discovered that when
OR Tambo District
Municipality entered
into the agreement
with Infratech to
assist with
implementation of
infrastructure asset
management plan, it
did not develop and
implement the
consultancy
reduction plan.

The accounting officer
must ensure that
agreements which are
entered into by the
municipality and
consultants does
included a requirement
to transfer skills by
consultants to the
relevant officials of the
municipality.

The municipality must
ensure that it reviews
the work of consultants
to ensure accuracy of
the work performed by
consultants and to
ensure that it realizes
value for money from
using consultants.

The accounting officer
must ensure that it
develops and
implement consultancy
reduction plans at all
times.

Management will
review all contracts
with consultants and
confirm that they are
in line with the
requirements of
Section 5(5) of
Municipal Cost
Containment
Regulations 2019.

However, in the
event of
inconsistencies with
section 5(5) of the
Municipal Cost
Containment
Regulations 2019 the
following should be
developed per
consultant
contract/agreement:
- A plan to effect
transfer of skills by
consultant to the
relevant officials of a
municipality

- A due diligence to
confirm whether the
work of consultant
can be reduced and
be done internally. In
the event that the
consultancy work
can be reduced,
develop a plan of
action to reduce the
consultancy work in
order to be done
internally.

21 Feb
2025
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When testing compliance on
use of consultants in
conjunction with testing of
infrastructure assets
valuation, accuracy and
allocation, it was discovered
that there were material
misstatement on the
infrastructure assets. The
misstatements included:

(i) Proper application of the
methodology developed by
the consultant which is in line
with the applicable GRAP
standard (GRAP 21) for
reassessment of useful life of
the assets

(ii) Proper application of the
useful lives determined as
per ORTDM asset
management policy

(iii) Proper application of the
approach for calculation of
the impairment loss and
reversal of impairment losses
as stipulated by the
methodology and GRAP 21
(iv) Proper application of
useful life bands and useful
life period when calculating
depreciation.

The municipality has
engaged Infratech as a
consultant to assist with
implementation of
infrastructure asset
management plan contract
through Municipal
Infrastructure Grant (MIG).
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No | Section Paragraph/

Detailed Findings

Root cause Recommendations Action Due Date

summary

The scope of work of
Infratech covers tasks which
were assisting in ensuring
appropriate valuation,
accuracy and allocation in
the infrastructure assets.

Issue 03: None existence
and implementation of
consultancy reduction plan
(1SS.83)

When testing compliance on
use of consultants, it was
discovered that when OR
Tambo District Municipality
entered into the agreement
with Infratech to assist with
implementation of
infrastructure asset
management plan, it did not
develop and implement the
consultancy reduction plan.
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Section

246

Paragraph/

summary

Inadequate IT
Governance controls
(COAF 01)

ICT GOVERNANCE

Detailed Findings

IT Governance controls that make
provision for the structures,
policies and processes to ensure
that IT supports the organisation's
strategies and objectives were not
adequately designed and
implemented. The  following
control weaknesses were noted
during the period under review:

a) We noted that there is an
approved Corporate Governance
of IT Policy in place which was
approved in on the 27th of June
2024 by the Municipal Manager.

The Framework covers the
following:

| Approval of the framework by
management

| IT reporting and accountability
structures

I IT governance processes
| IT compliance to relevant laws
and regulations.
However, the following were not
covered by the Corporate
Governance Framework:
| IT Controls and risk mitigation.
| Information technology strategy
as part of the strategic business
planning process.
| IT benefits realization processes

Root cause

The lack of clear

information in the IT
budget for
infrastructure,

software licenses,
external service
providers, and
system development
limits  transparency
and may hinder
effective resource
allocation, oversight,
and planning.

Recommendations

a) Management
should update the
Corporate Governance
of IT Policy to include

IT control measures,
risk mitigation
strategies, integration

of IT strategy within
business planning, and
processes for realizing
IT benefits. This will
enhance risk
management, support
strategic alignment,
and maximize the
value derived from IT
investments. b) The
municipality

management  should
provide a detailed IT
budget breakdown
covering infrastructure,

software licenses,
external service
providers (with
services specified),
and system
development. This will
improve budget
transparency, support
informed decision-
making, and ensure

adequate funding for
essential IT needs

Action

Review IT Policy to
ensure that it includes
IT control measures,
risk mitigation
strategies

Due Date

19 Feb
2025
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Section

247

Paragraph/

summary
Inadequate IT
Governance controls -
Projects (COAF 01)

Detailed Findings

IT Governance controls that make
provision for the structures,
policies and processes to ensure
that IT supports the organization's
strategies and objectives were not
adequately designed and
implemented. The  following
control weaknesses were noted
during the period under review: a.
The Municipality the following five
running 5 projects currently in the

period under review:
| Supply, delivery and installation
of 2 servers.

| Provision of antivirus software,
Data loss prevention solution and
firewall license for a period of three
years.

| Provision of ICT Network
infrastructure upgrade for the
period of 36 months.
| Design, development and
implementation, maintenance and
support of the municipal website
for the period on three years.
| Provision of electric content and
records management system for a
period of three years
However, no business case was
provided for the projects.

Root cause

The absence of
business cases for
the municipality’s
active IT projects
limits the ability to

assess project
justification,
objectives, feasibility,
and expected
benefits. This lack of
documentation may
impact project
alignment with
strategic goals and
hinder effective
resource allocation
and risk
management.

Recommendations

a) Management
should develop and
implement a project
management

framework which will
acti as a guideline for
the development of
formal business cases
for all active and future

projects, detailing
objectives, expected
outcomes, costs,
benefits, and risks.
This  will  enhance
project  governance,
facilitate informed

decision-making, and
ensure alignment with
the municipality’s
strategic priorities.

Action

Review the project
management
framework

Due Date

19 Feb
2025
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Section

248

Paragraph/
summary
Inadequate
Contracts. COAF 01

ICT

ICT

Detailed Findings

IT Governance controls that make
provision for the structures,
policies and processes to ensure
that IT supports the organization's

strategies and objectives were not
adequately designed and
implemented. The  following

control weaknesses were noted
during the period under review:

a) We reviewed the contract and
service-level agreement (SLA)
between the municipality and SMS
ICT Choice (PTY) LTD, which was
negotiated in coordination with
SITA. SMS ICT Choice (PTY) LTD
serves as the exclusive provider
for ICT network infrastructure
upgrade. According to section 7.3
shown below the contract specifies
that the municipality and the
service provider are to hold
quarterly meetings to review
service quality and address any
requirements under the
agreement. However, no minutes
or evidence was provided that
these meeting were conducted
during the period under review.

Root cause

Lack of intervention
from the leadership of
OR Tambo
management to
ensure adequate ICT
controls were in
place.

Recommendations

a) The municipality
should ensure that
quarterly meetings with
SMS ICT Choice (PTY)
LTD are documented,
including minutes and
action items, to verify
compliance with the
SLA and  support
effective service
management. This
documentation will
provide a clear record
of discussions,
decisions, and follow-
up actions, enhancing
accountability and
service oversight.

Action

Minutes of quarterly
meetings to  be
documented and
approved.

Review the SLA with
ICT Choice to ensure
that it is properly
complied with.

Due Date

Quarterly

19 Feb
2025

ORTDM Annual Report 2023/24




(\[o]

Section

249

Paragraph/
summary
Inadequate User
Access Management
Controls - Payday
(COAF 01)

Detailed Findings

The oversight of Information
Technology (IT) management
failed to ensure the proper design
and implementation of user access
management controls within the IT
environment. Consequently,
several control deficiencies were
identified, including:

a) The requested evidence (a
record of requests [/ list of
amendments / modifications to
user accounts) was not available
at the Municipality during the
period under review. This finding
was raised in (2019/20, 2020/21,
2021/22, 2022/23 & 2023/24)
financial years.
b) No supporting evidence was
available to confirm whether
amendments or modifications to
user accounts were conducted
during the current review year for
the Active Directory, Solar and
Payday.

Root cause

Lack of intervention
from the IT
Management to
ensure adequate
controls are in place
for user account
management.

Recommendations

a) IT management
should implement a
centralized, secure
system for logging and

retaining all  user
account  modification
requests and

approvals. This system
should include periodic
reviews to ensure
completeness and
accuracy. Instituting a
clear policy for record
retention and
accountability will help
mitigate repeat findings
and strengthen access
management controls.

b) The municipality
should implement a
documented process
for tracking and
verifying modifications
to user accounts,
ensuring that all
changes are recorded
and auditable. This will
improve access control
and support
compliance with
security policies.

Action

Review/ develop ICT
SOP for user account
modification

Due Date

19 Feb
2025
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Inadequate Security
management controls
(COAF 01)

Information ~ Technology  (IT)
Management had not ensured that
IT security management controls
had been adequately designed
and implemented within the IT
environment. As a result, the
following control deficiencies had
been noted: a) During the audit we
noted that the Municipality has an
approved IT Security policy. Upon
review of the approved policy, we
noted that the following key
controls were omitted:
» Security awareness and training
+ Additional devices with access to
sensitive information has been
identified and requires additional
access control to access this
information.

* Monitoring and management of
unauthorised  software. (e.g.
Software management process).
» Monitoring and management of
Remote users (e.g., employees,
contractors, third parties) with
access to critical systems.
* Requirement for reviewing the
policies, should there be changes
in the environment / or based on
the change in the level of risk of the
entity

Lack of intervention
from the IT
Management to
ensure adequate
controls were in
place.

a) The municipality
should update its IT
Security policy to
include mandatory
security training,
specific access
controls for sensitive
devices, processes for
unauthorized software
management,
monitoring of remote
user access, and a
policy review
mechanism to respond
to environmental or
risk-level changes.
These additions will
strengthen security
measures and improve
resilience against
potential threats.

b) Management should
implement a robust
patch management
process that includes
regular audits and
automated monitoring
to ensure that all
workstations are up to
date with the latest
security patches,
thereby enhancing the
overall security
posture of the
municipality.

¢) Management should
establish a
comprehensive
security monitoring
framework that

Review IT Policy to
ensure that itincludes
IT security.

Develop an ICT SOP

19 Feb
2025
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includes regular
audits, real-time alerts,
and incident response
protocols to ensure
timely detection and
response to security
breaches moving
forward.

d) Management should
develop and
implement a formal
data management
process to identify,
classify, and securely
maintain sensitive
information, ensuring
compliance with
relevant regulations
and safeguarding
organizational data
integrity.

e) Management should
enhance the security
awareness training
program and develop
a plan to include
comprehensive
modules by creating a
training register and
feedback sessions
that is tailor made for
different levels of staff
within the municipality
and ensure progress
for training is tracked.
f) The municipality
should conduct an
assessment to ensure
all active workstations
have antivirus
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N[o] Section Paragraph/ Detailed Findings Root cause

Recommendations

Action Due Date

summary

protection and
evaluate the need for
purchased licenses to
align with actual
usage. Optimizing
license distribution will
enhance security
coverage and improve
cost-effectiveness by
preventing underuse of
purchased resources.
g) The municipality
should ensure that
password
configurations for
Solar and Payday are
documented and
aligned with security
policies to maintain
consistent access
control across all
systems.
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Inadequate IT Service
Continuity controls.
(COAF 01)

Information ~ Technology  (IT)
Management had not ensured that
IT service continuity controls were
in place within the IT environment.
As such, the following control
deficiencies were noted: a) The
Disaster Recovery Plan was
signed and authorized by the
Municipal Manager on December
8, 2023. However, the plan lacks

sufficient detail regarding the
Business Impact Analysis (BIA) to
ensure alignment with the

Recovery Time Objective (RTO)
and Recovery Point Objective
(RPO). It also does not outline
daily procedures for managing
system downtime or address the
potential impact on service
delivery

Lack of intervention
from the IT
Management to
ensure adequate
controls were in
place.

a) The municipality
should enhance its
Disaster Recovery
Plan by conducting a
detailed BIA to align
with RTO and RPO
goals, ensuring that
recovery efforts
prioritize critical
functions. It should
also include daily
procedures for
managing system
downtime and
mitigating service
delivery impacts to
ensure continuity and
resilience in the event
of a disaster.

b) Management should
implement a schedule
for regular DRP testing
to verify the plan’s
effectiveness, identify
potential issues, and
ensure readiness for a
timely recovery,
thereby strengthening
resilience and
continuity of critical
services.

¢) The municipality
should implement a
process to regularly
verify and document
successful backups for
Solar and Payday
systems. This will
ensure data integrity,
support timely

a) Review Disaster
Recovery Plan and
ensure that it is
aligned with RTO and
RPO goals. Develop
a SOP for managing
system downtime in

order to minimize
service delivery
impact in the event of
a disaster.

b) Run DRP tests on

a monthly bases
including periodic
backup  restoration
tests for all critical
systems, including
Solar, Payday, and
user data.

c) Perform a need
analysis and due
diligence in finding an
offsite and/or cloud-

based backup
solution to ensure
secure, redundant
data storage.

d) Develop an SOP
to implement and
confirm  encryption
protocols  for all
Payday backups

19 Feb
2025

Monthly

19 Feb
2025

19 Feb
2025
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recovery, and reduce
operational risks in the
event of data loss.

d) Management should
establish an offsite or
cloud-based backup
solution to ensure
secure, redundant
data storage.
Implementing
automated, offsite
backups will enhance
data resilience and
protect against
localized risks,
ensuring business
continuity and data
availability in case of
emergency.

e) Management should
implement a schedule
for periodic backup
restoration tests for all
critical systems,
including Solar,
Payday, and user
data. Documenting
and reviewing these
tests will help verify
data integrity and
system recovery
capabilities, ensuring
business continuity in
case of data loss
events.

f) IT management
should require the
service provider to
implement and confirm
encryption protocols
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Section

255

Paragraph/
summary

Detailed Findings

Root cause

Recommendations

for all Payday
backups. Additionally,
the municipality should
establish a contractual
agreement to ensure
regular compliance
reporting on data
protection measures,
including encryption
standards, to
safeguard sensitive
data in the cloud.

Due Date

Inadequate IT Change
management controls
(COAF 01)

Information ~ Technology  (IT)
management had not ensured that
controls had been adequately
designed and implemented within
the IT environment. As aresult, the
following control deficiencies had
been noted: Information
Technology (IT) management had
not ensured that controls had been

adequately designed and
implemented  within  the IT
environment. As a result, the

following control deficiencies had
been noted:
a. The Municipality is currently in
the process of upgrading Network
Infrastructure which results in a lot
of changes to the IT environment.
However, no evidence was
provided to justify that changes
were being logged by the
Municipality in the period under
review

Lack of intervention
from the IT
Management to
ensure adequate
controls were in
place.

a) Management
should implement an
automated change
logging process to
document all
modifications made to
the IT environment
during the upgrade.
This will ensure
accountability,
facilitate
troubleshooting, and
support effective
change management

Develop an SOP on
the implementation of
automated  change
logging process

19 Feb
2025
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Inadequate Firewall
Management
controls(COAF 01)

Information ~ Technology  (IT)
management had not ensured that
controls had been adequately
designed and implemented within
the IT environment for Firewall
management. As a result, the
following control deficiencies were
noted: Information Technology (IT)
management had not ensured that
controls had been adequately
designed and implemented within
the IT environment for Firewall
management. As a result, the
following control deficiencies were
noted:

a. Upon review of the
cybersecurity policy, we noted the
following were not adequately
defined in the policy:
| The frequency at which the

ruleset is reviewed
| Firewall backup/ redundancy and
recovery process

| Logical access: from where one
can access the firewall, and over
which channels
| Authentication: what
authentication mechanisms are

required to access the
administrative interface.
| Accounting: Logging and
monitoring requirements.
I Updating/ Upgrading

requirements.

Lack of intervention
from the IT
Management to
ensure adequate
controls were in
place.

a. Management should
update its
cybersecurity policy to
clearly define rule
metadata, review
frequency, change
management, backup
and recovery
processes, access
authorizations, logical
access, authentication
methods, logging
requirements, and
update procedures for
firewalls. This will
enhance firewall
security and ensure
effective oversight and
management.

b. Management should
establish formal
firewall management
processes, including
configuration control,
regular monitoring,
access management,
and update
procedures, to
strengthen network
security and minimize
risks.

c. The municipality
should update the
firewall ruleset to
include comprehensive
details such as
affected users/devices,
rule addition dates,
expiration dates for
temporary rules, and

a) Review
cybersecurity policy
and develop an SOP
that clearly defines

rule metadata,
review frequency,
change

management, backup
and recovery
processes,  access

authorizations, logical
access,
authentication
methods, logging
requirements,  and
update  procedures
for firewalls.

b) As per the above
policy review, update
the firewall ruleset to
include

comprehensive
details such as
affected
users/devices, rule
addition dates,

expiration dates for
temporary rules, and
the person
responsible for
adding each rule.

c) The SOP on
cybersecurity should
also detail a complete
firewall change
management

process, including
risk assessments,

19 Feb
2025
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the person responsible
for adding each rule.
This will enhance
accountability,
facilitate better rule
management, and
improve security
oversight.

d. Management should
establish and
document a complete
firewall change
management process,
including risk
assessments, testing
procedures,
deployment protocols,
validation checks, and
thorough
documentation of
changes. This will
ensure that all firewall
modifications are
properly evaluated,
tested, and tracked,
enhancing security
and operational
integrity.

e. Management should
implement a backup
firewall to ensure
network redundancy,
support continuity, and
safeguard against
potential disruptions
from firewall failures.

f. Management should
establish a formal
access control process
for the firewall

testing procedures,
deployment
protocols, validation
checks, and thorough
documentation of
changes
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No Section Paragraph/ Detailed Findings Root cause

Recommendations

Action Due Date

summary

administrative
interface, specifying
authorization
protocols, access
levels, and approval
requirements to
ensure secure and
controlled access.

g. Management should
implement a logical
access control process
to ensure that access
is restricted based on
roles and
responsibilities, and
that appropriate
safeguards are in
place to prevent
unauthorized entry into
critical systems.

h. OR Tambo
management should
provide documentation
of firewall password
configurations to
confirm compliance
with security
standards. This will
help ensure robust
access controls and
reduce vulnerability to
unauthorized access.
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APPENDICES

APPENDIX A — COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE

1. List of Council Members

No Surname & Initial \Designation Other
1 | CapaN.Yy. SPEAKER
2 | Nggondwana M.D. EXECUTIVE MAYOR
3 | Nggongwa N. CHIEF WHIP
4 | Sokanyile T. DEPUTY EXECUTIVE MAYOR
5 | Ndabeni M. MMC: INFRASTRUCTURE: WATER
AND SANITATION SERVICES
6 | Mdledle N.U. MMC: BTO
7 | Mtshazo S.H. MMC: CORPORATE SERVICES
8 | Gcingca N. MMC: COMMUNITY SERVICES
9 | Mbede M. MMC: REDP
10 | Sabisa T.N. MMC: HUMAN SETTLEMENT
11 | Mtuku N.B. MMC: SPECIAL PROGRAMMES &
SOCIAL SERVICES
12 | Tshoto G. MMC: IGR, PLANNING, RESEARCH
& POLICY DEVELOPMENT
13 | Giyose M.R MMC: TECHNICAL SERVICES
14 | Dambuza M.B. CHAIR OF CHAIRS
15 | Gabada P.V. RULES COMMITTEE
CHAIRPERSON
16 | Jacob U. CHAIPRERSON: ETHICS &
MEMBERS INTEREST
17 | Dywili N. CHAIRPERSON: MPAC
18 | Tokwana C.S. CHAIRPERSON: PETITIONS AND
PUBLIC PARTICIPATION
19 | Cwecwe N. CHAIRPERSON: MULTIPARTY
WOMEN’S CAUCUS
20 | Socikwa Y. OCMOL CHAIRPERSON
21 | Ngxamile N.P. CHAIRPERSON: WATER AND
SANITATION SERVICES
PORTFOLIO COMMITTEE
22 | Vanda N.L. CHAIRPERSON: BTO PORTFOLIO
COMMITTEE
23 | Zondani V.B. CHAIRPERSON: CORPORATE
SERVICES PORTFOLIO
COMMITTEE
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No Surname & Initial \Designation Other
24 | Dyule N.W. CHAIRPERSON: COMMUNITY
SERVICES PORTFOLIO
COMMITTEE
25 | Ntshuba V.W CHAIRPERSON: REDP
PORTFOLIO COMMITTEE
26 | Njisane S. CHAIRPERSON: IGR, PLANNING,
RESEARCH AND POLICY
DEVELOPMENT PORTFOLIO
COMMITTEE
27 | Ncapayi V. CHAIRPERSON: HUMAN
SETTLEMENT
28 | Matanda N.P. CHAIRPERSON: SPECIAL
PROGRAMS AND SOCIAL
SERVICES
29 | Tshikitshwa T. CHAIRPERSON: TECHNICAL
SERVICES PORTFOLIO
COMMITTEE
30 | Badli T. CLLR
31 | Bodoza B. CLLR
32 | Bunzana M. CLLR
33 | Dlani X.H. CLLR
34 | Dudumayo B.R. CLLR
35 | Fukula M.A. CLLR
36 | Gcilitshana L. CLLR
37 | Jam —Jam M.A. CLLR
38 | Knock R. CLLR
39 | Libazi M. CLLR
40 | Mabhedumana B. CLLR
41 | Makaba M. CLLR
42 | Mapolisa Z. CLLR
43 | Maseko M. CLLR
44 | Matubatuba N. CLLR
45 | Mbunjana N. CLLR
46 | Mgquba A. CLLR
47 | Mhlaba S. CLLR
48 | Molakalaka L.C. CLLR
49 | Ncolosi S.N. CLLR
50 | Ndzumo T. CLLR
51 | Ngxekana M. CLLR
52 | Njovane S. CLLR
53 | Nondaka Z. CLLR
54 | Nonkonyana N. CLLR
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Surname & Initial \Designation

55 | Mabasa S. CLLR Replaced by Clir Ntsodo
56 | Sekese A. CLLR

57 | Sidlova CLLR

58 | Somzana N. CLLR

59 | Zozi Z. CLLR Replaced ClIr Madolo
60 | Chief Mtirara M. TRADITIONAL LEADER

61 | Chief Ndamase M. TRADITIONAL LEADER

62 | Chief Dalasile V. TRADITIONAL LEADER
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APPENDICE B — COMMITTEE AND COMMITTEE PURPOSES

[ COUNCIL

SPEAKER

CHAIR OF CHAIRS

S79 STANDING

S79 PORTFOLIO

CHAIRPERSONS

RULES

WATER & SANITATION

TECHNICAL SERVICES

PROGRAMMING

_
T —SN,
MPAC

\

HUMAN SETTLEMENT

COMMUNITY SERVICES

Y4
J

PETITIONS & PUBLIC
PARTICIPATION

CORPORATE SERVICES

\

SERVICES (OCMOL)

_/

[ ETHICS ]

-

J

" 7
a "\ a2
MULTIPARTY BUDGET & TREASURY
WOMEN’S CAUCUS OFFICE
. 7 .
< N
OVERSIGHT RURAL ECOCOMIC
COMMITTEE FOR DEVELOPMENT & PLANNING
THE MAYOR’S (REDP)
OFFICE & \_
LEGISLATIVE ~

IGR, PLANNING, RESEARCH &
POLICY DEVELOPMENT

N\

L

\

SPECIAL PROGRAMS &
SOCIAL SERVICES

AUDIT COMMITTEE
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SECTION 79
STANDING

CHAIRPERSON SECTION 79 OVERSIGHT

PORTFOLIO

CHAIRPERSON

COMMITTEE
1. Rules Committee

COMMITTEES

1. Special Programmes ClIr. N. Matanda

Cllr N.Y. Capa and Social Services
2. Programming 2. IGR, Planning, ClIr. K. Vava
Committee Research and Policy

Development

3. Chairperson’s Clir. M.B. 3. Human Settlements ClIr. N. Ncapayi
Committee Dambuza
4. Municipal Public Cllr. N. Dywili 4. Community Services Vacant
Accounts Committee
(MPAC)
5. Ethics and CliIr. U. Jacob 5. Corporate Services ClIr. Zondani
Members Interest
Committee

6. Multiparty Women'’s

Clir. N. Cwecwe | 6. Water and Sanitation ClIr. N.P. Ngxamile

Caucus Services

7. Petitions and Public | Clir. C.S. 7. Budget and Treasury Clir. N. L. Vanda
Participation Tokwana Office

Committee

8. Oversight Vacant 8. Rural and Economic Clir. V.W. Ntshuba
Committee for Development & Planning

Mayor’s Office and

Legislature(OCMOL)

9. Technical Services Clir. T. Tshikitshwa

SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 STANDING COMMITTEES

SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE
1. Rules Committee

1. To promote the realisation of the vision, strategic objectives and
priorities of O.R. Tambo District Municipality.

2. To assist the Council in developing and administering Standing
Rules for Council meetings for its efficient functioning of the
committees of Council.

3. To develop, advise and monitor the implementation of Council’s
policy with regard to Civic Functions and presentations.

3. To diligently perform its power and functions in terms of these terms
of references.

4. To promote adherence to appropriate dress code for all council and
committee meetings.
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SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE
2. Programming
Committee

1. To oversee and regulate the programming of Council’s agenda and
proceedings.

2. To recommend a Programme of debates.

3. To diligently perform its power and functions in terms of these terms
of references.

3. Chairperson’s
Committee

1. To oversee and regulate the functioning of the Section 79 Standing
Committees and Portfolio Committees activities\ programmes, and
reporting.

2. To strengthen the oversight role and accountability played by
council committees.

3. To diligently perform its power and functions in terms of these terms
of references.

4. Municipal  Public
Accounts
Committee
(MPAC)

3.1 ROLE OF THE MPAC

The Committee is accountable to Council and is operating as an
overseer and makes recommendations to the Council for its
consideration and final approval. The Committee does not assume
the functions of management, which remain the responsibility of the
Accounting Officer, Heads of Departments, officials and other
members of senior management. The role of the Committee is to
assist the Council to ensure that:

3.1.1 The municipality fulfils its constitutional mandate of service
delivery to the community and achieves the set objectives;

3.1.2 The municipality is managed in an efficient, effective and
ethical, corruption and fraud free manner; and

3.1.3 The municipal resources are utilised in an economic manner.

3.2 AUTHORITY OF THE MPAC

The MPAC Committee has the authority as per the SALGA
recommendations:

3.2.1 To call the Executive and/or any Councillor to report on any
matter reported in terms of finances to ensure that every cent
is accounted for.

3.2.2 To oversee all programmes of the municipality and to
investigate value for money on projects — overseeing the
planning and implementation of projects against expenditure.

3.2.3 To request, access information and monitor such based on
suspicion of imprudent financial management.
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SECTION 79

STANDING SCOPE OF THE TERMS OF REFERENCE

COMMITTEE

3.24

3.2.5

3.2.6

3.2.7

3.2.8

3.2.9

3.2.10

3.2.11

to instruct the Executive and any other committee members,
management and other employees to be present at a given
meeting to hear and answer for themselves and for possible
interview and input regarding items of the agenda.

To direct any matter for investigation through the relevant
investigation Departments, Office of the Auditor General and
law enforcement agencies within its terms of reference.
To have unrestricted access through the Office of the
Accounting Officer to employees of Council, information
relating to all personnel, books of account, records, assets and
liabilities of the Council and to any other sources of relevant
information that may be required from the Council for the
purpose of carrying out its duties and responsibilities.
To seek any information (and have access) it requires from any
MMC/Councillor. All MMCs and Councillors are directed to
co-operate with any request made by the Committee.
MPAC shall have direct access to internal and external
auditors and may direct investigations in any matter when
necessary.
The Committee should have permanent referral as they
become available, of —

(a) all accounts and financial statements of the

municipality;

(b) all reports of the Auditor-General;

(c) all reports of the Audit Committee;

(d) Information on compliance (see section 128 and 133 of

the MFMA);
(e) Information in respect of any disciplinary actions
taken in terms of the Municipal Finance Management
Act (MFMA);
(f) Information in respect of transgressions in terms of the
MFMA.

The Committee also has the right to summon any person to
give evidence before it, or to require any person or institution
to report to it. In the interest of accountability, the Committee
may call individuals who were responsible at the time of the
events, even though they may since have resigned from the
municipality.

Receive technical support from the Internal Audit office.
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SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE

3.2.12 The committee must hold public hearings and instruct other
committee members, management and other employees to
be present at a given meeting to hear and answer for
themselves and for possible interview and input regarding
items of the agenda.

3.2.13. The committee must monitor the extent to which its
recommendations and those of the AG are carried out.

3.2.14 The committee must invite and receive submissions from the
public.

3.2.15 The committee must undertake fieldwork (i.e. oversight visits
within the municipality) to get first-hand information on any
municipal matters.

3.2.16 The committee must consider recommendations and reports
from the Audit Committee.

3.2.17 MPAC may consider any financial reports or financial
statements jointly with the Audit Committee.

3.2.18 MPAC must consider the oversight reports of the
portfolio committees with regard to quarterly
performance, budget expenditure and focused
intervention study.

3.2.19 The committee must ensure that the municipality
complies with the provisions of the King IV Report.

3.2.20 MPAC requires the executive to attend its meetings where

required, and will not be

able to engage the municipal manager (accounting officer) and

senior management in the absence of the executive or political office

bearers, as this will encroach on the role of the executive who has
the responsibility for oversight over the administration of the
municipality.

The MPAC is not authorised to:

(a) Discuss matters that are still under investigation or sub-judice,
but can in-committee receive progress reports on matters
under investigation.

(b) Report to Council on allegations not investigated.

(c) Call any person outside Council (e.g. contractor, service
provider, etc.) to account for the monies of the municipality and
municipal entities where such outside person is implicated in
the forensic investigation report.

5. Ethics

and

(1) To promote adherence to the Code of Conduct for councilors.
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SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE

Women’s Caucus

Members Interest | (2) To develop, advise and monitor the implementation of Council’s

Committee policy with regard to councilor’'s welfare and benefits.
(3) To diligently perform its power and functions in terms of these
terms of references.
(4) To promote adherence to council standing orders.
(5) To promote adherence to appropriate dress code for all council
and committee meetings.

6. Multiparty 1. To act as an advisory, influencing and consultative body by

representing the interests and concerns of women members in
Council and making submissions to the Council.

2. To engage on empowerment issues with women in political
structures outside Council.

7. Petitions and
Public Participation
Committee

1.to encourage active involvement of communities and community
organisations in the affairs of the municipality;

2.to increase the effectiveness of Public Participation in the affairs of
the municipality;

3.to ensure the consideration, monitoring and tracking of petitions
lodged to the municipality;

4.to ensure that timeous feedback is given to Petitioners;

5.to ensure adherence to Community Complaints and Petitions
Handling Policy; Public Participation Policy; and Public Participation
Strategy;

8. OCMOL

The Committee’s work is based on four important goals, namely:

» Ensure that the Office of the Executive Mayor (OEM) and
Legislature are governed with effective oversight, transparent
and accountable governance.

» Toroll out effective community participation mechanisms to
ensure involvement of O.R. Tambo District Municipality
residents in the business of the Municipality with specific
emphasis on the OEM and oversee whether the Legislature
effectively and efficiently discharges its key obligation of
Public Participation.

» To entrench multi-party democracy in the business of
Council;

» To ensure that the two offices adhere to relevant legal
frameworks or provisions for optimal service delivery

COMMITTEE STRATEGIC OBJECTIVES
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SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE

The OCMOL Standing Committee recognized that the Strategic
Objectives needed to speak to the following key areas:
+ Promote Good Governance
* Improve Transparency
*  Ensure Accountability
« Enhance Efficiency and Effectiveness
The work of the Committee is also driven by three main Strategic
Objectives (SO) along with accompanying imperatives. The strategic
objectives are as follows:
(a) To conduct oversight and scrutiny of the Executive and
Administration to assist in the attainment of the municipality’s
strategic agenda.
» The imperatives entail the scrutiny of the IDP and
Strategic Plans, SDBIP Quarterly reports, Budget,
Annual Report as well as conducting Focused
Intervention Studies / Oversight Visits.

» Scrutiny Process: research analysis of SDBIP,
deliberating on the Departments’ presentation
through Oversight Committee questions to the
Department and compiling a Committee report
to Council.

(b) Involve the public in overseeing the work of the OEM and
Legislature, by securing public input as a means to verify
performance and on the IDP / budget and Annual Report.

» The imperatives entail inviting relevant stakeholders
(NGO'’s, individuals) to Committee meetings.
» Process: inviting communities to contribute to
Committee’s IDP/ Budget and Annual Report
deliberations, involving targeted stakeholders
e.g. NGOs, Chapter 9 & 10 institutions by
identifying relevant issues for Chapter 9 & 10
institutions’ participation and considering
community inputs in compilation of Committee
reports to Council.
( c) Committee oversees whether the Legislature effectively and
efficiently discharges its key obligation of Public Participation
(Overseeing the Overseer).
» The imperative entails securing presentations and
reports by Secretary on the institution’s public
participation activities
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SECTION 79
STANDING

SCOPE OF THE TERMS OF REFERENCE

COMMITTEE

» Process: Scrutiny and analysis of reports,
engaging the Public on the finding of the
contents of the reports, creating a Committee
report to Council

(d) Enhance the capacity of the Committee to be able to execute its
roles and responsibilities efficiently and effectively.

» The imperative entails initiating research projects on
review of policies and bylaws.

» Process: identifying by-laws to be reviewed;
conducting socio-economic impact and legal
study on the bylaw or policy; engagement with
Departments on identified by-laws; compiling a
Committee report.

SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 PORTFOLIO

COMMITTEES

SECTION 79 PORTFOLIO
COMMITTEES NAME

Services

2.Technical Services Portfolio
Committee

3.Human Settlement and
Disaster Management Portfolio
Committee

4.Corporate Services
5.Community Services

6.Budget & Treasury Office
(BTO) and Internal Audit

7.Planning, Research and
Intergovernmental Relations

8.Special Programs and Social
Services Portfolio Committee

9.REDP

1.Water and Sanitation

PURPOSE

(1) The Committee maintains oversight on the Member of

the Mayoral Committee (MMC), and the department in
fulfilling their responsibilities, including the implementation
of policies, By-laws, regulations and other applicable
legislation.

(2) To fulfil its oversight responsibility, the Committee must
scrutinize and oversee the extent to which the department
is fulfilling its Constitutional obligations in respect of —

(i) the local government matters listed in Part B of
Schedule 4 and Part B of Schedule 5, and any
other matter assigned to it by national or
provincial legislation; and

(i) the promotion and fulfilment of all the rights
enshrined in Chapter 2 - the Bill of Rights, sub-
sections 7 — 39;

(3) To scrutinize the reports of the department, for
submission to Council pursuant to the requirements of, but
not limited to, the Structures, Systems and Finance Acts
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SECTION 79 PORTFOLIO
COMMITTEES NAME

PURPOSE

recommendations;

(4) To scrutinize the reports of institutions established by
Chapter 9 of the Constitution, in particular, the reports of
the Auditor-General to the extent that reflections on the
department are made by the Auditor-General.

(5) To establish mechanisms that will enable the
Committee to undertake Focused Intervention studies and
Oversight visits;

(6) To facilitate the participation of the public in the
oversight processes of the Committee; and

(7) To ensure the scrutiny and review of the efficacy of
policies and By-laws made, as a means of ensuring
accountable and responsive local government.

respectively and to report to Council with

COUNCIL & COMMITTEE MEETINGS ATTENDANCE

COUNCIL MEETINGS ATTENDANCE

No Surname & Initial Designation % Attendance for
13 Council Meet
1 | CapaN.Y. SPEAKER 85
2 | Nggondwana M.D. EXECUTIVE MAYOR 69
3 | Nggongwa N. CHIEF WHIP 85
4 | Sokanyile T. DEPUTY EXECUTIVE MAYOR 69
5 | Ngudle M.P. MMC: INFRASTRUCTURE: WATER 54
AND SANITATION SERVICES
6 | Giyose M.R. MMC: BTO 92
7 | Mdledle N.U. MMC: CORPORATE SERVICES 100
8 | Gcingca N. MMC: COMMUNITY SERVICES 92
9 | Ndabeni M. MMC: REDP 85
10 | Sabisa T.N. MMC: HUMAN SETTLEMENT 69
11 | Mtuku N.B. MMC: SPECIAL PROGRAMMES & 92
SOCIAL SERVICES
12 | Ngozi W. MMC: TECHNICAL SERVICES 23
13 | Dambuza M.B. CHAIR OF CHAIRS 77
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No Surname & Initial Designation % Attendance for
13 Council Meet
Jacob U. CHAIPRERSON : ETHICS & 100
MEMBERS INTEREST
15 | Dywili N. CHAIRPERSON: MPAC 85
16 | Tokwana C.S. CHAIRPERSON : PETITIONS AND 85
PUBLIC PARTICIPATION
17 | Cwecwe N. CHAIRPERSON: MULTIPARTY 100
WOMEN'’'S CAUCUS
18 | Vanda N.L. CHAIRPERSON: BTO PORTFOLIO 85
COMMITTEE
19 | Ntshuba V.W CHAIRPERSON: REDP 85
PORTFOLIO COMMITTEE
20 | Ngxamile N.P. CHAIRPERSON: WATER AND 92

SANITATION SERVICES
PORTFOLIO COMMITTEE
21 | Vava K. CHAIRPERSON: IGR, PLANNING, 77
RESEARCH AND POLICY
DEVELOPMENT PORTFOLIO

COMMITTEE
22 | Zondani V.B. CHAIRPERSON: CORPORATE 100
SERVICES PORTFOLIO
COMMITTEE
23 | Ncapayi V. CHAIRPERSON: HUMAN 62
SETTLEMENT
24 | Matanda N.P. CHAIRPERSON: SPECIAL 77
PROGRAMS AND SOCIAL
SERVICES
25 | Tshikitshwa T. CHAIRPERSON: TECHNICAL 100
SERVICES PORTFOLIO
COMMITTEE
26 | Badli T. CLLR 92
27 | Bodoza B. CLLR 85
28 | Bunzana M. CLLR 69
29 | Dlani X.H. CLLR 77
30 | Dudumayo B.R. CLLR 77
31 | Fukula M.A. CLLR 85
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No Surname & Initial Designation % Attendance for
o 13 Council Meet
32 | Gabada P.V. CLLR 85
33 | Gcilitshana L. CLLR 100
34 | Jam — Jam M.A. CLLR 85
35 | Knock R. CLLR 92
36 | Libazi M. CLLR 77
37 | Mabhedumana B. CLLR 69
38 | Makaba M. CLLR 77
39 | Mapolisa Z. CLLR 54
40 | Maseko M. CLLR 54
41 | Matubatuba N. CLLR 77
42 | Mbunjana N. CLLR 100
43 | Mgquba A. CLLR 92
44 | Mhlaba S. CLLR 92
45 | Molakalaka L.C. CLLR 92
46 | Ncolosi S.N. CLLR 92
47 | Ndzumo T. CLLR 92
48 | Ngxekana M. CLLR 85
49 | Njisane S. CLLR 100
50 | Njovane S. CLLR 92
51 | Nondaka Z. CLLR 38
52 | Nonkonyana N. CLLR 92
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No Surname & Initial Designation % Attendance for
_ 13 Council Meet

53 | Ntsodo Z.E. CLLR 85

54 | Sekese A. CLLR 62

55 | Sidlova CLLR 69

56 | Socikwa Y. CLLR 54

57 | Somzana N. CLLR 85

58 | Tshoto G. CLLR 100

59 | VACANT

60 | Ndamase N.N. TRADITIONAL LEADER 69

61 | Dalasile V. TRADITIONAL LEADER 54

62 | Mtirara B.P. TRADITIONAL LEADER 62
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APPENDIX C- THIRD TIER ADMINISTRATIVE STRUCTURE

O. R, TAMBO
DISTRICT MUNICIPALITY

O.R. TAMBO DISTRICT MUNICIPALITY
APPROVED MACRO STRUCTURE
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O.R. TAMBO
DISTRICT MUNICIPALITY
Existing Position

Position with 2 name Change

Spit of position for specialization
Position moved to ancther Dept.

DIRECTORATE: STRATEGIC PLANING &
GOVERNANCE

N i

e Manager: Council &
Participation & Petitions o

Mznagement Operations.
DC150RT/SPG/GPRD1 EDIEERLEEU

Manager: Whippery
Services
DC150RT/SPG/WS01

ol Al Cliet Risk Officer o b et
DCis &IGR oabish e
DC150RT/SPG! DC150RTISPGICIGRO1 DC150RT/SPG/IPCRO1
IDPCPMO1

Manager : Legal Services
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DIRECTORATE: STRATEGIC PLANING &
GOVERNANCE

O.R. TAMBO
DISTRICT MUNICIPALITY

OFFICE OF THE SPEAKER & OFFICE
OF THE CHIEF WHIP Fm————————————— A

Existing Position

|
|
|
Position with a name Change :
|
Spit of position for specialization Director: Strategic i
Position moved to another Dept. Fmg & Sovenaice :
I
|
|
|
i
Manager- Whippery Manager: Counci & Manager: Governance & :
Sesvi Commetiee Operabi Putic Particiati
DC150RT/ISPG/WS01 DC150RT/SPGICCOD1 DC150RT/SPGIGPPO1
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OFFICE OF THE SPEAKER & CHIEF WHIP
SUPPORT

O.R. TAMBO
DISTRICT MUNICIPALITY

Existing Position -

Position with a name Change
Spit of position for specialization
Position moved to another Dept.

[ R e R e T o R (M S R e s ]| R b e e e e e e e i e e e T

| ! 1

Manager: Govemnance & Manager: Council & Manager: Whippery

le el i C it O .
DC150RT/SPGIGPPO1 DC150RTISPGICCO01 DC150RT/SPG/WSD1
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O.R. TAMBO
DISTRICT MUNICIPALITY

Existing Position

Position with a name Change

Spit of position for specialization
Position moved to/from another Dept.

IBoardefline-Managers with no or less di
rﬁons

EXECUTIVE SUPPORT

Office of the Executive Mayor &
Deputy Executive Mayor  [F——————————————

Chief of Staff
GM Level
DC150RT/SPG/

COs01

Executive Secretaries to
EM,DEM&MMC's X8
DC150RT/SPGICOS02

Social Dy
& Special Programmes
DC150RT/SPG/COSD3
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O.R. TAMBO
DISTRICT MUNICIPALITY

Existing Position

Position with a name Change

Spit of posttion for specialization
Position moved to another Dept.

DIRECTORATE: BUGDET & TEASURY OFFICE

Chief Financial Officer

Manager: Supply Chain

Management

DC150RT/BTO/SCMO1

General Manager
Budget & Treasury
DC150RT/BTO/CFO02

Manager:
Reconciliation & AFS
DC150RT/BTO/RAFS/|
[}

Manager: Expenditure

DC150RT/BTO/EMO1
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Manager: Asset
t
DC150RT/BTO/AMO1

Manager: Revenue
Management
DC150RT/BTQ/RMO1

Manager: Budget &
Reporting
DC150RT/BTO/BRO1
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O.R., TAMBO
DISTRICT MUNICIPALITY

Existing Position

Position with a name Change

Split of position for specialization
Position moved to/from another Dept.
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DIRECTORATE: CORPORATE SERVICES

Director: Corporate Services

Manager:

T
Mamq_e;mma\ 20 Vi peric et 5 ger: Inf
= = ployee Health Leaming & Skils Training Oo;munl:a:onTednology
DCISORTICROHRMLA DCISORTICROIPVENAD! oIt cm” 2
SORTICROICTRMG!

DCISORTICPOFMADY
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DIRECTORATE: ECONOMIC PLANNING &
DEVELOPMENT

O.R AMBO
DISTRICT MUNICIPALITY

Director: Rural

Economic
Development &

Planning
Existing Position
Position with a name Change
Split of position for specialization
Position moved to/from another Dept.
r 1
Manager: Rural Manager: Busi Manager: Spatial
Development & Agro smo;,eb;":,s,, Development & Land Use
Frocessing DC150RT/REDP/ED01 Management
DC150RT/REDP/RDAOT DC150RT/REDP/SDLUMO1
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O.R. TAMRBRO
DISTRICT MUNICIPALITY

Existing Position

Position with a name Change

Spiit of position for specialization
Position moved from/ to another Dept.
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DIRECTORATE: COMMUNITY SERVICES

Director: Community
Services
Head of the Centre Disaster
Manager: Environmental Manager: Satey & Manag Fre and R - Municp
& Waste Securty Services Services Health Services
DC15/ORT/CSEMS01 DC150RT/CS/SSS01 DC150RT/CS/DMFRSO1 DC150RT/ICSMHSO01
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DIRECTORATE: INFRASTRUCTURE, WATER &
SANITATION

O.R. TAMBO
DISTRICT MUNICIPALITY

Director: Infrastructure,

_ T

Existing Position
Position with a name Change

Split of position for specialization

Paosition moved to/from another Dept.
General M General Manager:
Planning & Development Operations & Maintenance
DC150RT/IWS/OD03 DC150RT/IWS/ODD4
r
- Integrated r e Manager: Human
Human F ies and Facites Settlements & Building)
Management Projecis
DC150RT/IWS/ DC150RTAWS/ DC150RT/IWS/ L
1HSD1 MPFMO1 HSBPO1
e Cosmer e Dgfspoﬁnwm
WSPO1
[ I
o WSP Area Manager X 5
Manages Ergineesing Manager: PMU DC150RT/IWS/WSP
Manager: WSA Paining b Eneagy DC150RT/IWS/
DC150RT/WS! Services PMUD1
WSAD1 DC150RTAWS/
EPESO1
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APPENDIX D — FUNCTIONS OF MUNICIPALITY/ ENTITY

O.R. Tambo

Water Yes
Sanitation Yes
Municipal Health Yes
Electricity Reticulation No
Air pollution -

Building regulation -

Child care facilities -

Fire fighting Yes
Local Tourism Yes
Municipal Airports Yes
Municipal Planning Yes
Public Transport Yes

Pontoons and ferries -

Disaster Management Yes

Storm water -

Trading regulation -

Beaches and amusement facilities -

Billboards and advertisements -

Cemeteries, parlours and crematoria -

Cleansing -

Traffic packing -

Street lighting -

Street trading -

Refuse removal dumps and solid waste disposal -

Public places -
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APPENDIX E & F WARD REPORTING & INFORMATION

PORT ST JOHNS LOCAL MUNICIPALITY

No. of | No. of No. of % Attendance % Door-to- Community | No. of wards | No. of
Wards | wards with | Ward by Ward Attendance | Door Meetings submitted wards with
Ward Committee | Committees by CDWs Campaigns | Organized | Monthly Updated
Schedules | Meetings Conducted Reports to Ward Profile
Organized the Office of
the Speaker
Quarter 01
20 19 19 172 of 190 = 90 20 of 20 N/A 19 19 19
20 19 19 178 of 190=93 14 of 20 N/A 16 19 20
20 20 20 190 of 200 =95 14 of 20 N/A 11 20 20
Quarter 02
20 20 20 184 of 200= 92 16 of 20 N/A 16 20 20
20 20 20 179 of 200 = 90 17 of 20 N/A 17 20 20
20 20 20 162 of 200 = 96 15 of 20 N/A 15 20 20
Quarter 03
20 20 20 180 OF 200 =90 | 150f 20 13 27 20 20
20 20 20 175 of 200 = 88 14 of 20 48 43 20 20
20 20 20 162 of 200 =81 16 of 20 73 N/A 20 20
Quarter 04
20 20 20 163 0f 200 = 82 08 of 20 23 19 20 20
20 20 20 192 of 200 =96 12 of 20 20 19 20 20
20 20 20 194 of 200 =97 15 of 20 19 131s 20 20
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Matters Raised to Council

The matter of ward centres was tabled to the Council as an
urgent matter.

Resolutions to Issues Raised to Council

The matter was reported to the District Municipality. They

promised to assist with the building of temporary ward centres.

Comments:

The functionality of the Ward Committee: They are doing well
in terms of sittings but in some areas like door-door and
community meetings they are not doing well.

The provision of the policy that established the Ward
Committees is adhered to by the Ward Committees. It speaks
of good relation for the purpose of good governance.

It must be noted that the Ward Committees because they are
a structure of government, it transpires that more can be done
to build strong relations between Ward Committees and their
government departments.

It also appears that there is no good reception between them

and certain departments. There is a need for quick intervention

to be done to strengthen the relationship by the local
municipality.

Challenges:

The work of the Ward Committees does not have central co-
ordination at the ward level. This in turn hinders their
administrative work.
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The Ward Committee secretaries are not elected based on
quality of skill but through the political understanding. With this
being said, there is a lack of quality on their report writing
system and formulation.

This further escalate to their filling and bookkeeping and as it
is stipulated in the guide which is the guiding tool in their
working relations between the ward committees and CDWSs, in
certain wards CDWs are not doing well as they seldom attend
ward committee meeting. Non-adherence of ward councillors
to the tool that guides them on their operations is also a great
problem

Service delivery

e General Port St Johns hammered by uneven access
roads

e Scarcity of water in many wards

¢ Many areas with water don’t provide water to the
people

¢ No RDP Houses in many wards of Port St Johns

e In PSJ, the recent installed Solar system doesn’t work
as it experiences a lot of challenges

Recommendations:

1. Ward clerks/administrators must be employed.

2. Statutory documents (MFA, MSA, etc.) are highly
recommended that they be delivered as soon as
possible.

3. Establishment of Ward offices are highly in great
demand in order to strengthen the co-ordination and
proper recording of the administrative work of ward
committees.
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4. CDWs need to be encouraged and sensitized about
their role as they are the civil servants of our
government.

5. All councillors must be advice to work according to the
tool that has been adopted

6. Paving of pathways and re-graveling

7. Maintenance of existing access roads

8. Dirilling of boreholes and protection of springs as
temporal measures.

9. Balancing of water tank 10 wards each

10. Non-attendance to disaster incidence in terms of
implementation or assistance
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MHLONTLO LOCAL MUNICIPALITY

No. of | No. of No. of % Attendance % Door-to- Community No. of wards | No. of
Wards | wards with | Ward by Ward Attendance Door Meetings submitted wards with
Ward Committee | Committee by CDWs Campaigns | Organized Monthly Updated
Schedules | Meetings Members Conducted Reports to Ward
Organized the Office of | Profile
the Speaker

Quarter 01

26 26 20 160 of 260=61 % | 15 of 23= 65% None - 20 26
17 160 of 260=61% | 060f 23 =26 % None - 17
16 127 of 260= 49% | 100f 23 =43 % None - 16

Quarter 02

26 26 08 70 of 260 =27 % | 08of 23 =37 % None - 08 26
08 480f 260 = 18% | 060f 23= 26% None - 08
10 17 of 260 =6 % 080of 26 =37 % None - 10

Quarter 03

26 26 20 150 of 260=58% | 12 of 23=52 % None - 20 26

17 120 of 260=46% | 07 of 23=30 % None - 17
14 150 of 260=58% | 18 of 23=78% None - 14

Quarter 04

26 26 20 160 of 260=61 % | 15 of 23= 65% None - 20 26

17 160 of 260=61% | 060f 23 =26 % None - 17
16 127 of 260=49% | 100f 23 =43 % None - 16
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Quarter one
Narrative report

As July is first month of Municipal Financial year, all Ward
Councillors were reminded about Ward Committee meeting
schedules, Ward Profile.

Recommendations
Follow-up at all times, as this none submitting of Schedules
affect monitoring system of the Speakers Office

Quarter two
Narrative report
The ward committee sittings are improving in this quarter.

Quarter three
Narrative Report

e No community meetings were held in this quarter
e Ward Profile have been submitted by all wards

Recommendations

e Encourage ward councillors to submit schedules for the

sitting of ward committee meeting

e Encourage ward councillors to submit ward committee

meeting reports to the Speaker’s Office

e Encourage and promote the conduction of Door-to-door

campaigns
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Stakeholders

The traditional leaders in Council who also represent various
traditional Councils also ensure clear accountability and
adherence to legislation as well as communicating the interests
of the community members.

There are also Moral Regeneration Movement structures
which are the amalgamated of various stakeholders across the
district to assist government in reviving the values, morals and
condemn social ills in the society. Their effort is to ensure that
there is a conducive environment for government to implement
the intended objectives with no hindrances.
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KING SABATA DALINDYEBO LOCAL MUNICIPALITY

No. of | No. of No. of % Attendance % Door-to- Community No. of wards Updated
Wards | wards with | Ward by Ward Attendance Door Meetings submitted Ward
Ward Committee | Committee by CDWs Campaigns | Organized Monthly Profile
Schedules | Meetings Members Conducted Reports to the
Organized Office of the
Speaker
Quarter 01
37 37 37 355 of 364=98% | 25 of 37=68% None 37 37 None
37 356 of 364=98% | 270f37 = 73% None 37 37
37 3490f 354=96% | 290f 37 = 78% None 37 37
Quarter 02
37 37 37 350 of 364 =96% | 270f 37 = 73% None 37 37 19
37 351 of 364 =96% | 260f 37=70% None 37 37
37 344 of 364 =95% | 26 0of37 = 70% None 37 37
Quarter 03
37 37 345 of 357= | 33 of 34=97% None 37 37 34
97%
37 345 of 358= | 24 of 33=72% None 37 37
96%
37 348 of 24 of 33=72% None 37 37
364=96%
Quarter 04
37 37 346 of 350= | 21 of 33=64% None 37 37 34
99%
37 350 of 358= | 24 of 33=72% None 37 37 34
98%
37 347 of 359= | 22 0f 33=67 5 None 37 37 34
97%
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Reports

¢ Infrastructure: Water Related issues
o Ward 6: it was reported that in ward there are water

meters that are not repaired leading to water loss;

- There are continuous water outages

- There is sewage spillage at Park Homes

- There is a request for toilets at kwaMpuku
informal settlement.

¢ Ward 11 it was reported that the is a concern about

a leaking water reservoir at Marhambeni, the water
that is leaking is causing damages to nearby houses
e Ward 01 it was reported that —

- the constant problem is sewage spillages;

- Water pipes burst are also a recurring problem
as most of the pipes especially at Kwezi due to
old pipe lines

- Toilets at both Nonkobe and Silverton are
being erected at the projects are in progress

- Water project at Orange Groove is also in
progress

¢ Ward 07 it was reported that;

- At house number 04 Mswakeli street at Mbuge
park there is a water leakage that is destroying a
household fence and has been reported to the District
Municipality

- There is sewage spillage at both Boundary street
and Tudor Ndamase streets
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- There is sewage spillage at Madeira street next to
Inkspot

- There is always water spillage behind plaza at
place called Cement

- Mabovula street there are houses that are without
water

- It was reported also that the response time of O.R
Tambo District on water and sewage spillages is not
timeous,

- It should be noted that when these reports are
being made some of them are already being attended
to by the District Municipality

e Other notable issues raised on infrastructure are
mainly the competence of the local Municipality like
street lights, inaccessible streets, crime, Waste
dumping and RDP houses
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NYANDENI LOCAL MUNICIPILITY

No. of | No. of No. of Ward | % % Door-to- Issues Community No. of No. of
Wards | wards with | Committee Attendance | Attendance | Door raised to | Meetings wards wards
Ward Meetings by Ward by CDWs Campaigns | Council Organized submitted | with
Schedules | Organized Committee Conducted Monthly Update
Members Reports d Ward
to the Profile
Office of
the
Speaker
Quarter 1
32 32 32 317 of 320= | 22 of 26 Nil Nil 35 of 293 32 32
99% =84%
32 312 0f 320 |17 of 26 = Nil Nil 44 of 293 32
=97% 65%
32 3150f320 |21 o0f26= Nil Nil 29 of 293 32
= 98% 80%
Quarter 2
32 32 32 317 of 320= | 22 of 26 Nil Nil 35 of 293 32
99% =84%
32 312 0f320 |17 of 26 = Nil Nil 44 of 293 32
=97% 65%
32 3150f320 |21 o0f26= Nil Nil 29 of 293 32
= 98% 80% 32
Quarter 3
32 32 32 317 of 320= | 22 of 26 Nil Nil 35 of 293 32
99% =84% 32
32 312 0f 320 |17 of 26 = Nil Nil 44 of 293 32
=97% 65%
32 3150f320 |21 of26= Nil Nil 29 of 293 32
= 98% 80%
Quarter 4
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No. of | No. of No. of Ward | % % Door-to- Issues Community No. of No. of
Wards | wards with | Committee Attendance | Attendance | Door raised to | Meetings wards wards
Ward Meetings by Ward by CDWs Campaigns | Council Organized submitted | with
Schedules | Organized Committee Conducted Monthly Update
Members Reports d Ward
to the Profile
Office of
the
Speaker
32 317 of 320= | 22 of 26 Nil Nil 35 of 293 32
32 32 99% =84% 32
32 312 0f 320 |17 of 26 = Nil Nil 44 of 293 32
=97% 65%
32 3150f320 |21 o0f26= Nil Nil 29 of 293 32
= 98% 80%
Comments:

1. Improvements of attendance of CDWs
2. Three wards have vacancies of CDWs14, 32, & 08

3. There are no issues that are raised in the Council from ward level.

Challenges:

= Encourage CDWs to attend the ward committee sittings

= Most of wards does not conduct ward Community meetings.

= encourage all wards to conduct door to door to their wards
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INGQUZA HILL LOCAL MUNICIPALITY

Ingquza Hill | No. of No. of No. of % % Door-to- Community | No. of No. of
Local Wards | wards with Ward Attendance | Attendance Door Meetings | wards wards
Municipality Ward Committee | by Ward by CDWs Campaigns | Organized | submitted with
Schedules | Meetings | Committee Conducted Monthly Update
Organized | Members Reportsto | d Ward
the Office Profile
of the
Speaker
Quarter 1 32 32 32 264 of 320 = | 13 of Nil Nil 32 Nil
82% 23=56%
32 269 of 320 = | 15 of Nil Nil 32
84% 23=65%
32 263 of 320 = | 15 of NIL Nil 32
81% 23=65%
Quarter 2 32 32 32 272 of 320 = | 16 of Nil Nil 32 Nil
85% 23=69%
29 215 0f320 = | 14 of 23= Nil Nil 29
67% 60%
27 195 of 320 = | 12 of 23= Nil Nil 27
60% 52%
Quarter 3 32 32 29 213 of 13 0f 23 = Nil Nil 29
320=66% 56% Nil
30 223 of 320 17 of 23 = Nil Nil 30
=69% 73%
28 206 of 19 of 23 = Nil Nil 28
320=64% 82%
Quarter 4 32 32 17 141 of 320= |9 0of23 = 32 32 17 Nil
44% 39%
32 32 10 84 of 320 = 6 of 23 = 32 32 10
26% 26%
32 32 16 131 0f320= |60f23= 32 32 16
40% 26%
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Challenges

There are new households that are in need of
electricity and toilets

The access roads are in a very bad condition

There are many toilets that are full so much that they
are not usable

There is a high rate of gender based violence

There is a very high rate of unemployment

The crime rate is very high

There are areas that have no access to clean water
There are areas that are far from the clinics and the

mobile clinic do visit those areas but not consistently

even 3 months pass without going to those villages and

there are villages that don’t have the mobile clinic
service at all

There are households who have houses that are in a
very bad condition that they can fall at any day

There are five Pre Schools that are not funded at ward

11

There are homeless people that have not yet been
attended to

Nzaka and Maganyeni bridges are not in good
condition

Mxhokozweni village still has a mud school
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Playing grounds are not in good condition both for
soccer and netball

There are temporary shelters that are not in good
condition they are leaking when raining

There is a mother who got disabled and in a wheel
chair after she had been built the toilet for normal
people and now she cannot access the toilet, she is
requesting the toilet that is suitable for her condition
There are kids whom their mother refused to take her
kids to Home Affairs for the application of Birth
Certificates.



297

APPENDIX G - REPORT OF THE MUNICIPAL AUDIT

COMMITTEE

OR TAMBO DISTRICT MUNICIPALITY
AUDIT COMMITTEE REPORT FOR THE YEAR ENDED 30 JUNE 2024

1. INTRODUCTION

In accordance with Section 166 of the Municipal Finance Management Act 56 of 2003
(the MFMA), the Audit Commitize has been established as an Independent Committes
of the Council. It iz further subject to the recommendations of the King Report on
Corporate Govemance. The Committee performed its duties in terms of its Council
approved Charter and the MFMA_

The Committee presents its report for the financial year ended 20 June 2024.

2. AUDIT COMMITTEE MEMBERSHIP, QUALIFICATIONS & ATTENDANCE

During the 2023124 financial year the details of the Committee membership,
qualifications and attendance are as follows:

Name Qualifications Number of
meetings
attended

Mr C. Sparg — Chairperson | B. Com, CTA, CA[SA), Cert.Dir. [

Mr G. Labane B. Com (Hons), Advanced Certificats in B

auditing, Mational Dip CMA, CTA, CA[SA)

Mr 5. Mggele* B. Juris, LLB, CPFMD, Advocate. 3

Mr M. Mziwa* B. Se (Civil Eng), MBL 3

Ms M. Ngxishe* Mational Dip CMA  Practical Project 3

Management, Posigraduate Dip in
Management, MBA

Ms T. Bacela™ Mational Dip Intemal Audit, B. Com, Post k]
graduate monitoring & evaluation

Mz W. Dukuza** B. Proc, Admission as attomey, MBA 3

Mr M. Phesa** PGD. Management, M. Eng Civil 3

* Members term ended on 31 October 2023

** Members appointed with effect from 1 November 2023
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The Auditor-General has a standing invitation to attend AC meetings. The Municipal
Manager, Chief Financial Officer, Chief Rizsk Officer, Director: Internal Audit and other
key executive members are required to attend the mestings of the Committee.

3. AUDIT COMMITTEE RESPONSIBILITY

The responsibility of the AC is governed by its Charter and by a combination of the
MFMA and King IV Report on Corporate Governance, with the MFMA being the
avemiding legislation.

The role of the Committes is to advise Council and Management on matters relating
to accounting, safeguarding of assets, financial reporting, intermal controls, and
governance. This includes performing an oversight function on the effectiveness or
otherwize of good corporate governance at the institution. The MFMA goes further and
details specific responsibilities that the AC must fulfil. The adopted formal terms of
reference of the Committee is reviewed annually and the Committee reports that it has
regulated its affairs in compliance with these terms of reference and has discharged
all its responsibiliies as contained therein. In the execution of its duties during the
2023/24 financial year, the activities of the Committee have included the matters listed
below:

4. EFFECTIVENESS OF INTERNAL CONTROL

In line with the MFMA and the King I'Y Report on Corporate Govemancs requirements,
Internal Audit provides the AC and management with assurance on the adequacy and
effectiveness of intemal controls. This is achieved by means of the risk management
process, as well as the identification of corrective actions and suggested
enhancements to the controls and processes. From the various reports of the Internal
Auditors and External Auditors, it was noted that mafters were reported indicating
deficiencies in the system of internal control or deviations therefrom. The rate of
implementation of action plans by management to correct intermal control weaknesses
identified by Internal and External Audit, as well as AC recommendations, was not at
the level required. As a result, the internal control environment was not fully effective
during the year under review_

5. ANHNUAL FINANCIAL STATEMENTS ANMD DRAFT ANNUAL REPORT
The activities of the AC included the following:

* Reviewed and discussed the unaudited and audited Annual Financial
Statements (AFS) for the 2023/24 financial year.

* Obtained explanations for significant variances compared to the budget and /
or previous financial year.

* Reviewed for changes in accounting policies and practices.
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* Reviewed and discussed the draft Annual Report (AR}, including the Annual
Performance Report (APR) and reviewed the audited APR for the 2023/24
financial year.

Following the review of the unaudited AFS and AR, the Commitiee resolved that they
be recommended for submission to the Auditor General South Africa for auditing,
subject to dealing with all matters raised by Internal Audit, the AC, Treasury and other
stakeholders. Due to the fact that internal controls and processes were not fully
effective during the year under review the Committee could not provide assurance that
the documents were free from material misstatements.

6. INTERMAL AUDIT
In respect of Internal Audit (14), the activities of the Committee included the following:

* Reviewed the effectiveness and adequacy of the |A services and adequacy of
its annual work plan.

+ Censidered whether the independence, objectives, organisation, staffing plans,
financial budget, audit plans and standing of the 1A function provide adequate
support to enable the committes to meet its objectives.

* Reviewed the results of the work performed by the 1A services in relation to
financial reporting, corporate govemance, risk areas, intemal control and any
reports / significant investigations and management response.

* Reviewed the coordination between the |1A function and the extemal auditors.

* Monitored the implementation of actions to deal with control weaknesses
identified in 1A reports. It should be noted that there is room for improvement in
the rate of implementing these findings, the Committee is committed to support
[ assist the municipality in this area.

The Committee is satisfied with the competency of the |A Function and commends A
for the efforts made towards completion of the Operational Risk-based Audit Plan for
the year. The Mational Treasury completed a quality assessment review of 14 during
the previous financial year and the AC is monitoring the implementation of actions to

deal with findings raised.

7. RISK MAMAGEMENT AND OTHER MATTERS
Progress has been made in the area of risk management and ICT Govemance with
independent Chairpersons being in place for both the Risk Management Committee
and ICT Steering Committee for the 2023/24 financial year. Certain capacity

challenges have been experienced in both these arsas and there are certain

3
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infrastructure challenges in the area of ICT. It is encouraging to report that an
independent service provider responsible for receiving calls from Whistleblowers has
been appointed to handle the Fraud Hetline. The Committee is committed to support/

assist the municipality in these and other areas where improvement is required.

8. EXTERNAL AUDIT

The AC met with the Auditor General of South Africa (AGSA) in order to discuss the
Audit Strategy at the commencement of the audit and have further met with the AGSA
during the completion phase of the audit process to discuss the draft Management
Report and Audit Report and to ensure that all matters relating to the audit were
resolved. We concur with and accept the opinion of the AGSA on the financial
statements of the Municipality for the year ended 30 June 2024

Dwring the previous year, the municipality achieved an ungualified audit opinicn for the
first time and the AC commends the municipality for maintaining the ungualified
opinion in the current year. The Committee further encourages the municipality to
sirive for ongoing improvement through the sirengthening of the intemal conftrol
environment and the achievement of a ‘clean audit’ in the foreseeable future.

9. APPRECIATION

Sincere appreciation is extended to the Council, Members of the Audit Committee, the
Municipal Manager, Management, Internal Audit, Treasury, CoGTA and the AGSA for
their support and co-operation in enabling the Committee to execute and fulfil its

responsibilities.

ﬂ’-' - ﬁrﬂfq
—

Mr C. Sparg CA{SA)
Audit Committee Chairperson

December 2024
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS

The municipality had no long-term contracts or Public Private Partnership contract during the
current financial year.
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APPENDIX | - SERVICE PROVIDER PERFORMANCE SCHEDULE

SCALE OF SATISFACTION

4 = Good or outstanding contractor (Meet all the standards)

3 = Satisfactory or acceptable (minor mistakes but no
serious)

2 = poor (needs increased monitoring) (SP/Contractor
informed verbally) - must keep record of that verbal warning
to date. time etc.

1 = unsatisfactory (SP/Contractor informed in writing)
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APPENDIX J - DISCLOSURE OF FINANCIAL INTERESTS
DECLARATION OF INTEREST REGISTER FOR MEMBERS OF O.R. TAMBO DISTRICT
MUNICIPAL COUNCIL

DATE OF

INITIAL & SURNAME DECLARATION DECLARATION OF INTERESTS

1. Clir Sabisa T. 17 August 2023 Nothing to declare

2. ClIr Gecingca N. 13 July 2023 Nothing to declare

3. Clir Dywili N. 13 July 2023 Nothing to declare

4. ClIr Gcilitchana L 10 July 2023 Nothing to declare

5. Clir Mtuku N. 10 July 2023 Nothing to declare

6. Clir Matubatuba N. 17 July 2023 Nothing to declare

7. Cllr Dambuza M.B. 17 July 2023 Nothing to declare

8. ClIr Knock R. 17 July 2023 Nothing to declare

9. ClIr Ncapayi N. 10 July 2023 Nothing to declare

10. Clir Mdledle N. 04 July 2023 Nothing to declare

11. ClIr Ntshuba V.W. 13 July 2023 Nothing to declare

12. ClIr Sokanyile T. 23 July 2023 Nothing to declare

13. ClIir Tokwana C.S. 04 July 2023 Nothing to declare

14. ClIr Zondani V.B. 12 July 2023 Nothing to declare

15. ClIr Gabada P. 17 July 2023 Nothing to declare

16. Clir Mhlaba S. 17 August 2023 Nothing to declare

17. Cllr Ndabeni M. 17 August 2023 Nothing to declare

18. Cllr Cwecwe N. 31 January 2024 Property Hombe A/A - Lusikisiki

19. Clr Mabasa S. 06 February 2024 Property Malizole Slovo , Ngolo - Mthatha

20. ClIr Mapolisa Z. 29 August 2023 Nothing to declare

21. Clir Mbunjana N 04 July 2023 Nothing to declare

22. Clir Makaba M 17 August 2023 Nothing to declare

23. Nkosi Dalasile V. 17 August 2023 Nothing to declare

24. CliIr Libazi M. 29 August 2023 Nothing to declare

25. Clir Dyule N.W. 25 October 2023 e Luhlombo Trading Enterprise

e Oyingcwele Multi-Purpose Primary Co
operative

26. Clir ~ Nggondwana | 12 July 2023 Nothing to declare

M.D.

27. Clir Mbhede B. 26 October 2023 e Partnership  Producing  Aluminium
Windows and Doors — not registered
depending on the profit made

28. Clir Molakalaka L.C. | 04 July 2023 Nothing to declare

29. Clir Badli T. 25 August 2023 Nothing to declare

30. ClIr Bodoza B. 17 August 2023 Nothing to declare

31. Clir Bunzana M. 17 August 2023 Nothing to declare

32. ClIr Dlani X.H. 24 July 2023 Nothing to declare

33. Clir Giyose R.M. 11 July 2023 Nothing to declare

34. ClIr Jacob U. 16 August 2023 Nothing to declare
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DATE OF
INITIAL & SURNAME DECLARATION DECLARATION OF INTERESTS
35. Cllr Jam — Jam M. 04 July 2023 Nothing to declare
36. ClIr Matanda N. 23 August 2023 Nothing to declare
37. Clir Maseko M. 17 August 2023 Nothing to declare
38. ClIr Mgquba A. 11 July 2023 Nothing to declare
39. Nkosi Mtirara B.P. 17 August 2023 Nothing to declare
40. ClIr Ncolosi S. 05 July 2023 Nothing to declare
41. Clir Ndzumo T. 11 August 2023 Nothing to declare
42. ClIr Sekese A. 04 July 2023 Nothing to declare
43. Cllr Nggongwa N. 15 July 2023 e 29 — Stock exchange dependant
shares — R16850 — Vunani Securities
e Sawimih — Shares — R500
e Lelethu energy group - SA30-
empowerment group — depending on
markets
e Monthly payment child - R2500
(monthly)
e Monthly payment child - R2000
(monthly)
e House Southernwood 1200 M2
e Plot Rural Mthatha 50 x 50 m2
e Dwelling Ngcobo 1000 x 1000 m2
e ClIrs Pension fund — Private
e House Cape Town — 1000 m2
e Apartment Cape Town — 800 m2
44. Cllr Nonkonyana N. | 29 August 2023 Nothing to declare
45. ClIr Nondaka Z. 29 August 2023 Nothing to declare
46. ClIr Ntsodo Z.E. 25 August 2023 e Chaiperson — Simunye Cooperative
e Chairperson —Ezweni Multi-Purpose
Enterprise
47. ClIr Njisane S. 11 July 2023 Nothing to declare
48. ClIr Njovane S. 04 July 2023 Nothing to declare
49. ClIr Socikwa Y.V. 23 August 2023 Nothing to declare
50. ClIr Sidlova N.G. 23 August 2023 Nothing to declare
51. Cllr Somzana N. 17 August 2023 Nothing to declare
52. ClIr Tshotho G. 04 July 2023 Nothing to declare
53. Clir Tshikitshwa T. | 25 July 2023 Nothing to declare
54. ClIr Vava K. 04 July 2023 Nothing to declare
55. ClIr Vanda N. 23 August 2023 Nothing to declare
56. Clir Zozi Z 21 August 2023 Nothing to declare
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APPENDIX K- REVENUE COLLECTION PERFORMANCE (BY VOTE AND SOURCE)

Figures in Rand Approved budget Adjusiments Final Budget Actual amounts Variance
Statement of Financial Performance

Revenue By Source

Service charges 411,141,658 - 411,141,658 314,065,234 (97.076,424)
Rental of fixed assets 40,000 1,450,000 1,500,000 253,219 (1,246,781}
Interest eamed - external investments 30,000,000 10,500,000 40,500,000 62,630,942 22,130,942
Interest earned - outstanding debfors 22,030,000 200,000 22,230,000 43,705,015 21,475.015
Other revenue 167,296,794 (6,827,467 160,467 327 34,187,841 (124,277.486)
Transfers and subsidies - Operational 1,182,672.214 3,337,371 1,184,00%,607 1,132,573.713 (53.435.894)
Total Revenue (excluding capital fransfers and contfributions) 1,813,180,658 8,447,924 1821848592 1589417554
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APPENDIX L- CONDITIONAL GRANTS RECEIVED (EXCLUDING MIG)

Grant Name Grant Allocation Grants Received
Operating Grants

Finance Management Grant 2,000,000 2,000,000
EPWP 4 767,000 4 767 000
Capital Grants

Municipal Infrastructure Grant 713,603,000 713,603 000
Water Services Infrastructure Grant 72,000,000 72,000 000
Regional Bulk Infrastructure Grant 120,700,000 120,700 000
Rural Roads Management System 3,155,000 3,155 000
Emergency Municipal Housing Grant 182,152 557 85,229 350
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APPENDIX M, N & O - CAPITAL EXPENDITURE: NEW & UPGRADE RENEWAL
PROGRAMMES: INCLUDING MIG & NEW
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APPENDIX P - SERVICE CONNECTION BACKLOG AT SCHOOLS AND CLINICS

Education

Ingquza Hill LM Port St Johns LM
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Health

Ingquza Hill LM Port St Johns LM
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APPENDIX Q - SERVICE BACKLOG EXPERIENCED BY THE COMMUNITY WHERE
ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION

Electricity

Ingquza Hill LM Port St Johns LM
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APPENDIX R- DECLARATIONS OF LOANS AND GRANTS MADE BY THE MUNICIPALITY

The municipality did not make any loans out or provide grants to any organisations during the
current financial year.
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APPENDIX S- DECLARATION OF RETURNS NOT MADE IN DUE TIME MFMA S71

All Section 71 reports were submitted with 10 working days of the month as required by section
s71 of the MFMA
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VOLUME II: ANNUAL FINANCIAL STATEMENTS

Members of the council

Cerification of Councillors’ Allowances and Benefils

| certify that the solaries. afowances and benefits of councillons os disclosed in note 2% fo these Consolidated Annual Financial
Shotements ars within the upper limils of the lamewet emaoged inseclion 219 of fhe Constitulion of the Repuhlic of South Africm
read wilh fhe Remuneration of Public Ofice Beorers Act, Act 30 of 1998 and the Minister of Provincial and Local Government's
determination In accordance wiih the Act,

B.P. MASE
MUNICIPAL MAMAGER
30 SEPTEMBER 2024
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OR Tambe Dislrict Municipality

Conselldated Annual Financial Statements for the year ended 30 June 2024

ACCOUNTING OFFICER'S RESPONSIBILITIES AND APPROVAL OF FINANCIAL STATEMENTS

The Accaunling Oficer is required by The Municipal Finonce Manogement Act (act 54 of 2003), fo maintain odeguole
accounfing recards and is responsible for the content and inbegrily of the Conolidaled Anrwal Financial Statemenls and relafed
finameiol intormation ncleded inoihis repor, I the responsibility of the Accounfing Officer 1o snsure thatl the Consobdoted
Annuol Finoncial Sialements faidy present ihe siale of afiairs of the municipality as of the end of the financial year and the resulls
of ity operaticn: and cash flows for the year then ended. The exlernal ouditors are engoged to express on indepandent opinion
on fhe Annual Financial Staterments and are given unresiricled access o all linonciol records and retaled dofa

The Comolidaled Annpal Financiad Stolements were prepored in accordance with Standards of Generally Recognised
Aceounting Prociice |(GRAP) as well as relevant inferprelolions, guidelines ond direcfives issusd by the Accounling Sloncdards
Boord,

The Comsalidoted annual Finoncial Stalemenls ore bosed upon oppropriole occounting policies consistently opplied and
supparted by reaonable ond prudent judgements ond edimales,

. os the Accounting Qfficern, acknowledge Thal | am ullimalely resporiple for Ihe syslem of inkemnal inoncial control eslabiiined
by the municipality and ploce considerable mpartance on mainlaining o sirong contol environment, To enable me to meet
these responsibilifies, | hove sel stondords for internal conbrol aimed of reducing the sk of emor or deficil in a cost-eflective
manner. The standards include the proper delegation of resporsibililies wilhin o cleady defined famework, efleclive
accounfing procedures and odeguabe segregalicn of dulies lo emue an acceplable level of rsk. These confrok are monitored
throughout Ihe muenicipolity ond oll employees are required o mainkain the highest efnical slondard: in enswing the
mumicipality's business 5 conductad in a manner that in all reasonable circumstances is above reproach. The locus of sk
manogement in the municipality is on idenfilying. ossesing, managng and moniforing of known forms of risk across the
municipality. ‘While operaling ik conrol be flly eliminolsa, the municipality endeavors to minimise It by ensuning thol
apprapriale infailuciure, condrols. systems and ethical behovior are applied and managed within predelermined procedunes
and corstraints,

| hiove reviewead the municipality’s cosh flow lorecost for Ihe yeor 2024)2025 and. in the ight of fhis review and the curmenl
financial posiion, | am salslied ot the municipality hos or hos cocess lo odeguate résowces 1o conlinee in operakional
enistance lor ihe loreseectie future.

The Conseldated Anpual Financial Statements are prepared on fhe basis thel Ihe municipality s a golng concem and that the
OR Tomo Distict Municipality hos neither e intenlion nor The need lo bquidate or curtall matedally the scale of The
mumicipality.

Alhough, 1 am primarity responsiole for he financiol offais of the municipality. this is supporled by the municipality's exlemal
oudifors.

The exlemal guditon, being the Audilor General of Soull Alrica, i responsiole for independently reviewing and reparfing on ne

municipality's Annual Financiol Slalements. The Annual Financial Statemeants have been examined by the municipafity's intermal
auditars and 1heir repaort s presented on poge o

The Conmssiidaied annual Financial Slalements sel cul on poges 6 1o 76 which have been prepared on The going concenn basls,
ware approved on 30 Septemben 2024,

BF. MASE
MUNICIPAL MARAGER
30 SEPTEMBER 2024
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‘OR Tambo Disfrict Municipality

Consolidated Annual Financial Statements for the year ended 30 June 2024

'OR Tambo District Municipality

‘Annual Ainancial

for the year ended 30 June 2024

of F ial Posifion as at 30 June 2024
Econcmic Enifty Confroling Entity
Rgures In Rand Mateiz) 2024 202 2004 01
Restaled® Restaled*
CURKENT ASSETS
Imventories 2 13,121,670 14,177 965 12251482 11.5443282
from ions. E 199,665,705 160,736,097 199,008,122 158,006,426
Eroem 1 b 4 18.363,108 1,086,102 1831208 1,029,702
Prepayments E vt 795,387 247,414 535979
Stotutary Receivables & 35,916,684 52,160,451 36,653,582 52,160,451
Cash and Cash Equivalents 7 475,191,584 457,548 700 465,035,685 454,135,438
T4 245775 &%5 BOE TN T37.008 701 485 742 508
HON-CURRENT ASSETS
Eropery, Flont ond Equpment E 587194220 B,155,283,427 B,343355.952 B,107.344,476
Intangible Azseds ® 245,500 £26,182 1952 a7
Heritoge Assats 10 247025 247,025 247,025 247,025
Bilogical Asets n 15,453,460 13732164 - -
5,403, 340,314 B.1469,898.978 8,343 814 929 8,107 #0%.428
TOTAL ASSETS 9,149 404,091 BBLL 504 6590 #,080,823, 430 B 794 451,934
CURKENT LLABILIMES
Consumer Deposits 12 4081242 3448876 4081242 354BETE
Empioyes Baraft Liokifie: 12 £3.385534 35004212 77779265 80,007 590
Payables from Exchange Transacfions 14 344 525,627 416,928 847 23T RELP1L 410208432
Payables from Nor-sxchange Transactions 15 48447977 46,185,324 44201,002 45738352
Unspent Conditional Grants and Receipts 14 - 111,991,050 - 111,991,050
VAT Payable 17 11,937,280 14832454 - -
Cument Porfion of Finance Lease Liabiffes 13 2034643 3433043 1.804511 3342973
490,417,704 82,024 B0V 445 550,955 454 937,573
NON-CURRENT UABILTIES
Finance Lease Liabilfies 13 1016146 2,651,065 841,507 2445018
Empicye=s Benaft Liokifie: 19 107,365,000 95,506,000 107,365,000 95,506,000
110,404, 146 78,457,065 110,029 507 98,252,018
TOTAL UABILTIES 401,021,850 TRO.451.874 575,580,442 755,189.5%1
Het Azt 8,548 584,241 8084022814 B,504,943,158 B045, 452 345
Accumuilated surpius | [Defcit) 20 £.520,606,762 E/058,045,358 B.4B6,965.710 B.(125,434 537
Revaluation Surplus il 17,977,458 17977 458 17,977,458 17§77 458.00

5,548 584,241

8086022814

8.504,943,148

8045 462 345

of F ial Perfc ce
Economic Entiry Conroling Entity
Figures In Rand Neteds) 0 2023 2024 2023
Restaled” Restated”

REVENUE
Revenue hom Exchange Transachions
Service Chargss el 314045234 288,341,300 214,085,224 283,241 200
Rental of Facifties and Equipment 23 253219 243739 - =)
Interest Eamed - Boernal Invesiments 24 62430942 40,196,276 42,036,392 0,004,182
Intenest Eamed - Cutstanding Debiors 24 43705015 41,402,138 £3,705,015 41,602,138
Operafional revenue 5 21,454,372 12.475,615 834,752 1,026,745
Income from Agency Services 26 223,956 251,348 145773 176,050
Total revenue rom exchange ransactions 442,342.738 383.114.414 420,839,187 371,151,154
Revenue rom Mon-exchange Transactons
Transier revenue
Trarsfer: and Subsidies Recsived a7 12 1,531 4 2,041,757,814 1,631,260,743
Total i 2,042,081,713 1,831,250,743 2,041,757,614 1,631,280,743
Total revenve 2,404 174 451 2,214395,159 2442 574,781 2, 1,897
EXPEMDITURE
Empioyes Ralated Cozt 28 719210927 (490,457,594 475,897,429 650,548,520
Remunarafion of Cauncilor and Baard Mambars » (22725295 (20,895,674 [21,274,274) 119,783,425
Depraciafion and Amerisafion 0 (329,723,752 (214,757,835 |225,010,435 209,984,123}
Impaimment Loszes 2 [154,027,£05] [172.168,199] 152,498,448 (172,127 448
Bad Debis Writen off = [292.323) (41,887.90¢) {ze2.22) [41,857 508}
Finance Cost n (155741 556 (26,543,570 [15.234,£28) 125,255.975)
Confrocied Serices 4 [156,935,£18) (177,085,539 |148,522,39% (167,232,021
Transfer: and Subsidies 35 [295,594,381) [147.510,755) [251,545,343) (202,322,043
Inventony Consumed 36 (81,142,775 (57.995,05¢) [75.745,475) 147,501 079}
Imvertony Losses E (31.732.715) (32.952,£28) [21.732.715) |32,553,428)
Operafional Costs 38 195, 166,17 |176,909 £84) (143,112 604)
Total sxpendiure. (2,017.473.402) (1.751,729.963) {1.989.987,994) {1,733.128,592)
Operating surplus 844,500,849 252,685,196 472,408,785 449,303,305
Gains | [Losses) on Disposdl of Property, Plond ond Equip 39 (18,190,736 7.042 [18.197.051) (2,208
Reveral of Impaoimment ey 4,458,088 7026035 4,458,085 6,723,447
Actuoral Gain J [Los| 41 2,801,000 73274000 2,601,000 75,274,000
Gaing [ [Lazzes) on dipazal of Bislagical Azzat 1118,479 1,588,086 - -
Biclogical Assets - Gains. 431374 74374 - -
Bilogical Asets - Lozsas [450,200] (231,000 - -

(4,339 43%) B5 848 558 11,127 983) &1 995 259
Income fax - - - -
Surplus for the year 442,541,425 544,533,754 451,480,822 551.298,564
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OR Tambo District Municipality
Consolidaled Annual Financial Matements for the year ended 30 June 2024

Statement of Changes in Net Assets

Figures In Rand Nate(s) Accum:;: nnm Total met assets
Economic E

Balance at 01 July 2022 7IBLFTTG 7.381.977.118
Comection of aror a7 139,524 488 129,534 488
Restaled® Balance at 01 July 2022 7.521,511.604 7.521.511.604
Restaled® Sunplus lof the year 546,533,754 17.977.458 564,511,212
Audited Surphss for the year 7 573,531,064 17,977 458 | ‘ 591,308,522
Comection of erors a7 [26,7%7,310) - (24797 210]
Reslaled® Balance al 30 June 2023 8,048.045,358 17.977.458 B,084022814
Surplus for the year 442,561,425 462,561,425
Increase in Revaluation Jurplus - - -
Balance ot 30 June 2024 o B.530, 608 7B 17,977 458 8,548 584 241
Confro Enifi

Balance af 01 July 2022 7323143137 7323143137
Comection of eron 7 151,043,184 - 151,042,184
Reslaled”® Balance at 01 July 2022 7474184323 7.474.186,323
Restaled® Sunplus for the year 551,278,564 17.977.458 569276022
Audited Surphss for the year a7 5TE275.674 | 17,877 458 | | 594,273,232
Comection of eror a7 (26,957,210} - (26,997 210]
Reslaled® Balance al 30 June 2023 8,025,484 857 17.977.458 B,043.442,345
Surplus for the year 441,480,622 - 461,430,822
Increase in Revaluation Jurplus - - -
Balance af 30 June 2023 B8 486, 785707 17 977 458 8,504, 743,167

‘OR Tambeo District Municipality
[ Annual Ananclal for the yeor ended 30 June 2024
Cash Flow Statement
Economic Enlky Zonholing Enfity
Figure in Rand 2024 2033 2024 2023
Restote o Resated
Cash fows fom spsrating actvifles
Receipt
Senvice Charges 192,481 714 203,484 485 192,601,714 0,404, 485
Interest income 49,149124 57,750, 404 40,654 474 57588312
Opemfional receipds 23,178,187 11,642,441 1, 4 92 1,540,258
Transfers and subsidies 2045 $EA941 1752385 8510 1,530,064 979 1754812222
2,334, 9578089 2,025,474 822 2,192,755.011 2017525277
Payments
Empioyee relafed costs (715,582 458) (705,137, 254) 47255935 (542,766, T58)
Remuneration of Counciliors (31, 378274) (19,780,425 (31.374.274) [13.783.425)
Finance Costs [4,459,870) (3,364,.428) 15,271,975
Suppders Paid (347, 594,880 254,008 550) (323,948 81 5)
iher payments (470,821 837y (245,052 892 409 71 469) 414,241 SEE)
(1,702,387 268) (1.429,031.580) (1,581.200.250) [1.418.112.958)
Net cosh lows from operating actvities SI2ETRAN 598,453,282 631555781 59951233
Cash flows rom Investing octivities
Purchose of property, plant and equipment (425,58 020) (522007 561) (424, 475.5902) (520,827 A5RY
Froceeds on Disposal of Fled Azets #1176 174,780
Purchase of Biologicol azeh 1910008
Froceeds on Disposdl of Bological amels a3,420479 285 624 | 63350
et cash Rows fom Investing ochvities (422,061 345) {£18,927,1567) (424,312 £52) (520,827, 858)
Cash fows fom Anancing actviies
acquiitions of Finonoe Leases Liabilfies 169,592 5,090,139 5090139
(Repayments) of Finance Lease Liabifes (3,342 973 13 450 A2 (3,342 073 [3.420.501)
Met cosh lows from fnancing activifies [5.173,381) 1.595.318 [3.342 ¥73) 1.64%,638
Med increase {decre-ase] in cosh and cash equivaients 7.341 885 79,100 40 3880236 80,354,101
ash and omh egquivalents of the beginning of the year 447,45 00 3867 27T 254, | 55450 33 801 357
Cash and cash eguivalents at the end of the yeor 475,171 584 457,847,700 458,035,455 454155458

BB: Refer fo note 44 for Cash fow workings.
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statement of Comparisen of Budget and Actual Amounis

OR Tambo District Municipality

[ Anrual Anarc for the yeor ended 30 June 2024

shath t of Comparison of Budget and Actwal Amouvnis

Figures i Aond Approvedbudgel  Adjuiments Final Budgel  Ackoal arnounts Verionee W mel
statement of Financial Performance

Revenue By Source

Serdce chonges 411141858 - J40EEII (OFEDL) MK €M
Reriol of fued omes 000 1,460 000 HA209 (148781 £ co2
Inferast eamed - extemal invesimerts 000,000 10,500,000 AL&NIS4Z  FRINS42  SSE CO8
Infgrast eamed - outstanding debiors TR0, 200,000 05015 24TE015 TR CO4
Ofherrevenue 167 86704 [SED9.S6T)  1sD48TIET 6189841 [I24T07485)  ITE COS
Tronsters ond subsdies - Openafianal LIBZEFENS AT LR80T LIAESTATI ([SR435ER4) 5% Cod
Totol Revenue {excheding caphial fransters and confributions) 1.813,180,558 Bea7 534  1H21BEASHI 1587417984

Expendiiure By Type

Employes Related Coste TS0 (2016798 TELS01404 TR0 40 sE cor
Remureration of Councilors 25515 - 24.8513.51 X 2788726 NI o8
Depreciofion and Amarisaton 0 RETY [SREP.ATY)  FOOSPAT IRFNATED  (I0LSPA299) AR CO®
Impaiment Losses 127507624 - 127,507 424 IMIRTE (MBI NE C
FAnonce Costs . - . 1594155 [1594155) -0k €N
Confacted Sendces 157,480, 185 582914 158008, 103 156,595 418 1,070,485 % e
Tronsters ond subsdies &7113215 1,452 02 SET08041 TEASATNE]  (ZMEROIM) 30T C13
Invendory Corsumed B1146395 - 1148995 B1,183775 260 0% 4
Invendory Loses . - . JFITIS  (AFETIE) I00E €18
Openasonal Eqenses 212 AN 684 SORSSIS TN DI IBEPSST) T8 TH % cle
Tofol expendtiure 1,681,404 805 3234987 1484444792 2038314537

Surplus / (Defich) 131,770,853 5.432 537 137203800 [448.894 575) .

Tronsters ond subsdies - Copeol 1,150, 600 557 [FelvR ) 1111410857 SIRASAOOD  (AIXISLEST)  -IER €17
Sunpius for the yeor 73B65063) 1248814357 842561425

Figures I Rond Approved budgel i Final Budgel  Achoal arnoun, Vorance W Eel

ASSETS

CURRENT ASSETS.

Cash and Cash Equivalents 45906611 LERE.T: v I P TH ] ATEI91 586 [(MINSOXS)  TE DO

Consumer detors HEFIRTEY -1 X TR ] 19REAS TS [MISI0%) S DOy

Inventodes 28R . 1287808 FEREIS ] 22 T Dos

VAT HULTTETE o EMEITATA WYIAABL  [1ALTMEY)  BI% Db

Cfher detion 80000 - 280,000 W00 IBSEIED 487K DO

Todol cumend assets 937,191,375 11,170,000 948,341,375 784285775

MON-CURRENT ASSETS

Preparty, Plant and Equipment FAEP 0255 (153145000) 7534156355 A3N7194300  ASIL0ATETE 11T DO

Biological amets 4500000 . 4, 500,000 15453450 10153480 248% DT

Hesfoge omets 2475 . 4725 247125 - 13

Infongitle Assets o Ll u 4 L7, 550,000) 16,373,507 245501 (16128005 9% Do

Totol mon cument exsets 7.717.972.888 i1 000) 7557276888 6403340316

TOTAL ASSETS 8655164763 149 524 850,438,263 9,149 408 091

CURRENT LIABILTES

Consumer Deposits 45182 . 4,281,824 4081 243 170,183 it Do

Trode and ofther payables ZAE4EENE 18 50,454 24,008,774 I 024F (13720347 s4m DO

Froviions AL AT . amposEsT ELRAFAL MPAISSEY TSR DIN

WAt 00000 . o000 AEATIE0 (11020 -1406% D12

Totnd cumend lobies 573,453,641 18520458 591984097  490.417.704

HOH-CURRENT LWABILTIES

Fnance Lease Liabikties - . - 10a14s (1016148 -100R DI

Eravisions - . - WEIBANN0  (I0F38A000) 00RO
. . - 110804148

TOTAL WABILTIES 573,453,641 18,520,458 571,984 097 #01,021,850

MET ASSETS 081,700,632 (168.046,455)  7.913,458,166 8,548 584 241

Accumuioied surpius [ [Deficit) A.104005.655 (S4P0299) 7909108664  ASN0606.TE3  ([571.500.11%) TR

Revaluation Surpis s - \TSITAE  [ITSTTASE)  00R DiE

8,108,009, 656 (166,902.992) 7939 106 664 8,548 584,241
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OR Tambo District Municipaliy
Consolidated Annual Anancial Siolements for fve yeor ended 30 June 2024

statement of C isen of and Actual Amounis
Appizeed budge! Adjudeents (TR T p——— Weienge W mel
Figures in hand
Cash Flow statement
Cazh fows frsm operotng actvifies
Receipts
Serice Charges R0 B 1 AT WRELTI4 (115415458 TR OEN
Transters ond subsdies 234055 [PRETHN] 224404955 2OMFREHTST  [1P4IR0.59T) ¥R OER
Infares income: 0,000,000 10,500,000 0,500,000 5180028 AP TIR B8
Cherreceiph 134 574597 - 13,574537 ZLIPMIET [1NAMNATH)  S3% EM
2,798,499, 845 [69.178,000) 2729.521 445 2,334 947 BEF
Payments
Supplers ond employees 1291, 480,580 [SEL0E)  1BERAARS1S LPBIISTOR  (412480087) 2% EDS
Fnance Costs - - - 40FIESS (4073554 100K ED
1,291,480, 580 (5.833,045) 1285447 515 1,702,389 258
Mt cash ows ram operating acviiles 1,507.219,085 [63,344,935) 1443878150  432.578,430
Cazh flows from Investing achivities
Furchase of property, planf and equipment 1244 104018 MO0 1 MA4SM018  ANSSBAID  THNPWE MR EW
Froceeds from soe of Azets . 1191174 19178 0% ED8
Furchase of Biclogical asets - #1000 FLOE) ok B
Procescs an Disposal of Sokogical asets - [ 42147 2420477 0O EDF
Mat cash fiows rom investing ociviies 1,288,104,018 B0.348,000 1,344 454018 822083 385
Cazh flows from Snancing aciivies
[Repayment)] | Acqubificrs of Lang ferm loans - - - 1162.572) 18072 0% E
[Repayment)] of Ainarce Lease Labiities - - - JMGTY (RM2ITY) 0K B0
Increase (decrease] in consumer depasts B30 - 83550 31550 00%
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Consolidated Annual Financial $tatemends for the year ended 30 June 2024

Accounting Policies

1. Presentafion of consolidated annwal financial statements

The conscigated annual financial statements have been prepared in accordance with the effective Standargs of Generally
Recogrised Accounfing Practice [GRAP|, os opproved by the Minister of finance, including any inferpretaficns, guidednes and
direcfives issued by the Accouniing Standord Board and fhe Municipal Finonce Management Act (Act 56 of 2008).

The consoidated annual finoncial statements have been prepared on an occrual basis of occounting and are in occordance
with historical cost convention ,.except wheres indicated ofherwise. They are presented in South Afrcan Rand.

1.1 changes in Accounfing policy and comparability

Accounting poficies have been corsistently applied uniess it has been indicated otherwise.

For the years ended 30 June 2023 and 30 June 2022 the municipality odopied the framework as set out in paragraph 1 aoove.
The details of any resulfing changes in Accounting policy and comparnative restotements are set out below and in the relevant
notes to the consolicatea annual financial statemeants.

Wnere g stangara of GRAP i approvea and effective, it replaces the equivalent of Infemational Public sector accounting
Standard, Infemational Financial Reporting Standards of SA Generally accepied Accounfing Practice. Wnere a standarnd of GRAP
has been issued but is not yet effective, the municipality may select to apply the panciples established in that stangarg in
develisping appropriare Accounting Policies, Changes in Accounting

1.2 Crifical Judgement, Esfimates and Assumplions

in the application of the municipafhys Accounting policies, which are described below, management i required to make
judgments, esfimates and assumptions abouwt fhe camying amounts and liocilities that are not readily opparent from other
souwrces. The esfimates ond assecigted assumpfions are based on historcal experience and ciher facton that ore considered fo
be regsonable under the circumstances, the results of which form the basis of making the judgements about camying values of
assefs and liabilities that are not readily apparent from other sources. Actual results may differ from fhese estimates.

These estimates and underlying assumpfiors are reviewed on an ongeing bosis. Revisions fo accounting esfimates are
recogrnised in the period in which the estimate is revised if the revision affects only that period orin the period of the revision ana
future pericds if the revision affects both cument and future years.

The folowing are the criical judgments and estfimares that the management nave made in the process of applying he
municipalty's Accounfing Poicies and that have e mest significant effect on the amounts recognised in the conscigated
annual financial statements:

Revenue Recognifion
Accounting policy 1.15 on revenue from exchange trarsactions and Accounfing policy 1.15 on revenue from non-exchange
transactions describes the condifions under which revenue will be recorded by the management of the municipaity.

In making their judgment, the management considered the detailed crirera for the recognifion of revenue as 52t out in GRAP ¢
[Revenue from exchange fransactions) and GRAP 23 [Reverwe from non-exchange fransocfions). As far as Revenue from
Exchange transactions is concemed, management considers whether the municipality when goods are sold hoad transfermed the
significant risks and rewaords of ownersnip of the goods and when service is rendersd, whether the service has been rendensd.
Also of imporrance is the estimafion process invelved in inifiglly measuring revenue af fhe fair value therecf. Management of the
municipalty is satisfied that the revenue inthe cument yearis apprepriate.

Finoncial Assels and liabilifies

The classification of Financiol Asses and Liabilifies, info cofegories, is based on judgement. Accounfing Policy 1.13 on Financiol
Aszefs Classficafion and Accounting Policy 1.13 on Financial Liggilifies Classification descibe the facters and criteria considered
by the management of the municipality in the clasificafion of Financial Assets and Liakilifies.

In making the above-mentioned judgement management considered the definition and recognifion critena for the classification
«of financial insruments as set cut in GRAP 104 (Fnancial Insruments).

Impairment of Financial Assets

Accounting poficy 1.12 on Impaiment of financial asefs descrices the process foliowed o defermine the value at which
financial assets showld be impaired. In making the estimation of the impairment, the management of the municipality considerea
the detaied critefia of impairment of financial assets as sef out in GRAP 104 (Financial Instruments] and used ifs judgement fo
select g variety of methods and make gssumpfions that are mainly based on market cenditions existing at the end of the
reporfing period. The management of the municipality is safisfied that impairment of Financial assets recorded dwing the year is
approprate

OR Tambe District Municipality
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Accounting Policies
1.2 Crifical Judgement. Esimates and Assumpfions {confinued)

Fair valve Esfimatfions

As descibed in Accounfing policy 1.11 the municipality subsequently measures its Biclogical assets in terms of the fair valve
model.

The valation of gssefs are based on managements esfimation. Management considered the impact of valuafion technigues
and market informafion in order fo defermine the valuations. and more specific as follows:

Biclogical Assets
The foir volue less estimated poinf-of-sole costs used to volue Biclogical gssefs reguires manogement fo make certain
amsumpfions which are subject to change. The cument assumotions are as follows:

- Caottie are valued at the prevaifing market rates, as determined by breed, genefic, merit and age . less point-of-sake cosrs.

- Fruit trees, narvest and vegetabies are valued by way of ams” length mansaction that would have been applied ¢ prevaiing in
repiocing the existing fruit frees, narvest and vegetables with new fruit rees, harvest and vegetabies.

useful lives of Property. Flant and Equipment and infangible assefs

Az descriced in Accounting policies 1.8.3 and 1.8.1, the municipalty depreciates its Propery. Piant and Equipment [exciuding
iand| and amaortises its Infangible assets, over the esfimated useful lives of the assets, faking info account the residual values of
the assets af the end of their useful lives. which i getermined when the assets are availabie for use.

The useful lives of the aossets are based on manogements esfimation. Management considered the impoct of technology,
agvailapifty of copital funding, service requirements and reguired refum on assets in order fo defermine fhe opfimum uvseful life
expectafion, where appropriate.

The estimation of resigual values of asefs & based on the management's judgement s to whether the assets will be sod or used
to the end of their useful lives, and in what condition they will be af that time.

Impairment: Write-down of Property. Flant and Equipment, intangible Assets

Accounting policy 1.12 on impaiment of aset, Accounting policy 1.9 on Infongicle assefs - Subseguent measurement,
amortizaticn and impairment and Accounting peicy 1.14 on inventory - Subseguent meagsurement descrce the condifions under
which nonfinancial assets are tested for pofential impaiment losses by fhe management of the municipality. Significant
estimates and judgements are made reiafing fo impaiment festing of Property. Plant and Equipment, impaiment testing of
Infangible assets.

In making the apove-mentioned esfimates and jusgement, management considersd the subsequent measurement criteria and
indicators of pofential impaiment loszes as set out in GRAP 21 [Impaiment of Mon-cash generafing assefs] aond GRAP 26
limpairment of Cash aenenating assetsl.

Esfimated impaiments during the year to Inventory, Property. Plant and Equipment Infangible assefs and Heritage assets are
disclosed in notes 2, 8, ¢ and 10 o the Consolidated Annuwal Financial siatement if appliicable.

‘water inventory

The esfimation of Water Invenfory in reservoirs is based on ihe measurement of water vig electronic level sensoms, which
determines the depth of water in the reserveirs, whnich is then converfed into volumes based on the capacity of the resenvoir.
Furthemmore, the length and width of all pipes are faken inte acoount in determining the volume of the water on hand at year
end.

pefined Benefit Plan liabilities

Az descrived in Accounfing Policy 1.17 employes benefits - Post-employment benefits municipality obfairs actuanial valuatfions of
its Defined penefit pian liobilities. The defined benefit obigations of the municipality that were identified are post-refirement
Health benefit obligations and Long-service gwards. The estimated Eakiliies are recorded in gccondance with the reguirement
of GRAP 25. Details of the liabilifies and the key asumpfions made by fhe achsaries in esfimafing the liaoilities are provided in the
relevant notes 1o the comsoligared annual financial statements,

Frovisicns and Confingent kabilifies
Management's judgement it required when recogniting and measuring provisions and when measuring Confingent liabilities.
Provisions are discounted whnere the effect of discounting is material wing actuanal valations.
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Budget iInformafion
Devigtions between the cudget and actual amounts are regarded as materal differences wnen o 10% geviafion exists. Al
materal gifferences are explained in the notes to the consolidated annual financial statements.

1.3 Presentafion curency
These consciigated annwal financial statements are presented in Soutn Affican Rand, rounded of fo the nearest Rand which is the
functional cumency of the municipaity.

1.4 Going concern assumpfion
Hotwithstanding the unfavounable cument rafic of the municipality for both cument and the pricr year, these comsolidated annual
financial stafements have been prepared on a going concem basis due fo the legisiative nature of the municipality.

1.5 Offsetfing
Assefs, Ligoiliies Revenues and Expenses have not been offset except when offsetfing is required or permitted by o standard of
GRAP.

1.4 standards, Amendments to Standards and interpretafions issued but not yet Efective
The following GRAP Standards have been issued but are not yet effective ana nave not been eany adopted by the municipality:

- GRAP 1 - Presentafion on Financial statements [Amendments)

- GRAP 103 - Hertage Amefs [Amendments)

- GRAP 104 - Fingncial Instuments [Amendments)

- GRAP 105 -Transfer of Funcfions Between Enfifies Under Commen Control

- GRAP 104 -Transfer of Funcfions Between Enfities Mot Under Common Control
- GRAP 107 -Mergens [Amendments)

The ASE Directive 5. paragrapn 30, sefs out the principles for the application of the GRAF 3 guidelines in the determination of the
GRAP Reporiing Framework hiergreny as sef out in fhe stancard of GRAP 3 on Accounting Poficies, Changes in Accounfing
Estimates and Erors

Where o standard of GRAP is approved as effective, it replaces the equivalent statement of Infemafional Public Sector
Accounting Standards Board, Intemational Financial Reporting Standards or Genenally Accepted Accounting Principles. Whnere g
standard of GRAP has been isswed but is net yet in effect, the municipality may select to apply the principies estabisned in fhat
standard in developing an appropriate Accounting Policy dealing with o particular secticn or event before applying paragraph
12 of tne Standard of GRAP on Accounting Policies, Changes in Accounting Esfimates and Emars.

Management has censigered all of the above-menfioned GRAP Standards issued but not yet effective ang anficipatres that the
adopfion of these standards will not nave a significant impact except on he following:

Potential Impoct of GRAP 104 - Financigl Instruments amendmernits:

- The ciossificofion of simple financial assets such oz bonk accounts and debfors will not be affected nowever classification of
more compiex financial assets, such as, investments and concessionary loans may change.

- Investments held for sell and that have conactual cash fiows will e measured ar fair vale and not of amerised cost.

- Some concessienary loans will no longer be measured at amorfised cost and this will maost likely be where a loan inciudes
confingent repayment fearures.

- The municipality would have fo apply the amesised cost in calculaiing interest revenue ratrer than he gross camying amount if
the receivaole becomes impaired affer oiginaticn.

- Inferest revenue on receivables that become credit impaired is always based on the gros amount.

- Under the amended GRAP 104, the municipality would have assessed whether a specific event eccumed that indicated thata
financial asset is impaireq, for example, a debtor entering bankruptey. This is an “incurmed loss model” as it focuses on losses that
arnse based on the ecowrence of a specific event,

- Under the revised approach, an enfity determines impaiment losses based on the credit losses an entity expects over 12 months
of over the ife of the instrument.

- Under the new GRAP 104 the municipality needs fo gather [a) informafion about the credit fisk of the parfies it fransocts with,
and (o} needs fo develop models that assess both cument and future iosses, on g probabiity weignted basis.

1.7 Met assefs

Included in the Met assets of the municipality are the folliowing reserves that are maintgined in terms of specific requirements:
* Accumulated Surpius

* Revaluafion SUrpius

1.8 Fropery. plant and equipment

1.8.1 Initial recognifion
Property, plant and equipment are tangible non-cument assefs includging infrastructure assets] that are held for use in he
production or supply of goods or services, rental fo others, or for adminisirafive purposes, and are expected o be used during

more than one year.
The cost of an item of property. plant and equipment is recognised as an asset when it is prabable that future economic benefits
or service potential associated with the item wisl fiow to the municipality, and the cost of the item can be measured reliabiy.

1.8.2 Subsequent Measurement

Eropery Plant gnd Fquipment excluding Buildings and Land

All property piant and equipment are subseguently medsured af cost, 1855 aoccumuiated depreciaticn and acoumuiated
impairment |lesses. Subsequent expendifure relating to the property, plant and equipment is capitalised if it is probable that future
economic benefits or potential service delivery associated with the subseguent expenditure will fiow to the municipality and e
cost or far vaue of the subseguent expenditure can be refiably measured. Subsequent expenditure incumed on an asset is only
capitalised when it incregses the copacity or future economic benefits asociated with the asef. Wnere the municipality
repiaces parfs of an amset, it derecongnises the part of the asset oeing replaced and capitalises the new component.

Land and Buidings are revaiued on five year intervais and camied ot a revalued amount, oeing ifs fair value at the gare of the
revaiuafion less any subsequent accumwated depreciation and subsequent accumulated impairment iosses.

if the cammying amount of an assetis increased as a result of a revaluaficn, the increase shall be credited directly 1o a revaluation
sUrpius. However, the incredse shall e recognised in surplus or deficit fo the exfent that it reverses a revalugion decrease of the
same asset previgusly recognised in surplus or deficit.

if the comying amount of an asset is decreased as a result of a revaluation, the decrease shall be recognised in supius or geficit.
However, the decregse shall be debited dgirecty in net assefs 1o the extent of any credit bakance existing in the revaluation
surpius in respect of that aset. The decrease recognised directly in net assefs reduces the amount accumuigied in net assefs
under the heading revaluafion surpius.

1.8.3 Depreciafion

Depreciation on assefs other than land is colculated on cost using the stngight-ine method, to alocate their cost amounts to their
residual values over the esimated useful lives of he amsefs. The depreciafion method used refiects tne pattern in which e
assefs future economic benefits or service potential are expected o be consumed by the municipality. Each part of an item of
property, plant and equipment with @ cost significant in relation to the cost item = depreciared separarety.

Depreciation only commences when the asset is gvailabie for use, uniess stated othenwise. The depreciafion rates are based on
the following estimated useful lives:

Depreciafion Average
liem method useful life
Buidings - Improvements straignt line 10 - 80 years
Plant and machinery straignit line 2 - 20 y=ars
Fumiture and fittings straignit line 5- 20 y=ars
Transport Assets straignit line 5- 15 y=ars
office eguipment straignit line 5- 20 y=ars
IT equipment - Computer Equipment Straignt line 1- 5years
infrastructure
0 Roods and Paving Straight line 5- 47 years

Straight line 5-100 years

Straignt line 7 -100 years

Straignt line 5- 74§ years
Emergency egquipment straignt line 5- 10 years
Specialist Venicies straignt line 10- 15 years
Bins and Confginers straignt line 5years

The gssets residual values, esfimated useful Fves and depreciafion methods are reviewed annually and adjusted prospectively, if
gpproprgre, af each reporing date. Reviewing the useful e of an asset on an annual basis does not reguire fhe municipaity fo
amend the orevious esfimare uniess excectation differ from the orevious stimate.
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1.8.4 Land
Land is stated at historical cost and is not depreciated as it is deemed fo have an indefinite useful life.

1.8.5 Infrastruciurs

Infrastructure assefs are any assets that are part of o network of simiar aszets. Infrasmucture agssets are shown at cost less
accumulated depreciafion and impairment. Infrasfructure assets are freated Smilary to afl other assefs of the municipalty in
terms of the asset management poiicy.

1.8.& Incomplete Consfrucfion Work
Incomplete consmuction work is stated af historical cost. Deprecigtion only commendes wWhen the asset is available for use.

1.8.7 Leased assets

Assets capitalised under finance lease are depreciated over their expected useful lives on the same basis as property, plant and
eqguipment confrolled by the municipality of, where shorter, the term of the relevant lease if there is no reasonable certainty that
the municipality will cotain cwnership by the end of the lease term.

1.8.6 Derecognifion

The camying amount of an item of property. plant and equipment & derecognised on disposal, or when no future economic
benefits or service potential are expected from is use or dispesal. The gain or loss arising from derecognitfion of an tem of
property, plant and equipment is included in surpius or deficit when the item is derecognised.

Gains are classified as revenue.

Gains or losses are colculated as difference between the comying value of asers [cost less gccumuigted depreciation and
gccumulated impaimment losses| and the proceeds from disposal and are included in ine Statement of Financial Performance as
gain or loss on disposal of property, plant and equipment. Compensafion from third parfies for items of property, plant ang
equipment that were impaired, lost or given up is included in the Statement of Financial Performance when the compensation
becomes receivable.

1.7 Infangible asseis

igdentifiatie non-monetary assets without physical substance are classified and recognised as intangible assets. The municipality
recogrises an intangible asset in it Statement of Financial Position only when it is possicle that the expected future economic
benefits or service potentfial that atiibutabie to the asset will flow to the municipality and the cost or fair value of the asset can
be measured refiably. Infemally genenafed intangible assets are subject fo shict recognition criteria cefore they are capitaized.
Research expenditune is recognised as an expense ds it is incumed. Costs incumed on development projects (relafing fo the deign
and festing of the new or improved products| are recognised as intangible assets when the fellowing criteria are fuifiled:

t 5 technically feasible fo complete the asset so that it will be avalable for use.

managementintends to complete the intangible asset and use or sell it

1 there is an ability fo use or s2il the intangibie gsset.

it can be demonsirated how the intangible asset wil generate probabie future economic benefirs.

1 adequate technical, financial ang ofher resources fo complete the development and use or sell the infangible asset are
availate; and.

O the expenditure gtiricutabie to the amet during its development can be measured religbly.

Other gevelepment expenditures that do net meet these critefa are recognised ds an expense 45 incumed. Development costs
previgusly necognised @5 an expense are not recognised Q5 Qn gsset in g subsequent penicd. Capitaised development costs are
recorded gs intangicle ases and amontised from the point at which the assef is available for use. Development assets are tested
forimpairment annually, in accordance with GRAP 21 and GRAP 25.

Infangible assefs are inifiglly recognised at cost. The cost of an infangible asset is purchase price and ofher costs atiributed fo
bring tne infangible asset fo the location and condifion necessary for it 1o be capable of cperating in the manner intendea by
the municipality, or where an intangible asset is acquired at not cost, or for a nominal cost shall pe its fair valve as ot the date of
acqguisifion. Trode discounts and retates are deducted in amiving at the cost. The cost of an intangicle asset acquired in
exchange for non-monetary assets or monetary assets, of @ combinafion of monetary and non-monetary assets, is measuned ot
the fair value of the asset given up, uniess the fiair value of the asset received is more clearty evident. If tne acquired item coug
be measured at it value, ifs cost is measured af the camying amount of the asset given up. if the ocguired item's fiair value was
not determinable, its deemed costis the camying amount of the asset(s] given up.
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1.¥ Intangible asseis (Confinved)

1.7.1 subsequent Measurement, Amorfisafion and Impairment

After initigl recognition, infongibie gssets are camied af cost less any gccumulgied amorisation and occumulared impaiment
‘os5e3. Expenditure on an intangible tem that was initially recoegnised as an expense shall not be recognised as part of the cost of
an intangible asset at a later date.

In terms of GRAP 31, intangible assets are distingushed between internaly generated infangible assets and other infangible
assefs. It is further disfinguished between indefinite or finite useful lives. Amorfisafion is charged on a straight-ine basis over the
intangible assefs useful lives. The residual vawe of intangicle assets witn finfte Fves is zero, unless an octive market exists. Wnere
infangicle aset are geemed to have indefinite useful lives, such intangicle assefs are net amortised, however, such infangible
assefs are subject to an annual impairment fest. Ameorisofion only commences when fhe asset is availabie for use, unless stateg
othenwise. The amorfisation rates are based on the folowing estimated vseful lives:

lem Depreciafien method Average
Computer software straight line 4-10 years

Infangible assets are annualty tested for impaiment as described in Accounting Policy 1.12 on iImpaiment of assefs, inciuding
infangible assets not yet available for use. Whene items of infongicle assefs have een impaired, the camying valve is adjusted by
the impairment loss, which is recognised as an expense in the period that the impairment is idenfified. The impaiment loss is the
difference between the camying amount and the recoverabe senvice amount.

The esfimated useful life, residual valwes and amorfisafion method are reviewed annually at the end of the financial year. Any
adjusiments arising from the annwal review are applied prospecfively as a change in accounting estimate in fhe Statement of
Fimancial Performance.

1.7.2 Derecognifion

Infangible asefs are derecognised when the aset is disposed of or when there are no further economic benefits or service
potenfial expected from the use of the asset. The gain or loss arising on the disposal or refirement of an intangicle asser is
determined as the difference between the proceeds of disposal and the camying walue, and is recogrized in the Statement of
Financial Performancea.

1.10 Hentoge assets

A Hefitage Asset is defined as an aset inat has g culfural, environmental, historical, natural, scientfific, technological or ortisic
significance, and is held ang preserved indefinitety for the benefit of present and future generations. Hertage Assefs are not
deprecigted owing o uncerainty regarding 1o their esimated wseful lives. Tne municipality assess at each reporting date if there
is an ingicafion of impairment.

1.10.1 Initial Recognifion.

The cost of an item of Heritage Assets is recognised as an asset if, and cnly if. it is procabie that future economic benefits or
senvice pofential associated with the ifem will fiow o the municipality, and if the cost or fair valwe of the ilem con be measured
religbly. Heritage Assefs are inifially recognised at cost on iis acgquisiion date or in the case of amets gequired by donafion,
deemed cost, being the fair value of the asset on iniial recogrition. The cost of an item of Hertage Assets is the purchase price
and cther costs arfibutacie to bring the asset fo the logation and condifion necessary for it o be copabie of operafing in the
manner intended by the municipality. Trade discounts and rebates are deducted in amving at the cost. The cost also includes the
necessary costs of dismanting and removing the asset and restoring the site onwhich it is locafed. Wnere an asset is acquired by
the municipality for no or nominal consideration (i.e. o non-exchange ransaction], the cost is deemed to be equal to the fair
value of that gsset on the date ooguired.

The cost of an item of Herfoge Assefs acquired in exchange for o non-meonetary asset of monetary asset, of @ combination of
monetary and nonmenstary assets, i meagsured at the fair value of the aszet given up, uniess the fair vaiue of the asset receivea
is more clearly evident. If the acquired itlem could not be measured at its fair value, its cost is measured at the camying amount of
the asset given up.

1.10.2 subsequent measurement

All Heritoge Assetfs are subseguenty measred af cost, less occumulated impairment loses. Subsequent expenditure relating fo
Hertage Assefs is capitaised if it & probabie that future econemic cenefits or potential service defivery associated with fhe
subsequent expenditure will fiow to the municipaliity and the cost or fair value of the subsegquent expendifure can be religbly
measured. Subsequent expenditure incumed on an asset is only capitalised when it increases the capacity or future economic
benefits associated with the asset. Where the municipality replaces parts of an asset, it derecognises the port of the asset being
repiaced and capitaizes the new component.
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1.¥ Intangible asseis (Confinved)

1.7.1 subsequent Measurement, Amorfisafion and Impairment

After initigl recognition, infongibie gssets are camied af cost less any gccumulgied amorisation and occumulared impaiment
‘os5e3. Expenditure on an intangible tem that was initially recoegnised as an expense shall not be recognised as part of the cost of
an intangible asset at a later date.

In terms of GRAP 31, intangible assets are distingushed between internaly generated infangible assets and other infangible
assefs. It is further disfinguished between indefinite or finite useful lives. Amorfisafion is charged on a straight-ine basis over the
intangible assefs useful lives. The residual vawe of intangicle assets witn finfte Fves is zero, unless an octive market exists. Wnere
infangicle aset are geemed to have indefinite useful lives, such intangicle assefs are net amortised, however, such infangible
assefs are subject to an annual impairment fest. Ameorisofion only commences when fhe asset is availabie for use, unless stateg
othenwise. The amorfisation rates are based on the folowing estimated vseful lives:

lem Depreciafien method Average
Computer software straight line 4-10 years

Infangible assets are annualty tested for impaiment as described in Accounting Policy 1.12 on iImpaiment of assefs, inciuding
infangible assets not yet available for use. Whene items of infongicle assefs have een impaired, the camying valve is adjusted by
the impairment loss, which is recognised as an expense in the period that the impairment is idenfified. The impaiment loss is the
difference between the camying amount and the recoverabe senvice amount.

The esfimated useful life, residual valwes and amorfisafion method are reviewed annually at the end of the financial year. Any
adjusiments arising from the annwal review are applied prospecfively as a change in accounting estimate in fhe Statement of
Fimancial Performance.

1.7.2 Derecognifion

Infangible asefs are derecognised when the aset is disposed of or when there are no further economic benefits or service
potenfial expected from the use of the asset. The gain or loss arising on the disposal or refirement of an intangicle asser is
determined as the difference between the proceeds of disposal and the camying walue, and is recogrized in the Statement of
Financial Performancea.

1.10 Hentoge assets

A Hefitage Asset is defined as an aset inat has g culfural, environmental, historical, natural, scientfific, technological or ortisic
significance, and is held ang preserved indefinitety for the benefit of present and future generations. Hertage Assefs are not
deprecigted owing o uncerainty regarding 1o their esimated wseful lives. Tne municipality assess at each reporting date if there
is an ingicafion of impairment.

1.10.1 Initial Recognifion.

The cost of an item of Heritage Assets is recognised as an asset if, and cnly if. it is procabie that future economic benefits or
senvice pofential associated with the ifem will fiow o the municipality, and if the cost or fair valwe of the ilem con be measured
religbly. Heritage Assefs are inifially recognised at cost on iis acgquisiion date or in the case of amets gequired by donafion,
deemed cost, being the fair value of the asset on iniial recogrition. The cost of an item of Hertage Assets is the purchase price
and cther costs arfibutacie to bring the asset fo the logation and condifion necessary for it o be copabie of operafing in the
manner intended by the municipality. Trade discounts and rebates are deducted in amving at the cost. The cost also includes the
necessary costs of dismanting and removing the asset and restoring the site onwhich it is locafed. Wnere an asset is acquired by
the municipality for no or nominal consideration (i.e. o non-exchange ransaction], the cost is deemed to be equal to the fair
value of that gsset on the date ooguired.

The cost of an item of Herfoge Assefs acquired in exchange for o non-meonetary asset of monetary asset, of @ combination of
monetary and nonmenstary assets, i meagsured at the fair value of the aszet given up, uniess the fair vaiue of the asset receivea
is more clearly evident. If the acquired itlem could not be measured at its fair value, its cost is measured at the camying amount of
the asset given up.

1.10.2 subsequent measurement

All Heritoge Assetfs are subseguenty measred af cost, less occumulated impairment loses. Subsequent expenditure relating fo
Hertage Assefs is capitaised if it & probabie that future econemic cenefits or potential service defivery associated with fhe
subsequent expenditure will fiow to the municipaliity and the cost or fair value of the subsegquent expendifure can be religbly
measured. Subsequent expenditure incumed on an asset is only capitalised when it increases the capacity or future economic
benefits associated with the asset. Where the municipality replaces parts of an asset, it derecognises the port of the asset being
repiaced and capitaizes the new component.

1.¥ Intangible asseis (Confinved)

1.7.1 subsequent Measurement, Amorfisafion and Impairment

After initigl recognition, infongibie gssets are camied af cost less any gccumulgied amorisation and occumulared impaiment
‘os5e3. Expenditure on an intangible tem that was initially recoegnised as an expense shall not be recognised as part of the cost of
an intangible asset at a later date.

In terms of GRAP 31, intangible assets are distingushed between internaly generated infangible assets and other infangible
assefs. It is further disfinguished between indefinite or finite useful lives. Amorfisafion is charged on a straight-ine basis over the
intangible assefs useful lives. The residual vawe of intangicle assets witn finfte Fves is zero, unless an octive market exists. Wnere
infangicle aset are geemed to have indefinite useful lives, such intangicle assefs are net amortised, however, such infangible
assefs are subject to an annual impairment fest. Ameorisofion only commences when fhe asset is availabie for use, unless stateg
othenwise. The amorfisation rates are based on the folowing estimated vseful lives:

lem Depreciafien method Average
Computer software straight line 4-10 years

Infangible assets are annualty tested for impaiment as described in Accounting Policy 1.12 on iImpaiment of assefs, inciuding
infangible assets not yet available for use. Whene items of infongicle assefs have een impaired, the camying valve is adjusted by
the impairment loss, which is recognised as an expense in the period that the impairment is idenfified. The impaiment loss is the
difference between the camying amount and the recoverabe senvice amount.

The esfimated useful life, residual valwes and amorfisafion method are reviewed annually at the end of the financial year. Any
adjusiments arising from the annwal review are applied prospecfively as a change in accounting estimate in fhe Statement of
Fimancial Performance.

1.7.2 Derecognifion

Infangible asefs are derecognised when the aset is disposed of or when there are no further economic benefits or service
potenfial expected from the use of the asset. The gain or loss arising on the disposal or refirement of an intangicle asser is
determined as the difference between the proceeds of disposal and the camying walue, and is recogrized in the Statement of
Financial Performancea.

1.10 Hentoge assets

A Hefitage Asset is defined as an aset inat has g culfural, environmental, historical, natural, scientfific, technological or ortisic
significance, and is held ang preserved indefinitety for the benefit of present and future generations. Hertage Assefs are not
deprecigted owing o uncerainty regarding 1o their esimated wseful lives. Tne municipality assess at each reporting date if there
is an ingicafion of impairment.

1.10.1 Initial Recognifion.

The cost of an item of Heritage Assets is recognised as an asset if, and cnly if. it is procabie that future economic benefits or
senvice pofential associated with the ifem will fiow o the municipality, and if the cost or fair valwe of the ilem con be measured
religbly. Heritage Assefs are inifially recognised at cost on iis acgquisiion date or in the case of amets gequired by donafion,
deemed cost, being the fair value of the asset on iniial recogrition. The cost of an item of Hertage Assets is the purchase price
and cther costs arfibutacie to bring the asset fo the logation and condifion necessary for it o be copabie of operafing in the
manner intended by the municipality. Trade discounts and rebates are deducted in amving at the cost. The cost also includes the
necessary costs of dismanting and removing the asset and restoring the site onwhich it is locafed. Wnere an asset is acquired by
the municipality for no or nominal consideration (i.e. o non-exchange ransaction], the cost is deemed to be equal to the fair
value of that gsset on the date ooguired.

The cost of an item of Herfoge Assefs acquired in exchange for o non-meonetary asset of monetary asset, of @ combination of
monetary and nonmenstary assets, i meagsured at the fair value of the aszet given up, uniess the fair vaiue of the asset receivea
is more clearly evident. If the acquired itlem could not be measured at its fair value, its cost is measured at the camying amount of
the asset given up.

1.10.2 subsequent measurement

All Heritoge Assetfs are subseguenty measred af cost, less occumulated impairment loses. Subsequent expenditure relating fo
Hertage Assefs is capitaised if it & probabie that future econemic cenefits or potential service defivery associated with fhe
subsequent expenditure will fiow to the municipaliity and the cost or fair value of the subsegquent expendifure can be religbly
measured. Subsequent expenditure incumed on an asset is only capitalised when it increases the capacity or future economic
benefits associated with the asset. Where the municipality replaces parts of an asset, it derecognises the port of the asset being
repiaced and capitaizes the new component.
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1.10.3 Derecognifion

The camying amount of an item of Hertage Assefs is derecognited on disposal, or when no future economic benefits or senvice
potential are expected from it use or disposal. The gain or loss ansing from the derecognition of an item of Heritage Assets is
included in surplus or deficit when the item is derecognised. Gains are not ciasified as revenue. Gains o losses are calculated as
the difference between the camying value of ossets (cost less accumwated impaiment loses] and the dgisposal proceeds is
includged in the Statement of Financial Perfformance as a gain o Ioss on disposal of Heritage Assets.

1.11 Biclogical assets that form part of an agriculiural acfivity

A Biclogical Asset is defined as a Fving animal or piont. Agrcultunal Produce i the horvested product of the municipaiity's
Biological Assets.

1.11.1 Inifial Recognition

The cost of an frem of Biologicol Assefs is recognised as on asset if, and only i, it & probable that future economic benefits or
service potential asociated with fhe irem will fiow fo the municipality, and if the cost or fair value of the ifem can be measured
religbly. Biological Assefs are infially recognised at figir value less cost 1o sell on its acquisition date. Tne fiair value of an rem of
Binlogical Assets is the mansaction price or the market price.

Agricuttural Produce is inifially recognised at fair value less costs fo sell at the date of the harvest. The municipality appies the
meagsurement methods as described in Accountng Policy 1.14 on Inventores.

1.11.2 Subsequent Measurement

Subsequentty all Biclogical Assets are measured at figir value less cost 1o s2ll on the reporting date. Tne fair vawe of an item of
Biological Assets is fhe monsaction price or the market price.

A gain or loss ansing from the initial recognition of an item of Biclegical Assefs at fair value less cost to sel and from a change in
fairvalue at the reporfing date shal be recognised in the Statement of Financial Pedformance.

A gain or loss arising from the inifial recognition of an item of Agricultural Harvest at fair value less estimate point of sale cost ar
the gate of the horvest shal be recognized in the Statement of Financial Performance.

1.11.3 Derecognifion

The camying amount of an item of Biclogical Assefs is derecognised on disposal, or when no future economic benefits or senvice
potential are expected from it use or disposal. The gain or less ariging from the derecognition of an item of Biclogicol Assets is
included in the Statement of Fnancial Peformance when the item is derecognised. Gains are not ciossified as revenue. Gains or
/03583 are calculated as the difference between the camying vawe of assets |at fair vae| and the disposal preceeds isincluded
in fhe Statement of Financiol Performance as a gain or loss on gispesal of Biologicol Assets.

1.12 Impairment of Assefs
The municipality classifies an gssets neld with the primarny cbjective of generafing a commercial refumn as Cash Generafing Assets.
All other assefs are ciassified as Hon-cash Senerafing Aszets. Mo assets are cumently classified as cash genenafing assets.

1.12.1 iImpairment of cash generating assets

The mumicipality assesses at each reporfing date whether there is any indicafion that an asset may be impaired. If there is any
indicatign that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is not possicie o
estimate ihe recoverabie amount of e ingvidual asset, ine recovenable amount of the cash generafing unit fo which the aset
belongs is determined. The recoveratle amouwnt of an asset or a cash genenafing unit is the higher of its fair value les costs to sel
and ifs value in use. The best evidence of fair value less cost to sell it the price in o binding sake agreement in an arm's length
transaction, adjusted for the incremental cost that would be directy affibutable fo the dispesal of fhe asset.

Value in use of a cash-genenating asset is the present value of the estimated future cash flows expected fo be derved from the
confinuing use of an aset and from its dispesal ar the end of its wseful life.

if the recoverable amount of an asset is less than its camying amount, the camying amount of the asset is reduced o its
recoveragble amount. That redwction is an impaiment loss.

An impairment loss of amsets camed af cost less any accumulated depreciafion or amertisation is recognised immediately in the
statement of Financial Perdormance.

An impairment koss is recogrised for cash generafing wnits if the recoverable amount of the wnit is kess han the comying amount
of the unit. The impaiment loss is allocated fo reduce the camying amount of the assets of the unit pre rata on the basis of the
camying amount of each amset in the unit. The municipality amseses of each reporting date whether there is any indicafion that
an impairment loss recognised in prior periods for assets may no longer exst or may have decreased. If any such indication exists,
the recoverable amourts of those assets are estimated.

The increased camying ameount of an asset atiricutable o a reversal of an impaiment loss does nof exceed the camying amount
that wouwld nave been determined had no impaiment loss been recognised for the asset in prior pericds.

A reversal of an impairment los of amets camied of cost less gccumulgted depreciafion or amorfisafion is recognisea
immediately in the Statement of Financial Performance. Any reversal of an impairment loss of o revalued asset is treated as a
revaluation increase and would De credited directly against the Revaluation Surplus to the extent of any previcus impairments
recognised against said resenve in respect of that asset.

1.12.2 Impairment of Non-Cash Generafing Assets

The municipality assesses at each reporting date whether there is any indication that an asset may be impaired. If there s any
indication that an asset may be impaired, the recoverable service amount is estimated for the individual asset. If it is not pessible
1o estfimate the recoverabie service amount of the individual asset, the recovenabie service amount of the nen-cash genenating
urit 1o which fhe asset belengs is determined.

The recoverable service amount of @ non-casn generating as:et is the higner of its fair value 1ess costs to sell and its vaiue inuse.
The value in use for a non-cash generating asset is the present value of he asset's remaining service potenfial. Fair value less
costs fo sell is the amownt obtainabie from the sale of an asset in an am's length Tansacficn between knowledgeable, wiling
pariies, les the costs of disposal.

If the recoverable service ameount of an asset is less than its camying ameount, the camying amount of the asset is reguced fo ifs
recoverable service amount. That reduction is an impaiment loss.

An impaiment loss of assets camied ar cost less any accumulated depreciafion or amorrtisafion is recogrised immediately in the
statement of Financial Performance. The decrease shall be debited directly 1o o Revaluafion surplus to the extent of any credit
balance existing in the Revaluation Surpdus in respect of that asset. An impairment loss is recognised for non-cash generating units
if the recoveroble service amount of the wnit is less thon e camying omount of fhe unit. The impairment los i allocated fo
reduce the camying amount of the assets of the unit pro rata on the basis of the camying amount of each asset in the unit.

The increased camying ameount of an asset atiricutable o a reversal of an impaiment loss does nof exceed the camying amount
that would have been determined had no impairment loss been recognised for the assetin prior perods.

A reversal of an impaiment los of asets comied of cost less occumulated depreciafion or amortisafon is recognised
immediately in the Statement of Financial Peformance.

1.13 Financial instruments

The municipality has warious types of Fnancial Instruments and these can be broadly categorsed as Anancial Assets , Financial
Ligkilifies or Residual Inferests in accordance with the substance of the confractual agreement. Tne municipalty only recognises
a Financial Instrument when it cecomes g party to fhe contractual provisions of the instrument.

Financial Assetc and Financial Liobiifies are recognited on the municipalitys Statement of Fnancial Posifion when it becomes
party to the conmactual provisions of the instrument. The municipality does not offset o Fnancial Asset and a Financial Liability
uniess a legally enforceabie right to set off the recognised amounts curently exist and the municipality infends either fo seffie on
a net basis, or to reglise the aszet and setile the liabiity simultanecusty.

Amortised Cost

Amortised Cost is the amount at which the Finoncial Asset or Ainancial Liability is measured at initial recognition minus principal
repayments, plus of minus fhe cumuiative amorisation, using fhe Efective Inferest Rate Method of any difference between that
iinitial amount and the maturity amount, and minus any reduction for impaiment or uncollectability.

Firrancial Assets - Classification

A Financial Asset 5 any asset hat is a cash, a confracual ight fo receive cash or ancther financial asset frem another entity. In
acocordance with GRAP 104 the Financial Assets of the municipality are ciassified as follows infe the three categories aliowed by
this standard: Financial Assefs measured at Amorfised Cost are non-derivative Financial Assefs with fxed or determinable
payments that are not guoted in an active market. They are included in Cument Assets, except for maturities greater than 12
montns, which are classified as Hon-curent Assefs. Financial Assets at Amorfised Cost are initially recognised of fair value plus
transoction costs that are directly offfibutable fo fhe ocguisition or isuve of the Fnancial Asset. After inifial recognition, Financial
Amsets are measured at amorised cost, using the Effective Inferest Rate Method less a provision forimpairment.

Financial Assefs measured at Fair Value are financial assefs that meet either of the folliowing condifions:

(i} Derivatives;

{ii] Comibined insfruments that are designated at fair value;

[iii] Instruments neid for trading:

(W] Mom-defivative Financial Instruments with fixed or determinable poyments that are designated af fair vawe ot indtial
recogrifion; or

[v] Financial Instruments that do not meet the definition of Financial Instruments at Amorfised Cost or Financial Instruments at
Cost.
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1.13 Financial instremenis (confinued)

Fimancial Assefs measured ot Cost are investments in resigual Inferest that oo net nave g quoted market price in an octive market
and whose fair value cannot be reiably measured

Clasification
The mumicipality nas the folowing types of Financial Assets as refiected on the face of the Statement of Financial Position orin the
Motes thenstor

Type of Financial Asset Classification in ferms of GRAF 104

Receivaies from Exchange Transactions Finaneial asset megsured at amortised cost
Receivalbles from Hon-exchange Transactions Financial asset measured at amoriised cost
Banic, Cash and Cash Equivalents - Call Deposits Finaneial asset megsured at amortised cost
Barik, Cash and Gash Equivalents - Bank Financial asset measured at amortised cost
Banic, Cash and Cash Equivalents - Cash Financial asset measured at amortsed cost

Cash incluges cash-on-hand and cash with banks (including call deposifts). Cash Equivalenfts are shor-term highly Bquid
investments, readily converibie info known amounts of cash, which are held with negistered banking institufions with maturities of
three months or kess and are subject to an insignificant sk of change in value. For the purposes of the Cash Flow Stafement, Cash
and Cash Eguivalents comprise casn-on-nand and deposits held on call with banks, net of bank overdrafts. The municipality
categorises Cash and Cash Equivalents as Financial Assets ot Amorfised Cost.

Eingncigl Ligoiities
A Financial Liability is a confractual abligation fo deliver cash oranstner Financial Assets fo ancther entity.
There are two main categonies of Financial LUabiiifies, the clasification determining how they are megsured. Financial Liabiliies

may be megsured ot
Financial Liabities measured at amortised cost

(ii] Financial Liobiities measured at cost

The municipality has the following types of Financial Liobétes as refiected on the foce of the Statement of Finoncial PosiSon or in
the Hotes thereto:

Type of Financial Liability Classification in ferms of GRAF 104

Long-term Liacifties Financial ability measured at amortised cost
Payapies from Exchange Transactions Financial fability measured at amortised cost
Payaoies from Mon-exchange Transactions Financial fapility measured at amortised cost
Cument Porfion of Long-term Liaoiities Financial fability measurea at amortised cost
Consumer Deposifts Financial fapility measured at amortised cost

Financial Liobilffies that are measured at Fair Value are Financial Ligbifties that are essenfially hesd for raoding [iL.e. purchased with
the infenfion fo sell of repurchase in the short ferm; dervafives otner than hedging insruments or are part of a porfoliio of
Fimancial Instruments where there is recent actual evidence of short-ferm profiteering or are derivatives).

Inifial and subsequent Measurement

Financial Assets

Finoneial assets measured ot Amoddised cost

Financial Assefs af Amortised Cost are inifioly measured ot fair value plus fronsoction costs that are directly atiibutable to fhe
acquisifion or issue of the Fnancial Asset. Subsequently, these gssefs ore measured Ot amorised cost using the Effective Interest
Method less any impairment, with interest recoegnized on an Effective Yield Basis

Trade and Ofher Receivables (excludging Vaue Agded Taxgfion, Prepayments ond Opergting Lease receivables], Loars fo
Municipal Enfities and Loans that have fixed and determinabie payments that are not quoted in an active market are classified
as Financial Assets at Amorfsed Cost

Firgncial Ligbdities nekd gt Amorfised Cost

Any other Financial Liabiifies are ciassified as Other Financial Liabiffies [All Payobles, Loans and Bomowings are classified as Sther
Ligpiliies) and are inifiglly measured at fair value, net of mansacfion costs. Trade and Ofner Payables, Interest-bearing Debt
incluging Finance Lease Liobilties, Mon-interest bearing Debt and Bank Bomowings are subsequentty measured at amortised cost
using the Effective Inferest Rate Method . Inferest expense s recognised in the Statement of Financial Peformance by apoiying
the effective interast rate.

Frepayments ore camed af cost less any accumuiated impairment losses.

1.13 Financial instrumenis (confinued)

Financial Assefs, are assessed for indicators of impairment at fhe end of eoch reporting perod. Finoncial Assets ore impaired
where there it oojective evidence of impairment of Financial Assefs [such as the probakility of inscivency or significant financial
difficulfies of the deptor]. If there is such evidence the recoverabie amount is esimared and an impairment loss is recognised in
accordance with GRAP 104,

The camying amount of the Financial Asset is reduced by the impaiment loss directly for all Financial Assets camied at Ameortised
Cost with the excepfion of Consumer Debtors, whnere the camying amount is reduced frcugh the wse of an allowance account.
When o Consumer Detor is considered uncolectible, it i written off agairst the alowance account. Subsequent recovenies of
amaunts previcusy wiitten off are credited against revenue. Changes in the camying ameunt of the alowance ooccount are
recognizad in the Stafement of Fnancial Performance.

if there is objective evidence that an impaiment loss has been incumed on an investment in g Residual Inferest that i not
measured af fair value because its fair valve cannot be measured reliably, fhe amount of he impairment loss is meagsured as he
difference cetween the camying ameount of the Financial Asset and the present value of estimated future cash fiows discountea
af the cument market rate of retum for a simisar financial asset. Such impaiment lesses shall not oe reversed.

The municipality derecognises Financial Assets only when fhe confrachsal ights to the cash fiows from the asset expires or it
tranzfers the Financial Asset and substantially all the ritks and rewards of ownernip of the astet fo another entity, except when
Council approves the write-off of Financial Assets due to non-recoveraoility.

if the municipality neitner fransfers nor retains sulbstantioly all the fsks and rewards of ownership and confinues fo control fhe
transfermed asset, the municipality recognises its refained interest in the asset and an associated lability for amounts it may have
te pay. If the municipality retains substonfially all the rsks and rewards of cwnership of a frarsfemed Fnancial Aszet, the
municipality confinues to recognise the Financial Asset and also recognises a collateralised bomowing for the proceeds received.

Cerecoanition of Financial Liapilities
The municipality gerecognises Financial Labilifies when, and only when, the municipality's cbligaficns are discharged, canceled

of they expire. The municipality recognises the difference between the comying amount of the Finoncial Liaoity (or part of o
Financial Uaobility] extinguished or monsfered fo another porty and fhe consideration paid, including any non-cash assets
transferred or liatilifes asumed, in the Statement of Fnancial Performance.

1.14 Inventodies

Initicl Recogrifion

Inventories compnse cument assets held-for-sale, curent assefs for consumpficn or distribution during the ordinary course of
business. Inventories are inifially recognised at cost. Cost genenally refers fo the purchase price, plus taxes, fransport costs and any
other costs in bringing the Inventories fo their cument lecation and condition. Where Invenfory is manufactured, constructed or
proguced, the cost includes the cost of labor, matenals and overneads used during the manufocturing process.

Where Inventory is ocguired by the municipality for no or nominal consideration (le. a non-exchange transaction], the cost is
geemed to be equal to the fair valve of the item on the date acquired. Direct costs relafing tfo properties that will be soid as
Inventory are accumulated for each separately identifiable development. Costs also include a proportion of overhead costs.

Subsequent Measurement

-Consumacie Stores, R terigls, Work-in-Progress and Finished Qood:
Consumabie stores, raw materials, work-in-progress, inventodes distibuted at ne charge or for @ nominal charge and finshed
goods ane volued at the lower of cost and net reglisable value (et amount that the municipality expects to reglise from the sale
on Inventory in the ordinary course of business|. The cost is determined using the First-n-First-cut Method for cost of commodities.
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1.14 Inventores [Confinved)

“Water Inventorny

Water is regarded as Inventory when the municipality purchases water in bulk with the infenfion 1o resel it fo the consumers of fo
use it infernally, or where the municipality has incumed purificafion costs on water obtained from natunal resources [rain, rivers,
springs. borenoles, efc.). However, water in dams, that are filed by natural resources and that has net yer been freated, that is
under the conral of the municipality but cannot be measured refiably a5 there is no cost aftached fo the water, 5 therefore not
recognized in the Statement of Financial Posifion. The basis of determining the cost of water purchased and not yet soid of
Statement of Firancial Pesifion date comprises all costs of purchase, cost of converion and other costs incumed in binging the
Inventory to its present location and condition, net of frade discounts and rebates. Water and purified effiuent are valued by
using the Frst-in-First-out Metnod | at the lowest of purified cost and net reglisable value, insofar as it is stored and controlied in
reserveis at year-end.

—Other Inventoies

Redundant and slow-moving Inventories are identified and written down from cost fo net realisable value with regand fo their
esfimated economic of reafsabie values and soid by pubdic auction. Net reglisgbie vale s the estimated seling price in the
ordinary course of business, less opplicable variapke seling expenses. Differences arising on the measurement of such Inventory
at the lower of cost and net realisable valwe are recognised in the Statement of Financial Performance in the year in which they
anze. Tne amount of any reversal of any write-down of Inventories arising from an increase in net reglisable value or cument
replocement cost is recognised as a reduction in the amount of Inventores recognized as an expense inthe period in which the
reversal occurs. The camying amount of Inventedes is recognised as an expense in the period that e Inventory was soid,
distriouted, written off or consumed, unless that cost qualifies for capitalisation fo the cost of another asset.

1.15 Revenue Recognifion

Genenal

Revenue is derived from a vanety of sources which incluge rates levied, grants from ofner fiers of govemment ang revenue from
traging activities and ofher senices provided. Revenue comprises the fair value of the consigenation received or receivaole for
the sale of goeds and services in the ordinary course of the municipality’s acfivifies. Revenue is shown net of value-added fax,
refturns, recates and dgiscounts. The municipality recognises revenue when the amount of revenue can be refiably measured, it is
probable that future economic benefits or service potentiol will flow to fhe municipality and when specific critera nave been
met for each of the municipality's acfivifies ar described below, except when specifically stoted ofhenwise. The amount of
revenue is nof considered to be reliably megsurable until ol confingencies relafing to the sale have been resclved. The
municipality bages its esfimates on historical results, taking inte corsiderafion the type of customer, the type of ransaction and
the specifics of each amangement. Furthermore, services rendened are recognised by reference to the stage of completion of
the transaction ar the reporting dare.

revenue from Exchange Transactions refers to revenue that accrued to the municipalty directty in return for services rendered
goods sold, e value of which approximates the considerofion received or receivabie. Reverue from HNen-exchange
Tranzactions refers to fransacfions where the municipality received revenue from amother enfity without directly giving
approximately egual value in exchange. Revenue from non-exchange ransactions is generaly recognised fo the extent fhat the
related receipt or receivable gualifies for recognifion as an asset and there s no liabdity to repay the amount. Revenue is
measured at the fair value of the consideration received or receivable. Reverue is reduced for esfimated customer returms, stock
rofation, price protection, rebates and other similar alowances. Fair value is the amount for which an asset could be exchanged,
or a Bability setiied, between knowledgeabile, wiling parties in an amn's length fransaciion.

Eevenue from Exchange Transachions
Service Charges

i e
Service Charges relgting to water ore based on consumpfion. Meters are read on a monthly basis and are recognised as
revenue when invoiced. Provisional estimates of consumption, based on the consumption history, are made moninly When meter
readings have not been performed. The provisicnal esfimates of consumption are recognised as revenue wnen invoiced, except
at year-end when estimates of comsumption up o year-end are recorded as revenue without it being invoiced. Agjustments fo
provisional esfimates of consumpfion are made in the invoicing penicd in which meters have been read. These odjustments are
recognised O revenue in the invoicing perfod. In respect of estimates of consumpfion between the last reading date and the
reporing date, an accrual is mode based on the averoge montniy consumption of consumers.

Senvice changes relating 1o sewenoge and sanitgfion are recognised on a monthly Basis in amears by applying fhe approved tanff
to ol properfies. Tariffs are defermined per category of property usage, and are levied based on the extent of each property. In
circumstances where services cannot readily be measured and quantified, a fiat rate service charge is levied monthly on such
properties.

1.15 Revenue Recognifion {Conutinued)

Bentas Received
Revenue from the rental of facilities and eguipment is recognised on a Straight-line Basis over the term of the lease agreement.

Fingnce income
Interest earmed on investments is recognised in the Statement of Fnancial Perfomance on the Time-proporticnate Basis that
takes into account the effective yield on the investment.

Interzst eamed on the following investments is not recognized in the Statement of Financial Performance:
O Inferest eamed on unutilised Conditional Grants is alocated directly fo the Creditor: Unufilised Conditional Grants, if the grant
conditiors indicate that interest is poyoble fo the funder.

revenue ansing from the applicafion of the approvea taniff of charge: & recognised when the relevant service is rendered by
applying the relevant authorised tanff. This includes the issuing of licenses and permits.

Revenue from Agency Services
Revenue from agency services & necognised on @ monthly Casis once the revenue collected on behaf of agenfs has oeen
guaniified. The revenue recognised & in terms of the ogency agreement.

Sqle of Goods

Revenue from the sale of goods is recognised when all the following conditions have been met:

@) The municipality has fransfered to the buyer the significant risks and rewards of cwnership of the goods;

[e] The municipality retains neither continuing managerial invelvemnent o the degree usually associated with cwnership nor
effective confrol over the goods soid;

[ciThe amount of revenue can be measured refably;

[d]™e muricipality refgins neither confinuing managerial involvement fo the degree usually associated with ownership nor
effective conrol over the goods sold

[e] 1t is prozabie that the economic benefis or service potential associated with the fransacton will ficw to the municipality; and

(f} Tne costs incumed or to be incumed in respect of the ransacticn can be measured reliabiy.

An inflow of resources from a Hen-exchange Transaction, that meets the definifion of an aszet shall oe recognized as an asset
when it 5 probagie that the future economic cenefits or service potential associgted with the asset will flow to the municipality
and the fair value of the asset can be measured relianly. The asset thall be recognised as revenue, except fo the exfent that a
fability is also recognized in respect of the same infiow. A present ocligation arising from a Mon-exchange Transaction that meets

a
the gefiniion of a liat#ty wis e recognised as a Fability when it is probable that an cuthiow of economic cenefit will pe required
to seffle the obligation and a refiable esfimate of the amount can be mode.

Pubiic Confributions

Dongfions and fundging are recognised as revenue fo fhe extent that the municipality nas complied with any of the criteria,
conditions or cbliigations embodied in the agreement. Where fhe agreement contains @ stipulafion to retum the assef, other
future economic benefits or service potential, in the event of non-compéiance fo these sfipuwafions and would be enforced by
the fransfercr, g ligoility & recognised to the exfent that the criteria, conditions or obligations have not been met. Whers such
requirements are not erforceabls, or where past experdence nas indicared that the fransferor nas mever enforcea the
requirement to retumn the fransfemed asset, other future economic benefift or tervice potenfiol when breache: nave cocoumed,
the stipulaticn will be considered and s recognised as revenue.

Revenue from public contibutions is recognised when ol condifions associated with the confricution have been met or where
the confribution is to finance property. plant and equipment, when such items of properfy, plant and equipment are brought info
use. Assets acguired from non-exchange frarsactions are measured af fair value in occordance with the Standards of GRAP.

Sovemment Grants and Receipts

Condificnal grants, donaticns and funding are recognised as revenue fo the extent that the municipality has complied with any
of the critenia, condifions or obligafions embedied in the aogreement. Wnene the agreement contains g sipulation to retum the
aszet, other future economic cenefits or service potential, in the event of non-compliance fo fhese sfipuiafions and would be
enforced by the mansferor, o liapiity s recognised fo the extent that the criteria. conditions or obligafiens have nof oeen met.
Whnere such requirements are not enforceable, of where past expenence has indicated thar the mansferor has never enforcea
the reguirement fo refwn the marsfemed assef, ofner futre econcmic benefits or senvice pofential whnen creaches nave
occumed, the stipulation will be considened a restriction and is recognised as revenue.
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1.15 Revenuve Recognifien [Conufinued)

Govemment grants that are receivacie as compensation for expenses or losses aireody incumed or for the purpose of giving
immediate financial support fo the municipality with no future related costs, are recognised in the Statement of Financial
performance in the period in which fney become receivable.

Intersst eamed on investments is reated in accordance with grant condifions. If it is payaole to the funder it s recorded as part
of the creditor and if it is the municipality’s interest, it is recognized as interest eamed in the Statement of Financial Performance.

Revenue is recognised when all condifions associated with the confribuficn have been met or where fhe confibution is fo
finance property, plant and equipment, when such item: of property, plant and equipment are brougnt into use.

Reverue from Recovery of Unauthorised, Imeguiar, Fruifiess and Wasteful Expenditune

reverue from the recowvery of unauthorsed, imeguiar, fastess and wasreful expenditure is bosed on legivated procegures,
including those sef cut in the Municipal Finance Manogement Act [Act Mo 56 of 2003) and is recognisea when the recovery
therecf from the responsicle councisors or officials is viruamy cerain.

1.14 Provisions

Provisions are recognized when the municipality nas g present or constructive ooligafion as a result of past events, it is probable
that an cuffiow of resowces embodying economic benefits or service pofential will be required fo setfie the obligation and a
religble estimare can be made of the obligafion.

The best esfimate of the expenditure required to seffle the present obligation is the amount that the municipality would raticnally
pay to seffle the obligafion at the reporting date or to transfer it fo a thild party ot that fime and are determined by the judgment
of the management of the municipality. supplemented by experience of similar fransacfions and, in some cases, reports from
independent experts. The evidence considered includes any additicnal evidence provided by events after the reporfing date.
Uncertginfies sumounding the amount to ke recognised as @ provision are dealf with by variouws means occonding o the
gircumstances. Where the provision being measwred invoives g large populafion of items, the ooligation is esfimared by
weighfing all possible outcomes by their associated probabilifies.

Future events that may affect the amount required to settle an cbligaficn are reflected in the amount of a provision where there
is sufficient cbjective evidence that they will occur. Gains from the expected disposal of assets are not taken into account in
measuring a provision. Provisions are not recoegnised for future openafing losses. The present obligation under an onercus contract
is recognized and megsured ds @ provisien. An onerous confmact is a confract in which the unavoidable costs of meeting the
cbligations under the confract exceed the econcmic benefits expected fo be received under it. The unaveoidable costs undera
contract reflect the least net cost of exifing from the contract, which is the lower of the cost of fuffiling it and any compensation
or penalfies ansing from failure to furfil it — Mis unavoigdable cost resulfing from the contract is the amownt of the provision 1o be
recognised.

Provisions are reviewed at reporting date and the amount of @ provision & the present value of the expendifure expected to be
required to seffle the obligafion. When the effect of discounfing is matedal, provisions are determined by discounting the
expected futwre cash fiows that refliect cumrent mamket amesments of the fime valwe of money. The impact of the percdgic
uniwinding of the discount is recognised in the Statement of Financial Performance as a fingnce cost as it ooours.

1.17 Employee benefits

Snort-term emploves benefits

Remuneration to employees is recognized in the Starement of Fnancial Performance as the services are rendered, except for
non accumuiafing benefits which are only recognised when the specific event occurs. The municipality has opted to reaf its
provision for leave pay as an accrual.

The costs of all snor-term empicyee benefits such as leave pay, are recognised during the period in which fhe empicyee renders
the related service. The Eability for leave pay is based on the fotal accrued leave days ot year end and is shown as a credifor in
the Stafement of Financial Posifion. The municipality recognises the expected cost of perfformance bonuses only when the
municipakity has a present legal or constructive cbligafion fo make such payment and a religbie esfimate can be made.

Post-employment benefits
The municipality proviges retirement penefits for s employees and counciers, and has both defined benefit ana gefinea

confibution post-employment plars.

A Defined Confripution Plan is a plan under which the municipality pays fived confributions info g separote entity. The

municipality has no legal er consructive obligation to pay further confributions if the fund does not hold sufficient assefs to pay
all employess the benefits relafing fo service in the curent or prier perods.
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1.17 Employee benefits (confinued)

The municipality's confributicns to the defined confribution funds are established in terms of the rules goveming those plans.
Confricuficns are recognited in the Statement of Financial Performance in the perod in which the senice is rendered by the
relevant employess. The municipality nos no furner payment cbigafions onee the confrbutions have been paid. The
confributions are recognited as empicyee bencfit expense when they are due.

Prepaid confricutions are recognised gs an asset to the exfent that g cash refund or g reduction in the future payments is
availaoie.

Defined benefit plans
A Defined Benefit Plan is a post-employment benefit pion otner than a defined confribution pian.

The municipality has an oligation to provide Post-refirement Heaitn Care Benefits to certain of ifs refirees. According to the rules
of the Medical Ald Funds with which the municipality is associoted, o memoer [who s on the cument Condifions of Senice], on
refirement, is enfited to remain a continued memper of the Medical Aid Fund, in which case the municipaiity is liable for o
cerain portion of the medical aid membership fee. Mot all Medical Aid Funds with which the Municipality is asseciated, provide
for confinued memoership.

The defined benefit liabdity is the aggregate of the present valwe of the defined benefit obligation and urrecognised actuana
gains and lesses, reduced by unrecognised past senvice costs. The plan is unfunded. The present value of the definea benefit
obligafion is calculated using the Projected Unit Credit Method |, incorporafing actuanial gssumptions and g discount rafe based
©on the govemment bond rate. Valations of these obligations are canied cut annually by independent quaified actuaries.

Actuarial gains or losses are recognised immediately in the Statement of Financial Performance. Pasfservice costs are
recogrised immediately in the Statement of Financial Perfformance.

Past service cost is the change in the present vaie of e defined benefit obligation for employee senvice in prior perods,
resulfing in the curent period from the infroduction of. or changes to, post-employment benefits or otner long-term employee
benefits. Past senvice cost may be either posifive [when benefits are infroduced or changed s¢ that the present value of the
gefined penefit cbiigation incregses| or negative [when exsting benefits are changed 3o that the present valve of the defineg
benefit obligafion decreases|. In measwring it defineg benefit Bability the entity recognise past service cost s an expense in the
reporing pericd in which the pian i amended.

Plan assefs comprise assets held by a long-term employee benefit fund and qualifying inmurance policies.

The municipality has an obligation fo provide Long-service Alowance Benefits to all of its employees. According fo the rules of
the Long-service Alowance Scheme, which the municipality insfituted and operates, an employee (whe i5 on the cument
Conditions of Service], is enfitied to g cash allowance, calculated in terms of the rules of the scheme, after 10, 15, 20, 25 and 30
years of confinued service. The municipaliny's Bability is bosed on an actuarial valuafion. The Projected Unit Credit Method i used
to vawe the Bobilifies. Actuoral goins ond loses on the long-term incenfives are accounted for through the Stotement of
Fimancial Performance.

Provincigiy-gdministered Defined Benefit Plans

The municipality confricutes to vancus Mafional- and Provincial-administered Defined Benefit mans on benaf of its quaifying
employees. These funds are muiti-employer funds. The confricuficns to fund cbiigations for the payment of retirement benefits are
charged against revenue in the year they become payable. These defined benefit funds are actuarialy valued mennially on the
Projected Unit Credit Method oasis. Deficits are recovered through WMp sum payments of increased future confricufions on a
proportional basis from all pariicipating municipalities.

Defined senefit Pention Pions

Wnere applicable the municipalty nas an obligation to provide Posf-retirement Pensien Benefits fo certain of its refirees. Persion
confributions in respect of empioyee: whno were not members of o pension fund ore recognised as an expense when incured.
staff provigent funds are maintained to accommodate pesonnel who, due 1o age, cannot join or be part of the various persion
funds. The municipality confibutes monthly fo the funds.

The liabiity recognised in the Statement of Financial Posifion in respect of defined benefit pension plans is the present value of
the defined benefit obligafion at the end of the reporting period less the fair value of plan assets, fogether with adjustments for
urrecognized past-service costs. The defined oenefit obligafion & colculated annualy by independent actfudries wsing the
Projected Unit Credit Method . The present value of the gefined penefit obligafion it determined by discounting the esfimared
future cash cuifiows using interest rates of high-guality corporate bonds that are denominagted in fhe cumency in which the
benefits will be paid. and that have ferms fo maturity approximating fo the terms of the related pension liabiliry.
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1.17 Employee benefits (confinued)
Actuarial gains or losses are recognised immediately in the Statement of Finoncial Ferformance. Pastsenvice costs are
recognised immediately in the Statement of Financial Perfomance.

ME: The municipality cumently does not have any empioyees that fall under Defined Benefit Pension Plan
1.18 Leases

Classification

Leases are ciassified as Finance Leases where substantially all the risks and rewarnds associgred with ownership of an asset are
transfered 1o he municipaliny.

Leases of property. piant and equipment, in which a significant porfien of the risks and rewards of cwnership are retained by the
essor are classified as Cperating Leases.

- e

Finonce leases

Where the municipalify enfers into a finance legse, property, piant and equipment of infangible assets subject to finonce lease
agreements are capifaised at amounts egual fo the fair value of the leased asset or, if lower, the present value of the minimum
‘eqse payments, each determined af the inception of the lease. Comesponding ligbilifies are inciuded in the Statement of
Fimancial Posificn as Finance Legse Liakilities. The comesponding liaciliies are initially recognised ot the inception of the lease
and are measured as the sum of the minimum lease payments due in ferms of the legse agreement, discounted for the effect of
interest. In discounting the legse payments, the municipality uses ne inferest rote that exactly discounts the lease payments and
unguaranteed resigual value to the fair value of the amet, plus any direct costs incumed. Lease payments are alccated between
the finance cost and the copitol repayment wiing the Effecfive Interest Rote Method . Fnance costs are expensed when
incumed.

subsequent to inifial recognifion, the leosed aset are accounted for in accordance with the stated accounting policies
applicabie to property, plant and equipment or infangibles. The lease Bability is reduced by the lease payments, which are
aliocated between the finance cost and the capital repayment using the Effective Inferest Rate Method . Fnance costs are
expensed when incumed. The accounfing policies relafing to derecognition of financial instruments are applied to lease
payables. The lease gssetis depreciated over the sharter of the asset's useful e or the legse term.

Dpergling egses

The muricipality recognises operafing legse rentals gs an expense in tne Statement of Financial Perfomance on a Straightine
Basis over the term of the relevant lease. The dgifference between the amounts recognised as an expense and the contractua
payments ore recogrised as an operafing lease asset of ligbiity.

In the event that lease incenfives are received fo enter inte operafing leases, such incentives are recognised as a liability. The
aggregate benefit of incentives is recognised as a reduction of rental expense on a Sraight-line Basis , except where anather
systematic oasis is mone representafive of the fime paftem inwhnich economic benefits from the leased asset are consumed.
Determining whether gn ATangement contgins g lease

At inception of an amangement, the municipality determines whether such an amangement is, or contains a lease. A specific
asset is the sucject of o legse i fulfiment of the amangement is dependent on the use of that specified asset. An amangement
conveys the rignt fo use the asset if the amangement conveys fo the municipality the ight to confrol the use of the underying
asset. Af inception, or upon reassessment of the amangement. the municipaity separates payments and other considerafons
required by such an armangement inte those for the lease and those for other elements on the basis of their relafive fair values. If
the municipality conciudes for a finance legse that it is impracficable fo separate the payments religbdy, an asset and a Bability
are recognised at an amouwnt equal to the fair value of the undenying asset. Subseguentty the Bability is reduced as payments are
made and an imputed finance change on the liability is recognised wsing the municipalty's incremental bomowing rare.

1.1¥ Grants-in-aid

The municipality transfers money to individuals, onganisafions and ofmer sectors of govemnment from time to fime. When making
these transfers, the municipality does not

[a] Receive any goods or services directly in refurmn, as would e expected in a purchase of sake fransoction;

(] Expect to be repaid in future: or

[c) Expect a financial refumn, as would be expected from on investment.

These transfers are recognised in the Starement of Financial Performance as expenses in the period that the events giving fise to
the fransfer oocurmed.
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1.20 valve Added Tax

The municipality occounts for Value Agded Tox on fhe Payments Basis in accordance with secfon 15[2){a] of the valve Added
Tax Act (Act Mo &F of 1991).

1.21 Unauthorised expenditure

Unauthorized Expenditure s expenditure that has not been buggeted for, expenditure that i not in temms of the condifions of an
alioogtion received from another sphere of government, municipality or organ of state, and expenditure in the form of a grant
that is not permitted in ferms of the Municipal Finance Management Act [Act Mo 56 of 2003). Al expenditure relating fo
Unauthorised Expenditure is accounted for as an expense in the Statement of Fnancial Performance in the year that the
expenditure was incumed. The expenditure is classified in accordance with the nature of the expense, and where recovered, it is
subseguently accounted for as revenue in the statement of Financial Performance.

1.22 Imegular expenditure

Imeguiar expenditure is expenditure that i confrary fo the Municipal Fnance Management Act (Act Mo.5é of 2003], the Municipal
Systems Act [Act Mo.32 of 2000), and the Puplic Office Bearers Act [Act Mo. 20 of 1998] or is in confravention of the economic
enfity's supply chain management poicy. Imeguior expendifure excludes unouihorsed expenditure. Imeguiar expenditure is
accounted for as expenditure in the Statement of Financial Performance and where recovered, it is subsequently accounted for
as revenue in the Statement of Financial Performance.

1.23 Fruitless and wasteful expendifure

Fruitiess and Wasteful Expenditure & expenditure that was made in vain and wouwid have been gveidged hod regsonabie care
been exercied. AN expendifure resating fo Fruitess and wasteful expenditure is accounted for as expenditure in the Statement of
Fimancial Performance in the year that fhe expendifure was incurred. The expenditure is classified in accordance with the nature
of the expense, and where recovered, it is subseguently accounted for as revenue in the Statement of Financial Performance.

1.24 material Losses

The MFMA reguires the disclosure of material losses incumed during the year under review. The discioswre is provided in order to
comply fo the legisiative requirements governing Municipalities and Municipal Enfities. Due to their significance. the complete
calculation of water losses is proviged, including the opening balance, puchases, sales and closing balance where applicapie.
The unit rate is the ngte per the lgst purchase as inventory is meagsuned based on e Firstdn-First-Out Method as defined oy GRAR
12 [Inventories]

1.25 Prior period emors, Changes in accounfing policies and esfimates

Comection of prcr pericd emors are applied refrospectively in the pericd in which the emor has cccumed in gccondance with
GRAP 3 requirements, except to the extent that it is impractical to determine the period-specific effects or the cumuiative effect
of the emor. In such cases the mumnicipality shall restate the opening balances of assets, abilifies and net assets for the eoriest
peficd for which remospective restatement is practical. Detais of comection of prior perod eror are disclozed in the Hotes fo the
consoidgated annual financial statements where appécable.

Changes in Accounting Policies that are affected by management have been applied refrospectively in accondance with GRAP
3 regquirements, except to the extent that it is impractical to determing the perod-specific effects or the cumulafive effect of the
change in policy. In such coses the municipality restated the opening balances of asets, iabififes and net assets for the eoniest
pericd for which rerospective restatfement is proctical. Details of changes in accounting policies ore disclosed in the Hofes fo
the consolidated annual financial statements where appicable.

Changes in Accounting Estimates are applied prospectively in accordance with GRAP 3 reguirements. Detais of changes in
esfimates are disclosed in the Motes to the consolidated annual financial statements where applicable.

1.24 Treatment of Administrafion and Overhead expenses
The costs of intemal support senvices are mansfemed 10 e vanious senvices and JepAMTREnts 10 WG FESoWces are made
availaoke.

1.27 Confingent Assets and Confingent Liabilifies

Confingent Uabiffes represent g possible obigafion that anises from past events and whose exsience will be confimed only by
an cccumence of nonoccumence of cne or more uncertain future events not wholy within the confrol of the municipality. A
confingent Bability can alse arse as a reswit of a present obligation that anses from past events but which is not recognised as a
fability either cecause it is not probable that an outlow of rescurces embodying economic cenefits will be required to settie the
obligafion or the amourt of the obiigation connot be measured with sufficient reliaoity. Confingent Assefs represent possible
assets that arise from post events and wheose existence will be confimmed only by an occumence of noncccurence of one or
more uncertain future events not wholly within the confrol of the municipality. Confingent Assefs and Contingent Liabilifies are not
recognised. Confingencies are disclosed in Motes fo the consclidated annwal financial statements.
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1.28 Commitments

Commitments are future expenditure to which the municipality committed and that will result in the outfiow of resources.
Commitments are not recognised in the Stotement of Financial Posticn as a liability or as expenditure in the Starement of
Financial Performance, but are included in the diclosure Motes. A disfinction is mode between copital and cument
commitments.

Commitments are disciosed for

O Approved and confracted commitments, where the expenditure has een approved and the confroct has been awarded at
the reporting date, where disciosure is reguired by a specific standard of GRAP.

O Approved but not yet confracted commitments, where the expenditure has been approved and the confract has yet to be
awarded or is awagiting finalisation at the reporting dane.

O items are cigssified as commitments where the muricipality commits itself to future mansactions that will nomally result in the
outflow of resources.

O Conmacts that are entered info efore the reporting date, but goods and services have not yet been received are disclosed in
the gisclosure Motes to the corsolidated annual financial statements.

0 Other commitments fior contracts that anre non-cancelabie of only cancellable at significant cost, should relate to something
other than the business of the municipality.

1.2% Related parfies

Individuals as well as their ciose family members. and/or entities are related parfies if one parfy has the abilfy, directly or
indirectly, o control or jointly confrol thie ofner party or exercize significant influence over the other party in making financial
and/or operating decisions. Manogement is regarded as a related party ond comprises the Councillors, Mayor, Executive
Commirtee Members, Municipal Manager, Chief Financial Officer and all omer managerns reporting directy fo the Municipal
Manager or as designated by the Municipal Manager.

1.30 Events after reporfing date

Evenfs after ine reporing date that ore ciossified as odjustng events have been accounted for in the consoigated annual
financial statements. The events after the reporfing dare that are classified as Mon-odjusting Events after the Reporting Date have
been disclosed in Hotes to the corsolidated annudal financial statements.

Adjusting Events

The municipality shall ogiust the amounts recognised in its financial statements fo refiect the following adjusting events after the
reporting date:

= The sethement after the neporing date of o cowt case that confims thar the municipaity had a present obligation af the
reporfing date

= The receipt of information after the reporting date indicating that an asset was impaired ar the reporing date, of thaf the
amount of a previously recognised impaiment |oss for that asset needs to be adjusted

* Tne determingtion after the reportng gare of the cost of amsets purchased, or the proceseds from asmsets sold, before the
reporiing date

* The getermination after the reporiing date of the amount of reverue collected during fne reporfing period fo oe shared with
‘another enfity under a revenue sharing agreement in place during the reporting perod.

* The determinaficn after the reporfing date of the amount of Bonus, incentive and performance related payments to be mode
to staff if the enfity had a present legal or constructive cbiigafion at the reporfing date fo make such payments as a resuit of
events before that date

Mon-Adjusting Events

An entity snall not adjust the amounts recognised in its financial statements to refiect non~adjusting events after the reporting
date.

* Where an enfity has adopted a policy of regularly revaluing property 1o fair value, a decline in the fair valve of property
between the reporfing date and the gate when the financial statements are authorised forissue.

* Whnere an enfity charged with operafing paricular community service programmes decides after the reporiing oote, but
before the financial statements are gutnorsed, to provide or distibute additional cenefits directty or indirectly fo participants in
those programmes.

OR Tambo District Municipality

consolidated Annval Financial siotements for the year ended 30 June 2024

Accounting Policies

1.31 Comparafive figures

Cument Year cemparatives

In gccordance with GRAP 1 Budgeted Amounts have been provided and forms part of the conscigated annual financial
statements.

Prior Year Comparatives
When the presentafion or ciassification of tems in the conscligated annual financial statements is amended, prior pericd
comparafive amaunts are reciassifisd. The nature ana reason for the reclassification is disclosed.

The annual cudget figures have been prepared in accordance with the GRAP standard and are consistent with the Accounting
Policies adopted by the Councll for the prepanation of these conscidated annual financial statements. The amounts are
scheduled as a separate additicnal financial statement, called the Statement of Comparison of Budget and Actual amounis.
Explanatory comment is provided in the stotement giving reasens for overall growth or decline in the budget and mofivations for
owver- or under spending on line items. The annual budget figures included in the comnsolidated annual financial statements are for
the municipality and do not include budget information relafing fo subsidianes or associgtes. These figures are those approved
by the Council at the beginning and during the yeoar following a pericd of consultation with the public as part of the Infegratea
Development Plan. The budget is approeved on an accrual basis by nature classfication. The approved budget covers the pericd
from 1 Juby 2021 to 30 June 2023,

1.32 statwtory Receivables

statutory receivables are receivables that arse from legisiafion, supporting regulafions, of simiar means; and reguire setiement
by angther entity in cash or another financial asset.

Recognifion

The municipality recognises statutory receivables as follows:

= if the fransoction is an exchange transaction, using GRAP §;

if the fransactionis @ non-exchange transaction, using GRAP 23; or
= if the definifion of an asset is met

Miegzurement

Stahutory receivacles are measured inifiglly ot fheir frarsaction amount, using the prescripts of legisiafion, reguiations or an
eguivalent. The fransacfion amount is adjusted in subsequent reporting peicds to accrue for any inferest or othier charges that an
enfity levies (if required or permitred to do so in legisiafion or similar means] and, to acgount for any impaiment losses or any
amounts derecognised.

Subseguent measurement

subsequent o inifial recogrifion stotutcry receivobies are meaqsured using the cost method. Inifial measurement of the
receivabie is changed to refiect any: interest or other changes that may have accrued on e receivable, impairment Iomses and
amounts derecognised.

Municipality gerecognises a statutory receivable, of g part thereof, when:

= the rignts fe the cash flows from the receivabie are seffled, expire or are waived

* the entfity fransfers to anofner party sutstantialy all of ne risks and rewands of ownersnip of the receivable

= the municipalty, gespite having retained some significant fsks and rewards of ownership of the receivable, has transfemea
conirod of fhe receivabie to ancther party and the other party has the pracfical ability fo sel the receivable in its enfirety fo an
urrelated third party, and is able to exercise that ability unilaterally and without needing to impese odditional resfrictions on the
transfer. In this case, the municipality:

- derscognises fhe receivaois; ang

- reco-gnise sepanately any rights and obligafions created of retained in the fransfer.

1.33 Principal and Agents Relafed fransacfions

The municipality shall defermine whnether it is an agent or a principal by ossessing the rights and obligafiors of the vaious parties
estaplisned in the binding amangement.

Becogniiing revenys gnd expenses 9 0 orine pal of gn agent

Wnen the municipaity determines that it is a principal in accorgance with GRAP 10%, it shall account for revenue and expenzes
anising from the mansactions with third parties in its statement of financial performance. When it determines that it is an agent, it
recogrises fhe revenue and expenses asiociated with undertaking the frarsactions on benalf of the principal.

Whefher the municipality is @ principal or an agent, it appliies the principles in the applicatie Standgards of GRAP in recognising
assets and liaoilifies arising from a princi pal-ogent amangement.
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1.34 Construcfion Confracks
A contract, or a similar binding amangement, specifically negofiated for the construction of an asset or a combination of assets
that are closely intemelated or inferdependent in ferms of their design, technology and funciion or ther ultimate purpose or use.

When the outcome of a consirucfion coninact can be estimated reliably, confract revenue and confract costs associated with
the constnuaction controct shall be recognised as revenwe and expenses respectively by reference to the stage of completion of
the conifract activity at the reporfing gate.

in the case of a fixed price conmact, the outcome of a construction contract can e esfmated reliably whnen all the fosowing
conditiors are safisfied:

* tofal contract revenue, if any, can be measured reliaoiy;

= it is probable that the economic benefits or service potential asociated with the controct will flow fo the entity;

* both the confract cosfs to complete the confract and the stage of confract completion at the reporfing dafe can be
measured reliacty; and

* the contract costs affributable to the contract can be clearly idenfified and measwed reliably so that acfual contract costs
incumed c:an be compared with pricr estimates.

In the case of a cost plus or cost based confract, the outcome of a construction contract can be estimated religbly when all the
fomowing condifions are safisfied:

= it is probakie that the economic cenefits or senvice potentiol associated with the contract will fiow fo the entity; and

* ihe conroct costs afiributable to the conmoct, whether or not specificaly reimbursable, can be cleany identfied ana
measured reliachy.

Confract revenue and coniroct costs associated with the construction confract shall be recognised as revenue and expenses
respeciively by reference to the stage of completion of the confract activity at the reporting date.

1.35 segment Reporfing
Recognifion
A segment is an activity of the municipality:

(@] that generates econcmic benefit or service potenfial (inciuding econcmic benefits or service potential relafing fo
transactions between acfivities of the same municipality];

[b] whase resuls are reguiany reviewed by manogement to make decisions about resowces o be aliccated to that octivity and
in assessing it performance; and
(c] forwhich separate financial informaticn is availabie.

TWo ar more segments may be aggregated inta a single ssgment if oggregation is consistent with the objecfive of this Standara
and the segments have similar econgmic characteristics, and the segments share @ majority of the following:

[a] the natwe of the goods and/for services delivered;

{b] the type or cias of customer or consumer to which goods and services are delivered;
[c] the methods used to disioute the goods of provide the services; or

(d] if appiicable, the nature of the reguiatorny environment that appies o the segment

Meagsurement
The amount of each segment item reporfed shall be fhe measure reporfed to management for the purposes of making decisions
about allocating resources to the segment and assessing its perfformance.

1.34 separate Financial stafements

Separgte fingncial statements ore fhose presented by an enfity, inwhich the entity could elect, subject 1o the requirements in this
standard, to occount for it investments in confroled entities, joint wentures and associates either af cost, in accordance witn he
standard of GRAP on Financial Instruments [GRAP 104] or using the equity method as described in the Standard of GRAR on
Investments in Associares and Joint Vientures [GRAR 34).

OR Tambo DM, which is a conmroling entity for Nfinga OR Tambo Deveispment Agency shall present consolidated financia
statements, except when ol the folowing conditions are met:

- OR Tambo DM is itself a confroled entity

- its delot or equity instruments are not fraded in o public market

- it did not file, nor is it in the process of filing, its financial sratements with a securifies commission

- ifs wifimate or any infermediate confrolling enfity preduces financial statements

OR Tambo District Municipality
Consolidated Annuval Financial statements for the year ended 30 June 2024
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1.37 Consclidated Financial ks
OR Tombpo DM i a confroling enfify that fully owns Minga Development Agency and shall present consoiidated financial
statements. OR Tamize DM does not need fo present consolidated financial stotements when it meets all the folowing conditions:

- it is iselff o controlled enfity and the information needs of users are met by is confroling enfity's consolidated financial
statements, and, in the case of a parfially cwned contfrolled entity, all its other owners, inciuding hose not othenwize entfitied to
vote, have been informed about, and do not object 1o, the entity not presenfing comsolidated financial statemenis:

- ifs debt or equity instruments are not roded in o public market (o domestic or foreign stock exchaonge of an over-ine-counter
market, including local and regional markets);

- it dia not file, nor is it in the process of filing, its inancial statements with a securities commizsion or ofher regusatony organisation
for the purpose of issuing any class of instruments in a public manket; and

- its witimate or any infermediate controling enfity produces financial statements that are available for puliic use and comply
with the Standards of SRAP. in which controed enfities are consolidated or are measured at fair vaue in accordance with this
Stanaard.
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Ecancmic Enfity Coniraling Enity
Figuwes in Rand 2024 02 024 2023
Restabed Restoted™
2. Inventories
Corsumable sfores 12,277.452 12,142,625 11,734,738 11,452,087
‘Water S14.502 392,195 §18,502 292,195
Livestock - 1,239,570 - -
Merchandise [M=at] 132,489 82204 - -
Crops 145225 301,281 - -
13,121.670 14,177.945 12,251,472 11,542 232
Mavement In waler inventory
Opening Balance 92,195 122,452 392,195 122,452
Bulk Purchazses 63,712,684 35962616 63,712,684 35,963,618
‘Water procesing cost 125134419 102244724 125,182,419 102,242 742
L=z Water Jales [S2e note 25) (77.9.48,950] (47,901 579] (77.948,950] 147901 07|
Less: Free Basic Services [See nofe 24) [F#.00.130] (57.084.110] (79.0%0,130] |E7.084.110]
32250218 33,245,623 32,250,218 33,345,623
Lazz: Water Lozzas [To= note 26) (31,733,715 (32,953, 428] {21,733,715] 332 753 428
514,502 392,195 515,502 292,195
Movement in Consumable Stores
Opering Balance 13,785770 15,634 084 11,452,087 11,468,750
Purchaoses 56014172 34,741 471 27,000,505 26,693,040
Consumption (57.194.777] 38.53%.785] (246,7185,004] (26708 ,702)
12,805,146 13,785.771 11,734,088 11,452,088

Water and Consumabile stores
Water Inventary iz held for sale and consumatie: are held for own wie and megsured af the lowsr of the cost and net valus. o wite downs
of inventory fo et Realisabie Vale were required. Inventory expersed during the year amounted o RS1 143 775 [2023: RST 995 054). The
ozt of water production for the pecr amouniad b B7.04 par kilcies [2022: 2449 per Kilolire] and the closing water invaniory ot ysarend wa:
73 252 kilolifres. Mo inventories have been pledged o collaberal for liabilifes of the municipality.

3. Receivables rom exchange banmacBons

3.1 Gross balances - Sendce deblors

Water 550,705942 455,772,442 550,705,942 465,773 453
S=warage 144,139,701 119,481,507 142,180,701 119,481,607
Ciher Fecsivables 209,674,672 192,437,741 239,674,672 192,487,741
Credit sales of goeds and rentals 1,035,855 2,106952 - -
734 405,370 779,847 854 933 570,335 777,742,701
Less: Alowance for impairmenl
Water |428,254.283) 250,730,457 |424,256,332) 360,730,685
S=warage [107.208.825) (30,832,159] [107 208,544 52,582,150
Otherrecaivables [202,207.742) [171,148,127] |202,207,742] (171,148,127}
Credit sales of goods and rentals (377 452 (377 452) - -
(736,150.472) [622,139.457) (735.772,990) (621.781.75)
Nel balance
Water 133,448 550 105,042,774 133,447,530 105,042,774
Sewsrage 38,730,355 26,595,538 34,780,855 29,598,535
Other Fecaivables 27,256910 21,239,514 27,358510 21,33 614

Cradit zales of good: and rentals 1 AT1 -
157,710,397 197,797 345 155,980,926

3.2 Gross balances - Oher deblors
Sundry debtos 1.210.787 1,279 844 1,210,787 1279 B84

Accrued Investment Interest - 1,745,336 1,745,535
1.210.787 3,025.700 1.210,787 3,025,700
Mel Recelvables hom exchange hansscBons 179,885,705 160,734 077 179,008,132 57,008,628

Diher Recelvables relofe o inferest chargad on service deblor which cannct be clocaofed to the relevant service type as the billing system

was not programmed fo separate the inferestin the pror years.
debtors balance relate fo amewnts accrued swbsequent to coud erders owarded in favewr of the municipality for reimbursement of

leqal costi.
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Economic Entity Contraling Enfty
Figures in Rand 2024 202 2024 2023
Restated* Restoted
Woaler
Curent {0 -30 days) 45737453 40,680,045 45,737,453 640,680,055
31 - 60 daye 15398577 ©781.818 15,598,577 9781 818
41 -9l days 12,981,676 9 D85008 12,941,696 065,078
+90 days 455 408 225 334 246 461 455,405,225 254244 481
559,705,962 485773443 559,705,962 485,773,463
Less: Alowance forimpairment 424,254 352 260,730,658 424,254 82| 360,730,857 )
133 447 580 105,042 774 133 447 580 105,042 774
Sewerage
Curent {0 -30 days) 11,444 596 10242810 11,442.396 10,342 810
31 - 60 daye 4,095,231 2,278,654 4095231 2,278 654
41 -%ddays 3,433,109 20P7.521 3,433,109 3,087 521
+90 days 125 186,786 102 782710 125 1588, 766 102762 710
144,189,702 19,451 144, 189,702 119,481,476
Less: Alowance forimpairment 107 208 348 (8% B33.15% 107, 208 B48) B? BE3,157]
34,980,854 27.578.537 34,780,854 29.598.537
Other Detlors
Curent {0 -20 days) £.243842 £,243,882 7.378.500
31-édcays 4773387 4773287 A424,778
&1 - %0 days 4,697,136 4,697,136 3525775
00 dayz 210 40 284 177 §56 452 210,840,286 177 954 692
229,474,672 172,457,742 229,674,672 192.487,742
Lezsz Alowance forimpaiment 202,207 742 171,148.127] 2002, 207 742 171,148137)
27 386,710 21,337,615 27 346,910 21,339,415
Credil sales of goods and renfals
Cumrent (3 -30 days) 152,511 1.729.459 - -
21 - &0 days - - - -
41 -9l days - - - -
+20 days E32.544 377 474 - -
1,035,055 2,106,753 . .
Less: Alowance forimpairment 1377.452) 1377 .452] - -
457,573 1. 727471 = =
Semmary of deblors by custorner classficalion
Consumers
Curent {0 -30 days) 24,304,118 40,733,547 24,204,118
31 - 60 daye 11885287 2,104,056 11,289,387
41 -9l days 11,335,922 8,758,708 11,335,922
+¢0 days 541,729 423 434, 750,548 541,729, 427 4316 760,545
5B9.308.34% 495 556,971 5B 308,347 495,556,971
Less: Alowance forimpairment 557 £58.061] [471,008.302] |55% 458,081] [£71,008 202)
29 650, T6F 24 548 &&6F 29 650, T&F 24 548 &6F
Industrial [ Commercial
Curent {3 -20 days) 12,648,941 15,337,744 13,494,430 13,408,285
31-édcays £370.7TR 3963973 £370,77% APEIFTI
&1 - %0 days 5.207.798 3,637,599 5,207,798 3,637 599
+00 days 171,417 429 144 077 579 170,534 905 143700185
174,744 767 167.016,7%5 193,707,712 164,710,042
Lezsz Alowance forimpaiment 174,492,301 151,131,154 174,014 000 150,753 £72)
18252 574 15,855,841 17,595,003 14,156,370
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Holes to the Consolidated Annval Financial Slalements

Ecanomic Enftty Confroling Enttly
Figues in Rand 2024 203 2034 2023
Reshated” Reshoted™
3 o 8 (Connued)
Naflonal and provincial govemment
Curert [0 -20 days) 28745374 23859 522 8,745,274 23850522
31-éldays 5,207 028 3,619,220 5,207,029 3419220
&1 - 70 days 4448222 3291976 4445222 3271798
+90 days 109,150,950 86,505,150 109,150,950 846,505,150
150,551,574 117,275,888 150,551,574 117,275,888
Less: Alowance forimpairment - - - -
150,551,574 117.275,688 150,551,574 117375688
Tokals
Curernt (0 -230 days) 56,698,423 80,130.324 £8,545,922 73,401,375
31- &0 days 24457175 14,687 247 24457195 15,487 247
&1 - %0 days 20,141.942 15686294 1,141,742 15,668,294
+90 days 522297 321 S67 242 377 &21, 415278 SE8 945 BB3
934,405,391 779,847,854 933,570,337 777,742,901
Less: Alowance forimpoiment 734,150.472] 622,139 4568] 735,772,990 621,761 F74)
178,454,717 157.710.378 197.797.347 155,780,727
Impalrment Tobals
Cumert (0 -20 dayz) (27.002.512) (44,180,508 (29.002.512) 45,180,608
21 - &0 day: (14,057,241 (11,207,923 (14,087,241 {11,297 923
&1-%ldays (14,503,623] (10815,677] (14,503,623] (10.715,677]
+90 days 476 57707 &) 553,745 250] 675,197 594] [553,267 768)
(734,150,472] (622,137 457) (735,772,770 (621.761,775)
Reconcllalion of alowance for impaiment
Bolance at baginning of fre year |422,129.457) |541,182.173) |421,781,975) (540,505,691}
Contributions fo allowance 1140110135 (80,95¢,254| 114,011,018 BO.P55,284)
734.150.472) 622.137.457) (735.772,970) [21.741,975)
4. from N ]
Staff Debtors 2463321 454737 343,321 452737
Provincial Department of Human Jathement 16,448,736 - 18,448,736
Surdry Debiors TE2AN 5473226 r SE4RES
et Saint Johnz Municipalty 2,500,300 2,200,300 2,200,000 2,200,000
Dther confrol accownts 1,198,142 1,198,142 1,199,152 1,199,153
Impaiments (11,241,023 (11,241,023 (2,399,143 [3.39%,143)
18,863,108 1,086,103 18,812,084 1,039,702

Stoff Debtors and Sundry dabtors
Siah debtors mainly comprise of service accounts for siaff while Sundry Debfors are in respect of susperse accounts net cleared af year end.

Peort Saint Johns Municipality
Between 2008 and 2008 OR Tambo made payments amounfing of RE 741 167.29 to Port 5t Johns municipaiity in @ form of a lean. Due o
canfirued cath flow problems af Bort 3 Johns, #z council offerad o pisce of land valusd PB 800 000 f= OF Tambs o= @ setiemant of the loan
and this piece of land was recogrised and capitaized as invesiment property. The official fransfer of cwnerhip of the land did nof occur and
in 2010 Baet 5t John: municipaiity indicated shat the size of the land ofered was reduced fo 2.5 hectare:, Bozad on this OR Tambs redused
the land value inffialy capifalised to 22 200 000. Due fo confinued uncerainty regarding the Iansfer of land by Port 5 Johns and the low
pomibiity of racavaing the debi, in 2019/20 financial yaar fha remaining balancs was sorvarded to back bo o shotuz of subrianding debtand
the full amount was impaired.

The municipality does not hold depaosits or other security for its Receivables. Hone of the Receivables have been pledged as security for the
municipaity's financial lickilifies.

The Provision for Impaiment on Receivables exists predominanily due to the posibility that these debis will not be recovered. Loans and
receivables were amessed individwally and growvped together at the Statement of Financial Position as financial assets with similar credit risk
chamctenstics and collectivaly omsacsed forimpairmant.

OR Tambo District Municipality
Consolidated Annual Financial Stalements for the year ended 30 June 2024

Holes fo e Consolidated Annual Financlal Slalements.

Economic Entity Controiling Enity

Figues in Rand 2024 203 2024 2023
Reshabed” Restoted”

4. Receivables rom Nen-exchange TransacBons (Confinved)

In defermiring the recoverakility of Receivables from Nor-exchange Trarsactions, the municipality consider any change in the credit quality
of the Debior from the date credit was inifialy granied up to the reperfing date. The concentration of credit rizk is limited due fo the customer
baze being large and unmelated. Accordingly. the management befiave that there i no further credit pr r required in excas: of the
Provwision for Impaimment.

D=btor from the dote credit wias inifially granted wp to the repording dote. The concentrafion of credit rick iz limited due to the cusfomear base
baing large and urrsloted. Accordingly, the management baliava that thare is ne further sredit provison requined in sxees: of the Provizion
for Impaiment.

5. Prepayments
Mairtenance Plen o 535,979 o 535979
Deposit: 507022 259,408 247,614

507,022 795,387 247,414 535,977

Mairtenance cost: relate to FAW frucks service and mairtenance plan that wes purchased together with the fucks. In the curent year K3D
Municipality introduced the payment of depost for opening new accounts, the emount for depotit: relcte to depesit: paid fo KSD Muriciph

&, Statulory Recelvables

Siahutary receivables are receivables that adse from legidation, supperfing regulctions, or similar mears: and require setiement by anclher
enfity in cash or ancther financial aset. The municipaiity only hed Vaolue Added Tax [VAT] orly that mests the definifion of statutory
receivables ot year-end oz it does not accrued or receive revenue from faxes, fines or penalfies.

Value Added Tax (VAT)

VAT Cutput accrual 243 ,058,588] (227 573,622 |243,058,588] [227.573,522)
VAT Input accrual 267,990,689 260,382,473 267,727 599 260,382,473
Canirel account 13,984,583 19,351,610 13,984,583 19,251,610
VAT 38,916,684 52,160,461 38,653,484 52,160,481

Siahutary receivables relate to VAT determined in terms of the VAT act and refundabie to the municipality from SARS. VAT is payable on the
receipt: and receivable payment basis. Orly ance payment is received from debfors, VATis paid over fo SARS. Mo inferest s payable fo J4RS
if the VAT iz poid over fimecusly, but interest for late poyment: & charged according to 3483 policies. The municipaiity haz financial rik
policiesin place fo ansure that paymeniz are effecied befare the due date. Thers were no shofutary receivable: that are post due o the and
of the year, and which have been impaired o: the VAT & rafunded wihfin day: after the submission of the retum o JARS.

7. Cash and cash equivalents
Cash and cash equivalents consist of:

Bank balarces (21,208.802| 285718174 (22,048,607 264574242
Shorkterm depaosits 508,382.43% 131,927 895 500,104,302 179.261,214
Patty Cash Balarces 17,980 2821 - -

475,171 584 457 847 700 458,035 475 454,155 458

For the purposes of the Stotement of Financial Posifion and the Cash Flow Statement, Cash and Cash Equivalents include Sashron-Hand,
Cash in Banks ond Investmeni in Money Market Instrume nis, net of outstanding Bank Overdrafts Curent nvestment Depasits

Sharkterm deposit ETE 181,937 895 504, 104,302 179,261

Call Deposits are invesiments with @ maturity of less than 3 manths and eam inferest rates verying from 3% fo B.4ST [2023: 3% 4o B.15%) per

annum.
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inancial Stalements

Notes to the Annual
Economic Enfity Conlrolling Enity
Figures in Rand
7. Cash and cash equivalents (Confinued)
The municipality had the following bank accounts
Bank stalement balances Cash book balances

Account number / descripfion 30-Jun-24 30-Jun-23 30-Jun-22 30-Jun-24 30-Jun-23 30-Jun-22
Controlling Entity
First Nafional Bank - Cument Account - 539 9013 7772 28907173 302,357,312 45,081,285 32,068, 807) 284 554 247 64371,364

28907173 302.397.312 £5,081.28% 132.068.607) 284894242 843713566

The municipalify does not have any overdrawn cument account faciiifies with its banker and thesefore doss not incur interest on overdrawn cument socounts. Inferest is eamed of different
rafes par annum on favourable balances. The muricipality did not plecdge any of ifs Cash and Cash Equivalents os collateral for ifs financial liabilifes. Othar than condifional grant funds,
no resifictions have been imposed on fhe municipaity in ferms of the Ufiisafion of ifs Cash and Cash Equivalents. The municipaiity had the following call accounts:

Controlled Enfity Bank statement balances Cash book balances
30-Jun-24 30-Jun-23 30-Jun-22 30-Jun-24 30-Jun-23 30-Jun-22
EME - Frimary Sank Account - 621 448 0472 £40,533 708,997 2,585,870 585,271 767,203 2,436219
FNE - Salaries Account - 6218 328 6290 735531 125,254 47.347 73,531 125264 47,347
414,064 834281 2533217 428,802 892447 2683566
Petty Cach Salances - - - 3,631 12518 6,856
- - - 3.631 12.918 £.896
614,064 834.261 2633217 632.433 905,385 2690462
£
OR Tambo District Municipality
Annual Financial Statements for the year ended 30 June 2024
otes to the Consclidated Annual Financial Statements
Econamic Enfity Controlling Enfity
Figures in kand
7. Cash and cash equivalents (Confinued)
The Conirolling Enfity had the following call accounts Bank stalement balances ‘Cash book balances
30-Jun-24  30-Jun-23 30-Jun-24 30-Jun-23
First Nafional Bank - Call Account - 4202 957 0307 826,411 10.083.126 82641 10.083,12¢8
First Nattional Bark - Call Account - £305 837 1237 493,704,526 - 493704526 -
First Nafional Bank - Call Account - 4258 817 5612 5,573,365 17.590.273 5.573.365 17.890.273
Nedloank - Call Account - 37 8310 54233/000033 151,587,817 - 151,587 817
3 500,104,302
The Conirolled Enfity had the following call accounts
FNB Account number - 62181670540 [Nfinga) 2028444 3,200 2,028,444
FMB Account number - 62185096122 (Umzimkanhu Read Meat Abatic) 397,068 749,269 397,058
FNB Account Numioer - 42887833153 1112 5144937 112
FNE Coll - 62508942407 42316 45724 42318
FNB Call - 62578074149 135,643 224,780 135,643
FNE Cail Account - 62785410293 3827 303 3827
FRE Coll Ascount - £2773058245 6,595 7.126 8595
FMNB Account Number - 62875150600 51,884 7.982 51,684
FNE Cail Account - 62771259671 110,484 102,693 110,634
FNE Coll Account - 42766535622 20,779 128310 20,779
44 £,509,140 2798144
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Notes to the C: Annual Financial

& Property, plant and squipment

Econamic Entry

Michinery and Equipment

Reconciliation of propesty, plant and equipment « 3024

;2
Accumulated
deprecloton ond
‘accumiated

t Camying value

- 36,769,877

7,522,760

085,435

215,645

(3472034348 4955130425
85943 239, 34,283,205

- 1226128200
19,450,176} 2912571
23,652.205) 5320020

Bescition Addions Revaluoton Shposs  Decommissions ansten [ Cepreciaion Total
Land - - - - - - - 38799877
Furrinure and fishres 906,520 - (15240 - - - {1.958.341) 7.5933,780
Trargport Azt 16,836,485 - - - - - {4 406.881) 43085425
T ecupment prones) - {49,026) - - - [1.515.672] 0215
I 10415504 4481674 - (18160284 48920054 X AZ215630] 957130425
Buidings ond Ofher cxsh: 76,412 - - - - (12872 {3.776.028) 428,35
[ WiE 569,155,095 - - - 2w - - 1239125700
Leaed infostuchre a2, - - - - - 3.146.487) 2912571
Mochinery and Equipment 545,18 - [2.027) - - - {2,420062) 520,
T 1E AE (L) {18 186 284 B {88527 545] {589,748 107 £387,194.330
‘OR Tambo Disirict Municipality
Conscidated Annwal financial Stafements for fhe yeor ended 30 June 2024
Motes fo the C: Annual Financial
& Property. plant and equipment (Confinued)
Recencilation of propedy, pkant and equipment - 2023
rition Addons Fevaluoton Bisposcs  Decommissions Tiamaters Impmeat Bepreciafion
Land - - - - - - - 2799877
Furriture and firhue: 25100 - - - - - (2050252 5138174
Trarsport Asets - - - - - - 4.680.24) 611
1T ecupment 970,185 - 205 - - - [571.742| 2077470
Infrezinachure 7.508.828 424044 - - S0 (19r2582%] GBS
Buidings ondl Ofer czzets 220 - - - - (1,751 [B16141) 51,514,551
I WP 508484501 - - - possmam) [E9.384.579) - 1e:
592209 - - - - - @1%.775 S426028
Meactinery and Equpment 1.4 - - - - [1,306,455] [2731,113] 7196523
57 401 771 A zaa0a {1.358] : - [¥1212915) (Fl4378a0) 8188383877
Coniroling Enify 2
Accumutated Accomulsted
deprecioton o ectation and
accumolated sceomuloted
Cost | Valuoton i Canying valve Cest { Valuofon "
13795,000 - 13,798,000 13795000 - 13798000
31145310 [2a.628207) 7.519.013 30733513 (22041.065) 492
SSHETT 22,601,208} 42725 48984125 (18,436,702 T4
11,382,855 4,231 9081 5 7251311 14512,158] 2338012
0651185371 [BFA04B4E 6959130425 10714383172 RIOSINEW 6853883
145007581 755407631 72147.218 145,007 551 57,5041 75048475
1.237,128200 - 1.238,128.200 1115.233.85¢ 1115223654
Ty 11,627,557 16259.157) 5328400
53200421
TIE O 344 475
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OR Tambeo District Municipality

forihe Jume 2024

MNotes to fhe Annval Financial

& Property, plant and squipmant (Cantinues]
Reconciiation of propady. plant ond squipmant . 2034

Bescriplion Opsning bakance Addions Blsposchs amters Cepreciation Total

Land 13798000 - - - - - - 2798,000

Furriture and fixues B.4P2848 777.000 (152:403) - - - 11.798,223)

Trarcport Accets 477,421 18,638,885 - - - - 430717) 427

T equipment 233801 4702446 - 25 - - - {1.281.958]

Infresinchure 4853563; 10515594 4481 674 - (16100284 469.260.549 (38.699.212) @zz21s )

Buidings cnd Ofher czsets 75048 475 - - - - - - CCEC

Infrcsinchure WP 1.117.233,65¢ 569,155,055 - - - ja9.200545) - - 1237128700

Leased Aseh 5328400 - - - - - - 06118

Wochinery and Bqupment 3,33 01,882 - (2,027} - - - [z20,510 33473
107,244 476 a95.902 481474 iezi2) i - a¥e 21 355 952

Recanciliation of peaperty. piant and equipment - 2023

Besciiplion Opening bakance. Addiions  Impiment Beversal [ amters Gepreciation Total

Lard 13,798,000 - - - - - - - 13798,000

Furritre and fistures 10299217 181,49 - - - - - 1.578.780)

Trarcport Accefs 32,440, - - - - - - Bra2 77 2477421

1 ecupmant 1765937 - 28 - - - [0977] 230011

Infrazinchure 5,280 7,509,528 424044 - - smAn - (197,28,245]

Buidings ard Cfher czet: 77,948,675 - - - - - 2184 TE 048475

Infrestructuee WP 1107 182262 06.444.501 - - 4sEmA) [B9.864.679) - 1118232.654

Leazed Anst: 507 5090139 - - - - 28524

Wochinery and Equpment 1,293,904 - - - 15,

OR Tambo Distlct Munlcipality

Foox snded 30 Jume 3034

Motes lo the Consolidated Annual Financial Slalements
Econamic bty &

Figurea in end 24

f
b

& Prupeerly, plant ared squipmend [cenfimued)
Mon-Lurrenl Assets held lo sole.

Trvistis wessis 1 caisarts Pt S 1k b 30 I 0.

Axehy pledged m secudly

The municipolty did nat pledge oy of it cisets o securty.
Lond ard bulldings combed of kair volue

The municipally's Lord and Buldings am cccounfed for accoeding o the valeation medel and are valued on flve yeor infervak, fhe last valeation was casied oot in 200122
financial year,

ey, phor
property, phant ond aquipment incleded in Stotement of Fnancinl Panomeancs undsr Conacied senicas
Lond and Suldings 2585304 21mFE 2589324 2,158,582
Irfecstruchune - SanBation 0%, 525 8454374 S09.525 B4 374
Fivcstruchune - Water 28844.223 ] 88,758,085
Crthar Asset 3,103,555 1905 475 14,544 805 2545 445
5‘1! [T 11 531 V18 4'—'£|I£2 IE& 112

har mevements of Frapery, Piant ond Eouipment an in espect of Workn Srogres compleied ond benstemed o Sl

Work-in-progiess
The municipaiy has ncumed sepancifue on Ccapdol poec which wens net complated o yeorand. The detol of fe coming amounts of expendiue inclded in eoch cies of
ety are ted Below:

FicstruChune - 1028914429 1,009 514.82% 36,910,584
Indcstruchune - Water 138,575,467 138,579,647 136,472,422
Buicings 70,633,705 70,433 705 55,800 740
T35 138,501 133 138501 1119358 468
Delaped Brajech
The Ioliowing projects o asperencing sgnlicant deisy.
Conlreling Bty Freject
Pt ot i Paaject Duacrptan ervis Provisier FrejaesTres m""n_"‘ [o—— T )
=T Copey ol Faidicion | SlWiD itar EEELT Tiid ik s wa  deleped o i
echrien & Suckes Wik [T =Y S p——
T dcoagse which wos depsnden] onf
v £ Conteior walus e rae
cppcirimunt. Further suerp mww o
1 B4R e e
sz e Secandary Bok - Corbas [Ftar = S PR [Dued debvwry o preicbicahed)
Cornbciion of 315mm Dis idem RN e——

ipsalirne, 1 10rren Dica 2.1k pigs i)
ond 1Om tigh | ML Sheel Eevabed|
recimtweir ol Mgaong Villoge

Gl Bay Wil Sopdy b Wemed 23] o= CE o 532 181 [Dukoyed delbary of This Machoried]
& 24 Fhoe 58 wopipment | pumps cus 5o eod fimel
A —
ccun e siu dow fo Auoch. Siom
o by tha Conlocs b

SIEE Corbaciion @ Nhengn Fier s FIEGTE: [lariaied
Chormal sorgs dem
ST == pr=m g e FIEEL 15T [Fearaied
(FEFRTE Lokl fews Fwbcaoin  ord|mdme B e I30314 [Duiap by loeal Farurs demondng
O rchion ot comect saiing el
mn——
Correcio

[T [ r———— ] o s Ere .
rchnior st cmis) b bl
orrogen whis egobclion wemw
Uy, Abo Conbiochor become

sl o v,
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Heoles fe the Consclidated Annual finane kal Satements

Ecomamic by Canksling bty
Figures in Rand 2m24 E ] 24 amy
Easicec micind®
M=300 380 Lm-lmlu- ol Whoryend Woke|Wagnasee dSes | Woler FEA, 115 [Darzys weres choss 1 Hgh leval of weshed]
- Corabuchion of e By e Aar s do ke min dalngng
Lh\u:lmh.lmp:hhm 9

n..mnmm The mm wa ol
[— M erincion o
ety it by s e,

CRESET Combuclion of Fump saion alfudemaTodng  |Woer aca0ma/is SHi0,858 [Temincied
iliztdcorm WIW sl rabsbsbamand
ol il Wt

= Comivciion of | ML command|Mognacor dfcc  [Woler at 1427500 (Faminaied
o vk

o Indengible Aueh

Compubernd

Coat f ihsation, 15,491 950 5971526 13,949,452
o 15,055 768 053 57 13,431 735)

Comying ke CTNIre] 311 983 FIEKZi]

BecencBotion ol inlargbie maeh

Cpening baiorce N7FHT A35046 EEL AT D44

detions - - - -

Arnetsosion (105575 [ELCAIL] 105975} 318119

201 982 37 927 211,953 FIEAZD
Ottt Infommasion

Ther cmarfsafion sxpenus s been included in T e Tem Depseciation and Amorafion in the Satemant of Francisl Fedomance e Mose 30).

Al o 0 TuCIOily's INSangitkes AseT o heid under Msshokd interesss ond ne iongible AtseS had Boen pRedged s ecury tor orry Bl of the mUncDORy. No resrictions
opply S0 any of the Irongibie Assets of the municipally.

w1 Indengible s1aet

Sigrificant Intongitsn Asets, rat did not reet the recognition cibera for Infongll Asets o sipuated in GRAP 31, are the fokowing:

[ Wbt Cohs incumsd during this ket o (Y
s skt wil genenate probabe fuhee econcmc benedls.

Intargibibe Asets. Th rorcipality Canng! Sermanirate how

*. asieh wih
Tho monicipality amerses ol its Inongible Aot and non of SUCh Gs6% ore feQoNded 05 having indefile ussdul Ives. This Lseul s of The FIONGIG AR M UNChanged
o T previcus year,

5.3 impaimrerd of Infonglbls sash
Heimpaimant kases have buen recognied on Infangible Asels of e municbaity of tha mpating data.
9_4mu.m|
T Py it i Itk Assts which wars ot Compieted ot yed-and.
9_snnqumu-m
it in progres o Hgnificant dekays.
10 Hedloge Asesy
Ecemanse Enity
2024 023
“Tasmeansr T
Dancripnon Cot { Wakiaton amertie Carying vae Caut{ Vohatian. b Camying raue
Stahas and Mormens 47 8 - 247 535 3475 - 247,028
u = P—— er——

Darcripher. Coat { Vakckion [ {Carying voee Coaut / Vikwolian. [~ Comying vohue
Shaphus and Moruments 7 - FIT 3a7 535 - 947 098
Ecemanse Enlty
ReceneBation of inlangible s - 304

Dpening:

peem— Additors  Dapreciabon Tobal
S8ahns and Mormens FL T - - 247,005

Dpering
ReceneBation of inlangible sl - 3023 [e——. Asdibor  Dapreciabon Tobd
Shatuns and Morumens JATEE z = 34T 038
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tcomami bty
Figura in Rand E 13 M a3
Naricaem Aavicted®
10 Harilage Assels (Continued)
Conlroling Eny
Reconclicfon ol Inforrgible waes - 2024
Addbors  Oepreciaton Tk
Saahs and Morumeant = O AT GEE
-8
Reconcliotion ol inforgible maes - 2023 Additors  Deprechaton Tk
Saatians and MorumanS O O AT 655

Imgainrmrt of Herlogs Aseh
M impaiment oses hav been ecogrised on Hedage Ases of the ruricialty ot the reporting date.

Hetlage Asets Model
The muni Asek ore oc acroning 10 Cot Focsl ond thersises no ok wile ha been detemrined.
Wosik dn- Frogress
Trvis Wil Pl 1o Sopitl Pt for Hedhog Azssts vwhich wars not compised ot pe-and.
Delaped Frefech
Hhos paciocs fhat ane comertly in progs cing a
11. Bologica Ast Economic
P b - 2034
Caitie Catte
"
Cpenieg bolance T TE A Tam g B
Acquitions 1,000 2 - -
105500 530 - .
Daatt 1575.000] 167) - -
Donations 117,200} ] - -
Cains teom change in fail wakae 4207 946 - -
Transten ko imventory 11,506,450 [4E -
Diposal [284,400) (484 -
Clasing Bonce T8 i N
Pl Vioes - 00 Foi Ve - 3038
Caitie Catte Catne atte
" oy " oty
Cpening bolance 45T B84 Tiex g .
Comestien of ener I . .
T4 a7 A8 153 z
Acqubliors - - - -
Biths 300,374 £ - -
Dacths [A50.200) (3] - -
Gains teom change in fail vakae 74,000 - - .
Transten to imventory 557,431 83 - B
Diposak 11,417,455 (553 - -
‘Comection of e - [197)
Clasing Bonce RN 1308

o file of ofher mshicions o pioced on Dickogical osweh and no Dickogcol onet wese pledged o5 wecuily for lobilles. There ae no commiiments for the ocouisiion of
biciesic chsets.
Bisiogicol csets one locoted at Adorn Kok Foames and i Dairy Fame. Thi prirmany oo Seified - Iaifinck haslfer
Financial ik & managed o 1oliows:

- Regubar nspechon and age ol

mmmmmmmnhmm

- A canboct b entered ik with o and
- Lvestock b roguicrty

The affectie date of he csesment ond wilalion was 30 June 2004 Valualions wers perfarmed by an independent profesional selefinaian, O ML Gurma, 0 regihensd
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ot e b
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Econamic Conksling trbly
Figurea in and =] a3 a4 aus
Easl Rmstcind”
18, Evpiyes bene® lablite:
Long-eren Sance Linbaty 2ATE00 3970,000 2ATEDO 1570000
Miachzal Aid Bertis Lokt 921,000 231,000 521,000 31,000
S0t e Prowion T BOTOE213 74,383 785 75, T4 B
65348 74 85 004313 77778 388 89,007,890
THiE IS i ROV 00 Peconciod o ol
Bkancs at beginning of yeor 3970000 2570000 B4E5,000
Transter o non-cusant 2ATE00 3970,000 2475000 3,570,000
Epandiure incured BATR000| | 570,000 . 455,000)
[ { Under-Prowision - - - -
PR —RTT — AT —_—RT
Medical did
Balancs at beginning of yoor 231 000 1,101,000 331,000 1,100,000
Transter o non-cusant 21,000 231,000 21,000 331,000
Eqandhure ncured (331,00 1,101,200 Ba1o00) [1.161,000)
L0 531,000 21,000 381,000
et loave
Blanes at baginning of oo 7 1,308,783 75,704,890 1,308,752
= L9250 12490,429) 4522901 (L499.422)
Epandiure ncured J5.371 5 (13425008 [6:744 505 13,157 440
—TE —E AT —TAE —lT0AAN
et Leave
ummommnemmocmumtncam—.maammm.nmnmwmmlmaxmmmmmmmrmnmwamm
et wil s Te0ed 05 Ik v, wheen emigicn o any cheunmsianc
14, Payables bom enchange harsaciion
Trads BIALLEIA 304,908,955 204,185,304 03,847,139
Poyments seceived i odvanced 158253234 15,988,204 15825224 5,568,704
Ratenfiors BOLI X2 309 TARELTH 50,1 32309 TIIRITL
S0t ko Prosiion 14,407,502 120,900 13014107 11800392
Cither Crediors 10711 7% 7.910,057 ABTT 948 4507 568
Bk 535 437 A6 729 847 537 784714 410,208 453
Sl Boruses
S4att Bonubes o 1o e S8 of T anty o Do, st The proviion & on estmate of thi amount due at e reporing dates.
15, Payables bom Hon e hange lisnisdSons
Sumary Crescitcss 2988391 207,553 2588391 2,009.557
Hur - 2474511 - TATASI
Hesfianol Dagaatment of Kurman SeSemsant 41,000,000 41,000,000 41,000,000 41,000,000
Salyiens contol oocou 22411 34,284 12811 e
SURUDEC: - Bohyss Sustcinobie Wloge Project 445,574 446,974 - -
T A P I
14 Unsperd comdiional gronts ond receipt
Unspent concifonal granss and recaipts comprdes of:
Hofianol: WSIS Funds - 3837543 - 78,575,835
Hosicsnol: BRIC Funds - 10,093,554 - 10,069,504
Hrsianol: MG Funds - 70,485,109 - T04E5109
Hisianol: MDG - 3033512 - 3003512
= T 1080 B W1 pe1 050

Thaumnrmaﬂmmmmmnmmxunnmﬁmmmmﬂwummmn
atiached

e cash bocked by Sern deposts. The municipally compled with Me conaons

s o G ovemenent. The Urspent Ceonts

17. VAT Payable
SARS - VAT Payable 11,937,260 14,833, - -
T 14 EEALL - -
18, Fimance Lesses
Capbaked Ladse Liabily - AT amoried ot ANSETER EYCTRI 2444018 5,788,551
Cument Forfion - Copitoised leose SabiPy - At 036,843 13433045 11804511} R22973
omorsed cost
Tt ko fermn Bobdifes - of amored cost 1,016,144 2,651,085 541,507 e ma
wiing thee efacthe ileest iole methoo.
- witin one yoar 044,558 1,804,511 3,342,973
< in uzond 45 T yoor nclaive 1014148 2 451,045 SALIT 018
5,040,704 5,084 110 2 4ds008 5788, 941

OR Tambe Dishle! Murile ipality

E= box e yen ended 30 Jume 2024

Hotes to the Consolidated Annual Financial Slatements

Ecoramic bty & aniroling Eniy
Figurea in fond 2004 2033 2034 033
Easibec” Amsiched*
‘Canlraling Ensty
Hmres Eankack The Mok ey o
oo Lacaas micie 1 oo e e effea Ecpipaniant which sterbecd cn | Memech 21 mhan effc v il sk o Frence Lecn mes P8 T municigeity o nal ho on opian e
srchae the lucwed Bgupreen af fe concluion of e o ogesmens, The musceolly's chigoion under Fnonces Leces ow secued by fu oo’ fike G fhe o ety e

frurisinlly hisio 38 manta Franc e b gt with Byle Ducurmen] Autarmstion ks divbion of Alren and o dbiaon sl N o e fallowing iigrican] oo o couti
- Crfice Equiprmmni - Mullgupone Fholocosen

This crvsesgm ity il & RYEE1L

v Confrack The Municieclfy o leoes

Frrcw Leciisn el I e VI Viehicie whi HE wter b ew el role on Fronce Lecses won F.75% The municipolity does nal hov on aplion e
(archass Ihe leased Equiprsnt ol e cinciiion of e leces ogreements. The runcipelly's cbigalion Lrder Fonce Lacess o securid by e lemcs’ e 15 the lecesd cieeh. The
muricipolity hoa 38 mans inonce o ogreemarnt with Jeda Con Licing iy [Lid) frocing as v Fest ko Hhe folowing sgriioan clanes of aeh:

- Ml Vabicha - Four VP Vaticlan

This crvsresgzm ity irleskeand & R4 300

Controlled Entiy
Thiee mrinienn b poricds ore 36 meords with e fieal oo payments macde on ST/, The capliolied leose Sabily consit of e folowing confocts
Supebel Dasectiption of Iha leosed Herm ERscive Escatation
Emalangeni Techrokogios TrinkFod St PO 178 ox
14 Empiloyes benafl lablies
The afmoufls e e as lallows:
Cerring vakse
Prosant woiue of e defned benel® obigation- 82,177,000 TLEFI000 B2177,000 72,452,000
‘whaly uniunded
Prasant walue af he defined bersll oblgafion- T2 000 23104000 7311000 114000
ety or whlly funded
105 356,000 2 B0E 00 0% 388 000 5 808 D00
Actuartal Galn ¢ Less)
et C e Banals 41,945,000 &1, 265000
Long Senice Award ﬁlﬁ Iﬁ 2,501 13 Hﬁ
Hislotie ol anelyals
NI HEmn Ao e HAWEE
Fas-armployment medical benels
Diafinaect Enafit bbgation BIDTEOO0  TROGA.000 113008000 108,835,000 E9, 773000
Pian ases; - - - - -
Suphitfdaficltin the peon [BI0FE000] (730030000 130020000  (106,525.0000 [E9.773.0000
Experience odjstments - - - - -
Flon aisets - - - - -
Defined Benell Flon - Log Service Awords
Diafinascd Enafit Sbbgation 29484000 27,084,000 IWIAD0 2554000 34,176,000
Plan awet - - - - -
Suphitfdaficltin the peon (296850001 1270840000 BR741.000)  [42.574.0000 B4, 1740000
Experience odlstments: - - - - -
i e | : : : : ]
POST-RETIREMENT HEALTH CARE BENERTS LIABITY
DN Bk FRATR 000 111,907,000 72492000 111,907,000
Contisiens by plan pericipants 2,814,000 [38,174,000] #E14,000 38,114,000
azurnecd in on nfiy cembination g;lm 1,101 000 #&;1% sl.ml%}
Th runicipally provides cerain poelmment heafh care benedts by undng i o of qualiying o thee Frunicipolty. Acconding to the

s o e Meschcal aid Fureds, wih which e runicipalPy & esociied, a member fwho b on fhe cumert Condfions of Serdce] & enilied o remoin a continued manrber of such
medical aid und on retremant, in which cose the muricipally s Bobke fora cerain porfion of the medical oid memmbership foe. The runicipay operahes on unlunded dafed
el plan tor Mese qualying emplopess. Mo ofher po retiement banefit are provided S fiess erpiopes.

Thir st recant aohuanal woluoSons of pan Eeats and T present valae of he dafined banafit Sbigation wone camed cut ot 30 June 2024 by ARCH Actudanial Conaulting [Pty) Lid
2023 ARCH Achsarial Conaiting [P L Tra prssant sl of T ceSingd BandeSt obigaton, and e relahd SUmant serics coft and Dot it Cost, Wirs Missiutad wing thi
Paojectod Uni Crecit Method

The memban of fhe Post-employment Heolth Care Banafit Plon are made up as follows:

Fridrvicd mammbars [Empipe 70985000 42534000 70,785,000 £2.534000
Frvervice non-memibes [Empioye ] 7 BIC00 4,584,000 790,000 8,584,000
‘Continuaion mamders (Bafies, widowes ond 4223000 3500000 4223000 3.508.000

iphong) PR -7 - T — .7 1. =
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Ecomamic bt Zonkoling tnbh

Figurea in fland 204 20 ana s
Eastata Hmstcted”

1. Brgteres benal labilles [Confiusd]

Thvts Bl in e ct of DOBT snics hes Baan stivarted & folkves:

Irsordion mamkar Erploper 281

In-sorvice
Confinuaion membars [Refiees, widowes ond

Truts v [ b S bl Sk

- BonBas - GEMS

- Fedheath - Keyhoalh
- v

- LA Healh

- hnckhisid

- SarAsTe

The Cument-senvice Cof for the yoor ending 30 June 2124 b estimaled fobe B4 778 000, whereos the cosf for the ercuing yeor & esimofied fo be 25 432 000 [30 June 2023 B7 780
00 el Rd 778 000 repac Bty

Pest wrdics cost 73023000 113,008,000 73003000 ||3.ws,nw

Cument sanacs cott 47TR 000 7. 4

Wtaret £oat 9,144,000 15,301 000 .1 64,0000 |s 301,000

Actuarial [oia] kses [.538,000) [61,945,000| 13,538,000 161,265,000)

Expeciod subsiy [benstE] poymerts 331,000 1,101 ,000) 331,000 £1.101,0001
—ST000 —TR03000, —RTE 000 —T202000

Kay casumptions ved
Asiumption used o e (epaiting date

Dikcount rotes wsed 1235 12587 12358 12550
Medical cost and rates TAIT B.IER. THIR AIER
Expected
Expectod Rethamsnt AQe - Moles and Femole &2 &2 A &
Feallion cre o lbows:
Fresenl valus of hund obligation kR O00 LIEE T B35 o 1t o]
Unlunded Accroed Lickily 08,000 118,00 00 B35 Do) ET
Terlol Barrell Lickiity 08,000 [T B30 00 V18,08, G0
Ther crmounts recogrised n he Siofement of Anonciol Pesomance ore as follows:
cmmms.awtocmi 47TE00 8.784,000 4778000 8,784,000
Iiarnest O 9,144,000 13622000 9,1 64,000 13,472,000
Mmultllmmfm| [3.538,000| [14, 784,000 [3.538 000§ 14,
1 50, B i 00 16,854, 00 —L!;x%'gl
Thas ffect of o 1T inthe t Lo
One percentoge One parcenioge ‘Ore percenlage Ome perceniage
poind Increms poind Incrace. pein Increase jpeind increcas
Increcne: -
EMact on e ag@regats of cument snice codt 15,233,000 19.51 5,000 15332000 19,515,000
o the intesndt cost
Eact o dafined banafit sbigaticn 547,000 79,548,000 B0.542.000 79,548,000
Deciacia: -
Etact on e oggregate of cument service cost 12,347,000 27,585,000 12367.000 27 5E000
ond the infesust cost
Esect on defined banaft cbigation 74225000 585,000 74225000 45,185,000

Tty municipollly expects 1o make @ conibuion of RS 432 000 (2023 &4 778 000] 1o T Defined Banafit Fions during the nest Shoncial pear

LOMG SERVICE AWARET LIABILITY

Bokanc Jt the baginning of this yeor 23114000 21.25,000 23,114.000 31,254,000
Conirbaons fo provision AS5T2000 (4.1 72,000| 6572, 000 4.172,000)
Transter fe Cument Provisions [ATE00) 2,970,000 I‘EA??% 37

Ths misnicipaiy o safnad o 1or o s anngioveat. Lndar b PO, 0 Long Senice Bonus Avwond & payabks oMer § yeor of sontinus senics, and
wvary 5 yoon of confinuos senvce Tresather 1o 25 yeon, to amployoes, The provien & on estimate of e leng-ienice bosed on Fatoical shofl lumaves. Mo ofher leng-snice
benalls ore provided o employees.

Ther mast necent ochuanal woeluoions of plan msets and e present value of Me defined benefit obligation ware comied cut ot 30 June 2023 by ARCH Actuarnial Comstting [Phy) Lid
[2022: TAG Consubants and Aciuates |, Falow of the Achuaial Society of South AR, The pessent walse of the defined benefif shigation, and e rekdied cusent senice cost ard
o Sorvice COt wenn meed (sing The Projeched UnE Crecst Method

OR Tambo Dishrict Municipality
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Holes o the Consolidated Annual Anancial Slalements
Economic Enfity Conkoling Enhy
Figurea in fond - a3 2024 o

8. Empiopes bane s liabiites (Confinued)

Aty end, 1 137 (009 1,050] emgireed wesn shgitle 10 Long-enice Awarcs. The Cutent-semices Cot lor e year ending 30 June 2004 & estimated ho be B2 %33 000, (30 June
2003 Rl 454 D00}

The principal cuaretions wediorn e pup-ses of he oc uaia valuetons wane as folows

Dibcount ot used 73 107% 104 1078
A 2 2 & a2
n o oo of Ciblgation e s folows:
Bolance at the begnning of he yeor 27,084,000 39,741 000 27,084,000 39,741,000
Cument Sonice Cosk 293,000 4454000 2,533,000 4454000
Filerest Cos 2700000 2702.000 4,483,000
Beneft paid [3#70,000] 8.485,000] 3,570,000 1B.485.000)
etuorial Losses { |Goins] 937,000 [1:3.30%,000] 37,000 13309,
484000 47 04 0060 59,4 1 _Iﬂmf'lgijl
The amounk ssdn o : s fodlows:
¥ add D00 27 a4 000 2% 4B 278,
Unbunded nc ciued bablity I, 000 37 (e84 000 29,484 01 27,k e
Tolul Bereft Lty 24,480,000 27,084,000 29,684,000 27,084,000
T amaunts necognied i s Stotement of ANCnool Fesomance o o filows:
Cument sarvice 8EN000 4,454,000 2,733,000 A, 454,000
Wilerest coat 2700000 4653000 2702000 4,553,000
etuoriol Loases { |Goins] %37 000 (13,3000 537,000 13,307 000
i572 000 4172 LETL000 —TL000)
The history of exparienced adjstments & as folows
Praisant wikia of Dafina Banaft OOEISon 29,584,000 27,084,000 29,484,000 27,084,000
Tha afsct of o 1% g s om tbosea
Incinaie.
ERect an i ogregate of cument senice cost 5084000 2712000 SF4AD00 9.712000
o the Intesast cost
Efect on defined banafit ablgation 31,053,000 8,383,000 1063000 000
Deciace
EMoct an T ogregale of cument sece cost 5345000 2411000 5345000 8,411,000
o the intesast cost
EMoct on dofined anafit abigation 28407000 25873000 28,407,000 25,573,000
Th municioolly expscts 1o Mok o conbbuton of F3 294 000 (2023 £2 933 000] benedt plans rcial yer.
20, Accumulated suplis
The Accumuined SUpkE Consks of S Sekowing Infemal Funds ond Rossres:
Accumuaied Suphi § (DMfil] us ts M BS30S04TE3 806,045,358 5,025,454 28T
sl o Oparaion:
—B RO — YR —REAMET,
21, Revahafion fumha
Cxmnig Bakance 17,677 458 17,677 458 17,577,458 17,577,458

Iree | [Decrecse|

i : : - N

17,677, 17,577 A58 17377 458 AT 97T 458
Lond and buliding o subsequentty occounied for sing revakadlion model and ar revaiued overy 5 yems The rvmuacnm waluation was perfomed in 2002 fihancil yeor. The
rvrluntion reLere & ot recuced os The cmet s being sed Powever ITwil be recuced of an st sokod i T pot
22 Service charges
S of worler 4T AST 575 221,962,051 247 36T 575 221 962061
Sevwninge and sanbation chinges 64,707 A5 64,355,249 &6 707 655 6,359, 74
314,065 734 88541 300 F14 045 754 88 341,300
Trits carh cbksd b 1or i T CRapge one in repoct of senices mndmd which on a o oppreed foris,
23, Renlel o lacilties ond seudipment
Rensal Revnoe 253219 243,736 - T
253 309 243 73% = TH

Penial neverwe eamed on focifies and equipment b in respect of hall, office rentas. storage fees ard parting renfed out.
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[y Caniesling Enity
Figurea in fand 204 2023 204 s
Easiges muiched®
4. Inbeiesl eomed
Bank ACCouTs 5441 434 &158,758 541,434 150788
sty S7.16%,508 34037 468 56594955 33,545 304
&2650 742 40195276 42038,3%2 50,004,182
Cusancing Eling Debion A3FOSOIS 41807138 43705015 41407138
%5705, 015 41602138 45705015 41,602,158
104,385 957 21, TraA14 V5 P4l 27 81,404 350
25,
Hiinga Oparatiors 20,389,209 11,390,201 - -
Ffund 117,423 - 117488 -
oo 721,731 1085414 533314 1008745
Fonaign sschongs gan 235758 - 23575 -
E T EANEIE B8, 768 88, TEE
This ameunss tor i respeech of senvices, other thon descrted in Nofes 22 1o 34 and 28 which ane bl ho o paid for by o uses as the

oo 08 Fecuifed ncconding fo appeowed tat.

26, Inzome Bem Agerey Lerdces
Comniksion R 273,958

—

251 348 145773
251 328 185773

174,060
178,080

The amoun® dschksed abowe & generated bom commison fees received fom third parfies for deducting and poaying over the amcunts (Gamih ordens| deducted bom

ampicyes

7. Tronsters and subsidies receted

Cpeiing gati
Equitinle shire 1,124 309,050 1081 870015
SITA Skils Danboprrant Grant 1223584 1,490,778
Crthar Subaides 74,
i HiE]
Condiional grorky
Hefianal: EPWE 4747000 4787000
Hisfinnal: FAGH 2,000,000 2,000,000
Hisfinnad: MICH 713,503,000 7132030000
Hofonal: 'WiKS F2000,000 FRO00000
Hefional: Degarimant cof Roads ond Tansport 3155000 3,155,000
Hofionol: FRIC 120,700,000 130700000
Hesfinnad: MDRT - -
14,235,050 #14,995 050
I3 L0541 757404 1231 280 78

I Sormi of MFNA cirCular Ho 48 ol conaional alocations (e

HoBona: EPWP Funds

infernst emed Tueoon] hat ab yeorend one Rot uilised, must severt bock o e Notional Bevenue Fund
unikss o serlevant neceking officer con prowe fo This satisiocon of e NaSonal Teasury that e umpent dllocalion & commitied 1o identhiabie poict.

Cumentyoo sceab 477,000 11,542,000 4767000 11,542,000
Condiinn met - Morstemed fo revenus: (8747, 11,542,000 [4767,000) [11,542,000)
True EFWE ks it by e Nctienaal Troesury S ruricipaties fund e poyment of sipends neiofing conboct verees smgioved Uncer EPWP. No funds have boen wibaid.
Huband: FMG Fueds
BokInC LNSpent of Dginning of war 2,000,000 2,000,000 2,000,000 2,000,000
Cumentyeos sceint F000,000] 12.000,000] 120000004 £2,000.000)
Condiinns st - Marahsmsa ho e - - - -
Hebona: WG Funds
Bokince unspent of baginring of pear 26,375,533 38571 735 38,375,833 38,571,735
Cordiinns nat mat - withsid 28,379,833 (28,521,735 Eree 138,571,735
Cumertyoe sosb 72000000 74293000 72000000 74,732,000
Corelians met - arstened o revenue _ Froooom 47 B43,147] [P2.000,000{ 7,843.1 67]
- —aTiA - —iRATh e

Connd s haves Bean et hi oont was fully spent ouring s cument yedr.

OR Tambo Dishicl Municipality
¥ Jore 2024
MNotes fo the C
Eceramic Enth Canking bty
Figures in Rand = mn 24 am
asicpee Mmpiciud”
27, Teonslen and swbakdies recetead (S onlimeed)
Helienal Regicnal Bulk Inbasvuctune Gran (RESG]
Bolance unspent of beginning of year 10093, 554 24238517 109355 24,235.517
Coredions not mat - witheld (10.093,594) [24235,517] Faeas8e) (24,235517)
Cumertyoor roceid 120,700,300 100,000,000 130,700,000 100,200,000
Condiions et - rorfemed o revenus | 20, 70uD o0 B5. P05, 44 201.700,000) [0 ALl
: 10,083,598 - Toova e
ot R D e, i OronT weas fuily spent curing thes cument yea.
Hislonul Deperbnen] Roads end Toraped
Bolance Lnspent of beginning of year - 324,000 - 3,074,000
CorndPiones ot met - wihiheid - 12024,000] - [3,0024.0000)
= soceiph 31 55,000 3,143,000 2,155,000 3,143.000
Conndiions met - orsfemed o evere 1 3 143,000 [RIS5000) (3.143.000)
Heslanal MIG
Bolance unspent of beginning of vear 70485109 122,448,743 T0ABS 107 122, 448763
Coredions not mad - wihheld [70.485,109] (122.448,743] [PO485 105 22448763
= scaph 713,803,000 450,131,000 713,203 0000 50,131,000
Condiion met - orsfemed o ewere 713,503, 0004 (579 5 5591 713503000) [579445891)
r——— —TEE 100, 3 L. AL
ot R D e, i OranT weas fuily SpRant cLring he CLTTent ye.
Hislane MDO
Bolance unspent of baginning of year 302,512 - apazsiz -
Comdinne Rt ot - wihheld 032,519 - [An3zsI -
Cumertyaor ipceipd - 44872000 - 44,872,000
Condiions met - rorsfemed o evere - (43835, 468] - 14389 488)
— 2 - 3082512
This grant tor the TS in th dETict.
Hesbanal TA Skills Developrwed Gronl
Cumertyoor roceit 28379,533 38521735 8379833 38,571,735
Comdinnes et - ratemed o [evsnus: (28,379,833 (38,521,735 T |521.735)
Opiatng s
His funeks Fymet Basnn withhald.
8. Eregkeyes relbed ceals
Bosic Soboriers e ASR542,734 AT A AT
Bonusen {131 Chequa) 30944576 31,094,568 FATNIE 29,164 742
Modcol aid - company contiufion: 25508, 204 21,445,134 35508304 21469124
UIF 2833213 2948296 2364748 2,406 638
SOL 5747 &6 S5TEAIR 574782 5T4EIE
Borpaining Councl Loy 131,851 103,573 131,951 0AETI
Liscas pory prosvinn change 4429425 - 2774955 -
i PN S 19,011,204 12,501 450 18188172 12120722
2,907,568 - 2507 856 -
Acting alowances BT3407 2031 716 BF2407 2031714
Trovsl Alcianc 83 34,490,337 40540483 38,460,337
Hiing Benafts and aloeant i 19,554,545 17,953,148 19554545 17953448
Telapheons 4345451 ] 4385491 3,390,903
Canip Lk rauonss 24,148,801 24993711 34,148,801 24293711
Diafinscd Baneft Fion seens 3410,000 12,2340 3410000 12:234 000
Pansions - Comeany Confibutans 212,35 STATR D 58172628 53,5714
BP0, 579 357 453 - -
718,810,737 0,457 204 ATEEVT A5 SE05E 5

El
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[ Conkeling tnbty
Figurea in fand 2034 33 2024 E.]
Easiotec™ Rusdchnd®
35, Ereplepee relcbed e ol [Comfinued)
vk pee Reloted © Cantl e Weter ot}
Bosic Salories 34,037,500 31,413,280 34007 500 3413280
Bonuses | 3th Cheque) 2,353,113 2,505 484 2352113 2505 464
Maodicol aid - company con irbufions 223,503 1830508 2023503 1 A0 B0E
I 245,261 244,500 265241 244500
50l 455,40 A0S AR AL D15
Bargaining Cound Lavy 12,788 13,943 14788 13943
Loawe pery proskion chasge 74531 1,430,578 T45391 1.
Creerlime paymen® 741,22 3247 436 TA&12TE 3249434
Long-tenice owodk 143,733 IWEEL 163753 el
Trawel Alowances 278,348 25544 1783 5544
Honsing Denafls and alrwanc s 2558471 2123100 2554491 21:3m
Talaphore 19,200 34,800 19200
Cotip Lt Fourancs 2188857 1988721 2184897 1.%88731
Pangens - Company Conibutont 517,967 5137947 4440987
57.TSLATI 50,137 300 STI5LET 50127 200
77 Baa B Ta0 78S B TIB LAV T LVETH
REMUNERATION OF SECTION 57 EMPLOYEES:
Remumersion of Muricipa Monege:
ARl ReTnar s in 1503212 531,432 1503912 531432
o Alowonce 515,000 150,000 519000 150,000
Bockpoy o0 - 028 -
Bonuses | 3th Cheque) 2,500 - 2500 -
Contibatons fo UIF, Solga, Geoup Be and 500 107,520 41213 1095350 41213
Liv BT - - o
Celiphone Alowence - - 37375
Acting Alcwancs - - 18111
53 T BT 305313 B3 4T3
Thar Municiodd Minogers confroct sk on 3] Decamber 200, M rw Monkieol Monoge wis cogarited on e 20 Jurs ST The MY daed hove o celifions ciowarce however o
calishor conieoel wes L of of M =
Refmuneidon of Chisd Ancncial Ofle e
ARl ReTnar s in 957,898 244,584 FIRERE AL
T Alcwoncs 195,400 T&515 195800 T&51S
Backpry 49,159 - 9159 -
Bonuses | 3th Cheque) AT,954 - 2954 -
Contrbtens fo UIF, Salga, Cecp e aned S04 a1,m7 24,973 81007 24993
Liv BT - A1 ,249 - 411249
Coliphone Alowoncs 0,000 5000 20000 5000
Acting Alcwancs - 2458 - 2468
[l rp— 245,40l 40,900 245401 40,500
L s ulE o) CI)

RO reigrwd on $1 iufy 2052 An acling CFO wo copoinied from e O Acguaf 2007 enil 30 Apd 2005 thw new CFO afored on the Snd of Moy 2023

Remunensfion of the Direcler. Uralagic Fareing ond Covemonce

Arewal Rernesion 1,336,534 1,250,473 1334534 1,260,423
o Alowoncs 200,000 240000 0 D0 240000
Bockpoy 45,142 - 142 -
Contibatons fo UIF, Solga, Geoup Be and 500 0,978 3,706 WOTE FAI0S
Liv BT 308,125 - 308135 -
Celiphone Alowence 18,500 24,884 18500 3484
Acting Alcwancs - B.587 - 8582
2,043, 1819777 204 45 1419777
T caomirize:f i O L g el v Mcrch 30 cond wen ie-cppcite o e | Moy SR
Remunerafion of the Direcler: inhoshuchure Woler and Sardalion
ARl Renar s aion 801,238 10709 B0 A28 oFe
Cor Alowonces 438,362 713 A28 34T 3%
Bockpoy &1.348 - 61348 -
Conbibions to UIF, Soiga, Ceoup Be and SDU 57,314 104 57314 2044
Celiphone Alowonce 30,000 5,000 5000
Acting Alowancs - o7 9 - 37,889
V578 i 2I341% 1378453 FAETIE]

Thar ceareast fer Db Weshor Sarrvicies st §1 Mbesy 07 e s sl sl e expygeibanst B M 01 Ausgusl 5007 ufil 50 Apell 079, This e cliinetisr weesh gl o M et of

ey 2.

O Tambo Dishict Municipality
Al Wes e enched 30 Juve 2024
Noles fe the C Annual
tcomami Bty ZonksBing bnkhy
Figure in fiand = 233 2w e
Kaalpacm Rasiched”
28, Employee rekded cosh [Corfinued)
Remuneraon of Diecter. Compunly Serdces
Anreal Fermunerofion 1,300,508 1,124,880 1 1,124,480
COr AbwOnCe 150,000 145,000 1 145000
Bockpoy 4,142 - a1 -
Bonises (13th Cheque) - 7455 - E7.4%5
Contibartons o UIF, Saiga, Gonup Me and SOU .73 a4,37 8273 B43a7
Loave Senefs - 247,443 - 27,443
Codphons ABwonce 10,000 20000
V47 58 1768 #85 TaTaEs 1788 785
oot wnpiw on 59 Sapheenber 222 T pool hos Ewen ol cuing fhe sineuing oroces.
Remuneraion of the Dieclor. Comonste lervice
Anreal Fermunerofion 945,083 R A4E FER DAY 9444
COr AbwOnCe 455,554 0,000 479554 20,000
Backpay A,150 - 155 -
Conitbarkons o UIF, Soiga, Geoup Me ond SOU 048 20,708 20,708
Acting Abcwarncs - - -
1 350 18185 350354
Basigract e i 30 Movarmbaar 021, i riafy i s cews e et et 13) ol gl 3005
Remunerafion of fhe Direclor Aural and Economic Developrend
L ———— 1053336 738500 1,053,324
[ 126,789 154,845 198 95 154845
Bockpory 5433 - SFAXY -
Bonuser {1 3th Chequa) - 115387 - 11558
Conibastons o UIF, Saiga, Geoup Ba and 50U 45,207 77,358 9,207 77358
73,500 0,000 2250 30000
T 304 4 £ E1E 118, b48 1451, 518
T i o fhwe chiweTon secesbict o e 31 Wy 28, i CRmeton wes cesiniued feam Jofy 1 AL SIET crid fl i ciwefos comurmmes STt o Mo | Sugsiurnine
Remunsrafian of fhe Disclor. Horman Setflement
Arewl Rernunesofion - 295,358 - A58
T AbwOnCe - 57376 - 97374
Bonuset {13t Chagual - &7 E2751
ConbiEarkons s UIF, Madical ared Pansin Funds - 25,001 - 25001
Ly Bt - 40,267 - 40287
= B40TTE - B4LTTE
oot wxpie on 50 bt 222 T pool o B ot Suing fw sine uing Srocs.
Remineraton of the Diieclor Tachile ol arvices
Arewnl Rernunesofion - 548,363 - 545,363
Cor AbwonCe - - 000
Bonuses {13t Cheque) - A7.512 - £7.512
= 4o UIF, Soige, Gonup M and SOU - L300 - 44B10
Loave Senefs - 794,500 - TPME00
Celghons Abwonce - 20,000 - 20000
Heasing Sutsiy - 0,000 - 50,000
Acting Abcwaracs - 13,868 - 13868
r 1172385 - REET
Remunerafion of ihe Diisclor. OMice of the Execulles Marer
[ —, - 352,008 - 352003
Cor AbwonCe - 0,000 - 30000
e {13 Chegui) - 0816 - SE1E
Conbibatons fa UF, Soiga, Geoup Ba and S0L - 4,485 - 24,685
Livcove Samet - 325,308 - 9,308
Calphons ABwones - 15,000 - 15,000
- BILATE - BOLATE
v anpieed on 7 Augual 3022, The sl hos B cbolate) g A sl g s
Remineratan of the Diieclor Inlemal Audn
Anreal Fermunerofion 503,255 1,804,176 032at 1406184
Cor AbwonCe 75000 180,000 FEO00 160,000
Bonises (1 3th Cheque) 100,451 3,351 100,651 #1351
Contibarkons o UIF, 5000, Coop Ma o 50U 40,135 asa8 #1135 B4E28
Loave Seref 247,443 - BT A4 -
Cedhons Abwonce 12,500 31918 12500 31518
T8 T8 361

EE Va4 798 vaa
R 2
The controct of fhe diecior expined on 30 November 223 and this post was comevied fo o Geneval Manoger level past in the new orponsotional siruchuse and ernamed fo

TChiof AUkt Execubve™ which & naf socfion 54 post.

Remuneraion of the Diieclor tpeckers Ofice | Legalatue

Arersal Rermresofion - 239,385 - 23,355
o Abowonce - 30,000 - 30,000
Bonuses (1 3th Cheque) - 55570 - S5570
Contartons ¥ UIF, 5okia, Coop Mo and SOL - 15815 - 15415
Leave Beraf - 55,442 - 69,447

— 8 ==

vt angiesd o 27 August 2022, The froal e B e S i Sl g broci
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OR Tambo Dishict Municipality
b Wi e ended 30 Joee 2024
Holes o the A
Econamic ity Cankcling Enkly
Figure in fand 20 m 2024 mms
[T Rusbcled”
I Erployes elded coah [Confinued)
Remunerdiion of the Chied Eveculive Office: - Ningo
Bl Sabary 1511958 1,476,850 -
Tresvsl Adesweincs 220,484 2818 - -
Annul Borun - |3 Checue #8189 5539 .
Fersier 193,115 185,472 - -
— T —2EETTY - -
Remunercion of he Chied Anoncial Offcer . Hiinga
Bepic: Scbary. 1247509 . .
Trezvl Adkczeecarecss 18878 - -
A S - | 30 Chaus 43,553 - -
Fersier - - -
T : -
Pemunaidiun of the Copcrdle Service Managel - Mings
Bemie: Scberry 1,040,710 )b 7 - -
Tresvsl Adesweincs v 154400 - -
Anrd Boran - |3 Checue 42734 (k-1 ) - -
Laen gty - 8452
Parakcn, 1 K328
[EL Y] - .
Remuneraiion of fhe 1enio Manoge: Trading Enlerpriies - Kiinga
Bende: Scbary 1267 547 Rt - -
Tiioval Alcwarrecn 194819 214,155 - -
Anral Sorun - | 3 Checue - W, |57
Parakcn, o548
—TTTS : :
Remimeraon of he C smpany Secielary - Hinga
Benie: Sabafy - -
Tresvsl Adesweincs - -
Anrl Sern - | 0h Chaeus - -
Farsicon, - -
29, Remuneraion of councilon ond Board Memben
Exacutivn Mayor 1,141,756 1,087,300 1161796 1,067,303
Daputy Bsacufive Mayor B4F.315 B50.235 B4R 315 &AL 235
Spooker BAD, 555 877953 8B40 555 &
Chial Whip BT0.355 BXO12 BR02RE EOE
Mapordl Commmities Mamban A589,122 4899119 45089122 4899119
Councllon 10754, 476 10,978,243 10T ATE 10,9724
Tradifional Leaders 2HTIS 211,540 228715 211 560
EIEILE) [ERCEE ]
Board o Disclen - Wings
St akreancds and re-dmbiarshe Tavel codts 120,707 102120 - -
Accomodation and travel cosh _ laBa3ld SO - -
—1anen — R - -
T 30 B85 478 FIEL BT 9768 435
Ikl Banafits

This Counclion coCupang thi Dodhion of Bxeculve Mayd, Soaakar and Mayoral Commitits Mambars of tha monicipalty sna in o ul-irms copocly. Eoch of thess Counciln
o piovided with office occommodaten and secraiosal suppar ol the spansa of e rmunicipalty in eder 10 analis Tham o paiforn Tei officiol duSas

Thris Extcisfeis MOyl & Sntited ho stay of e mcyenal recidance cwidd by T Coundl af ks than morket relted rate. The Exouthe Mayor P wse of o Councl cwned vahicls
Yo 08l Uil This Mayer his SN LS R Land and 3 Tull-tives drbeat.

0 Depiechation and armefidion

Fropaty, piort and squipenens 339743,10 F14.337 442 335504480 484,005
Infongisie et 190,441 420,243 105,975 38118

EN4 757 BAS 334,010,455 0¥ 354,125

OR Tambo Distrlct Murilcipality

Annuel Rnarsia 30 Juwes 3024

Holes to the Consolidated Annual Financial $latements

Economic ity [=
Figurea in Rond Ee] E] 2024 mms
Raicbec Mavicied®
51, Irnpaiteend Leds
Roceivabios Yom eachangs BonsecSons npr 14011015 B0, 955,784 114011095 0,954,784
et mpaimrent odusment 40074550 BA512.140 38487 A53 BA.AT0 38
Dofecognbad akat - 2,700,775 - 2,700,775
51 Willers off
Servicet Bod dabh 3957 41,887,904 957 41,887,904
Lopued Vehicl Mansencnce pan o] - T
FirE] 41 S04 FirEre] 41 04
55, Fimance Cesly
berell chigorton: Irfesst Cost n 19,584,000 11 S 0y 19,984,000
Finanon Leaues 37133 514,488 37323 Slddba
Iriest paid o Ovindas Gocouni 233 4145204 2995105 ATE7 509
15 541,554 T4 443,670 16354 438 25,255 975
M. Conliocted seiviied
Profestion ol Sanvices 13,858,166 12,334,153 13393711 12,254,135
Serdces T4 A5 A3 TAd T4333356 A48T, 744
Conbocion &8 QL AT, 120,118,052 SOTIEIDE 110,344 142
158535218 177 o5 FEs LECEE-E larazioal
35, Tronshers and Subsldes
Teanstets
Hiinga Develaprent Agency - - DTG 51016041
. - ST TTO M0 51 1]
Subabdies
Commurnily projects 177,393,539 4108785 180,574,285 7 01,552
Free B Serdoes 11005 D 507 60811 8% 065 05 BOT S0.811.854
Socid Al 13151 845 2.592,814 13,151 645 2. 14
275 Ehd 8 47 540,756 T8 TT4,TET V51,304, 08
255 584 381 147 560,755 351545 348 22 AT3 0bd

Cumarnrily Prejees

‘Commmuniy Frojct one inrespect of kocal econamic dewelopenant prajech within the runicipoly's ones of jrkdiction.

Free Besle lerdces

Free Boic Senvces ap programmes aired of provising e beskc tenice ievels 1o indigent rousshalds

Lueel Murielpaifies

Lecal Municipolifies one municipalfies within the jurbkdicfion of OR Tambo distict municipalty.

Municed Enfited

Municipal Entiies ore anifes under conbol of e municipality ' enabie Me onfliss 12 ull thai mandoies. The municipalty cusenty has one municipal entlty which & Niinga

Devolopment Enily.

Leeial Ald

Sociod Akl censtites social eskhance Croonmenes aired of Imonowing the social condllion of peacie within fhe runcoain’s e of uisdction,

‘Waler Sales FIRESH 47901079 T7548050 47.501.00%
1, - 1 EX0 545 -

Supges
Frveritony Consumid - Ninga A PR -

A A RIS AT FOLOTF
Bulk Purchases are the cost of commodifies nof genenafied by the muricipaly, which the murscipality diribuies in e municipal area tor iesale to the corsumen. Waler &
perChaRed from e Departmant of Woter Affain.

57, imverdory Loases

Wt Lo 3733715 32.953,408 3733715 32953428
EIRETRIT] 2763438 3 TRTIE 42 958,428

Waler Loises oocur due o inler ala, eokages, e fampeding of metes, e incosect matics wsed on bulk medoes, faulfy metens and Begal water connechion:. The probisen with
tompened meters ond Segal coennecfions b on angoing peocess, wih reguiar acfion beihg foken ogoint delouiher. Fauty mehers and keokages o replocedgepoed o son o
thasty o regvoriedd. Rafer 0 Mot T ond et 4.
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OR Tambo Dishict Municipallty
k= Annucl Anancia fox e yeu ended 30 Jume 2024
Motes o the C Annual
Econamic bty Canksling Enily
[T———" ) ) 204 a3
Easichac Ravind®
55 Opercional Cols
Advertiing, PUBECEy ond Markeing 2T 2114000 2159509
st s than capitol - 1000 - 1,000
Bonk Changes, Fociity ond Cond Foes 523,565 57050 LT BiA 415
Borgaiing councl 17531 A BIT531E 7 RA4SEY
Cheoring Moonios 1,202,068 25401 1198933 901,003
Care b s 115,744 48,733 - -
Camrneston BART 41 11,751,059 LR T EN 11,751,088
Consber el chelvany sericu 1543 & - -
Cusiomes Discourts 1,441 A31 395,580 1.461 831 50
Dt 28,157 3,248 28127 EEt
Municipol Sendces 52743400 25,710,260 5067T BES 33,507, 398
Erlertainment 27,000 25,430 27,00 25430
Expandiure incumed on Condifional grants - - - -
Extomad Audl Feet 14219,119 13,192,449 12019888 11,140 648
Etomal computer senicos AT 85 03 FATE 453 FDINATEE 653 THD
Hite charges 12943214 10,854,515 12542214 0 EA 519
Feurance 345,435 2721513 FErorE 273 513
Loarehni ond iInfemshics 240,139 1290087 1 Bad527 Iarase
Licercos 1,054,578 1,007 939 1064978 1,007,539
ot Operafional Cos 45257 i - -
Porking Fees 308,000 304,000 308000 06,000
Prinfired, pbdicatiens and bk 23r7813 320,172 2,195551 3,141,964
ion ol bosdies, ond subscipticn 258,004 144,289 | 4a 787 144289
523,258 345,455 523358 30301 562
Traveling and Sutskience AW 60 22117,004 3D FIRRT 31 719357
Uinitoem ond eofactive clofhing B, T 970,245 25 4 Y
“Veshicle Tracking 445,57 137 00 445871 137,004
‘Wet fuel 139 21,224,183 12582701 20,507,799
9% 535,005 4%, 172,507 V74 0 54 143112804
3%, Qeaing [ [Leases) em clspeal of easels
Losses
Lt £ Lok of Fusmiune Oned offcs: Equipenant 152,400 - 152603
Losuas on sl ol Computer squiprand 7,514 - 7514 -
Machinafy and BJuipmant - 2208 - 2208
Intrstruchae Aot 18,180,084 - 18.] B0.Z84 -
—:_ —_— — R —_—i
Pz Fumilus, Cormpatas s Mo sy - - - -
Coning  Velse:  Funbes,  Compien and . _ . .
Machiney N N N
Geaifia
Cains on sale of Tranport cset [145,445] 5281 [1&3350) -
{147, 615) {9.251) [163350) B
Procaed: Trarsport ot i1a2,a50 08 flaaasn 2008
‘Cramying Wale: Fumine, Compuiens and Machi 152,144 - TS -
Camying Vak: nfecstruchae Austs 18180284 08 18,1 80284 Fli)
‘Camying wakse: Vehiche: Soid - - - -
18159, a41s 18197078 FT
18,150,754 (70e3) 18157081 2308
40, Reversal of Impairnen!
PPE- Inbosiruciuns Akat 4428088 4224045 dAsB058 4224045
Levave Frosision Adistrent - 2802010 - 2459422
—tAR —T —TAE —hTIRAT
4. Actuerial Goins / (Losses)
Health Care Banaf®s - 1 54,000 - 1.554 000
Lo Sefvie & Awatek 2501 000 73708000 24501 73.708.000
2800 000 J5. 274000 [l TEAT4 L

OR Tamiso District Municipality

© Annuel Rnameia

Bor Bve yee enced 30 Jume 24

Motes o the Consolidated Annual Anancial Statements

Econamic bty Canicling Ently
Figure in fond 2004 11 2024 E
Eazlobed Maviched”
42 Firanchal Indrorents diiclosuie
ECOMOMIC ENTITY - Colegesies of financial Indeuments
2024 )
Fimancial miel Clanibeation ek
Foceivabies from Enchongs - Sewnmoge Amorised cost R R
Racsivabies fom Exchengs - Amortied cost 133,448, 560 108042774
Roceivabies fom Exchonge - O Rocebables Arcrised cost 29335271 FAOF4TRS
PrCabivibiers o Won-Exc hangi - Shrt-Sem Loors At coat 2a3321 a&4737
ParCaivabins Fom Hon-Eschang - Human Settkamant Arcrtisd coat 18448735 -
Roceivates from Hon Eschange - Sundry debioe Amcrited cost 51,051 431,345
Coah ared Coh aquivakent - Call Arrdrtued Lot S 32437 181,927,895
‘Coth and cosh ecpivalent: - Bonk Salances Amcrited cost - MWEIIRITE
‘Coth ard cosh ecpivalent: - Fetly Cash Amcrited cost 17,950 3431
=2m¥ m=l’l BFE
Firancial liabiites
Payobiles bom exchonge trarsactions - Trode Cradifon Arcrised cost FAAALS14 0335424
Poyobiles fom exchenge orsoctions - Rel Ameribod cost 0,132.30% 73,
Payobiles bom exchonge trarsactions - O Credions Arcrised cost 10711706 A 55 004
Pazyiabibs B Mon-ExcFangs Bonsacions At coat A ST GTE 48.1B5.324
Cah ared Coh aquivalint - Bonk Balances Arrrtued Lot J2Lad 80T -
007,112 ARE A ETT
COMIRCLING ENTITY - Cofegadias of Snanchal indbumants
Firancial st
Roceivabies from Echongs - Sewnmnge Amerited cost L 39,550 538
Roceivabies Exchenge - Amcrited cost 133,445 550 106,042.774
Rocevabies Exchenge - O Rpcebabion Amorited cost 85T AV 4365314
Racsivabies Fom Hon-Eechange - Short-Sem Leare Amortied cost 343 330 FEFEL ]
Paceivabdes from Hon-Eschange - Humon Settkemand Arcrised cost 1HA48736 -
o Mo R - Sundry cebion Arrortusd ot - SEA4 785
Cah ared Coh aguivalenti - et Arrrtued Lot 500,104,307 179,261,214
Coxth o Cosh auivalent - Bonk Balancas Arcrtusd oot - 2848574747
Firancial liabiites
Poyobies o sxchenge marsections - Trade Crodion Amerited cost 4,185,304 WA, 4ET, 139
Poyohies bom exchenge marsections - Retendicns Amcrived cost 0,132,305 FAFETE
Payobiles bom exchonge trarsactions - Oy Credions Arcrised cost AB27 948 4 507 568
Payobiles bom Non-Sachange bonsacions Arcrised cost 44.200.00 45738352
Cioih ond cosh ecuivalents - Bonk 3alances Amortsed cost 30068 807 -
4% Felaled Paly Transachians
Al Rolated Party Bonsoctons are conducied Ot amns length, unkss sofed otheiwie. Thedd an g T e in ine Wit thi

secpinrants of GRAP 35
irferesl ol belobed Paries

Ho Related Porfy indersh have been idenilied!deciaed for fre twa finonciol years undes review.

0 Tormibe Hiinge Dewelopement Aqency & whilly coniiolled by the munici
O Tombo Miinge Development Agency & ullking frea

Loans giarded to Reldted Paies

ipality.
‘efficas proviced by the municipally.

I Y o this MPMA, Thatt Proricipality mady Rt Qrant keand 80 B Counclion, Manaanmant. ST ord Publc with offect teosm 1 July 2004,

Lisens to Local Muricipaies

Batwoen 2008 and 200F OR Tambo mode paymen s omounting of B8 741 147.29 fo Port 51 Johns municipally in a form of a loon. Due fo confinued cosh NMow probieens af Port 5P

owrserip of e lard cid nef accurend in 2010 Fort 5t
Joire runicipaly ndicaled tha the sbe of e land ofiered wat reduced 10 35 heclons. Based on this OR Tamba impoired e land value inlially capdokuesd and reducesd | iz
Fe2 2000 D00, B 2019120 Tincrcicl year this Bokonce wos sckesiied ot Long-Semn debier and irpaied in ful

Jobee, il councl afensd a piece of lond waksed RS BO0000 f OF Temoo o4 a

Compensalion of Reloled Faties

satfiernent of the kon The ofcial monfer of

Compareation of Koy Monagamant Pesonnel and Counclion & @t out in Notes 28 and 29 10 tha Arvesal Financial Shateiments, The namas ond poslions of key managemant

pericnnel one as folows:
Contreling endily {ORT M)

Mgsa BF. Municiel Maneger

Hcaksa 5. Chisf Financial Ofcer

Mofamela B. Direcion Shalegic Forming and Govemonce
Hichia . Direton Runal ELOnomic Devekapirae! Programing
Modzidan Direcion Comanunity Sendces

Cabs 5.0, Diraton Infrasinuchin, 'Waoter and Sanbation
Hedrbeasd L Diraton Cofporots Saivices

Puschaies bom.

Relaled Parbes
Trvie mnuniciEssity cic] Ft by oS Hom, Ny COMEonke which oo Dis Considend 40 b Rsiated Porfiss.

Conhelied entiy [Mings]
Mbdoo L.

Seritwa 5.
Mrtrwetyano-Tembe Do

Tk M
Hlodwano 5.

(Chied Exmcutive Ofcer
Chind Rinoncinl Oifices
Corpoeote

S0iior Manoger Trading Eriepases
Compony Secrakony
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OR Tambo Dishic! Municipality

© Bowr e yeew ended 30 Jome 24

Noles fo the Consolidated Annual Financial Salements

Economic Endty Conkoling Enthy

Higure in fend

&% Relaled Porty Transaclions (Conlirsed)
‘e Beierhed Ferty Iionssefions

Lranss poid b e MUGICEOIRS,
‘Grants paid fo Miinga OR Tombo Dewslopment Agency include funds for adminkbofion costs and apenations of Adam Kok fams. A breaikdown of Ninga OR Tombo Developmeant
Ay Marsection & o tolows

Hiinga OR = Gy EDIT0M0 E3011,548
Ealﬂ IE&W

Trar Puricipalty cid Rt make any cosh Tansen io e local municipolifies in coment poar however in-dnd Porelen and whsidiss diciosed uncer fale 35 wers moe & locol
municipclites within the juisdcfon of Of Tombe Dibct

Irkired doregtions ord cuistorce

Tris rwmicipalty provicies Intemal oudl suppont aned ik I furection
o pewiched by thes rranicipaiity of no cost o fhe Enlity.

Agancy at no cost, Do Goomimaation and related Mmunicipal sendicss

- 0y & iy O fund (LT ] o and s, The ety & 0 pa, ol it A b thide
municipoly. The endBy i rembursed for fese fnchors.
4. Principal and Agents Relohed Trarsoction
- Emalem & ol
i 2070/21 P Wit s Eastem C arfmant of Kousing .

WIS £ g
hiamcdﬁmnwnmnhhmnmﬂvduosmlbaahnmmu‘adwlhlnwnuhmdm maqmmwummﬂmmmtbcAnMenmdbw
commision of agency fee for Fr imple Frog

Transacions

‘Dpaning bakes 2474511 [5.004,514] 2474511 [5.004514)

Heasing Grant Recesived 539350 54,558,293 B 275,350 54954577

Expanefhure —[08350.50] o MIITTEET) S — MTITTRAT

Unspend of yaer end (18448, 758) 2474511 (18448 735) £ill

Fmtem Cope: Deportrent of  Humon 118448735 2474511 (18448735 2674511

Settisrnant

HoSionol: 41 000000 1,000,000 41,000,000 41,000,000
551 $if A ATaE T2 551348 511

Thase wesse: o Bobiifios incused on behall of O pincial that hove been secognised by T municipality

Agmnl - Arloly Wales Bogrd

The muricipaly hes an agresment wiln Fie Armdicln Woler Boasd for e implererdofion woler inrastruchse proecs Mmmmmcmmwwim‘m
agency e, Tha work in progess and aniked fom e profcs by Amaiola b secorded and declesad by fhe municipalty. The folowng bok
ekt pRERaYRRN a5 af and of vean

‘Cuktancing Amatoic Water Payments 17ne8 $7,511.250 Frery 97511250
— ik RN (X115 N —_— TG RN AT F-.
Aguncy Fees Pokd 4,309,584 4411770 4307 564 441770
— AR — AT N —_—dre

O terminafion of T GQMeMent a5 O et of forss mapsae, OF Tambo DM thall pay Arafcrs Woksr Bodard an amnount equdl 5o e ooregake of oy ConPecions coiss
here Been necsonably and propety incumed os o diect resdt of Tie ogeement Up will the temination date o Fe extent hat Amotoln Woter hos L recuonabin
o mifigiate lossas fogather wih implementing ogency fees and any ofer coafs Fraf Amadol waler & enfiled fo claim in fems of fe agresment.

A5 Comardtmant
Autoiied < spllel expendiiue
Aeady conliated lol bul hol previded b
- Inboskuchae BB41T5 265 F29.254,412 a66.113970 2919317
ol yel conhiocled bor and outhortsed by

e
- Ibasiruchae - - - -
Telel < omemibnents - - - -
Atrrsed Capiial eperabae BEA 175245 29, 12 113570 F29.193.317

This commiSed experdiune neale ko infrashuchre ord will be fihonced from Sovermmaent granss.

OR Tambo Dishict Municipality

Holes fo the T Annual

Figunes i end

44, Contirgencies
LCunlreling Enfly
Lenbrgerd Uobiifey

Genersl Cldra:
‘and tigabe - Mvazs Plared and Civils M o cloim ogair T muscpael Ty lor besach FROH00 70,000

-+ Keighiery
ol ke cgpeerrend,

« Eeighlley inc. - Lingabanks Constuciion fled o choim for dormagem ord ks of profif mmoling 16129025 16,139,005
mhdﬂathldumh Toa ct wn ke ol affer a court udpernent wos.

T eapspelicass chirasrahi poyfi lof P darvices ierabered

Liksenw Bmboled Cluira:

.mmsm.aﬂnhamm . -

« Mzlwni ARomeys - Claien by erngsioves i be - -
< AL Iono & Associsle - Clair Ly i e bl 1o eyl

- Fikin Merplye & Assoeietes - Chair by dhimisic gl o |5 b et G arghomen.
- Pakads altesrrs - Ch

Ot ek

- bt athesoirgs - Ol for Mo i clcird i T Bafch i Punas o 10050000 10,050 000

- s Wbl A iseingd - i fiod & child droreid i Gaambe - 2,000,000

- Likhaines Dvsmaza & Cribuses - Claiin fex bens of inecmres by howboses i Yok ood M - -
35 Ad¥ 05 31 bicd

Lenbrgerd savsh

(T Poymand of Covid-1¥ allowance lor level &

The ruricipalty ecabihed o fosk Secm o detemine fhe omount 0t should be poid Bock by employens wilh respect 5o T Coeid 19 olowonce for vl 3. Consutiation hos
besan dore ond the sepor has been foken to e councl.

Conmolied Enfity

Wpondo Mgeded V WEnga OR Tombe Development Agency Soc Lid - The plaint! b suing Kiinga for 305000 355,000
mcficious asest ond prosecon shememing fom o change of Fioft koyed wif e polco. A the fine o the

Chagis fe R wis on employet with th Redticn of Doy Manoger and ASmnEYate Bockseper of

lewerd Dty Fiaem. Thee Former emoioyes & occused of sedling mik i fhe amount of RIFIT2A0 bebween 01

- W Mehodrer WD s N endenes N0 8 31 e b A3

= BOSEIO0 e S
47, Priceyecy adjuiments
Prosented below am o fems confained in kot sialement af inancial posiion ond the siofement of inencial performance Tl have been affecied by prioryed acfsiment

RN

B previoaly  Comsction of emo Raricied Kelwrance Aapravicualy  Conecion of Eaababed
Stotement of Anonclal Postfion repattad rapeaiad e
Freariorie: 13911,309 244 458 14,177,965 Fol 11,577,436 28554 AETRE)
Roceivabies fom Bxchongs Transacions [ETr R Bad 018 160,734,057 () 158,143, 608 A DE 159 00, £75
Rocaivaties fom Hon-exchonge Transaciions 1,068, 10 - 1,084,100 .00, 70 - 1,009,702
Propaymans 795,288 - 795,388 535,80 - 535 580
Statutory Receivables 51,182,085 BT 52140451 L3 51182085 STRITL 52180441
Coth ared Coash Boubeakents 447 B47,700 - 447 B4 T00 444,155,458 - 454155458
Prospetarty, Phant ared Equigirant B.L48718,754 1 D2 Sek 853 8155283457 P4 8000777413 106, 560 803 8,107 344478
Irtengks et 434,182 - 434,162 N7 927 - nzFw
Harthags Aasats 247,035 - 2470035 247,025 - 247,005
Binlagicel Anet 13733, 184 - 13,733,164 - -
Corsumer Depodts (3,448.874) - [EFFen] | AT - [.44B BT
Employes Benafl Liobites A5 215 - 5,004,213 - ]
Pospabies bom Exchonge Bonsocions [47,427 544 3,498,141 MIAFIES]  FS MIS415370]  15306EIT 110,208 433
Poxpobiles bom Non-esc hange Torsoctions |44, 348,491 153,124 44,185, 347) Fos (45521 474] 183124 W5.738.352)
Unspant Condbional Grants and Receips 71,991 050) - {111,991,050) {111,991,050) - 117,991,050
WAT Payable (14,832.454) - 14852 454] - -
Cumarit Porfon of Long-fermn Liabdties 3,433 045) - 12.433,045] |2342,973) - 0.342.9’?3]
Finan Lo Lobdies (2,451 065) - [2.551 De5) |24££018] - (2 A48018]
Emplayes Benafl Liobites 945520 000 - | 95 8,000 - 74 80,00
Rovoluation Supks 117,377 435) - [17.977 458 117,977 458] - 117577, 458
Acumuiahed Supks IP38L377014) (NI2SAITE pasaslazed] P04 P501.435013)  [124045674) . 8,005 484 68491
[ STAS31 Dad [ ] ]
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[ Zanksling bnthy
Figure in lend
Siotement of Anancial Perk e ‘Comaciion of s [ Anpravicutly ¢ pnwclion of Waahied
reported mporied e
Service Chorges [288 341, 300] - (288,341 300] (388, 341,300] - [, 341, 300)
Ronsal of Focilies ond Equipment (243,739 - [243,739) [Fa9) -
Frrinrest Famad - Sxtemal Inwesmerts (01 98, 278] - [40,1 96, 278] 0D, 163 - 00, LE
Iternest Eomed - Susshanding Debicns 11, 602,138] - [d1,602,138] N ez, 1381 - A0 1 38
Cpeationa reveros {11, 452870] 028745 2475415 BT - TS 11,026,745
ez (i Agancy Senices (251,348 - [251,348) [17&,050] - 176,060
Cavemment Cronk and Skeidies Recoied {1531 280,743 o [1E31 3E0743] 11,531 250,743 - 0.3 280, 7 43
Employus Ruisied Coash 741 537354 [B0BTS, adi] &0 A5T A Pl T AT, D [BOATY A4S0 548,501
Parmsrmrcrion ol Courlion o B Merben H0HPEATA - 20,895,474 19,753,425 - 19,783,425
Depreciation and Amartkosion TSR 21,957,936 47T B B 1BRONE, 167 21957534 209 5841 23
Irnpoirmant Losser 17214%,159 - 17214%,159 172,127, ddfl - 172,137 448
Biod Debs Witten off A1 BET 506 - A1 BET 506 AN BET 06 - A1 557 504
France Cos 25,968,117 55,553 24, 643470 o 28000, 72 455,553 35,2557
Confocied enicns 173,647 458 3,418,300 177 85,56 1 163B137I8 3418303 147,233,001
Toewnlurs el Subuicben 14,705,771 40 B B8 147 510,755 3 IE1SIZ07 A0S0 584 X 063
[ — A5 A7 AN 11,375,300 579950154 3 WEIETT 11 ATEHD AT 50107
Frvmrlry Lemin BSAA LTS 24,387,353 R 4 54075 24389353 30,953,428
Cpeationa Cos 192.870,373 236578146 Ta® | 72507 5 1BAB10430 (23,497 B14) 143,112,504
s | (Lewsn) on shypesel of anab s 03] 3008 - 2508
Iowwwnal of impckman - |7 62,055] 15723, 47 - THLAGT]
iy Ol s} F5274,000) - [75.274,000) [F5274,000] - (752740000
Bivlogicol Asots - Gains [t %] - [A74, 374 - - -
Coating ' Lersns) on csposal of Bislogicol Assets 1,548 084 - 11,548 0] - - -
LT ol Asafs - Losses 381 00 - 381 00 - - -
73531, 0] FFT A (548 533, T5A]. FHEHT T30 I
Cash Fow Statement dapraviouly Comachon ol s Rasscind Aapravionly  Conmcion of Rashsind
reparied mepored R

Serdcs Chonges 05257958 .502.493 ] AEIAT A5 1,203.493) 200,484 445
It i 57 TR0 - 57 R0 SRy - 57.588.312

i 10617 455 10024, P 11,54 i1 513512 1006 74d 1.5401, 258
Transtan and stk 1753185509 - 1753185509 1. 754 812,241 - 1754812240
Ervgriyes rakated cost FE4areess) S0ETR AN 47| 7115224204 45,155,884 [8£2.756.758)
Rafrunaration of Courcillon (19783425] - [97E3425] [19.783.425) - (19,783,425
Fnance Cer FA004,117] (455 553 14.85%.470] 4214427 155,555 52715751
Susppes P 29 445 898] (71,637,214} (351,083,110] [OSEBS0AD  [1B043755) [ AEI 5]
LT PR B2 989 04| (28 £a5 500 (350 A54, 574 &2 [0, 341,
Ml eah Bews e spaiding aofivlies 595289 150 (455 554) 584603 598 e 318210 L194,109 S9SI2318
Puschosa of peopety, plont and equipamant 521,207 410) &55 554 (520,552 054 [519.433 747} (1.1%4.10%) 520,527 B54)
Peoceeds on Dikposal of Flod Aseh 174,760 - 174,760 - - -
Puechose of intangible asels - - - 50901 5% - 505011 3%
Puschose of Bickogicdl oswedh - - - [AA30.501) - .420,501)
Procaacs on Diposal of Bological dssts ﬁl - ﬁl 1565 838 - 1 459
Ml cash Bewi e veling actvilies
Aemitiors of Long her ears 5393259 5,393 50901 3% - 50050139
[Pascrpenans| o Lang e leseers [3.454 573 - 13,454 573 [AXE01) - (3,430 501
bl caab Bows oo Bnncing cctivibes 1597 478 - TET ATE 126765 N 1,529,235
M e Tk i) i 08N fanad s TR 400 - TR 400 B0354101 - BAAFAITT
vkt
‘Cah and cash aquivaients ot the beginring of 3B5TIEITR - 385778278 33801357 - EAH 35T
the yacr
‘Cesh end cash squisients o he end of the 247543 478 = £5T B4 898 444155 458 - AAT AR T
yaar
Explandlions
F_O1 - ieventery
Iy it adilited & followi
Bam amourd €
reaniody M ats Chongs in nvanony Cooh colcukaian

P

POk - Wi vtk o B Beaing e TionaaeSons
[Bem

‘Cubstanding Auction fees
Unpoid Cwarfime omithed

PG - VAT Ree ahvcisles
WAT Rocebnabie hios Deen resated with Tie foliowing:
am

VAT o e it i e i e

Amaourd Commant
o7 s

Amourd Commens
Fra At

OR Tambo Diskic! Municipallty
Ansul Anareial e 30 Jores 2024
Hotes to the C Annual
Economic Enfily Cankoling Enily
Figuren in llend
&7, Por-yecr adjuiments |Conlirued)
F_04 - Frepery Flonl end Equisment
with e following:
Bam Amount Commenty
Furtiture ol Dcu Equrmanl FIHETS Mawly el et
el SADSTHING Cempsetud pejes| rel borsfend and Aemuted depracilion
Machinury & Eculpmunt (B00757] Corucion ol casoion
ikttt W ST TN Compaied prciie| nol orafened
F Expuigrmar [ Sp—

PO - Papsiles e Exchange horostiond.

Poapobibes Borm Bschongn Bonsochons wins aoustid wih fie tolowing:
Fom

Parcording ol it aecudh
Fareanl ol corenbazt Moo,

P04 - Aceumubsbed Surpius

Accurmukaid S s neshaled wih T folowing:
Hom

from wachang hamefion
Fropmiy, Flort and Eukrment
Cmrbena Sat
-

e ——

Frerc e

et & Sustsichan - Mt
[Laepp—

Ermpkciysms Buiciu Cenl

Paresarnn - bt

Eerviztyan frim maszhaes It

F_OT - Operetiorsal reverue.
ot revene Fas been acfushed wit T folowing:
Bam

Db e

PO - Employee Relded Cont

Ergioye Rekatind Costs v Besn Qcflssed with he folowing:
Fom

Ernphoyes Ruidled Cail

P_ir¥ - Deprecialion and Amorialion

Depreciation and Amortiofion howe beon odivsied with fhe lollowing:
Bam

Do ussistion cred Armertiabon

P_10 - Finaree Couli

Bam
Omitied aconh

F_11 - Contacled tardees

Bem
Skl Savican

P_12 - Traraler ol sobildad
Bam
Transten and subidies

P13 Iesnlery Coraumrsd
am

Iwerdony Consumed
P_14- Ivaiilery Lodses
am

Irrwerrdony Lowsas

F_1E - Opesefioral C sy
Bem
Openafional Cols

Amourd Commens
(= AR
(1B

Amourd Commens
1 S43288 Py il cxweibens
25,452 009 Ceminction sl cvrslishis retenbicrs
F11158 Runcuivoblen bom Excharge

(S ares1H Iy iy auh
[T A4 Pl e crrilbiedt crwdilon
11375200 o wesiar

418505 Pror yeer orrithed crediion
BE558% Accruah omifhed i e oo e
MHCATES Acciuch omited e o e
a0 i o weser
SaA84 54 Coreclon ol Cverime cubkall
(1 FA] Rarvirs mulling borm cour orien heued in v of OF famba D
P vaey ervifliast sracklons

(113887 343

Amourd Comman
(1,000, TAE] Brrviviss s i ol o sscn cachins b Vi of S5R1
—T{ e

Amount Comments
|SUEM A0 Scdearani b

Amound Comman
21 96T HAE
EIRZTR

i b =Ty

Commarts
AS55E5 accrunh it i e e yecr
——3E3
amourd Commaré

HAIBI0E Accrius ot i b i e
PR

Amgurd Commaena
MBATEL Aserucsh oritier i b e pacy.
(7

Amourd Comman

|1 75500 Russieusion of iwenbory ol
il

Amourd Comman

I:a_:m% Rusmeuerbor, ol Pvselory ol

Amount Comments
st T8I 4] Accruah omithed i e oo pe.
T8l

—lRAAH)
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Figura in fand

AT, Prie.ye e adjuitments (Conlimsed]

Coah Flow Slcbement

Cah ow Stofemant wos affectod by e changes mentianed above.
Copildl Corrments

Capeal 247310 RIP 1537
Frubless ond Wizbedul Sxpendiiure

lru‘l-u:ndMdummhnummhﬁmmmmmmuﬂmmwhﬂmh sxzyrrmnl, ibh rferesd o e hoaed i i WIF i i oo pecor
Ineguor Expendiure

gy axperai ben b e by RS9 817 O7S being pryrmanh messe e corbhon appeinhed in o porel o sorsreien BOP e [ gy - of Humer

Suibmmat

4 Chenge in Aceourding Elimates

Dusng fhe Snoncial year, fhe weful e of the following ases wees m-asesed based on thei condiion resuling inon cwenall increased in the depreciafion charge.
mhuduchae Ansh ok

Bulore changd in it s 269,174,557 269174557

Atter change in Lselul B 313595 257 313,595 257

Addiional depreciaion provided  {sdaa7oq) (84 434 700]

4%, Compaidive Sgures

The comporalive figures woen reshated s a result of he eSect of Frior Pediod Emors [Noke 47).

0 Fiak menogement

Morket Pk

Morbof Fi & the rik hof changes in morkot plces, snﬂ-mmmmm nferans? rttes cored equily prices wil affect he municipolty's icome or the vale of Ts holding:
i Financil Pamuments This sbieclive of markst i o ik SIS AR (S CEPAT RS DT, wWhis SRENEENG s rshem.

Ligicliy ik

LiquictPy Rhk & thi ik that he municipal®y wil encounter SSculy in mesting he cbigofon wited with B Franckal Gebities hat o sofed by delkaing cosh of anothad

Tinancil aet, mmm:bﬂl’ﬂnmwmmlﬂdﬂhnhamn o M 08 poaslie, Tt it will alwvays have sufficient kauidity 1o mest B Rabdies whin dus, under both
sresed concitions, without

ol and inacsephie e of fding demage jo the munkcipally' s sepuiation.

liquiciPy Rtk & manoged by ensuing Hu:ﬂdlnsmlscn neirrvesied ot mouity af compe e anmhmb cinih flow recuinemenss, Lckifes ore manoged by ensuring
thaat ol conirac il PTG NS ofe et of 3 e Dok and, T requined, addiional at comp bt Yo ansune Mt Sosh fiow rouement
e vt MY nadbyili for Financial Lioeslities fwihe it shows T C mmmm.

Tha labie below onalyses e municipalty's ﬁmlmaﬂmmhmﬂmmmmnlmmmmmhmmwalﬂm
siafemant of inencial pedhion i he conbociual mahefy date,

Fimancial liabliles - Amodbed of cosl 34 Lews than | e Setween 2 Crwer § yoon

arrd § year
Poyobie:s bom exchonge roresclions - Trode Craciion 223,446,514 223 444,514 - -
Payobiles bom exchonge frarsoctions - Retendions 80132308 ) - -
Poyobie: bom exchonge frorecctions - O Crecion 10,711,704 WO.T11,706 - -
Payobiles bom MNon-Exchange Ponsaciions 44,847 574 Ad 24T 5T - -
Cordummer Degodts 4081243 4081243 - -
Loig-taimn and Cumant portin of Fnoncs Lo Liobdfes T03h £43 2034 843 1016148 -
Coth and coeh equivaients - Berk Salances X2048.807 30 A0T - -
Firancial lialibed - Arofted af codl 202F Lekd than | pea Batween 2 Cwei § yaon

e § yeen
Payobiles bom exchonge frorsoctions - Trode Credilon 035424 310325424 - -
Poyyobies Pom sschongs Toresotion - Retentions 7350w nynIm - -
Poyobie: bom exchonge frorscctions - O Crecion A B D08 4591 096 - -
Payobies bom MNon-Exchange onsaciions A, 185 324 4618532 - -
Cordumrer Depodts 3448 ETS 3548878 - -
Long-termn

‘anel Cument portion of Fnonces Lecse Liobdties 3433045 3433045 2,451 045 -

Lricfl ek
Crecllt Rk k e fisk of finonciol kst 50 ey runicipolity o CUsamer of Counhemporty o a Franciol nniument fok 1o mesat B confacul cblgpations ond orkes pincipally from the
mimicipolBy's recetaables from custores and investment securfios. Fnancial mssts exposed fo credi ik of yoor and wese o folows:

Fimancial aiseh - Amodived o cost 2] E
ParCaivabins rom Exchongs - Sewarage 34 780855 29,590,538
Rnceivatins fom Exchonge - Werer 133 445,550 106,042,774
Paceivabies from Exchonge - Ot Receivables 22352 T4 RS
PtrCaivaabobs (O Han-Ea ang - Shodt-Saim Lodis 383321 454737
Roceivaties fom Hon-Eechange - Hurnen Settiemant 18445736 -
Foceivwabios fom Hon-Exchange - Sundry debions 51.051 431,365
Lo O Ch ardpivakent - Col depats 506 382, 43F 181,927 895
Lo O Ch adpivakint - Bork Sakancas - 2B5918.174
Coth and coeh equivalents - Fetty Cad 17,950 3431
Irdorest s sk

Irorest #ate Sk i defined ax he sk hat e Sk vaue o fulune cosh Tiows cociaied wit o Snonciol insument wl Suciute in omoent as o resdt of merket inferest chonges.
Poserificl conceniations of inSesest mre (kk corakt mainky of waribie sofe depos vesTren, keng:herm receivabier, conusmmer debrhor, ofher debion, bank and Couh balonces.

The municipally fris | counterparfy exposnes bom B money morket investmen® cpenafions by only dedaling with regitesed bonks jAbsa Bank, finf Nodlonal Bank, Nedbank,
e e Bankh Mo with a tevalven mondh one rmadae.
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MNoles fo the Consolidated Annuval Anancial Salements
Ecmam thy Conksang tntty

Figure in and

50, Bsk management [Coninued)

CorEure Debion Comeid of O hIge Mmbael of seivic s debion diponed oo dflerent dhiies ord geographical e, Corcumer debdon are prewnied rat of O provien
Ao irrpoirnnt, i e Come ol SDIE wWhidd QCCOUND BSCO M OT6OE, I B andeovened ke Colit woh SLoouns by ing of panaBy Chongs®, emand e poinan,
e fion of senviced” ond, G O kot redon, Tanced oeed b Cole o, whichewsd pocedus B opplcalie in feirs of Counclfs Cred® Conrol and Dabt ColboSon Polcy.
Corsumed Dapoal ofe honeded otoordingly. Th runicicaly B nof sapousd S0 inhered® rate ik @ tha Munkcipaly boscws funds at fheed infemst rotel. The Municip-aity's
anposed 10 inferest (ales on fnonciol Auets ond Finoncial Lobilies are deoled in the Crect Rk Monagement seclion of this note.

Jetooest Bote Sensiy Arobak

The semhity anclyik hos besn determined beed cn Se exposne ho inerest ks of the Sofement of Francial Poslion date. The anlyss & prepased by avesaging the amount
of e nummaumlumgnwm the financial year and e omount of he invedment ot the end of the finonciol year. A 100 batk point NCRee o decsacss was wed, which
seprasen mancge: of skl chonge in inteserd rafes.

Coath ared Cish its:

Birrhorest rorbess bl By 1000 basks pcinds higiher § kwisr and el ol variobies wess held coretont, The municipolly's
SUApiL foar e yeor sncked 30 June 2004 woukd hawe Tciesed § decrensed by [R4 &37 171 (30 June 2023 RS 445 338) Thi & maoiny offbusabis 5o th municipoity's expomns 1o
infisnerst rizhes. o s voriokie ok ivvestmens.

el Bk Monaoeenant

Lt Risk nefas 80 Mt 1k that o Pty wil detoult on B confrach. resutting in Snancial ke 8 this Municina®y. The mnicipalty b g sound cadlt conthal and
At Colisction ooy and abading affcisnt Solofeol wWivida SPEIRNE, 36 0 Modns Of MGang tha ik of fnancial e o detout Tha Muncipalty s il cwn 1ading
HConds B GEE0sk M Mol CLStomes. Tre S mpeEine of it s o sy, Potantial at Tk consit mnly of vorabia

e Tl N sITn, Keg- A recainabid, CONSUMOT Saban, ather dabion bank and cdsh Balanoes.

Tt i1y CounSearty @ upm.msmmmmmmmmmmmmmmmmmmwwmmmm
mmtmmmu echank, Siancard Bonk and Invelec. Ko invesimen s w0 lonune exceeding hwshse monfs o maode

Trgcks aned Oy Becoberiies

Trads and Ofmed Rect i 6 EMOUNS owid by CORGUMGN ond 078 Diesariad nat of Impaimrsnt Kises. The MUnicipall®y hos o CIeat sk pobcy i pacs ond s aspodine 1o
cmmnmmmanmammmwwuwmnmanmmhmdmmmnm DaXic MinUm $enices without
MCENE 1 o the Premicialty R RO COnTol owdd T GREI0Wal O Niw CLESOMGN who Joquite propertiss i T cedignoted
mwmmwmmmwmmmmmmm

Trv municipsolity livits this fie enpomne in e telowing weys, in oddiion o i nomeal cred confol and debt monageeent procedunes:

« The oppicoton of sectien 118(23) of the Municipol Syitems ACT [MEAL which pemmi fhe municipally 1o e connecBion of senices whilsh any amount remaing cussionding tom
@ previous debtor on the some propeny;

* A now cwner & odvied. pior b e e of 9 revenue dearonce corficale, Faf oy debt seraining from The previcus. cwrnen will be Tonfered o Fe new owner, 1 the

+ Thets revpull a depost for . SVINg a8 and o Mviieed anisally;
+ Encounging racidents s nstall waltr MaNGEEMAN: dovices hat onmol water fw ta housshelk, cndjor prepcid alacicly maters.

Thisdr wide e il Changes in e saposure 10 credit sk and P obpeo thirs, Podicied Ond DRoCedssd 107 MWKROGING and Madiaing the ik daing the yeor undel fviw. Th
muUmCipeiRy's madmum exposune e coed ik & represanted by the camping walue of sach firancial auet i Fe Satement of Fnancial Poution, withou! iking no aocoun fhe
vk of . Tt i i siQRIRCANT Conaniation of Credit ik, with 4xD0ane ILeod Sl O KIgE NUmEaT of LONGIMa. and B 1ot Cand snoted
in oy pasticular o o

mmmﬂmnnamh impaimrent Thef represents Is eimote of ondcipaied icsses in respect of Toce and other Feceivwales

Payment of accounts of corsumer detion, who one unabie 5o pay, one renegotiated as an cngoing cuisomer nekalonshin in reiponss o an odverse change n the crcumstances
of fhe cusiomer in ferre of fre Credit Conbol and Debt Collection Policy

Leng-term Retahobits and Other Debdon ofe indbidualy avwaluated annidlly af reparting dofe S0 IMEament of dcourting. A repad® on e voriou Camganes of debiton &
et 1 sibasan Sahe such avoluation and subseousnt Inpaiment / dRoounting, whishe appicatis.

Thir rranicipally dods Hof Rave oYy SONISCont Crodit Mk Sp0sine 10 any Ungle COUNSSITITY O Oy GIous of Tred munizip-ality dafings
g2 o i dnibar T thay mmmlmmhﬁm:nmmmcwﬂmﬂsmmmmcmr@wﬂm
ks Dalow Shres the Bokonod of T 5 MOE COUF Bat L s porties 0'e tha 5 Counrpartias with,

wwnmnmmmwlcmrmwammmmmmmmmmm mm;mmnnmnm Pravision o impainant ot
‘Consumer Deblor.

5l Qaing eomeem
Bosad on th (= ) of and of Juna 2024, Mmlmmmmmmmmmwmmmlmmm
e, 5 pored o . hat Pl LONIrS SRaing i the foteieadtie futie.

52, Events ofler the repering dale
The Fresdent hos kased proclamation 172 of 2124 for e Special Invesigative Und (91 & invesfigaie allegations which jock ploce befwaen 1 Janucry 2018 and fhe date of
publoation of the Procomaton.

mmmawm&mmlmmmxmmmm T Spackor ond Councl Whip honourable Councliol Nans and Councllsr Haongwa
Sul g Tk PIOGE! Spoken CoUncilor Mamangwe, Deputy Executhve May CIN SO0, ond the Chis! whin, O Momile-Cingo. The
Eriithes mwncmwmmmmmmnmmmummmm

55 Pivole Public Pordnerships
Thi runiciclly wi nod  party to afry Privote Pulic Parnerships Suing thi vodr Lndk iviw.



210

OR Tambo Dishict Municipality

- Annurl Fnansia bon Wot yeew endedd 30 Jues 2034
Hotes to the C A
tceramic bl Conkzling tnthy

Figueea in fond 20 EE] 200 3033

Eaatcpacr Rassched
4. Unsuthoised experdiuie
‘Cprning baionce 104,400,727 38,187,089 104,400,727 38,187.08%
A Unauthersen saperdBne Cmen! pe - AT, 71351915 244584 946 71,351,915

e vole
Lasz Amsounts waltien off

1012, (35,577

5,140,277 | Mm;;t

This ever axpencifuee incumed by the municipal departmenss during the veor k aSrbutable fo the tolowing colegones:

Hon-coh Hems 24190558
Cah Barn 23,078,957
Analyied as bollows: Hof.cash Beirs
Dapreciaton and amarteaton 191,967,943
Loss on desecogniton of RTasiuches cueh 18,180,284
Water Loses 3,FHTIS
Lessen diposal of propety, piont and eouipme amr
Prowiion for impoiment -
241 05 veb
Analyied as bollows: Cosh erms
Employse-reloied coas 23078957
ﬂ!m
b .
Pueal and Economic Developmeant Plarning -
Lol and CommiBods -
Inftrostructune, Woter and Senitofon T PB4, e
244,754 744

s8.83413 241,905,948 £AA3A413
2513,503 23,078,997 2513503
1S5 H1E FIE TR TLAST ¥1E

- 191,789,942 -

- 18,180,384 -

- 31733715 -

- 2007 -
48838413 - ABEIRA1Y
4853413 341 705 48 $BB%E A1

2,513,500 23,078 957 2513505
2,51, 23,078,947 2513508
1345758 - 1.
1,147,705 - 1,167,705
S8R3E413 244,704 945 SBA30 413
71361 ¥18 T4t P84, Fid 71,351,916

Thir municigsolily eucaciesd s awerol] odusted budget by BE7 353 773 [Totol budges: B2 752 371 004 - Tabol expen cifuse: B3 539 754 797)

55 FruMess end wasteld expendihne

‘Cpening balance 71,676,573 54,343,558 0337 348 56,342 304
Rastotemaent - 1,217,474 - [LH7A74]
Restoted bolance 71,675,573 55126, 182 70337 34 55,13
Add: Fulles expoendiee cument year 3AERARD 17040044 308555 15417813
Lirsk Arvezurits waltten ot 123,125.259] 5a5,101] (23125258 |=os101)
Lisss: Arvecins s enamdl - {1,552 - -
5134418 1T ETS 50197 433 70357 341
‘Cunheling Enty
Fritas ki et PASS 552 being panalie of CONTUCRON proect incluadod in fe WIF in e £6or yodr.

Canirslled Enliy
i ety

Aoken, criminal

Filerest and peraliies wes Rcused i rekalon 16 over oue crounts for South Afican
Rovenue Servcos - VAT (RA30085) ond O Tambo DEMict Munipaby - Wier
prowtioning [ 114.784] and Offce of Audfor Generol |7 59.405]

L cpnory stups loken/criminal proc sedings
Froceses B have cmnedy in relelon o hese omounts are boing 1olowed witi hose
st tions.

5. Inegdar ExperrdBore

Rostoted Cpering bakance 1,080,137, 239 1,505,746, 758 1 157 304, 406 1,804, 174,054
At imesgubar Expendiuns - cument year el 172004139 1221308 170, TE4 013
Imeguior Expendiire relafing o confrock - T 403 B - 14,400 Dok
awarded in fhe cument parod
Imegulor Expendiire relafing o confrock 122120.%18 157621004 122108 154,342 548
e i BT paniods
- - 55,617,005 - 59,417,075
Imegubor Expancore relafing 1o conact - - - -
crewcrcied in the cument periad
Imngubor Expenciune relafing o confrock - 55,417,075 - 59,417,075
wirded in prior periods
Losz Arsounts weltien oft 77 250,73
s wilthen o - cument pariod [EEET
Arncians wilthan off - piior pariceds B99.3F3.718]
55 EF] 2FD 1 137, AE0A0 42 1,057 30 80
Debals ol ineguke sxpendiivee - cunent yeor shupn S E) Hzs
Conlraling Enlity - contary to SCM Procedured on| Mo ochions foken - o Do submithed e Council 1o |
invting of Quatatiens - RO (2023: &1 4 403 Oid} wiThe-oift - 14 403 Ded
‘Conireling Enity . Expendbore confary ho SCM Focedoes on| Mo oclions faker - fo be submithed ke Councl fol
(oveonding of Confracts - B49 585 SAT (3023 B 56 347 948) wrthe-oift 132.120918 215,980,023
122120818 230 353 087

OR Tambo Dishict Municipality

Annusl Anarsa

Ber Wk e nced 30 Jure 3024

Haotes 1o the Consolidated Annual Financial Slalements

beomami bl Canksling Enbly
Figuren in Rond 2004 2013 ama m
Kalabec™ Ausicied”
. i berrrn o Act
© @ - SALGA
Oipaning balonce - - - -
Cument e subscrphon | fes B175314 744,583 8175314 7R44583
Arnount paid - cument year BITE 31 6) 7 A 53] [B.175.314) 7 B 58]
Aud fees
O balonce 2375933 2852247 - 1,300,511
Cument i subscrphon | fes 14,934,135 13,857,354 13800 875 11511481
Amnount paid - coment year (18,384,939 13,043,157 113780128 11,511,481
Arvount i - reious yoar - 11300,511) - 1500 511
FEREL] 2575 488 748
Trei Ebarecds UNE=Ed rE@sa s i Cudi® s 107 o Cudll Conauched during May and Juns 2024 and & poyobis by 31 July 2004
PAYE and UIF
i bakana 125800 7éd4,338 - -
Cment e subscriphion | fes 15303 3 148,915,148 145,595, 70 138,507,
Anveuint R - cumant year (152032,277) {147 555,283] 45595703 128,907.721)
Amnount paid - peavious peas - - - -
S T35 5065 - 0
Thiir bkare & s cents BAYE, SOL amd UIF deduched fiom S Jure 2004 pawol. Thiss armounts wire poid curing Jy S04,
Pefmien arvd Medical Al Deduction
‘Opening balonce 114007 13475 - -
Cument year subscripfion [ lee | 44,002, 525 1381 45 554 T4 453,05 133,457 427
Arncsunt paid - coment year I (1381 45,457) [141 453 048] [133,457.427)
—r Liasry - -
VAT
VAT roceivoble 38914484 52,140,451 38,453 854 520480461
VAT Payabs !I'Is!?l;ﬁnﬂ I%:ﬁ = =
; 35855 654 EEALTT)
The nef of VAT inout cavables and VAT cutout recetvalbbes are shown in Hofe & ALVAT serhums have been submitied by the due dote thiouahoud fhe wear.
Councilon’ SSar SaruTe acsnls
Thie tolicwing Ceuncilon hod amear accounts cutsanding for mone Then 50 doys i 30 June 2006
0 une 2024 L] i
e #0 seys Tebal ean Y0 doys Telel
Enock R TEAI® TEAI9 Ty Tas1®
Hgaangwa N. 142 142 142 142
Sokonyle T. P P} 224 224
Ju 7 oy Ja.587 T4 987
50 June 2033 e mmae
M 0 days Tedal ean 0 Sy Tetd
Enock B 15,445 17,485 19,445 19,485
Hgoangues N 5107 5107 5107 5107
Sokonyle T. 3,547 3,547 A54T
ETNIL) NI (L] EAIL
(=} sod the Qi oy whils Cir Enach has o stonding - with e L ottt 'y bl
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OR Tambeo Dishict Munlcipality

Ber Bt Ao 204

Moles fo the Consolidated Annual Financial Statements
Econamic Enfily Canircling Enlly

Figurea in Rand e an 2024 E ]
Eualubed® Rusdched®

S8 Awoidi b cloae hailly remiben of peiierd IR iefvice of sale

I foimrs of iy Municisdl SUpSly Chain MOnagemans Reguiolion 45, the Municipalty must dickees parficukan of any award of mdts han R2 000 1o  penen whd B o spouss, child
of porent of O pafEon i T sorvice of tha shate, mmmnmmmmm:mhmw|2mmmmmammmmnmnm
iy vl Thiy Folowing Owards wisrd miadi ho et with mkatorshis with Sficisk in T senvice of st

pafon B of T 22ate, aned
Suppler Norme Mo of employes (Crieganbaien Employee Tilke Rl chonship le Armoun|
erily diecin
Hickathe Trading [Fhy) Lid [Firdeni Horrreelo R Tamba T Sra Adimin Cfficer Finance Spon CoNET
sopply ehain

Fm:wmn 121} of Govesmmant gameth No..zr.szamuman Moy 2005 saates mmesmcmmmmnrmrmrmm fof thiv peod inerndnt of Qooeds and senvices
of walhery'werbal quesations, femeal written quatations and a compeiie bidding proces, depanding on e speclied hieshoid veluer

Paragraph 34 of the abowe mentioned gazetie olko provides fhat the accounting oficer moy dispense with the official procuserent process in cerbain ciroumsion ces. prosided
that e fbes rec onds fhes recsons for any deviolions. repors tham o fhe nesd meeting of fhe Councll and include o a node to e finoncia siolemenh.

“Viicus Teens wene peocuned during e Tinanciol peor under nevisw ond e proces followed in procuing Hhose goods deviated fom e postions of paugmpmzmmmm
b, The reasons for T deviafions were documented ond epored 5o the Accouning Cfcer wha considened Them ond subsequently opgroved i

nomeal supgly chaln monoge mgmmmmmm\mmhmnmwbmuthmmmMmmmnmym

mﬁnpn ﬂm&ﬂammﬁ:ﬂlihlmﬂmdkdmmﬂm

qum;’hlumdscuﬁok_;’ 910,226 43371 388 F10.238 43,371 388

Inproctical fo obicin quotofions 13252534 5730588 247091 -

Sk provider of goods ond senices i aea 14331 700 23773001 14,331 700 2277200
T aTa850 TaETS TE T gy 145410

mmmwpmm@lmmmm o mokrenonce of municipal veickes hat o 1 under waronty Sems and condifions which requie thee 1o
at cpproved Emergancy deviolons repesent tho axponcihes houmed on repoling Port Saind Johm nfasnuche domoged feods and
umaqmrwumudaaamcmn,-m"ammlcmnmnt

Thee belluming deviatiorn de mel beve @ Bued conlras! value, Py were made on robe or guebalion bash:

- Fuml Confrocts
mmmmnqmmmwmnmsu

TMN!WTD’VMGL Nwhpmualﬂnm BT Morbors, Bodberys Moo, Panel OBy Poned beafers, S8E. Griqua Truck, Jemic Molons and NRG office solufions and Londsover
o] Vit ECHE Loicon

Seryp e ity Profesgion of boedis
et of Bk MOnagennt South Afica, instite of Infemal Ausdion, Instiute of Municipol Procfionsds, SAMEA, Chared Fafhuls of Procusmant and Supply Chan, Faftule of
Poopie Manoagement, SACFCMP, SABPR, CIGFARD, Erpioyee Askionos Palestonal Asccofion and IMFSA.
Urrinatha Clob
= Dt
M5 ICT Chaoicer

PE Vidvns
Tekoa Coruting Enginess

‘Cofnslied RG] Thes afib daviTtions aEioved by T ACCOUNSRY OIfca? and rrfied by e Bood of Diachon. Thind wisht alo prssanfad 1o he Councl of the parant
MUy, MOSt of Ml e 40 pIocuemnant of hsiock Bom Fammers and Quchiond whon It wiss mpeocSool 1 folke ROl BIOCUeMans DRoCasssd such o6 Mquiiing for at
st i GUOHTIORG.

0. Seporcie Anarcid Shalements

The OF Tompo Dk doet not maet ol he reguitement for prepaing sepascie Financial Shriement in line with porageopn 5§ of GRAF 35 mad in conjunction with parageoph 18 of
CARF 34 thoretom cormat elect fo prepare separe finenciol siolements. OF Tombo Dk & nef o subtdiany of enciher endty, thoredoen may nat eiect rat 1o consoidate the
Hiinga ord OF Tomino D AFS i hene & no offer parnt enfBy Mt wil prepae consoldorbon offes it R Tambo DM il

4. Consolidaled Anoncial Yiolerment:

I vt wlth resquiberents of GRAF 35 the OF Tamibo Dk wil prepase. Conclidated annuad Financiol Saternents o & has a whely asbeidon [Miinge) and T i Rl (OR Terbe D]
nof a subsidbany of enorther andty.

42 Disclasire ol inferests in Olher Enlies

The CHF Terebe Db il nat have ary i cfher endlies excepd for Nnga develepment Agancy which & oocounsed forin demns of GRAP 35 (Consoloated Francial Stotemens| at
andd of June X122

Thi gnficans i - Methocoiogy used 10 celemrine Thist OR Tambss Dl his contol of anofes ety

iR B Db s e "Righh o relevant ocBulies” me eod ho determing e ceniiol of Ninga development Agency and Tt & evidenoed by T foct b OF Tambo D hos:

- Righits 0 v poiicy Ginechion 10 boand of de-cion Mo deCt the riskavant acfvilios of HInga Development Agancy

Fighh i appeind, recusign or remoss Boord memben of Minga Develcpment Agancy

Fighits iy apgeow of veto cpentling and capol budges reiafing 1o the reewont acfdies of Ninga Development Agancy
Rigihits 8 dirsct Hinga Davalonmant AQancy 10 8N nto, of valo oy Changes ho, Marsactions 107 B Denafis.
Rights S0 v iy Chisngds 1o NG Divvriopirant AQEncy, such 05 th waks of & Mk caiet

OR Tambo Dishict Municipality
o Arnel Rrerecd o ve e ended 30 b 2024

Heoles ho the Consolidated Annual Financial Solements

Econamic Enfiky Canircling tnlly
Figurea in licnd 2o 2033 204 Eree)
Easinbec mpiind
i Dischasurn ol indereshs In Olhar Enfilies [Conlimued]
Irdenests in confioled enftiss
“Hingo Development Agancy & wholly ownid by the OR Tombo DR ond does not Feve o c hesnfone on e poonermic anfty anly comges of OF

g
Tamibe DM and Hiinga Dewelopment Agency.
.Nr\gunnmbom)gancr O O OR OF L CHAS, o] L8t T cren ROt aned it s of T ORI Gty whilds This OR Tamie D con ooonss T s of
the economic andty So seffie liobdfes.
_mlmhonuamam,-muummmmmamwyxmmmwmmmntmmmx in Miinga devslopmant
-Thane woee no CRanged in e Hirga AQenCy That donot et in o ks of conmol duing the coment Tnanciol year

£ Uivieg and Non-living resorces
Korlhing raserzar

e
O Tambo DM puechases water fom fhe Depariment of Water Alfies, stomd in resensein ond woid or disrisuted 1o S comenunity. This waber b accounhed for in ine wif GRAF 12
Eetecrsn B Rk st bty e el o ifs reatusedl soarcas,

Manarais, ofis sed gas and other sos-ragenartivs rascurce

Ot T DS lond Fs not been explored 10 dedemine whetes Toontoins depedh of minerdls, of ond gos, o ather nonsegenonatie resowces. The land cwned by the
LNy & sl SECkied undks Prsp-ty, Pt ord EQUipmnant in Bne with GRAP 17, There & no avalabie svidiind thit S OR Tambo DS hand Conioin mirdeol, o and
G O Tl PO el eSS tharelont rainic E-aity dods Nat i Non-Iving fedourci.

Ui g mascran

Al OR Tamins Dids Iving MEorcos o in T custodanship of it municieol ently [Ninga Dovalopmant Agency] and will b accountied 1or in the Consoldated annual Financial
Stapternbnit in i with GRAP 27.

4 Bulk Weber Lostes in terms of sechion 125 of the MEMA

[T Tan Ve Lesi Uity Tl Velus
200 S 2004 - LN CoUnaed Wake! Lotes 4 A7 08 705618 NFITIS 4497 306 TOE814 3,735
20 Juna 2003 - UNGCCoUnied Wakel Lotues 702513 A.28405 2008543 7024513 4.58505 22778543
Wlar Lot OCCUr Sl 10 inhed o . leakoges. e esering of metan. he Roomect ofios wsad on bl mates, Wuly maten ond Bagal wirlsd Connaectons. Th protkam with
Tarnpaed e ond Begal connesfions & on it reguilar Vokotet) aoirat chat o, Faulty e hors G eJkog s O R pReCS I DONed 5 S00N &
thery cne reporied.
Welured in EL [ year
Wl Ineanilony - apening balance H3,426 81,054 B3.828 B1.094
Syasan gt volams 28,742,532 29 414,570 6 742527 29414570
Blled Conaumgon 11,045,934] Moa212724) (1] 042,938) (10.:213734)
Froe Sauc Water provicd 11,208, 424) n217.m1) (11 208 5840 n2.171.791)
Wl Ieanitony - cloding balonce 73252 1a3az] 73253 (B3.£24)
Disribon boas 4 457 30 7 13 4497 306} 7 038,51 3]
Parcerioge Dilibulon Los -7 iR -1 -24
&5, Segmen! Bepaiing
Lonholing Enfly
Fiachors Liad bo lderlily reportable segment
I ke e mwni ol s ociities in ol depariment fo defermine whefe they meet fhe definien of asegment or nof At the end of

this process the municipality came fo @ conclsen ok only Fres octhles thot meet he dofinfion of a segment, ond hese g woler wedces, Sanbation serdces as wel os Fe
o R serviced.

Water ond Seniofion segments have been becouse cordn Herms tor e Barms ce nef separcied and based on Tiof foct hat these sendces one smior
i notLne, manogement fook o decken fo group Fese ocfdes under oo segment.

Serrices rendered by sepments

Wsler amd Soniiafion
WiTler and SanBation Segrrent provices water ond SanBafion snicss 10 King Sabdate Dalivdyeto, Mrente, Nyandeni Por Soint lofrs and Ingaueo HIl municipoies Conumess
o ket o £ (P by B3tk Sor thee crvclabaly of e senice and corsumplon.

Fis ond Rescus
Fie ond Rescue segmend provides fle and emergency sendons to Bing Sabala Dalindyebo, Mhionto, Nyandeni, Port Saint Johns ond ingouea HIl municipalifies. This sendces &
prowided for e

Lonhelied Enlfrs
The Entiy & ciganked o four shafegic goak and under these goak Mene om four moin wegments wilh main acfes and geograprical location described o toliows:

- Ureciana Fed Moot Abatcr. It s bosed in MSrahha and it main aciity & e proviion of skughier wrdce: o wel o meat sk

- Mudoen Kok Formrs. Famns are Based in Eckstod ond are opernated for vestock and crop produciion.
- ki Frosh Produce Market. The markef & based in Mihafha. i & platformn wherein farmnen Ebring their produce for sole. The Enfity geneeoiies ai revernue commission on sakes. Spoce
‘ord eoipment o oo renfed cuf of @ fee.
- Thir Entity's it Mechickes B s ond Mo ienance of st schemed, This function & fundied By this paneet municicolily ond the S0ty & posd for vk dons. The Endty &
‘s acfing os a payrasier for opesaion appointed by the parent municipalty ond geneecies revenue in the fomn of implerendofion fees.

SegMent oNe OggRgaNSd 10 RDOTInG DU,
mmmmmaummwamnammmmnwmamummmmmam
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‘OR Tambeo Dishict Municipality
Consolidated Annual Ainancial Stotements fos the year ended 30 June 224

Segment Statement of Financial Performance - Economic Enfity

Urnzlkate Red Cel resh Froduce
In kang . escue - s . .
Figures In kan Woter & Sontalion 2 ey Adam kok Farm: Other Depariments ‘totals 2024 28 Restated
5. Segment Reporfing [Continued)
REVENUE
Revenve rom Exchange Transachions
Senvice O Nanes . H4pes 7 8,321 300
Rental of Facifies and Equpment . . - 29 2m321% 26873
Interest Bomed - Exfernal Invesiment: . . 2amsa 28wz ansas
Interest Bamed - Cubstanding Debios 43705015 . aamsons 412138
Sanol revenue . 157 e . rarsam 2464372 124815
Income fom Agency Services . - - 183 1es773 amse 251348
Tohal revenue from exchange kansockans 57770548 : ELELEL) GO .20z Tamsiaes & 34 738 s aiads
Revenue from Mon-exchange Transactions
Govemment Grants and Jubsdie: Received 10182%405) 1z ranes 204203113
Tohal revenue from non-exchange fransackions 7,018 29205 - - - - T 23 737,583 Zoaz 031713
Total revenue 137 T5.793,39 I T 087 559,54 5]
EXPENDITURE
Employes Related Costs (2SSO1A08)  MABA4S3  (4TE4.A0E) 16.60%.056) (25724800 F18.310837)
Remunerafion of Councilon - - - - {22.725.295)
Degpreciation and Amerfsation (335090.198) es1.6231 (176370} (5577400 FEzATEl [R9.53762)
Impgimnent Lozses . . . 1154027,405)
Bod Debts Wrtten off (292303
Firance . 115541.556)
Controcted Services (sa5001 T1s6535.418)
Trorsiers and skbsidies {807,628 [295.594.381)
Inventory Consumed . E . LIS
Inventory Losses @17315 - - . BLITLTIS)
Operafional Casts (r2260, 74750 17953 5805685 2915471 10094 99,35 005)
Tohal expendiure (252304235]  (51747.174)  (z2914.091) (12.372.751) 16280 407) 1671.774744)  [2017.473.603)
Operaling surplus 460064 (51747174) (31207000 (11,776,740 (57470051 4151604 46,500,648
Achuricl Gain | {Los| sa0azs 180268 - . 139508 601,000
(Girs | [Losses] on Disposal of Properiy, Flant and Equipment (] - (easzy [t 150 )
Gaire | [Loszes) on Disposal of Bislogical Amets . . ES e . 11iEer
Biclogical Amefs- Gans . . <3746 . 4313746
Biclogical Amets- Lowes . 1550200 . (850200}
Reverol of Impaimment 4458088 - . .
T Tea 288 . ST .
Surphus for the year T v Te (51,54 908} 120,700 (4.794,715
o
‘OR Tambeo District Municipality
Consalated Annual Finncicl Siatements 1of The ool ended 30 June 224
ment Statement of Financial Posifion as af 30 June 2024 - Economic En
Figures In Rand Woter £ Soutation s S Rescue ey aeeny Adomiokrams "N PO o ouponments “Totals 2024 ;3 Restated

5. Segment keporting [Continued)

CURRENT ASSETS
Invertore: 514 V248 18225 1227745 14177545
Receivabie: fom Exchange Trarzackons 197,797 344 57,573 121078 160736057
fom o= s 201 18882847
Prepayments 247414 259408
VAT Recsiiable Bsazaz 2w E . 2730
Cath and Cazh Equivalents AT e 224,780 e ass15475
284,400 898 7e111 fETE] 72,005 Yy w1938
NON-CURRENT ASSETS
Propery, Plart ard Equipment axmsossrz 16478 528 1633381 m88 391 Froget 1511211
Infangible Asets . . - ze5501
Hertoge Azet: . 267028
Biclogical Auzefs - 15653450 .
8330 S0 872 o a8 528 633381 4534791 EYSIRELD 75604 837 EiersvaTe
TOTAL ASSETS Gl T L7 T GEE] T
CURRENT LABILTIES
Conzumer Depogt 4081283 408,243
Empicyes Eeraf Liabilfe: - Curent porfon a2 50873 sg4s8013 6330 534
Payables from Exchange Transactions . . - 44525827 244525627
Payablez hom Hom-sxcharge Transactions 2401 E . dasanT 44447576
Unzpent Condifional Grantz and Receipts . . -
VAT Payatie - 11237280 1m0
Cumant Porfion of Lang-term Liabife: 1799 563 a5 - - 231821 203 543
35311301 53w - : - amoizize 417,703
NON-CURRENT LUABILITES
Long - tem liabiffies 201910 44481 729775
Empioyes Benef Labiifer 41248764 258388 0556548
1471474 7425249 - - - 41,288 823
TOTAL LABILTES TTLTTS 13020075 - - - 511298799
Hat ozt [XFEr) EE R 32z LT armaE AEE T
Accumulated surpius { (DefcH] a4em009.591 484 562 4490876 armEz 3547 e08s022815
Ravaiston surpis 17377458
w507 [T ] IR TARE 777 G
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‘OR Tambo Diskrict Municipality

Consolidaied Annval Finonciol Sictements for the year ended 30 June 3024

Segment of Financial - ic Enfity
Uizt 1ed Tel Frmah Produce
In tana
Figures in R Woler ESaniiation  Fie £ Rescus ey Adarm ko Farms iy Dfher Depariments ‘Totals 2023
&5 Segment keporting (Canfinued)
KEVENUE
Revenue hom Exchange Transactions
Service Chorges 288,361,300 288.361.300
Rental of Faciifie: and Equipment 263000 73 2617
Imberes? Eamed - Edernal Invezimentz 15827 019527
Imtenect Eamed - Cutstanding Debfor: -2 41218
Cperafanal revenue 11008388 813 1089414 12479815
Income fom Agency Senicas 17808 25130
Tetal revenue from exchange kansachons ErRIErE] 1068 388 EIEE] 38298 Az E=RETTT)
Eevenue hom Non-exchange Transactiens
Govemment Grants and Jubsdies Received 305,625 477 ey s g1 77 1631280743
Tetal revenue from non-exchange kansackons 05435 477 amvas 1815778 1,831,280, 743
Total revenue [ Gamivesm  iioossss FTIE) ET! v 37 257 2314 55,158
) URE
Employes Reiated Carte [RIS0BSSSI)  MA4ISSIS (342839 (5367.872) parasis) 16067758 (690,857 54)
Remurerafion of Councilon (gL
Depreciation and Amortizafion 1104.165) 129495 1867048} 14.484.803)
Impaimment Lozsa: w7s1)
Bad Debis Wrthen of
Finance Cozh: 21885161
Confracted Sanices 175455582
Trarctar and subsidies 42588 (2325 888)
Imventory Consumed (11445557 fzazarm
Imventory Losses
Cperafonal Cashy |s8.4) (56113340 (1128482, [52.015.017) (185,172,507}
Tehal expenditere A0 808 (4.ev5027) EaeTET 15 170.46%) (865589432 (1.751.729.964)
Operating surplus e 130) E8LE3) A7EL0ET 4353, I67,48 825
Achurial Gain J (Los| 502550 45100872
Gains on Disposal of Propery, Plant and Equipment
Geire [ [Lozses) on Disposel of Property, Plont and Equipment ©177) ] s2m 7o
Gain: on Dizposal of Bological azats 1568088 1ssEEs
Siclogical Azt - Adustments 74374 a4
Sislogical Azats - Losa: 1381.000] 1381.000)
Reverdl of Impaiment 7028085 702808
25147561 502330 52136147 83868.55
Surplus for the year P 355,770 3424555 ET L 546 533,752
‘OR Tambe Disfrict Municipality
Consolidated Annval Finorclal Siotements for the year ended 30 June 2024
Segment of Financial Position as at 30 June 2023 - ic Entity
Figures In Rand Adam kok farms S FEh ":":." Ofher Departments Totals 2023
45, Segment Reporting (Confinued)
CURRENT ASSETS
Invertore: 85 82295 2212888 11450589 14177548
Receivable: Fom Exchange Trarsachion: 15590 525 154713 1826598 2573882
fom i sas177 w0925
Frepayment: Ere 255,408
VAT Recsivoble s 25478 4187
Cash and Cash Equivalents 165178080 297058 135,643 138087 298000850 457867 700
37807279 T s3e088 3975125 138,089 313938751 494805712
NON-CURRENT ASSETS.
Property, Plont ond Equiprment rev2am a2 womme 1817245 0799775 5191023 Nz B1SSIEI4
Infangible Azet: saate
Hartoge Azst: e
Biological Aset:
7992320424 407 B4 15T TITBTARES
TOTAL ASSETS w30 & am @oarTe0. Zas1 311 &1 7560858
CURRENT LIABILITIES
Conzumer Depodi semmEns
Empiopes Bereft Liokiifes 53335 s25a83s 85004213
3 5532040 189284
e5.403803 8185324
Unzpert Condifional Graré: and Receipt: aomaz 1159108
VAT Poyable 1aEa2a54 14832454
Cument Porfion of Long-term Liakie: Lass 125843 2432048
83ma7s - 03237883 +32024.50%
NON-CURRENT LIABILITIES
Long - ferm liabiifiez 2537 2451045
Emplopes Benef Lobiifes STz 744 #5804 000
- 57641281 78,457,065
TOTAL UABLTIES v gaase T - asgrEsEd a0 aai 874
Hlet Azets

Accumulated surplus / (Defict]
Favahotion Suphs

B17157 788

ERECIECT

osman

{16,738 517

zas1.3m1

FaE1 31

42507063

sarez

48507563 LESTT)

1152100388]
17377 458
{135 122 508]
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'OR Tambo District Municipality
Conssldated Annual Ainanclal Stotements lon the yeo ended 30 June 2024

Segment Statement of Finan Performance - Confralling Entity

‘OR Tambo District Municipality

[ Annuol Ananciol o the yeor ended 30 June 2034

Segment Stafement of Financial Position as af 30 June 2024 - Contolling Enfity

Figures in Rond
WATER & SANTATION

45. Segment keporfing [Continued)
REVENUE

Revenue rom Exchange Transachons

Figures in Rond

Service Charges 314,065,238 - A14065238
Rartal of Faciifes and Exuipment . B . .
Inferest Eoned - Exdernal Invesiments . - 2036397 2006792
Intere:t Eorned - Outshanding Debtors 1755 = = LTE015
Cperafiond reverve - - f T BES,753
Income from Agency Services - - 145773 145773
Total reverwe from exchange kansactions 357,770,245 O 43048918 420,837,167
Revenue hom Mon-exchange Transaclons
Transber revenuse
Govemment Grants and Subsdie: Received 1018 24,050 - 1023453564 2081757414
Total revenue from non-exchange hansackions 1,018,394 050 T 1,023 453,564 041,757,814
Todal revenue 1,375,064 77% . 1 054, 532 482 ZA62596.781
EXPEMNDITURE
Employss Related Costs (254,878, 140 (45,848,873 |378,174 644) (475897437
Rermuneration of Councilos - - (21374.274)
Cepreciation and Amordisation (335000, 198] |661.623) (335.010.435]
Impairment Losses (152678, 658) - (152.658.664)
Bad De'bts Wiithen off (22323 - %2323
Firance Castz 2.995,105] - (15.234,428)
Confracted Ienices (37,067,917 |58.500) (18522392
Transier: and subsidies (285378, 38%| 13,807 428) (351.545343)
Imveriory Consumed 17,265,714 - (75768495
Imvarfory Losses anmaans - - anrans
Operafional Cosi (72390, 598) (37470 [104244.096) (175509 04|
Total expendihwe (1,251,680, 767) (51.747.174) (884 560,055) (1,989,787, 996)
Operating surplus 124,353 532 (51,747 174) 399,972,427 472,408,785
Gairs [ [Losses) on Disposal of Property, Plant and Equipment (1B.147,214] - [45.837) (1B.197051)
Ravanal of Impairnent 4,458,088 - . 4458088
Actuorial Gain [ (Loss| FEOA2E 180,268 1,637,505 2601000
12,578 150,268 1350067 (11,127 963)
Surplus for the year 111,685, 733 (51,568,704 401,343.498 441,480 BIF

45. Segment Reporting [Confinued)

WATER L SANTATION ____ HRE L BISASTEL _CUHER DEPARTMENTS. ___________ TOTMS.

CURRENT ALLETS
Imventornies 516,503 = 11734, 588 12251492
Receivables from Exchangs T i 197,797,388 - 1210786 199,008,132
Receivables from Nor-sschange Transacfions 261 - 18811843 18EIZ088
Prepayments 24TE1E = = 247418
VAT Recaivable 34,547,823 e 29,750 =a52,484
Cath and Cash Equivalents 7718 - 440 FIE 526 448035495
244,808 458 FE111 452525574 737,008.701
HON-CURRENT ASSETS
Propery, Plant ond Equipment B3N 505472 16,428 526 8421554 B30 355957
Intangibbe Aszets = 982 211,952
Heritoge Assets - - UTH5 247,025
5,320,505 872 16,428, 576 £,880,531 £,343,814,975
TOTAL ASSETS 5554712545 18,50 637 275,408,425 %080 623 630
CURRENT LIABILITIES
Consumner Deposits 4.081,263 = 4081243
Employes Benefit Liohiifies - Gurent porion 29.330.248 5,390.473 77.779.285
Payable: from Exchanges Trarsacfiors . B 137984914
Payables from Horrexchange Transocfions 241 = £4,201,002
Cument Porfion of Finance Lease Liabiities 1,799,547 3553 1.B04.511
35,711,301 5354 176 455,850,955
HOMN-CURKENT LIABILITIES
Fironce Lease Liabiifies 241,910 £8.881 41,507
Employes Benefit Liobiifie: £1.249, 758 7,581.388 105,380,000
41,491,674 7.635.547 110,029,507
TOTAL LIABILITIES 76,702,975 13,020,075 575,880,862
et Acads £,488 209 573 3482 52 13,245,013 2,504,943 148
Accumulabed surphus [ [Deficd) B.488.209,593 348 550 |4, 728445 8.485565.710
Revauation Supke - - 17977458 17,577,458
5,488 207 573 EE Y] 13,249.013 5,504,943 145
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OR Tambao District Municipality

Consoldaled Annual Financiol Slotements lor the yeor ended 30 June 2024

&5. Segment Reporting [Confinued)
REVENUE

Revenue from Exchange Transactions

Sarvice Chaorges

Rental of Fociifies ond Equipment

Interest Borned - Edemnal Invesiments

Interest Eorned - Outstanding Debtor:
fional reverue

Income from Agency Jzrices

Total revenue from exchange kansactions

Revenue from Mon-exchange Transacions
Transter revenue

Govemment Grants and Subsidies Received
Total revenue from non-exchange transaclons

Total revenue

EXPENDITURE

Ernployes Raioted Cost:
Remuneration of Councilors
Depreciation and Amorization
Impaimmernt Losses

Bad Debts Wiitten off
Finance Costz

Contracied Services
Transfers ard subsidies
Irvarfory Corsumned
Invertory Losses
Oparofioral Cosk

Total e

Operating surplus

Gains | [Losses] on Disposal of Propery, Plant end Equipment

Reversal of Impaiment
Actucricl Gan [ [Leos|

Surplus for the year

‘OR Tambo District Municipality

[t Tor e oo ended 30 June 2024

Segment Statement of Financial Position as at 30 June 2023 - Confrolling Enfity

2023

WATER & SANITATION FIRE & RESCWRE _OTHER DEFARTMENTS Resated”
282,341,300 - 288.341,300

. ] el

- £.004, 182 £.004, 182

41,802.138 . 41,400,138
1024745 1,025,745

. 175,050 175,050
329743438 - 41,207,718 371,151,154
905 675,477 43,837 488 841815778 1,831,780, 743
705,425 477 43837488 281,815,778 1,831,280,743
1,235548.915 43539488 23,023,474 2202.431,897
(17360941 [43,415.515) |389.752.064] 1350.548,520]

. - |19.783,425] {19,783, 425)
(207.004,950] nos1ss) [(2ET5004) J207.584,123]
(172,127,449 . . 172127, 448)
(#1.887305] . (41,887, %08]
[4,.757,509] 120458, 464] (25.255,975]
(101,630,307 - |85.400,712] nsrze0m)
(144,758,581 |e25.285) (57,138, 1%8] 1202.322,063)
(23337,401) - |28.5:3,678] {47,500,07%)
(=R W) - - (32953,428)
{sEase 034 558,438 [103.4%4, 532 1143112, 804
{1,004,677.506) (44,503, 608) {683, 747,479} (1,733,128,5%z}
230,891 407 1664120 39,078,015 447,303,305
2177 m jan [2,208)

. - 4770467 A77,487

25.148,737 5023350 45.100,872 75.274,000
25147.561 5023390 51,824,308 B1,795.25%

Figuies In Eand WATER & SAMITATION FIRE L DISASTER OTHER DEFARTMENTS 2023
Restated”
5. Segment Reporing [Confinued)
CURRENT ASSETS
Inventoies 292,195 - 11.452,087 11.844,282
Receivables from Bichange Transoctions 155 880,928 - 2025, 700 159,006,626
Receivables from Mon-eschange Trorsocfions 585177 - 454,525 1,009,702
Prepayments 535979 - - EIEFTE
VAT Receivable 51,420,429 28878 714,187 52160441
Cath and Caszh Equivalents 145,170,090 - PRLETT A6 444155458
37BORTRE 25876 310,423 837 588,742,508
NON-CURRENT ASSETS
Property, Plant ond Equipment bk ek e T 4021584 111001968 B107.344.478
Intangible Aszet . . nrew
Hesihage Assets - - 247,005
7992320 834 4021884 5107707 428
TOTAL ASSETS B.370.413420 A047.750 8794 651 938
CURRENT LIABILTIES
Corsumer Deposits 3548878 - - 3448878
Employes Benefit Liabiities - Curent partion 26731374 5337305 £7537.211 BO.007, 850
Payabiles from Exchange Trorsocfions M0.587,798 - 389.210,634 410,708,432
Payables from Honmexchange Transacfions 781,521 - 88554831 45,738,352
Unsperit Condiional Gronds ond Receipts 108,958,538 ap3zsz - 111,591,080
Cument Porfion of Finance Lease Liabiites 3I95544 1458 45770 .
184813451 8373475 87,150 8% 551,594,800
HON-CUREENT LLABILITES
Firance Lease Liabiifies 2411315 1212 32,450 24457
Employes Benefit Liobiifies 32 008468 6373588 S7ADT.T4E 25 B0, 000
34,420 983 5394801 57,436,234 8,252,015
TOTAL UABILITIES LECEETTET 187683756 539,584,681 749,844,415
Het Aszets B,171.578788 (10.720,517) {117,395,724) £044 805317
Accumulated surphes | [Deficd) 8,171, 578,788 10720517 117395 934) BO43 463 48
171,578 728 (10.720517) (117,395,928) 2043442345

w
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Of Tambeo District Municipality

[ Annual B the yeor enced 30 June 034

Holed bo he Consolidoted Armual Anonckal Shalements

a4 2003
&4 Eeonomic Enty Coash fow Werddng: Sehied
Cerheling Enifty Conbclied Tobal irder-Co.  Esormmic Enfily Ecormmic Enily
Endiiv
Raceicty
Sarvice Chonge. s 71 - 1 Ea81 714 - 1kasl 714 AR 4AS
Iinbarns ecoene EUEL Sa S50 AR - AL 57 750 A
Operaficnal o 1 AL EFDY TR 3,1 TR - 1 7R 17 1844441
Tiiwra s and sobuibe 1. F30.054 729 SESA N4 1 988899 093 &1,059 Bl 04 5091 1 752386 510
Putsli: Conbbuian and Danalions - - - -
Paymens -
Ermgkorpme skorbed cosh (AT2EPREN  [4ZSARED) 15580 A5) - PI5EEkAs) (P05 137254
Eerruneecion of Counclion (3 a2 - 174274 - [21.374.374] 19 7E3.425)
Fnance Cosh ] 7,128 (41073 554) - ALT355 14459 AT
Suppbes Paid (SIOMESI]  (3A4384B4)  [ISU.S37234) - 90557 73] (347 596 839)
Ot syt P £l B 7 T4 454 5
Mal cash fews o cpensing octiviles &3] 555742 100785 AXTETR AT - AXTETAAT] 594,443 242
Eaah Bows rem invealieg octielies
Furchosn of prapety. pant and soukenen [AMASENZ  (LOBE1IR)  ISSEA02) - ) (530099 541
it on Dipenial of Fiosd Al 143350 T 191,174 - 19L17 174780
Fuichasi of o FATghls ek - - - - - .
Puichasin of harllogs - - -
Furchase of Belogical csel - #1000 -
Erceamech on Dipsenal of Biokgicn msah, - ATATS 5 A
Mt cak Rows o Iveiling - Er e A - LA LYY
Eaah lows rem Inancing oclvilie
Repsyrarh] | Acoiiilions of Lang kem bors 1R 149,592 - 149592 5090139
[Ebciectis) § nCiacs in Long-heiTr recehabhes B.342.973) - (42 973 - (3342973 nm.a-ir:_ﬂ_
AR TaREE (3.T73 35T - ATTAEET) TIE3Ts
Hed increcte/[decreaue) i coh and cosh equivalenb AEEN AT Bl e 7341 BEL - T34 B b AR ]
Cexh and cosh at e T e oy A4 |55 458 38042 AGT B4 P00 - AT B0 ST I
Canh and conh squivaients ot e sed of e yeor ABSEFE AT TR AT ST AT 487 AT
Jrdei. Compary Saraccliorn
Jicraliss nd sobabhin

Thiee 61 el fiskbink hos RS B9 sl green i vbesned resies R Tearvines Db v R 1. ol et s ORT grearit e Mg

Dffviw oerenhy
Thiee 61 el fiskbink hos RS B9 sl green i vbesned resies R Tearvines Db v R 1. ol et s ORT grearit e Mg
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